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Individual consultant to undertake an analytical study on issues related to female police

DTO:- £ 7L0),

recruitment and retention in peace operations

Education: Advanced University Degree (master’s or equivalent) in human resource
management, business administration, psychology, public administration, international relations,
human rights, law education, gender studies, social science or related field. A first-level university
degree in combination with two additional years of qualifying experience may be accepted in lieu
of an advanced university degree.

Work Experience: Minimum seven years of human resource management including
demonstrable experience of identifying and addressing overt and unconscious gender bias in staff
recruitment and retention procedures (such as selection, managing, evaluating and retaining
diverse employees; analyzing job descriptions in view of identifying criteria that can have an
adverse effect on women). In addressing these issues, experience working with the police or other
law enforcement agencies in an advantage. Excellent analytical and drafting skills in English are

required.

Required Forms: - CV & Personal History Profile Form (PHP)
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