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AUTET Tt WAT eI WL qhehl T TgTaeh fAeres (w.a.f)
Tgeh! UTgAsHA

QT TIAAT (Examination Scheme)

TG YT AISHTATS Ta TS =T <07 T 28T SIS i SROTHT for i TR © |

HH. T ST oo quTS<h IS

TE BHAIC
TR =07 Application Screening

(First Phase) | JRfren Ty udieqor
Initial Medical Check-up (IMCE)

TR Frged feTea
e Physical Endurance Evaluation Test 4o Ro
2 (PEET)

(Second Phase)
foreqa T wiiegor
Detailed Medical Check-up

AT 1 QT sl qegor
General Ability and Reasoning Test go0 ¥o

(GART)

Tty <ot 7T Fotar wlteror

3. . \ Q00 ¥o
(Third Phase) Language Proficiency Test (LPT)
U9 AT wteor
Professional Orientation Aptitude Test g00 ¥o
(POAT)
y qel =T oy Tameey wiieror
' (Fourth Phase) | Special Medical Check-up
EHAT qEr
§ giei =T Competency Test: Group Discussion
' (Fifth Phase) STt qr fawri
%o -

Interview & Recommendation
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¢. STETEA BA1E (Application Screening)

eRThT AT 0 TR forfRrer FoHT ST@ed UST TehT SFHETRE%eh! SL@e Eeftehd T |

3. URweh TaTRed Uiierur

Initial Medical Check-up Examination (IMCE)
STe{t aTeR! TEHT Rk T SIGaT T ST U |THT=T RHET, 208 3l I § 0 HT Ieeid HY
HTHR G- o ford |

foeftr =mor

(Second Phase)
3. WHITeh A5t Tearsh alre

Physical Endurance Evaluation Test (PEET)

300 ey R .
3eq fre W | e | gaaem - R %gmsﬁ) ST 3R
quTEh g0 Y Y Y Y R0 Lo
3?1'1'Uﬁ's‘\7=5 'Y R R R o VA Ro
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o Tl UfT SHCHT ST T SFHTARATS, |I WeaT U5 G SHeeHT TRt TS o |

¥. foreqa wreea ol

1.

2.

3. Urine Test.

4.

5. Dental Check up.
6.

7.

8.

9

10. Psychiatric Checking.

11. Color Blind Test

Ear, Nose and Throat Check up.

&T0T (Detailed Medical Check-up)
Height, weight and chest measurement.
Chest Check up (X-ray report)

General Physic Check up (Surgical Test)
Blood Pressure and pulse Check up.

Eye Test (Colour Blind and Vision Power)
. General Personality Observation.

;- Toreqa Tameed quT formI Tameesr wieror TR e adiequmr ey o foeres s fomioseh!

T o8 weufd afifoer weiied TR 51 0 |

-




AT T HeT ST SIS doheh! Tei! e fiersh qaeh! et SiaafidTeneh Tiafment
qi3IdshH

T =T (Third Phase)

~

ferRaa e (Written Examination)

fofaa wte Ser aifSHeRT TRie ATSHT STHR §0 |

i T HEAT x
(Test Domain) e 3Hh
HE adgr HTHT .
b ) o JEI RUTH x R A%
sfifgeh adteqor (General Knowledge) (Obj Ot' )
ective):
General Ability (@) shfger wderor oo Yo agé?mi%w;r%r Yo fire
and Reasoning (Reasoning Test) = (MCQs) Y TH x R IR
]
Test (GART)
7T fquar (%) ST 9T y 4
[¢]
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Language (@) AT TS o 3G W
. ) (Subjective) 30 fiFe
Proficiency Test (Nepali Language) &o ¥ IIEN
(LPT)
EDRBUNGRCFAIED .
U AT ) . . 98 T x 4 3k
© (Professional . 3 gugr
Reitau] Knowledge) 3TF x Qo Ih
Professional forwerTa
o (T) UITT SRR 900 %o . 54 fife
Orientation - (Subjective) .
Aptitude Test 3T x Y Ak
Pt Tes (Professional Behavioral ¥ firFe)
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YA 9= (Paper 1)
ATHTT [ AT Aifgeh TIeru
General Ability and Reasoning Test (GART)
EUs <h (Section A)
AT AT (General Knowledge)
quTiEeh ko
g. WM

o SOUTCTERT SIS SR, BTETATY, fersEat, TSI, e dofl, T s
o TSRl vyriieT: R, HETHI

R. TaETe, SR T AT STaweT
o SUTCTR! STAERTET TAT HERTCToR! TS ITeh, STTeeh Ta ATHTISIeR Hieehieh STaee
o Y T 3iqaTd: Yol I SR SdHTT Sfereelt §rTeh! TSiifcieh, ST
o TR URTETIYE & T Teitee

3. HUTCTHT forshTerehT qateee: iy, JanT, wied, fRue T sy

¥. QISR SO, STy Ui, SHifeaehl, Iedishior, sElemd, Jguur, qur itgs
T, Tftga fepost T AR &iren! Earo et SIepi

Y. FFL, WIS, FHA-32HE, AT HoTTel, S, U1 ST Afaad Tfafeet wra
ISECCIRIECAR L C)

§. T TG T JEeh [HEHT JUTe ek oh! HEHTHRIAT

v. SAARC, BIMSTEC, NATO, INTERPOL =T SR

¢. TSI, FTHTISR, HiEhiieh, ST, Wetha, T, il T Hiiecd Q-4 aHam e
ST QAT T T I ReaR, ST SRR

Q. STl EITE (T ¢, R, 3, ¥, 4 TS ITqfoes) Gra-dlt SIepil

R 0.9 (Gene) TAMY (Genetics) e AT ST

9.8 et T Treret THEmRes SR, Tedt Tateh! esamt fawg, ug aer gufl, Zifthes
Teohd Graeft STeRRT
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WUE (@) FiTgeh uderor
Section (B) Reasoning Test
UM o
Verbal Reasoning: 8 Question x 2 marks =16 Marks

Series, Analogy, Classification, Coding-Decoding, Matrix, Ranking Order Test,
Direction and Distance Sense Test, Logical Reasoning, Assertion and Reason,
Statement and Conclusions, Statement and Course of Action, Situational Judgment.

Numerical Reasoning: 5 Question x 2 marks =10 Marks
Series, Analogy, Classification, Coding-Decoding, Matrix, Common Property, Data
Interpretation & Data Verification, Date/Calendar.

Arithmetical Test: 5 Question x 2 marks =10 Marks
Arithmetical Operations, Percentage, Ratio, Fraction, Decimal, Average, Profit and
Loss, Time and Work.

Non-Verbal Reasoning: 7 Question x 2 marks =14 Marks
Figure series, figure analogy, figure classification, figure matrix, pattern
completion/finding, figure formation and analysis, rule detection, dot situation,
water/mirror image, Venn-diagram, construction of triangles and squares.
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AT (Second IT)

AT frgutaT aderor
Language Proficiency Test (LPT)
Eus h
STTSAT WTHT TTeT0T
(English Language Test)
Full Marks 40

1. Comprehension: 5 Question x 2 Marks = 10 Marks
Five questions will be asked based on the passage given and most off the question
will be based on fact:

2. Vocabulary: 5 Question x 1 Marks =5 Marks
Five questions will be asked to assess their grasp on the English language vocabulary.
The questions will be on following categories:

2.1 Using the word in a sentence retaining the meaning
2.2 Single word for expressions

2.3 Synonyms/antonyms

2.4 Derivatives

2.5 Prefix and suffix use

3. Translation: 1 Question x 5 Marks = 5 Marks
A short Nepali OR English text will be given for translation into English OR Nepali.

4. Conversation or Summarization: 5 Marks
Candidates will be made to complete an incomplete conversation regarding some
inquiry about a place, thing, person, event, direction, or activity (Maps or Information
will be provided in the paper). Or Candidates will be asked to summarize the given
passage.

5. Essay Writing: 5 Marks
A brief (not more than 200 words), but organized essay on some topical issue not
necessarily and strictly related with the profession. Prompts will be given as hints to
facilitate their essay writing.

6. Short Report (Letter-form): 5 Marks
Candidates will be asked to write a brief report in a letter-form addressing their
immediate commanding officer on any incident.
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7. Structure Testing: 5 Question x 1 Marks =5 Marks
Questions will be asked to assess the sentence making ability of the candidates. The
questions will be based on any of the following categories:

7.1 Parts of speech

7.2 Tense

7.3 Clauses

7.4 Sentence formation: questions, statements, tag questions
7.5 Phrasal expressions

7.6 Transformations

7.7 Prepositions/conjunctions

7.8 Articles
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LCLCRCH
AT 97T gHeoT

(Nepali Language Test)
quTiEeh g0

[=N

g, AUTAT ST 34 3
9.8 qHETHRI ISRt fFary e 90 3ieh
8.3 Tuffea forweer grsrumm uftees ar faeT aeT %0 37
2.3 Tafyr= forwrent wor—arerar w=r, wiesaw u=, et T fagmoe oew %0 ek
8.¥ HamRes fomr feoquft dem Y 3k

2. AUTEAT SITeRTUT b 9T x3 37k = Y4 37k
R.% T, 3uHTeRT AT
2.3 AR EINOT: T AT Tk T T STRT Hgw0
.3 GHE
2.y 1=, 3tk uftadT (Teaer/eTueeT)
2.4 9™, g™, foramue, fermyor T fHumq
R.& TSI

3. farforer Y T xR 3k = g0 3iek
3.2 Taf¥r=T STece®ent ATERITT SRINT, STaRIehR! Ot
3.3 WM ZFRTeR! 37 AT AT e TR STRIAT TFRT
3.3 STToOaH! HardTeHTor
3.% oG] foreeiento

3.4 SFFEedTE SfaT fedte
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RIGRER
T O (Paper I1I)
YTRTA STt adveror
(Professional Orientation Aptitude Test (POAT))

qUIEH goo

qud ; 2 gveT 24 fime
EUs <h (Section A)
9. uTet Tt ufed %t 31eh (3 TY xW3ieh, § TH x §o3ih,)

8.8 UTCHHT el SaTeht UfcreTRre g qerT foremT taree
8.3 “TITel ST&Hiehl W, Fheted T AT T STTaIuTe®

2.3 9T Tdieh! TT3TcHeh LT

8. el TeTreh iersh astict STH T ST 3TRrhT

.4 ST&L <okl THEh! hTH-ahaied T ST

R. G SATEATAT g0 3T (R T xY 3ieh)
3.%, GUITeR! SFATLNI, Tecdl, TIRITT qT T HaH Sgfiee
3.3 Tiftge e winfaee (Gt el T e

3.3 el T, T Heher, forsdur, erre T e
R.% Tire: raumun, Sa=R, fire e Suraes

3. ST T UL AFH-ATT R0 3k (R T x & 37k, § TH x S0 37h)
3.9 STUY: I, TR THRIT
3.3 UTHHT HTFS 3hTSH, AT I, WIS =i o, T, STl ST ATk qeT =1
feament foremm stareen T rifoss
3.3 YUY FLEHH: TR=r, weed T fdfiee
3.% EEATEA HL&T
3.4 STt SrEmed
3.6 WHATHT: TRHTST, W Tal € faqu Fiee
3.9 TShTS T YA T o HUATSI farferes
3.¢ YHTUT: SR, SHTOT kel el €T faf ol e

¥, TE SATEATIT 2 37 ( TS x Y4 3Tk, § T2 x Qo 3iah)
%8, ARG ST
¥R BT IR qT TGRS T
¥%.3 TR qAT JEHT T
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¥.¥ FHET LIl
¥4 THE
¥.& ", ST T HIEST -3k e Y8
¥ o AT ST STV Fedieh! HHeht
¥.¢ T USEH: T Tedieh! T@wIRTAT T itk
¥.% SUSIT: TN T 3eTaIaig T SIRT g §aTee

Eus @ (Section B)

W, SRITAT STEEAT R IR (4 TH x Y 3ih)

REISCIKIERIC]

4.%.8, T forRyaTes, Heff SHrRITiorent, SAawTTieh T =TTt
4. 8.3 Hifcteh Bk T hdedr, Tsaeh! fHewren fagrma, Hifa qen e
4.2.3 TSTeh! GEAT T ST YTheh! FISHIS
4.8 ARG GEUINT AFH SATIN, Tleh Hell SR, Feffer A, ity
T SRR ST,
4. 8.4 T GLaT Frarell SHaee, Heheshiela e
U3 T& U, R0 R aT Tl Frawreett, 3068
4.3 TThT 3T (SfEaT) T, R0\ T 91T R, TR=sT R, 3, ¥ Ty
Y. Teh! BISTE il foIfer |, 20\9% i Titesa 3
G, FART TT ATATAT ST U, 0%R T TEET Trayf-erd Swhres

EUS T (Section C)
UITHT ATk UI&TuT
(Professional Behavioral Test)
4% 3Tk
quT : ¥y fime

G T edied fHeh BUHT T et AU ST, T, STATEh! T, T o,
Afireh o BN T, SRl @, Whis, Yeeh, Emdar!, 7e, fire fa=, 3R w6

THTTIART hTEETT AT & feguert foreeenr y @ifems |

1. Situational travel time Y4 3R
2. Incident Report writing L3R
3. Simulation/work sample Y 3R
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RIGRER
E?!QS‘?ITUT (Fourth Phase)
ooy Tameea wdteror
(Special Medical Check-up)
fore e TieroT wiemT T wWieues
. HIV AIDS

2. Ul fa T 1= Sifet vishrede ties

e
foreqar waree dorm ferai Tameey wlieqor TR el wieromT 2ty o foreree werees foRivseh! I
T3 vl |ffaet e TRl g 7o |

U=l =0T (Fifth Phase)

TIHAT ULTI0T (Competency Test)
Group Discussion R0 Mg
Board Interview Yo i
r-araTat auT R

(Interview & Recommendation)

UTSHSHH AT - 068 /0 ¢/ T |
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3| ¥R THIE I ¢.00 4R HHUE
Y, R%ﬁ%ﬂ@ﬂm .00 &2@%‘1@""&]132[
Y. | 43 aTS T €.00 €3 UhUs T
% | Wy GhvE g Y00 §4, HohUg TH
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2 %40 U T ¥.00 9.3 U T
3. ¥ Udeh 9+ 300 ¢ Udh 9HH
¥, o Qceh g R.00 ¥ Ucch 9
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USTIT STARTIEh UXIRIuT
(Professional Behavioral Test)

(ardrerreffent et fder)

9. T TEdHT TR TR Taen! SHRAICTs STaweh U+ ggmaree (Competencies)
T HTI 7T T AT YT STSRTHGR TRIT0T UieqT SHrersT Tiush 2 |

2. faftea odiem F9mT st=mia Qo =@ Wenl v sAtyaRd wler (Professional
Orientation Aptitude Test) fawhr @Us &' A1 W' 9w Agif-asw I
(Professional Knowledge) = fafaa wierm gamy uuend @ue @' A7 Weh! I9mTd

et e (Professional Behavioral Test) s&t wemes e waert @i
RN 24 THHATEET ¥y il S B |

2.3 URTTA AT G007 Rl R |0eT 4 THeeht TiieT |HTiH 92T WUe & i 3K
qReRT e e T aliemeiiee JureeT ) Tt Hiel SRAqHT @S ©
T HEdeh! ITYEHRT IR §4e T Ih QUSeh! ATH ATHET forawur W T
| STURAeTR! FTfeX Teeh! Fdw 372 1 2o fieent amg & s |

2. TUE & I T THIE AT 9T fagTent £ o fiment e fdem ue T forawor s
M T 0 T IS [ T Hohd HUET TANTERT 3% Sl IS ek A
QT 24, TS o ST T qre-a |

2.3 liemmef o e Hee T HHE e T/ ST RIS ST, Taehdt
T T ®IT gt ARIdeRT S T4 TS T8 24 |

3. USINTG SaeTieh Tdeqr @ue i=aiid Tedl dgreh fAdterer geeh! @it Situational

Travel Time, Incident Report Writing T Simulation or Work Sample
[ELREIRELRITE N
¥. URTATA AT TeTu @Ug STl [ foraraegeh! aramem wliemelieten qemdaree

(Competencies) R&or 1 |

(&) Situational Travel Time: I8 TievmT GHTSTh! F €M =1 (7T, 773,
2IeT) 1 M YoFaedT Geded [vaaeq, ST Uit el giea
grTeAT ud giikafdent fasguor T S &R 19, JeT S1el (e, ekl
fwTomT 3TeRiY YUt SATfe 1 a7 &R GHT A1) i THd STLII TR Ith TAHHT
T AT T T ST qehT (8 o o ATeee) 3hi 3eaid 1T 98 |
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TSI
@) Incident Report Writing: & wieiomT §uTs =52 3l af SeATen! a2
eqfeufashl afede! weT faeror fegs | wlemfferct S faeror sy
LRI T HITRITHT Fe%h! Bl I fag T |
@™ Simulation or Work Sample: & wieomr Suter Jederl fafw= w=d
geatHT At T SRR Tt T et EATRedTs ardide sta-d
i ST foRfemenT Srigeeh! THAT, IFHEaTER! RFaT T ffieht aHd
JeeiE T ForsRIeRq IUTeY TR0 T I [SFHRICS @l SaThel o Sl qehehl
HTITCAT foht Tl TeIfHeRTeRToT T8 W 1 ShiHeRETHT ey 0 |
a1 Simulation or Work Sample #1 fegusht =re forawoment fawr seqe
gfoha TRt AEed (Importance) T S&UT (Urgency) T STTYTHET quisel
HHTET T HeTehT MATeTs ST Ui afect §va= 71 0 TS ¢,
E SIS R, JEIATS 3, TS ¥, TrETs Y T SHHST |1 SIS SFale
T TR T TR e e FHT ] TS |
() fIETRT T foraor STaR skt TrgT et AT T g shr/fRaTeheTEe
(Key Actions) T I =T S Sreifierar 37 (Priority Order) AT duTser
e WUHT ® |l ATATHHT SHHAT Uehl 0T ghaet gears (Justification)
ANRTHT TATTHT et T T |
Y. wereffect ST TiishaT T8 3T 3eeid T Ycish <! AT ITHT 39eTed B0 |
foguant Freffia o 7O qaHT | IHTh TSTEl Weh! @Tet WRT JHd START T |l ©
|
§. I GRAHET MG TAHHT Icid TRY JTeeh ISR SATH! qiee ™ Garre Fr
STehTeR! Toreg o1 Tohd T T1SH S | ITehd TTHUSh! TISTAT T 16 5710 |
o, RIS HIHT YT TRISUH! ST JIEahl, T, AR T 1= €l |t sAfaamd

FIHT TS TS |
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