TTS: W31, A HETIRET, THTe | srafeeRat 0/J/AJ/TIMI
arg: wawLaA. AL afaaea, s s T, aaa wREE 2 E
HERTSIS, FATeT W& STEqaTer AgRISiisT, 179,87, TA0E,

?;;fﬁm@(“%)' pTO- 3 ~ A4 X2

T g FEh! ST e TTeETe S Red MONUSCO forg=at SR Global Vacancy
LY ey qemr QE‘@W i Vacancy Announcement ’IS; WQEB}@ CREEIRIRE R IR IG RG] gaaaTe
T e fim W éﬁj% el Fd=riEsRl Personal History Profile Form (P-11) with
Supplementary Sheet and Employment and Academic Certification Form fd J0w&loYlo¢ T
Ftay guahy grafag sRtaas frefe afed a9 Tt $8e ST nppolice@gmail.com

A1 gE@d Hiedsh! Scanned Copies (PDF File) 3T &1 31U (o)
= -

3. W WE TURT UG T
Principal Police Adviser, D-1

Rank: - Senior Superintendent of Police or Higher Rank

Education: Advance university degree (Master’s or equivalent) in law enforcement, criminal
justice, security studies, public administration, human resource management, change
management, social science or other relevant field. A first level university degree with a
combination of relevant academic qualifications and extensive experience in law enforcement,
including management, planning and administration may be accepted in lieu of the advanced
university degree. Advanced training for command /senior staffing highly desirable. Graduation

from a certified police academy or other law enforcement training institution is also required.

Work Experience: Minimum of 15 years of progressive and active policing service/experience
at the field and preferably at national police headquarters level; 10 years of active police
experience at senior policy making level, with extensive strategic planning and management
experience in one or few of the following area: police operations, human and financial resources
management, crime management, police administration training and development, change
management reform and restructuring or related field-required; practical direct experience in
commanding region or state level police units or running a department at national police

headquarter level-required. Previous UN or International experience is an advantage.




Language: English and French are thework‘l y languages of UN. For the post advertised fluency

in French and English 1s requlreg - .
; s

Required Forms: - Personal Hlstory Form (P l 1 )x :Employment Record-Supplementary Sheet and

Employment and Academic Certification-Form. -
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Post title and level Principal Police Adviser (D-1)

Organizational Unit United Nations Organization for the Stabilization in
Demuocratic Republic of Congo, MONUSCO

Duty Station Butembo

Reporting to MONUSCO Police Commissioner

Duration to 31 Deccmber 2019 (extension dependent on funding)

Deadline for applications 4 September 2019

Job Opening number 2019-MONUSCO-31031243-DPO

United Natlons Core Vatues: Integrity, Professionalism and Respect tor Diversity

RESPONSIBILITIES:

1he mandate of MONUSCO addresscs the immediate challenges tacing the country while laying the
groundwork forsustainable peace and security. Due to the Ebola Virus Disease (B VD) outbreak in DRC and
the iinks to security and community salety in the Fbola affected arcas. there i< a need for a Principle Police
Adviser hased in the allected areas to lead the MONUSCO police component support for creating an
improved sceurity environment. In comoliance with the mission mandate and under the overall supervision
and substantive guidance of the Police Commissioner (PC). in coordination with the [bola Fmervena
Response Coordinator (EERC), the Principal Police Adviscr. within delegated authonity, will have the
respongibility for:

Providing strategic advice and susport to MONUSCO. the EERC and povernment officials as required
on matters related o policing community safety and general security in the Fbola affected areas.
Supervising the current two Tactical Operations Centers (TOC) in Beni and Bulembo, with possible
extension of TOC to other aftected Tocalities. that courdinate movements of MONUSCO militan and
police. including QRTs. 1o maximize effectiveness of security operations and the provision ol aieu
secunty on the ground.

introducing and leading the pragroam ol community polising in Dutembo tirwr, and SUppuUIL e
ongoing program tn Beni, that aims to reduce criminality and unprove relationships with the iocal
population providing thus increasing general security and providing 1 more conducive environment for
the BEbola responac

Mentor, suppurtand train and ceordinate activities with the national Defensc and Sceurity Forecs.
including FARDC, PNC and DGM as well as local authorities in appropriate techniques, proper
condnet af putrale. appropniate use of foree thus fupaosing their abfty 1o secure urban apd rural
regions in the Cbola aftected areas.

Lnsure etlective coordination witn the ditferent Liaison Officers aud EVD Commissions pertalung to
Surveillance und Lost Contacts” Tracking, Control at Entry Points and Security of Riposte Sites.

In support of the Government. as well as 1espunsible UN agencies such as WHO and IOM. provide
advice on the development and implementation of a proactive strategy with a dedicated mtegrated

intervention plan. involving both uational security torces and MONUSC O, lor improved tracing of
lost contacts and etfecrve in-depth scre cuing at ditferent entry points.




e Work for the enhancement of social-mobilization by cffectively targeting religious, naditional leadets,

civil socicty to sccure community suppont prior to an anfivipatead scale-upn e venton add Ueauiicin
Lactivilies.

« Engaging with conununity leadees and various community groups on their own security needs as well
ax concerns over current policing methods or capacity paps and address this with the government and
national securitv forces including through targeted training and advocacy.

o Reyularly consult and collaborate on security and community safety issucs with UN agencies.
international and national NGOs, judicial otfices, correction ottices, humanitarian. human nights.
bilateral multlateral donors, members of civil society, and members of the national government on
police development and administration requirements.

e Liaise und coordinate with the security committee of the Lbola response, UNDSS and MONUSCO
TOC o cnsure all relevant security indormauon is circulated and the community policing and other
itatives are well targered and responsive to-both community needs and that of the response

- Participating inaotanationel, regional or nativual micctinggs as reyuite

programmatic/substantive expertise or sceurity 1ssues in the Ebola

dund provide

fected areus andror hold
discussions on security and commumity safety with representatives ot other institutions

¢ (Coordinating operational details of the 1N Police component activities in [bola affected arcas.

s Performing other functions that are consistent with the mandate provided by the Security Council
Resolution and may be required by the mission leadership.

COMPETENCIES:

Professionalism: Shows pridc in work and achicvements: demonstiates protessivial competence and masiery
of sabject matter; 1s conscienuous and efficient in meeting commiunents. observing deadlines and achieviny
results; 15 motivated by protessional rather than personal concerns; shows persistence when taced with
ditfienlt problems or challenges: remains calm in stressful situations. Takes responsibility for incorporating
gender perspectives and ensuring the equal participation of women and men in all areas of work. Strong
ncgotiation and conflict-resolution skills. Outstanding oxpert knowledge in the techuical field of work
peneral and 1n the specilic areas being supervised i particular; sbong organizational skalls; experience in the
mnaragement and adninistration. abihiey to revicw and edit the work of others

Planning and organizing: Dovelops clear yoals that are consistent with agreed strategres; identifies pniority
activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources
for completng work; foresees risks and allows for contingencies when planning; monitors and adjusts plans
and actions as nccessary; uscs ume cfficiently

Clicut Orientation: Considers all those ‘0 whom services are provided to be “clients™ and seeks to sce tungs
from chients” point ol view: establishes and maintains productive parinerships with clients by gaining their
trust and respect: identifies chients’ needs and matches them to appropriate solutions; monitors ongouy
developments inside and outside the clients” cnvironment to keep infonmed and anticipate problems: keeps

chients mtormed of progress or sctbacks in projects; meets timeline for delivery ot products or services to
chent,

Leadership: Serves as arole model that other people want 1o follow; empowers others to translate vision into
results; is proactive in developing strategies to accomplish objectives: establishe< and maintuins relationships
with a broad range of peopic to understand needs and gain support; anticipates and resolves conthels by
pursuing muruallv avreeahle solitiane devac foe chong s ned feprsasniniie, SJuos AL LT S s L'lUUl.
shows the courage to take unpopular stands.

Vision: [dentifics strategic mssues. opportwmities and 1isks. clearly
()rgamzatlmn s stratcyy and the work unit’s goals: generates and communicates broad and compeiling
Urguzu‘x"/m:mwl direction, INSPIring others 1o pursue that canic dircetion, convevs enthusiasm about futue
possibiines, ' |

conmumumicaies hinks between the




QUALIFICATIONS:

Education: Advanced University Degiee (Master's or equivalent) in Law enforcement. Crinunal Justice.
Sceurity Studies, Public Administration. Human Resources Management, Change Management. Sovial
Scicnecs or other relevant Nelds. A first level university degree with a combination of relevant academic

qualificaiions and extensive experience in law enfovcement, including management. planmng and
administration may be accepted v leu of the advanced uwmversity degree. Advanced training for
command/senior staft is hughly desirable. Graduation from a certified police academy or other law
enforcement training institution 1s alse required.

Wourk Experience: Minimum of 13 veers ot progressive and active policing service/expericnce at the field
and preferably at national police headquarters level; 10 years of active police expencnce at seuior pohicy
making level. with extensive stratcgic planming and management expericnce in one or few of the following
ar=as: police operations, hwman and linanctal resources management, crime management. pohice
administration, training and development, change manapement, reform and resiructuring or related field

required: practical direct expernience in commanding a region or a state level police units or running a
department at national police HQ level - requircd. Previous UN or international experience is an advantage.

Rank: Chiel Supcamtendent ol Police, Police Commissioner, Deputy (Assistant) Inspector General,
cquivalent 1o senior colonel or general 1n the military or higher rank.

Lunguages: English and French are the working languages ol the UN For the post adverntised, fluency in
French and English 1< required

Preference will he given to equally qualified wamen candidatos
Date of Issuance: 5 August 2019
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Special Assistant, P-3

Rank: - Deputy Superintendent of Police or Higher Rank

Education: Advance university degree (Master’s or equivalent) in law enforcement, criminal

justice, public and/or business administration, human resource mamagement, social science or
other relevant field- required. A first level university degree in one of the above listed areas with
a combination of relevant academic qualifications and extensive experience in law enforcement,
including planning and administration, practicing law may be accepted in lieu of the advanced
university degree. Advanced or first level university degree in law with a specialization in
international and/or criminal law- highly desirable. A degree from a certified pélice academy or

similar law enforcement training instutuion is required.

Work Experience: A minimum of five years (seven years in absence of advanced degree) of
progressively relevant and active policing service/experience in a national or international law
enforcement agency at the field and/or natinaol police headquarters level-required; a minimum or
three (3) years in the area of police management,planning, strategic planning and administration-
requiered; experience in the practice in law either in an international organitation or a
government substantive experience in international and/or criminal law-highly desirable.
Practical experience in the capacity of staff officer, assistant or cabinate chief to the senior police

official at the HQ level is an advantage. Knowledge of local legal procedures and understanding



Language: English and French are thézyorkmg langliages of UN. For the post advertised fluency
i) TEIT;.F .&;:"?.N
in oral and written English and French is required.

Required Forms: - Personal History Form (P-11), Employment Record-Supplementary Sheet and
Employment and Academic Certification Form.
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Unlted \\ Z Nations

Job Opening for Position requiring official secondment
JSrom national governments of Member States of the United Nations Organization
Appointments are limited to service on posts financed by
the support account of peacekeeping operations

Post title and level Special Assistant, (P-3)
Organizational Unit United Nations Multidimensional Integrated Stabilisation
Mission in Mali (MINUSMA)
Duty Station Bamako
Reporting to MINUSMA Police Commissioner
Duration 12 Months (extendible)
Deadline for applications 26 August 2019
Job Opening number 2019-MINUSMA-86886-DPO

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

Under the supervision and the substantive guidance of the Police Commissioner, the Special Assistant
provides sustainable support and experience in planning and coordination activities for UN Police
component. Major accountabilities include the drafting and finalization of official documents; planning and
coordinating the necessary preparations of all meetings and activities, serving as office focal point to the
mission’s Senior Legal Advisor on police matters; and serving as the Administrative Officer of the Office of
the Police Commissioner. Within the limits of the delegated authority, the Special Assistant shall be
responsible but not limited for the following duties:

e Provide managerial support to the Police Component Leadership in developing meeting agendas,
including contributing to compilation of background notes, briefing pavers and talking points, drafting
reports/notes to the mission’s senior leadership and other United Nations officials;

o C(Coordinate various activities and arrangements with the participation of local counterparts and other UN
agencies when instructed by the Police Commissioner or Deputy Commissioner;

o Seek legal guidance through the mission Senior Legal Advisor on behalf of the Police Commissioner
when necessary;

e Monitor and oversee the timely submission of reports from various pillars of UNPOL and other Mission
stakeholders. as well as distribution of the relevant guidance and instructions of Police Commissioner to
the UNPOL component.

e Draft official documents for the Police Commissioner and facilitate the clearance and submission of the
same;

e Prepare and schedule activities for the Police Commissioner and Deputy Commissioner and accompany
him/her as required;

e Manage administrative requirements for the effective operations of the Office of the Police
Commissioner and component;

e Serve as Office of Commissioner’s focal point with DPKO and Police Division on strategic issues:

e Review and analyse the information received from the Chief Operations, Coordinators. Regional
Commanders and Team Sites, and inform the Police Commissioner and his Deputy accordingly:




¢ Provide the coordination assistance to the UNPOL Senior Management Team in their activities;

e Uphold strict confidentiality in matters pertaining to information accessed through the performance of
his/her duties;

o Performs any other duties as assigned by the Police Commissioner or his’her Deputy in fulfilment of the
mandate.

COMPETENCIES:

o Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines
and achieving results; is motivated by professional rather than personal concerns; shows persistence
when faced with difficult problems or challenges; remains calm in stressful situations. Takes
responsibility for incorporating gender perspectives and ensuring the equal participation of women and
men in all areas of work. Knowledge and understanding of theories, concepts and approaches relevant to
democratic policing, law enforcement; Experience in planning, development and implementation of
various policing activities, including office administration. Strong negotiation and conflict-resolution
skills. Outstanding expert knowledge in the technical field of work in general and in the specific areas
(on legal issues) being supervised in particular; excellent drafting skills and organizational skills;
experience in the management and administration: ability to review and edit the work of others.

¢ Planning and Organizing: Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time
and resources for completing work; foresees risks and allows for contingencies when planning: monitors
and adjusts plans and actions as necessary; uses time efficiently.

¢ Communication: Speaks and writes clearly and effectively; listen to others, correctly interpret messages
from others and responds appropriately; ask questions to clarify and exhibits interest in having two-way
communication; tailors language, tone, style and format to match audience; demonstrates openness in
sharing information and keeping people informed.

e Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits inputs by

- genuinely valuing other’s ideas and expertise; is willing to learn from others; supports and acts in
accordance with final group decision, even when such decisions may not entirely reflect own position;
shares credit for team accomplishments and accepts joint responsibility for team shortcomings.

QUALIFICATIONS:

Education: Advanced University Degree (Master’s or equivalent) in Law enforcement, Criminal Justice.
Public and/or Business Administration, Human Resources Management, Social Sciences or other relevant
field - required. A first level university degree in one of the above listed areas with a combination of relevant
academic qualifications and extensive experience in law enforcement, including planning and administration.
practicing law may be accepted in lieu of the advanced university degree. Advanced or first level University
Degree in law with a specialization in international and/or criminal law — highly desirable. A degree from a
certified police academy or similar law enforcement training institution is required.

Work Experience: A minimum of five (5) years (seven (7) years in absence of advanced degree) of
progressively relevant and active policing service/experience in a national or international law enforcement
agency at the field and/or national police headquarters level - required; a minimum of three (3) years in the
area of police management, planning, strategic planning and administration — required; experience in the
practice of law either in an international organization or a government with substantive experience in
international and/or criminal law — highly desirable. Practical experience in the capacity of staff officer.
assistant or Chef de Cabinet to the senior police officials at the HQ level is an advantage. Knowledge of local
legal procedures and understanding of issues related to security sector reform and resiruciuring and
institutional development is desirable. Previous UN or international policing experience is an asset.




Rank: Rank required for a P-3 is Senior/Chief Police Inspector, Major, equivalent or above.

Languages: French and English are the working languages of the UN. For the post advertised, fluency in oral
and written English and French is required.

Preference will be given to equally qualified women candidates.

Date of Issuance: 10 July 2019

In accordance with the new Policy on Human Rights Screening of UN Personnel, all individuals who seek to serve with the
United Nations are requested to make “self-attestation” that s/he has not committed any serious criminal offences and has
not been involved in violations of international human rights or international humanitarian law. The final decision on the
selection of an individual to serve with the United Nations will also be subject to Human Rights screening.




