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Senior Police Coordinator, P-5

Rank: - Senior Superintendent of Police or Higher Rank

Education: Advance university degree (Masters or equivalent) in the lrclil ril'1i,.rlice science,

crin-rinaljustice, law, business administration, international security studies ()r othcr rclevant field.

First level university degree with a combination of relevant academic qualillcirtion'. professional

training and experience may be accepted in lieu of the advanced degrce. (jratlrlttion Ilonl a police

academy or similar law enforcement training institution is required.

Work Experience: Minimum of l0 years (12 years in absence of advanceti dcglcc) olrelevant,

progressive responsible experience in law enforcement in a national or-intL'r'r)irtional law

enforcement agency at the strategic, operational and managerial level is recirrircci. l:rperience in

strategic planning, program management, research and assessment is highly tlcsirlbic. I:xperience

in liaison and coordination among numerous and diverse stakeholders, particrrlari-\'r:i rrrternational

environment, is desirable. Experience in working for or collaborating wrth a rcgionrrl organization

is desirable. Previous UN or international experience is an advantage.
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Language: Proficiency in English language (both oral and written) is reclLrrrctl Krrowledge of

Somali or Arabic would be an advantage.

Required Forms: - Personal History Form (P-l l), Employment Record-Supplcrneutllr Sheet and
Employment and Academic Certification Form.
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United Nations
Job Opening for Position requiring official secondment

from national governments of Member States of the United Nations Orgonizutiott
Appointments are limited to service on posts financed by

the support account of peacekeeping operotions

Post title and level
Organizational Unit
Duty Station
Reporting to
Duration
Deadline for applications
Job Opening number

Senior Police Coordinator, P-5
United Nations Assistance Mission in Somalia, []\SO\I
Mogadishu
UNSOM Police Commissioner
12 Month (extendible)
28 June 2019
2019-UNSOM-85747-DPO

United Nations Core Values: lntegrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

Under the general guidance and direction of the UNSOM Police Commissioner'" lurLi uitlrin tlre limits of
delegated authority. the Senior Police Coordinator will be responsible for, but not lrnriticl to. tlrc pe rlirrmance
of the tbllowing duties:

o Act as the UN Police Section focal point for Peacebuilding and Statebuilding (irral (l'}S(it I Security
of the Somali Compact and lead the coordination efforts of the Police Working Clolrl'r tl'\\ G) under
PSG 2. including providing strategic direction to the PWG and ensuring tl,.'par'lici1.ntion of all
relevant national, regional and international partners.

o Ensure smooth and timely coordination among the UN Police Section. the A\llS()\1 Police
Component, with the framework of the Joint Concept of Cooperation. ancj the Sornuli l)olice Force
(SPF) and relevant Govemment officials through, inter alia, coordination nree'lirrss. irrlirrmation
sharing and the promotion ofjoint activities.

o Act as the focal point for donor coordination, establish and maintain goocl ;clrrtions iritlr donors
through meetings and information sharing, including through maintaining clor.ror' rriutliue s. :rird support
resource mobilization for needs and projects identified in the PWG.

o Establish. liaiseand maintaingoodworkingrelationswithLINSOMand tlNS()r\ r'clcrrrnt IJnitsand
Sections, UNCT and other partners including through the promotion ofioint initilt ir cs. rrs rrl,propriate.

o Produce timely reports, briefings and other written products relating to thc oLriconrcs. lctir ities and

assessment of coordination mechanisms, as needed.

. Advise the IIN Police Section, ROLSIG and other stakeholders on police-rclar,,'cl [o1'rics. us

appropriate.

o Conduct assessments and fact-finding missions, as needed.

. Deputize Police Commissioner when required, and perform his duties during lris irbscrrce

. Performing any other duties as assigned by the Police Commissioner in firllill,nent ol'thc nrandate.



COMPETENCIES:

o Professionalism: Shows pride in work and achievements; Demonstratcs prolL'ssionll e onrpetence
and mastery of subject matter; ls conscientious and efficient in meeting conrnritrrrerrtr. observirrg
deadlines and achieving results; Is motivated by professional rather than pcrsonlrl conce lns: Shows
persistence when faced with difficult problems or challenges; Remains calnr irr stlcsslirl situations.

o Planning & Organizing: Develops clear goals that are consistent with rglee,i stlatcgrcs: lclentifies
priority activities and assignments; adjusts priorities as required; Allocates 0l)prt,1'rIi11lL' ilnrorrnt of time
and resources for completing work: Foresees risks and allows fbr contirrgc;reit'S rrlr.'ir lrlarrning:
Monitors and adjusts plans and actions as necessary; Uses time efficientll.

o Client orientation: Considers allthose to whom services are provided to [-,e "clients " irnrl seeks to

see things from clients' point of view, establishes and maintains productive partnclships rr ith clients
by gaining their trust and respect, identifies clients' needs and matches tlre nr to rrpprol.rlir.rte solutions.
monitors ongoing developments inside and outside the clients'environmr.'nt t() kccp inlolmed and

anticipate problems, keeps clients informed of progress or setbacks in pro.iects. nreets lirrreline for
delivery of products or services to client

. Leadership: Serves as role model that other people want to follow; Erlpou('r's ollrcls to translate
vision into results; Is proactive in developing strategies to accomplish ob.jecrires: [:stuhlishes and

maintains relationship with a broad range of people to understand needs and gairr sLrpport: .,\nticipates

and resolves conflicts by pursuing mutually agreeable solutions; Drives lirr changc r.rnrl irrrplovement:

does not accept status quo; Show the courage to take unpopular stands.

QUALILICATIQNS:

Education: Advance university degree (Masters or equivalent) in the field of policc scrcncc. clinrrnal.iustice.
law. business administration, intemational security studies or other relevant flelcl. F irst l;r cl trnir clsitr degree

with a combination of relevant academic qualifications, professional training ancl cxpelie nce nrrr hc accepted

in lieu of the advanced degree. Graduation from a police academy or similar ll* ':nlirrcerrrent lraining
institution is required.

Experience: Minimum of l0 years (12 years in absence of advanced degrec) o1-ir.lcrurrt. progressive

responsible experience in law enforcement in a national or international lau enltrr.cnrcnl irgcr)cv at the

strategic, operational and managerial level is required. Experience in strategic plaruirrg. t)r'()gnrnr rnirnirgcrl€rt.
research and assessment is highly desirable. Experience in liaison and coordiniiti()n:rr'n()r)g nunrur'()Lrs and

diverse stakeholders, particularly in international environment, is desirable. Expcrie'rrcc itr rrorl'ing fbr or
collaborating with a regional organization is desirable. Previous IIN or internirtir,nul crp.'t'icnce is an

advantage.
Rank: Chief Superintendent of Police, Colonel, other equivalent or higher ranl<..

Language: Proficiency in English language (both oral and written) is requirr.'cl. hnurrleclge ol Sontali or
Arabic would be an advantage.

Preference will be given to equally qualified women candidates.

Date of lssuance: 20 May 2019
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