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9. Community Policing Advisor,P- 4

Rank: - Superintendent of Police or Higher Rank

Education: Advanced university degree (Master's degree or equivalent) in one or more of the
lollowing disciplines: Law, Criminal Justice Administration, International Relations. Business
or Public Administration, Political Science, Development Studies (particr-rlarly in law
enforcernent) or other relevant field. A first level university degree with a combination of
relevant professional level experience in law enforcement, including police management, may
be accepted in lieu of the advanced university degree. Graduation from a certified police
academy or other law enforcement training institution is required.

Work Experience: At least 7 years (9 years in absence of advanced university degree) of
progressive and active relevant service/experience at the field (region/district) and/or at the
national headquarters level, including 5 years of direct involvement in the development and
implementation of community policing programs/initiatives - required; experience in the
development of training modules and training delivery - required; practical experience in
poltcy and guidance development and implementation - required. Previous experience in UN
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peacekeeping operations or interna

advantage.

Language : English and French are

in the area of community policing is an

rt
languages of the [IN. For the post advertised,

h
fluency in oral and written English is required. Knowledge of a second official IIN language is

an advantage.

Required Forms: - Personal History Form (P-11), Employment Record-supplementary Sheet

and Employment and Academic Certification Form.

?. PoC Site Coordinator, P- 4 (Multiple Positions)

Rank: - Superintendent of Police or Higher Rank

Education: Advanced university degree (Master's degree or equivalent) in one or more of the

following disciplines: Law, Law Enforcement,Criminal Justice Administration, Security Studies

Business or Public Administration, Development Studies (particularly in law enforcement) or

other relevant field. A first level university degree with a combination of relevant professional

level experience in law enforcement, including police management, may be accepted in lieu of
the advanced university degree. Spacialized training in the are of incumbant's responsibilities
(police management, Operation, administration, training) is highly desirable. Graduation from a

certifled police academy or other law enforcement training institution is required.

Work Experience: At least 7 years (9 years in absence of advanced university degree) of
progressive and active relevant service/experience in national or international law enforcement

agency at the field (reginal/district heaedquarters) and/or national police headquarters level-

required; 5 years of direct supervisory/operational command experience, strategic planning,

protection of civilians- required. Previous experience in UN peacekeeping operatins or

international policing, particularly in the are of community policing and protection of civilians
is an advantage.

Language: English and French are the working languages of the [IN. For the post advertised,

fluency in oral and written English is required. Knowledge of a second official IIN language is

an advantage.

Ilequired Forms: - Personal History Form (P-11), Employment Record-supplementary Sheet

and Employment and Academic Certification Form.
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l. Formed Police Units (FPU) Coordina

tuRank: - Deputy Superintendent of Poli

Education: Advanced university degree gree or equivalent) in Law Enforcement,

Criminal Justice, Security, Public Administration, Security Sciences, Human Resources
Management, Social Sciences, Development Studies (particularly in law enforcement) , Change
Management or other relevant field. A first level university degree with a combination of
relevant academic qualifications and extensive experience in law enforcement, including public
order management, police unit commanding and planning police operations may be accepeted
in lieu of the advanced university degree. Graduation from a certified police academy or other
law enforcement training institution is required.

Work Experience: A minimum of 5 years (7 years in absence of advanced degree) of
progressive and active relevant service/experience at the field level (region/district) including
direct practical experience in commanding special units including formed (anti-rion) police
units, gendarmerie units, and/or training of FPU personnel, policy and standard operating
procedures development is required. Experience in orginatinal and resource management,
operational planning and policy development is highly desirable. Peacekeeping or other
international experience in the LN or other international organigarions is an advantage.

Language: English and French are the working languages of the [JN. For the post advertised,

fluency in oral and written English is required. Knowledge of a second official UN language
(Arabic) is an advantage.

Required Forms: - Personal History Form (P-l l), Employment Record-Supplementary Sheet

and Employment and Academic Certification Form
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Umited Natioms
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.fi'ttrtt ttrtlionul governffiefits o.f'Mctthet'Slfites r$"the Ltnited Nulions Orgunizuti1rt

l:)nsl litlc and level
()rgirnizational Unit
L)utv Station
Iteporting to
Dul'ation
I)rtdline for applications
,loh opening numher'

Communitv e Advisor. P-4
United Nations Mission in the Itepublic of South Sudan
Juba
Deputy Police Commissioner
l2 Month (extendible)
31 N{arch 2020
2020 -tTNMISS-82442-DPKO

United Nations core Values: lntegrity, Professionalism and Respect for Diversity

RrisP()NsrBrL_IrI_ES
in contpliance with the mission mandate and under the supervision and substantive guidance of thc Deputy
i),rliur: ( otrtnlissioncr the Conrrnunity Policing Advisor will be responsible for, but n<lt lirnite6 to, rhe

lrcr It.,Lrniirrcc ol' tirc fblloiving duties:
o \'lanagenlent. ttccoutrtability and oversight of all Community Policing tasks at a natiunal level. In

paltt,,:ulatr, rcr.riew of processes" projects and program previously delivered or implementccl;
asscssing thc cttrrent applications of each and creating systems and procedures to address any
ncrrltd adir-tstments or improvements in support of clngoing TINMISS/IINPOL, missjon strategies
and opu'atior-rs:

o il.r:r'icvt,irtg rind irnplementing ol'the (brnmunity Orientatod Policing Strategy eusuring compliarnce
un a nilti0nal ancl local Ievel.

o I'lltectivr: rnonitoring, reporting, and cfficiency assessments concerning au'eas of likely return of
ll)Ps, with particular attention being given to IIN Protection of Civilians Community Watch
Groups' integration of Community Policing to these and any other areas wherc the benefits of such
prograrns are likely to be realized;

o (lirntinucd support of existing Retbrin programrnes within the Area of Responsibility (AoR) and
rvhicli .rr'; supportcd rurder the Human Rights Due Diligence Prooess (I{RDDP)- e.g. fr:rmulation
tit'Polic.v. Procedures and Guidance linked to Community Policing, Media issues supporting
Onn'rrnunill'Policing, Gencler, Clhild and Vulnerable Persons Protection (GCVPP) issues ero.,

* I{cirifir.cemcnt of Hun.ran Rights compliance rnonitoring;

* Irlcrrti[1,,:ittir)n ilf 1::olential new projects in supporl of mission mandate which are ]IRDDP
r,:ompliant arid deliver suppr:rt to the developmerit or maintenance o1'juclicial processesl cspecrally
tlrosr in support of Fluman Rights and Ciender Based Violence;

' Vlaintenatice ol'standards, intemal training, Policy, Procedure and Guidance compliance, el}L:c1ive:
re1;ortinu, tncident invesLigation and resolution linked to Hurnan Rights;

u Liuc marlagclttcnt of all allocated or integrated support functions and staff suppoi'ting (lommuiiity
Policing on a national level; efficiency assessment and reporting for all other support or integratccl
support functions and staff supporting Community Policing on a local or integral component
association to the National Programl



B l'cr{iltttt auv otherr cluties and assut'ne otl'ier re sponsibilities as may bc directed by, the IINMISS Police
(',rrnrnissioncr through thc cstablished chain o1' comnrernd.

(l PI''I'INCIIiS
. Profcssionalism: Shows pride in work and aohicvcmcntsl dcmonstratcs pro{tssional compctcncc and

tnttstcrl,ol'subjcct matter; is cclnscientious and efilcient in meeting commitments, obsering deadlinc:s
rtnd achieving t'csults; is rnotivated by prof'essional rather than personal concerns; shows persistence
rvhen laced with difhouh problcms or challenges; remains calm in stresslul situations. Takes
rcsprtnsihility for incorporating gender perspectives and ensuring the equal participation of women and
nrr)n in all arcas of work, Knowledge ancl understanding of theories, ooncepts and approachcs reievant
to derLtocrattc policing, larv cnlbrcemcnt; cxperience in planning, dovelclpment and implemcntation of'
policrng suidance, ability to apply technical expertise to resolve police re lated issucs and challcngcs:
sirong organizational skills and a demonstrated abilify to establish priorities.

e Planning and organizing: Develops clear goals that are consistent with agreed strategies; identities
pliorit,v activities and assignments; adjusts priorities as required; allocates appropriate amount of'tirnc
iutcl rcsr.,urccs tbr ccrmplctrng u,ork: [brc.sccs risks and allows flclr contingencies when planning,
trt()nit()ts zurd zLdjusts plans and autii-rns as ncecssaly; Llscs time cfficic:ntly

e (llient Orientation: Clonsiders all those to whom seruices arc provided to bc "clients" and seeks to
sec Lhtngs liom clients' point o1'view; cstablishcs and maintain productive partnerships with clients by
gaining their trust and t'espect, identifies olients' needs and matches them to appropriate solutions;
monitors ongoing developments inside and outside the clients' environment to be informed and be
ahrle ttl anticipate problems; keeps clients informed of progress or setbacks in projects: meets tinteline
f'or dclivcry of products or servioes to olient; resolves conflicts by pursuing mutualiy agrceablc
rolutiotrs

Qr]Ar,rFI(,\TIONS
Education: ,,\dvanced university degree (Master's degree or equivalent) in one or nrore of the lbllo',r,ing
disc,tpitni:s: Lar,r', (-r'iminal Justice Administration.lntemational Relations, IJusiness or Public Administration.
I)olitrcai Scicncc. Devclopment Studies (particularly in law cnfbrcement) or other relevant held, A tlrst leve.l
lutircrsiti dcgiee with a combination of relevant professional level cxperience in law enfblcement, inoluding

ilolicc lltanrtgcltlcnt, ma.v be accepted in lieu o1'the advanccd univcrsity degrec. Graduation from a ccrtilied
Poli.:u ,tce(le m\ tir othel law cnforcement training institution is rcquired.
Worl< Iixpericnce: At lcast 7 ycars (c) years in ab.scncc o1-advanccd nniverrsity degree) of progressivc and
aetivc rclevunt service/expcriencc at the ticld (rcgion/district) and/or at the national hcadquarrers level.
including 5 ),ears of direct involvement in the development and irnplementation ot community policing
pnrgrams/initiativcs - reqr-rired; experience in the development of training modules and training delivcry -

requrrecl; practical experience in policy and guidance development eurd implementation - required. Previous
.l\pr)ricnce in I rN peacekceping operations or international policing in the area of community policing is an
adr iintagr.
llank: i,icutcnrint-Colonel/Stiperinlendent of Police or other scrvicc equivalcnt or highcr'.
l,anguages: l:nglish and Frenoh are the working languages of'the IJN. F'or the post advertised, fluency in oral
anil ruitlcn linglish is required. I(rowledge of,a second otficial [IN language is an advantagc.

Prcicrcncc n'ill bc given to equally qualified women candidates.
I)atc ol'Issuance: 13 .lanuary 2020
htto :' ix'u'rv. u n.0r's/en/ l<eerr in g/s itc.slpolice

ln attordattcc with thc ncvt' I'olicv on Human Rights Screening of UN Pcrsonnel, all individual.s who seek to servc rvith
tlte Unitcd Nations are rcquested to mal<e "self-attestation" that s/he has not committed any serious crinrinal oil'ences
and has not becn involved in violations of international human rights or international humanitarian larv. The exact
wording of the self-attcstrttion is outlined in para. 5.2 of thc above mentioned Policy. The final dccision on the selection
of an intlivirlual to serve rvith the United Nations rvill also he subject to human rights screening.



Uxxited Nations
.l o h l) es v i pt i t t n .fo r I' os i t i o tt req ui r i n g o fli c i o t,s e t o n tl m a n I

.f ront rtutitrnnl ggovt:rnntenls a.f'Men$er Stutes of tha (/nited Nutiotrs Orguniaution

Post title and levcl
Urganizational Unit
Duty Station

Rcporting to
Duration
Deadlinc for applications
.Iob Opening number

PoC Site Coordinator, P-4 (Multiple positions)
Unitecl Nations Mission in the Republic of South Sudan
One of the Protection of Civilians Sites across the Mission
area
Depufy Police Commissioner
12 Month (extendible)
31 March 2020
2020-UNMISS-90803-DP0

United Nlations Core Values: !ntegrity, Professionalism and Respect for Diversity

In e omirliatrce wirh the mandate and under the supervision and substantive guidance of the Deputy Police
('omntissioncr thc PoC Site Coordinator will be responsiblc for operational oversight of the maintenance
ol"puhlic orcler and securit-v within the UNMISS Protection of Civilians (PoC) sites ancl any other
nrnndalcd tlNi:,()I. activities related to the PoC sites. T'he incumbent will be responsible for. but not
lrnritcd to" the perlbrmance of the ibllowing dutics:

\,{anagetrrent, ac;courltability and ovcrsight of all relevant tasks and aspects o1'maintenance o1'
public sat-ety and security of UNMISS PoC sites within his/her Area of Responsibility (AoR)
including maintenancs of stmdards, rostering, Individual Police Officer (IPO) time on clutrv
accountability, internal training, effective reporting and incident investigation and reporting;

Scruc as IINPOT. Focal Point l'crr clther mission components, agencics, funds, and pi.ogi.ams, and
otlter humanitarian partners engagcd within the LINMISS PoC site(s) within their Aott:

Uround Commander fbr any major security incident within the LINMISS PoC sites within AoR;

a

g

a

a

6

ln eonsultation with Main Headquarters, facilitate and implement modalities and mechanisms of
('onrrnunit,v Policing within the A<lR:

Line nranagemcnt o1'all allocated UNI'OL personnel working in or directtl. supporting p(X) sitcs
rvithin Aol{ ensuring proper mandate implementation; prcparing roports oi'activitics through the
cliain of conrmand; supervising disciplinary and social envir6nment amolg subclrdinate stafli

Illl'eclive monitoring, repol'ting, fr:llow-up, analysis and redress of security inciclents (including
Sexual and Gender Based Violence (SGBV), which will he addressed in conjunction w,ith thi.
womcn's Protection Advisers; within uNMiss Iroc sites within their AoR;

&

R}i]S PONSIBII,ITIES



Oporational coordination w'ith appropriate stakeholders in relevant proteotion-foousecl tasks
aflccting POC sites within their AoR;

Iteinlorcement of'Human Rights issues and compliance with set standar:ds applicable to PoC sitcs
r.vithin AoR;

Reirrlbr"cement and monitorirrg of all IJN]'}OL community interacrion within LTNMISS poc .sites.
rncluding rvith the Informal Mitigation and l)ispute Resolution Mechanisms (IMDRMs) ancl
( r)mrxunitv Watch Groups (CWGs);

I{einlbrcement and monitoring of all Gender Child and Vulnerable Persons Protection (GCVpp)
Policing programs and approaches within allooated tIN PoC sites within the AoR;

Sr-rpport thc []N-vvide early warning systern, including a ooordinatecl approach to information
galhcring. r'eriflcation dissemination, and rcsponse mechanisms, including effectivc planning
aimetl at preparation for turther potential attacks on Uniled Nations personnel and facilities within
POC sites;

Ensure compliuurcc with the Human Rights Due Diligence Policy GIRDDP) in the work of
I rNPOl. assigned to POC sites and within the AoR;

ldcntiiication of appropriatc projects in support of mandate implementation which are HRDDp
eompliant and applicable to POC sites within the AoR;

Perforrn an1" other duties and assume other responsibilities as may be directed by rhe UNMiSS
I)olicr ( ommissioner through the established chain of command.

LOMPETIiN(ITES

* Prof'essionalism: Shows pride in work zurd achievements; demonstratcs profuss.ional oompetence
and rnastery of subject mattei: is conscientious and elficient in meoting commitments, observing
deadlines and achieving rcsults; is motivated by professional rather than pcrsonal concerns; shows
persistcnce rvhen f'aced with difficult problems or challenges; remains calm in stressful situations.
l'akes rusponsibility fol inoorporating gender perspectives and ensuring the equai participation o1'
woulen and men in all areas of work. Displays cclmmitment to human rights and the ability to give
thc neccssary' prominence to human rights. Knowledge ancl unclcrstanding of theorics, conccpts
and approachcs relevant to democratic policing, law enforcement; experience in planning,
dri'clopment and implementation of policing guidance; ability to apply technical expeftise to
resolve police related issues and challengcs; strotrg analytical and organizational skills and a
dentonstratcd ability t<l establish priorities and to plan, coordinate, and monitor the work o{"clthers.

o Planning and organizing: Develops clear goals that are consistent with agreed strategies;
idcntilics priority activities and assignrnents; adjusts priorities as r:equire<1; allocates uppropii"t.
itrnouttl ol- iimr: and resourccs fbr completing worh: lirrcsces risl<s and allows fbr contingencies
vrhen plattrtingl rnonitors and ad.iusts plans and actions as nccessar)'; uscs time cfficiently.

o '['eamwork: Ability to establish zurd maintain effective working relations with people of cliflbrent
national, lingui.stic and cultural backgror"rnds with sensitivity ancl respect for diversity, Willingness
to solicit inputs and learn from others, to place team agenda before personal agenda. Willingness
to sharc credit for team accomplishments andioint rcsponsibility for team shortcomings.
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otl A'TIONS

llducation: r\dvanced university degree (Master's degrce or equivalent) in one or more of th(j follorving
disciplines: Law, [,aw h,nfbrcement, Criminal Justice AdminisLrarion, Security Stuclies, Elusiness 9r public
Adrninistration, l)cvclopment Studies (particularly in law en{brcement) or other relevant field. A llrst
levcl university degree with a combination of relevant prof'essional Ievel experience in law enforcemelt,
includlng police malriigement. may be accepted in lieu of the acivanced university degree" Specializecl
tt'ititttttg itt Lhc arclt of incumbcnt's r:cspor-rsibility (police management, operations, administratiol,
rnimnls) is highly dcsirahle, (iracluation liom a certified police academy or other law enforcement
trrining institLLtion is required.

Work Iixperience: At least 7 years (9 years in absence of advanced university degree) of progressive and
active t'elevant sen'icelexperience in a national or international law enforcemenl agency at the fleld
(rtgii:nal/dis1ricl hcadquarters) andlor national police headquarters level recluire<i; 5 years of direct
suporv'i5or-\i/opcrational commzutd experienr:c. including involvcmenl in urganizational management,
pirhlic (rrdrrr.incl crime prer'ention nlanagcment, strategic plarrning" protection ol'civilians - required.
Prcvit'ius cxpcrir:nce in IIN peacekcci:ring operations or intcrnational pr:licing, particularly in the arca o1
communit\,poliorrrg and protcction of civilians is an advantage.

Rank: Supcrintendent of Police, l,ieutenant Colonel, other equivalent or higher rank.
Languages: Ilnglish and French at'e the working languages of the lJN. For the post aclvcrtised, fluency i1
oral and rvrittctt Lnglish is recluired. Knowledge of a second official tIN language is an advantage.

l'rele rcnce lvill be given to equally qualified lyomen candidates.
Date of lssuance: l5 .Ianuary 2020

h tto: i/u,n'rv u n. o rglen/nea cekee oin e

ln accordance with the neu' Policy on Human Rights Screening of UN Personnel, all indivi4uals who seek to serve with
thc United Nations are requested to make "self-attestation" that s/he has not committed any serious criminal offences
irnd hits not heen involved in violations otinternational human rights or international hurnanitarian law" The exact
rvttr<Iing ol'the self-attestation is outlined in para. 5.2 of the above mentioned Policy.'Ihe frnal decision on the selection
ol"an individual to scrve with the tlnited Nations will also be subject to huntan rights screening.



United Nations
,loh Opcrtirtg for l\tsitiort requiring oJJiciul secottdrttent

f ntttt ttttliottul l4overnnrettls oJ'rt'lctnhat'Slutes of the Unitel Nalion.s OrguniT.ttliott
ilpltoitttmettt,\ ilrc limiteil to service on posts lirtonc,ed b.1,

I I t e s r r ltpo rl n cco tttt I ol' peo c e k eep i n g ope ra I i o rt :;

llost title and level
0rganizational Unit

Dutl Station
llcporting to
Duration
Deadline for applications
.lob Opening number

Formed Police Units (FPU) Coordinator, P-3
United Nations Mission in the Republic of South Sudan

GJNMTSS)
Juba
Police Commissioner through the Chief of Operations
l2 Month (extendible)
3l March 2020
2020-UNMISS-82656-DPO

United Nations core Values: lntegrity, Professionalism and Respect for Diversity

ITI.-S I'0N SI I} ILITIIiS :

llrtrlcr the or,crall clircction of the Police Commissioner, the F'PLr Coordinator will have overall managcrial
t'usponr'ihilrtr' lirr lrPIIs ard manage the FPIJ support office. Additionally, the incumbent will liaise with all
plrtttr:r'ing aecncics and relevatrt IINMISS and other [IN components present in South Sudan rcgarding
;,i.lrnints{ rttir,.' ancl opcrational issues related to thc deployment of the FPUs throughout the mission. 'l'he IrPU
( oorciiruttol rvill also be responsible. but not limited to, the performance of the iollowing duties:

o Platt trncl co<trdinate all FPU mandated activities to cnsure thatthey are in accordancc u,irh l,I,ti
l)olruy (l']ublic Orcicr Managemer-rt within and outside POC sitcs, support of hunranitarian
activitics. dynamic patrols. and other pcrtincnt tasks dirootcd by the Police Ciomtnissioner,).

. [',usuLo cI]'ective and el'ficient operational deployment autd functioning of t]rc IiPLJs within and
throughout the Mission area in close consultation with the iINPOL leadership through the
cslahlished chain of command;

r r\ltetid as tactioal commander and operational advisor. the scene of any operation in u,hich morc
Litan t>t-tc lil)Us arc involved, unlcss authority has been otherwise delegated;

e I stitblish through the Chief of Opetation a close lelationship and coordination with the t iNN{lSS
rnilitarv iu ot'der to luoilitate eilbctive coordination in the event of mutr-ral supportivc operariorrs.

o l'acililatc ell'cctive coorclination and oollaboration with counterparts to crearc uonducivc
r:riviiollmcnt on htrmanitairian assistance within and outside PoC sites;

s On l rcgular basis, conduct in-mission assessinents to verify the operational readinoss and

lcr[i,rnratrce o1'dcployed FPI Is through permanent ]iaison with the F'Pii Clornmanders and legular
tactical cxcrcises:

o (loordinate with thc Chicf of Intcgratcd Mission'I'raining Cell (lM'l-(l), to ensurc that scssional
trtininlt otr thc rolc ol'FPLls in Protections ol'Civiiians (POC) sites on UNMISS installations^ will
hc ilulivc,r'ed;

* Itt coordinatitrn with Chief of Operations coordinatc activities and opelational pcrlirrrnance oi'
F I']Us deployed in their respeclive areas oI'responsibiiity.

o ln collaboration with the Chief of Operations, respective iINPOL PO(l Site Coordinators and IrPl l

Commanders, monitor the welfare and medical oondition of all FPLI rnembers: producc
rcconrnrendations on their improvemcnt if neoessary.



e N'tortitor the level of scrviceability of the Contingont Owned Equipment (COl,,) and inform rlie
Policr Divisron (PD) accordingly in case action is to be taken b1, police Ccntributing Counties
(PC( i,s) and will conduct monthly opclational inspections to dcploye d FPtls as directcd by DPKO;

* Monitor and coordinate all aruangcments related lo the timely deployment, rotations and
redeplo.vment of [fPl] stafT.

o [n r:ollaboration with the re spective LJNPOL POC: Site Coordinators and the FPti Commandcrs,
ellsurc that all FPtl members al'e treated in accordance with tinite<l Nation.s rules, regulations, and
other issuances.

c In collaboration with the respective tJNPOl. POC Sitc Coordirrators and IrPU Commanders,
ul)sure that all IjPII members are aware of their responsibilities, including through induction, to
odherc" both in and off duty, to LIN rules, regulations, and guidelines as well as other rnissiorr
dilectjves and issuances. Ensure strict adherence of FPIJ personnel to the tIN Police l)irectives
and (lode of Conduct.

u In collaboration with the rcspective UNPOI- State Advisors and the F'Pt-l Commanders. support-
any investigations that may he required to address incidents that are of public conceln involving
the FPII personrrel.

" Rcgulat'lv cnnsult and advise the IJNMISS Police Cornmissioner in lbrmuiating operarional
plaruting and dircctivcs regarcling the FPIJ operations. Advisc appropriate stakeholders on rhe
proper nlanagement of civil unresl and e mployment of cror,l,d control taotics and tcchniques, with
particulal refbrence to flre POC sites on UNMISS installations and outside when required;

e Develop in-mission training in creiwd control, firearns and ammunition deployment exeroises
aocording to the revised FPU policy, including exercises to increase the inter-operablility among
diffbrcnt unit.s and components.

* [.ttsure confiscatecl wcapons are storcd in the saie storage with respective f PU control.
o Perlonn any other duties and assume other responsibilities as may be directed by the IINMISS

Pohce Commissioner.

Prot'essionalism: Shows pride in work and achievements; demonstrates professional competence ancl
Illitsit:r\ u['sub.1ect rllattet'] is conscietrtious and elllcient in mecting commitments, observing dcadlipes and
lL';hicr ing rcsults: is rntttivated by plof'essional rathcr than personal concorns; show,s 1:rersislence when
iaced with diflicult problems or challenges; remains calm in stressful situations. Iakes responsibility lbr
inr:oqroral.ing gender perspectivcs and ensuring the equal participation of rvomen and men in all areas of
work. Knowlcdgc and understanding of'theorics, concepts and approaches relevantto democratic policing,
laiv cntbrcentcnt: Irxperience in planning, development and implementation of policing progriilns,
rlranalr.clrenl ancl administration; Ability to appiy technical expertise to resolve police related issucs and
clrallcnges. Strong organizational skills and a demonstrated ability to establish priorities ancl to plan.
cuordinatc. and monitor the work ol'others;

Planning and Organizing: Develops clear goals that are consistent with agreed strategies; identifies
priirril.''.,rltivities and assignments: adjusts priorities as requiredl allooates appropriate amountof time ancl
!'r:,r)tltLl"r\ Lirr complcting work;l'crresees risks and allows lbr contrngencics when planning: m6nitors ancl
adjusts 1'rlarrs and acticlns as necessary; uses time effioiently.

l-e antrvorl<: Works collaboratively with coileagues to aohievc organizational goals; solicits inpuls by
*,lnttincl-\'r'altring othcr's jdeas and expertisc; is willing to learn from clthers; supports and acts in
aecitrdlittc* rvrth frrral group decision, cven when such decisions may not entirely reflect own position.
shirc-r urriiit iirr lcam lcconrplishments and accepts.ioint responsibility fbr tcam shortcornings"

UT]ALIITICA'I'IONS:
llducation: Advanced University Degree (Master's or equivalent) in Law enforcernent, Criminal Jusrice.
Secr"tritv, Public Administration, Security Sciences, Human Resources Management, Social Sciences,

COMPI.]Tfl NCIT]S:



Dirr',-,lopttlent Studics (partioularly in law enforcement), Change Management or other relevant 1ielcl. A first
lcVel tttrivci *i1)' dcgree q,ith a combination of'relevant academio qualifi<;ations and extensive cxpcricnce in
lili'' r'n ltirccnrcnt. including public ordel management, policc unit commanding ancl planning police operations
it'i'i', ltc tc:cepted in lreu o{'the erdvanccd univcrsity degree. Gracluation lrom a certified police academy or
orhcr^ 1.n,, clrlirrccrre nt training institution is rcquircd.

Work Ilxpcricnce : A minimum ol'-5 ycars (7 ycars in absen<;e of advanceci clegree) of pr6gressivc apd active
r..:lcr'aut servicelexperience at the field level (r'egion/district) inclucling dircot practical expcriencu in
coninlanding special units including I'crr:med (anti-riot) police units, gendamrerie units, a1d/or training of Irp(J
irdi'sonncl. policy and standard operating procedures development experience is required. Experience in
organirational and resource management, operational planning and policy development is highly desirable.
Pcauckecping or other inlernational experience in the IIN or other international organizations is an advantage .

Ranli: [{unk rcquircd for a P-3 is Maj or, Chief Inspector, its equivalent or a higher rank.

Languages: Fnglish ancl Frenoh are the working languages of the llN. For the post adverti
:rnd rvt'ittt'n t:nglish is required. I(nowledge of a second offrcial LJN language (Arabic) is

sed, fluency in oral
an advantagc.

Prerl'crcncc rvill be given to equally qualified women candidates.
I)a1e of lssuance: I 5 Januarv 2020

h tt p: i/lv lv rr. u n.o rgi cn/o eacelteeDin g/sites/police

Itt uccordance with the I'olicy on Human Rights Screening of UN Personnel, all intlividuals who seek to serve with the
United Nations are requested to make "self-attestation" that s/he has not committed any serious criminal offences and
has lrot bcen involved in violations of international human rights or international humanitarian law. The exact wording
of the self-attestation is outlined in para. 5.2 of the above mentioned Policy. The final decision on the selection of an
individual to serve with the United Nations will also be subject to human rights screening.


