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Principal Police Adviser, D-l

Rank: - Senior Superintendent of Police or Higher Rank

Education: Advance university degree (Master's or equivalent) in law enforcement, criminal

justice, security studies, public administration, human resource management, change

management, social science or other relevant field. A first level university degree with a

combination of relevant academic qualifications and extensive experience in law enforcement,

including management, planning and administration may be accepted in lieu of the advanced

university degree. Advanced training for command /senior stafflrng highly desirable. Graduation

from a certified police academy or other law enforcement training institution is also required.

Work Experience: Minimum of l5 years of progressive and active policing service/experience

at the field and preferably at national police headquarters level; l0 years of active police

experience at senior policy making level, with extensive strategic planning and management

experience in one or few of the following area: police operations, human and financial resources

management, crime management, police administration training and development. change

management reform and restructuring or related field-required; practical direct experience in

commanding region or state level police units or running a department at national police

headquarter level-required. Previous [IN or International experience is an advantage.
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United Nations
Job Openiig

', from iitibn

Post title aod lcvcl

0rganizational Uuit

I)un Strrtion

Reporting ro
Durotiorr

Dcadline for appliurtions
.loh Opening nuntber'

Priucipal Policc Advise r (D-l)
tnited Nntions C)rganization ftrr tbc Stabilizotion irr

Dcmocr:rtic RcpubUc of Congo, MONUS(O
Butcnrb<r

\lON LSC O Police Uommissioner
to 3l lkccrnber 2019 (exfcttsiou tlcprntlent on funding)
J Septunher 20I9

20 I 9-MONt tS(O-3 I 0ll 2.[-DP()

Urrrted Natlorro Core Valtrcs: lnrogrlty. Pro?eSSronaltsm and Respect tor Dtverslty

RISPONSIBILITII!S:
I he rnandate of N4C)NI-ISC:C) addresqcs tl:e irnmediate chirllenges tacinrr the counlrv "vhile lavinc thc

{T11undrr,ork ft',t'sustairurblc pcace and securit.r. Due to rhc Ebttla Vtrus Disease ltrVL)) outhreak in DRC end

rhe ,inls !o securiry- and comrrruniN sirlett in tlre l]bola affected arcas. thcre is a nectl for a Plrlrciplr l'olice

.\ririser l-rasrd in t,hc l{leetcd areas tcr lead Lhe MONIiS(lO pohce cornponenl s'.rpport l'or.:reatins an

rmprr.,ved sccuntl environmcnt. In corn:liance w'ith the rttis>iun ruandate rnd urrdcr thc overall srrperr rsion

and substantive grridance ol'the Pcrlice Comrnissioner (PC). in coorclinatiorr u'ith the fbola Fq)cr!,.'ntr

Rcsrrorrse Coordino(ur (EElt('). the Pnncrpal Police Advtscr. rvrthrrr dclcgated authcrrtl). r,r,ill hare tirr
responsibilit_r for:

. Provrding strrrte-qic sdvice and :;u,rpi:rl tn N{OlrLtS(:(). ilre EERC and poremrnent officials 3s required

oti mancrs related Io ptrlicirrg crnnurrrrjn sat'ct1 and gcnerul s€L)lrri[a in tl're F.hola affected arerrs,

. Sul.rcrvisirrg Lhc currcrtl trr'o fsc1'sol ()peratr<lns Lenleru rT'()C,1 in Beni arrd Buternho. with pl:rssib,le

extension of f O(' to othcr allccrol iocalrties. iltat e rx,rrlirrflte rrlo\ elltents o1- \lUNLlS( ( ) mrlrllrr untl

puIicc. tttcliitlitig (]RTs. ltt rn:ttintiz-e effcctireness of -icer-uin'operltions irn(l t]le prrrrisiorr r-r1 ;tirl
secunty on tlrc gruuntl.

. lntrodttcirrg nnrl Io:rrlirrg rhi. p',.-"^- Al ,.(rffiu6it. polioi.lq in I-)rttsrut's (r,wrl, rlrrtl tupfr!,rt trlc

ongoing ptoglrtnl tn LJenr. that ainls to rcrlucc crimrnnliry'and irnpror,c reletion*hip.r',rrth thr ir,ial

1-,opulstion pror iding lhus incre asrIIg gcrtcr dl sccru irr an<l pr-ovtding u tnore cotrducive envirqlllylr'61 fill
tho E ['crlo rcJFl\)r)5L

. .\lenli.it, sr.tpprlrt iuri,t trtin.utt{ cc,or(linate nctl\ities *rth the nalitxai l)ef'eusc aud Sccuritr Fori:ts.
iricltrding F.c.RDC, l)NC an<l DC\'1 as r^,'cll as [oca[ atrthoritics irr approprralc trclurrrlues, pr(rfcr
r r)il{Jtt('f rri 1r:ttt'^ls- rl})}a!-olrrl rts t[rC .rl'tfi,t. l[rrrr i,r1y,1.r* ir,-u Llrcir .flllllff' I(.] SCCUIC fffltalt .fttil t'UIll
regions in thc [br:lu rf]ictcd alea.i.

r llnsurc utlectir,e cnortlitratioq r'*'itn the ditfcrent Liarson Ollicers aird EVD Comrnissions penalturlg rr,
Surl'cillarlce und I-osI (.ontacts' ;-racking, Control at Entr,l Pr:ints and Securirv of Itipusre S,t*..

r In 511pport of tlre Go'u'cnrment. as rvcll us reslrunsible UN accncies sucS as WH(_l 1nd loltl. p'or.iile
advice on th(] cleveloptnent lrrd irnplerncntatiou of a proaclive -itrareg-v \{ith a dedicatecl nriegrated
intcn'enlion plau. itrrolring Lrrrtlr lution$l .-recuritr turces auti \1()Ntlit-'(), i'or rn:provcd truiirrt t,l
l,)st contaCts itnCl cllecrir r in-dcpth scr(:clrlltu ut c.litltr-r:rrt untrl ptrirl(s.

of the



. \\'c.rk ibr the enhunuenrent ol:ocial-mi-rl-rilizsli.rl, by cftectivelY tlrgct:ng rclitrous, naditiurtal lcddct:.

cir.rl:roetctJ.toJccurccotIuil\r'|t,,JrrPlrol'tPriortoarrarrritilrol.:-rirr,<ll<-,,p.,fp,lt.'ctr(irttta,rtltrsalrttgtrl

.. activittqr.
. Engaging rvith conunrmitv leadcrs and v.rric,us cotntntlrtity 8roups on Ihcir owtl securitv neeels as well

a:, concenls over curre nt p<lhcing methnd.s nr cs.nacill, gap$ and atiilress this with the gttvemrnenr end

narjonal secufliv lbrccs including througlr targctcil trairring and adv..nac;.'.

o Relruiarlv consr:lt and collah..rrate ol1 security snd conmrunila safetv issucs rvithLr)ll agencie.5.

rnternatieinal ;tnrl natitlral -\(lOs. ir.r.licial otirces. corT('ctior.r otltces, htttrimit;u-iittr. httman ngltls

hrlatcriil lrrrltrIaternl donors. rncrnbcrs of ciril soeicty, atti,1 tnr:trtlrctr of tlte naIitrrtal go\.crnnlerlt ()tl

poitce cleveloprneltt and aclministration reqttirltments.

. Linise und eirordinare \\ith the sceuriw corrunittee ot'tlie Lbola respunse. tINDSS and \'lClxl;S(-t I

"['t.tC to cnsure all relevant securiry inl'or:rrution is circulated and the conuuurrirv'lloliuirrg and odtet

Lrutl&tives arc weil targctcd iutd icsprrnsi,"i: trl holh ('olnniLlnirr needs atrd that oI tJre response

- Llcrrioip*tir16. irr irit.r,ru(ivrrul.. rugir,rral ol liatir..,ll(rl rrrccLiir!) (-t> l(-({Ll!lr:d,rtttl ltftlvlile

nrogrllrrunirtic'srrtrslarrtivc e.rperl.isc or::;ccLrdtr i:isues in thc [thola a:l"ecred arcas atrdror itrllii

discussions arn scr,:urrn'and comnrunrtv satet} uith represe n1fitil (s rrir,Iher lnslltutiolrs

r ( oi',rclirrating operatic,nal tjet.ails oi"the IiN Polrce cLllnJ)onenl activities iri Ebola affected arcas.

r Perfc-rrming other firnctions that ure consistcnt with the mandate providcd by thc Security Courcil

Rcsolutiorr and mav bc required b;- thc missirrn leadcrshrp

c.0ivlPETEIY("lIl.S:

Profession*lisnr: Shorvs pride in rrerrtri ru:Ld richrcvcrncnts, clerttun-slratres pr()Ie:DiLlrrirl uonr])etencc luld nta;tct-,

oi s rtr.lcct mfittcr: rs conricle nttous an<l efficie rrt in rrrertirrg t:r,nrnriLr:lcuts. obserVing clesdlinel; and achicr rrlrr

resr:lts; is motivatcd b.v protessiona] rntlrer tharr personal conccms; shorvs per.cistence when taced u'ith

,lrff,crrlt prrrhlenrs or c.ltallcnRcs, rcmain{ calm in stres.sfuI situutions. Takcs rcsponsibilitv fbl irrcurprurating

gcrr,.lrr ilcrspe({.ivcs al)d elNuring the equal parlrcipatton ol-uomen and men irr irll areas of work. Srr()ng

ncr.,:,rti;.rtiun iurd conllict'resoltrtion skil.ls. Orrt.standing rrxl)crt kruvrletJge itr thc techrucal field olu'ork :rr

;lunenil end Itt thc specrlic areit.s bciltg sui)era iicr.l tn piutictrlar. sIong organizulionrl siolls: expenen.e rn ths

irrn|ilgerncnr arrd adurinisllatir)rr uhilitv to reviClr an.l edit Ih€ rror]. Of rtthr:rs

Plrrnning and orgenizing: I)cvcl,rytr clcirr qoals thal are c()nsist('nt u,ith agrcecl slrateelcs; iclenrificrr pnorirr
adti''ilieS and assignnicrtrs; atljr.tsts 6rriofities as rcquired; ellocate: (llrllropniltr iirn(r[ult of firrre *rrtl rsrr.rr.rrces

anri aclierns &.! nccess.irrv; Llscs linle cfticlentil

C"lit'nt ()ricntution: Uonsiclers allthose o whom serr.ices are pror.idcil tir lre ''clicnts":urd seeks to sce (hrngs

frirnt t:iients' point Ol'vieu': estsblishes und nrajltains 1:'rutluctit,r par[lershipS rvith client.s bv gatnrng ther
ttrrs: and rcspect: rdentitles clrents'nreds and matches tl'rcur 1<l appropriatc soluriorts: tnrrnrIr-,r,s..'llE-r]l,llF

.lereloPrneuts insiclc u:cl otrtside Crc clierrts'crrrilrrrntent to keep inltrr-rned:nd ant:crpiite prcrhlern.s: !:ce;.:,

tllcttls lnlorll1ed of prr-rl.t.'ss or scth:r,cks rn prrrjccts; nlccts tirnalipc for delivl'rr rrl Irrr-rtlucts or ser-v'icus rrr

c: I icrrt.

l,tadership. Servcs its u role modelthal uthrr pcople \venl [u follc,w; e]npowcls othcrs ro truIr,5[ate \.lsion inl(]
lesults; ir proacri'r,c in develi.,ping itratcg:cs to accornplish obic.ctrve$, establishe< antl mainL,ri:r-s r*iat.ion*htp:;
q'ith I t.rronil rangc olpeopic (o tmdcrstnnd neecls and gain suppoll. uriticiparcs anil rcselves c.nllrcts hr

ilroii c tlt* < oLrr a{e r,.r (g]ie unpgl.rular stapds.

\ isirtn: Itlclrtiiir't itl'illt{ic r\\(rc-s. rrt'porlt.Irlitres .urd r r,>k.*. clcarl-r' collrl)tinrc;tics links ht-rrreen rlrt(,)rtanizatt,,rr's stra(cgy atrrl tlre \\otk uDit's gouls ecncrates aptl colrunur.liclres l)roil\l rrrtci crrr;pelljpy.
urelitlllz'li(-rlurl dilectlotr' in.silit'ing rtllrFrr ln 1r1 sssls thtt ,;orlrr tl:r..r.t.1t,,r,. Lr!r!c\s enlhusla.J;m ahoul fLllul(
1.',:r:L,ilrtrCS



()L,ALITICATIONS:

E6ucation: Ailvanced (iniversit_r,Degree (lvlastcr's or equivalerr(; in Larv eru[orcemcnt. Unntlnal Justice.

Sccr.rrirv Smdics. Public Adnrirustration. Htrmur Resorrtces Matugen:cnt, Chungc Mattagerttclrt. Suciul

Sciclccs or othcr relevartt lields A fir;t level rrnivcrsin'rlegree uitlr rt c.rrnbinalion of relevartt ucadenrtc

rlLrulilicaiiorrs iurd ertcrrsive c\pcrrenuc irt Iarl crtlirrcctrrct)t. inclurling llittnaqentet]t. plaJIrung xnd

arlrninistrutior) n)a\ hc accepted iu Ieu oj' the rdvanccd ulr\ursit]' tlegree. .A'dvanccd ffaininp f,-,r

colnrnan.l,'scnior stail is lughl-v tlcslrlrble. (iraduatiott trom a certified nolice BCadem! or o(her lsrr.'

cnf,rrceurenl troining instinltr.ln i:; als., re clirired,

\{'urk Erpcricncc: It'linimum oi i) r'eilrs ot'progressive autl active pollcmp serviuelexpcncnce at the ficlil
rn,l preferahlt'at nation;rl police headquerters level; i0 ycars oi active polrce expcrfcr)ce at sqliur puli.r
ln.i}:mg lcvel. wr(lt extensi\e slralcglc plarrning and managcrnent e\neri(:nce ilt one or fcw o1'{he ftrllou'in51

a!'i:r.c: lx)lice rrlrcratiorrs. lrrurtarr arru lirrurrcinl rus()tu'ces manilgclucnt, ctittt'- nranaqctllcnt. polrgg

odrninisrrarion. traini:rg irnd deveiopmcnL. clldligd rn&nagcfl1c'lit, reti:nri snd res[ructuring or rclatcd t-rclil

rc,.iuired: pructical direct cxperierrce in cotnrnancling u regron or a stute lcvcl police Lrnitc or rrrrurinrr rr

del>uilnerrt nt netional police HQ level rcquircd. Previous [.lN or internatiorlsl c.rpctierrce is an ad\'intilqe,

l{ank: Chicl Sup,c.rirrtcrrrlerrt ,rl Pr-rlit'.. l'rrljue C'otnmissioner. Depttry' (Assistant) Inspector (icner;:1,

.:ilrrivalrnt l() seni,)r crrlong[ ()r Eer]er&l rr thc n'rililarry or hither rank.

Lunguogcs: [:ngl ish ond i:r.uch art thc uurkjrrg l;rrrgu.rgg5 tf tlre I N For lhc prrsl udvenisr'rl, flueltcr rn

I'ru:ncli and F-tiglrsh is rcrltrtrerl

Pr el'et ence rt ill lrs ai] uo tu equall] qttsllfierl rtrrm.tr e nrrrlirlrtx
Dtte of Issurncc: 5 Atrgust 2019
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Special Assistant, P-3

Rank: - Deputy Superintendent of Police or Higher Rank

Education: Advance university degree (Master's or equivalent) in law enforcement, criminal

justice, public and/or business administration, human resource mamagement, social science or

other relevant field- required. A first level university degree in one of the above listed areas with

a combination of relevant academic qualifications and extensive experience in law enforcement,

including planning and administration, practicing law may be accepted in lieu of the advanced

university degree. Advanced or first level university degree in law wi.th a qpecialization in

international and/or criminal law- highly desirable. A degree from a certified police academy or

similar law enforcement training instutuion is required.

Work Experience: A minimum of five years (seven years in absence of advanced degree) of

progressively relevant and active policing service/experience in a national or international law

enforcement agency at the field and/or natinaol police headquarters level-required; a minimum or

three (3) years in the area of police management,planning, strategic planning and administration-

requiered; experience in the practice in law either in an international organitation or a

government substantive experience in international and/or criminal law-highly desirable.

Practical experience in tl-re capacity of staff officer, assistant or cabinate chief to the senior police

official at the HQ level is an advantage. Knowledge of local lc:gal procedures and understanding



of issues related to security sector tructuring and instutional development is

desirable. Previous IIN set

Language: English and of UN. For the post advertised fluency

in oral and written Engl

Required Forms: - Personal History Form (P- l l ), Employment Record-Supplementary Sheet arid

Eniployment and Academic Certification Form.
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United Nations
Job Openingfor Position requiring ofJicial secondment

from nationat swernments of 
^{,'#,!';,:':::;;{':;:;;:';il::::;;f"'nization

the support account of peacekeeping operations

Post title and level Special Assistant, (P-3)

Organizational Unit United Nations Multidimensional Integrated Stabilisation

Mission in Mali (MINUSMA)

Duty Station Bamako

Reporting to MINUSMA Police Commissioner

Duration 12 Months (extendible)

Deadline for applications 26 August 2019

Job Opening number 2019-MINUSMA-86886-DPO

United Nations Core Values: lntegrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

Under the supervision and the substantive guidance of the Police Commissioner, the Special Assistant

provides sustainable support and experience in planning and coordination activities for LIN Police

conlponent. Ma.ior accountabilities include the drafting and finalization of official documents; planning and

coordinating the necessary preparations of all meetings and activities, serving as office focal point to the

mission's Senior Legal Advisor on police matters; and serving as the Administrative Officer of the Office of
the Police Commissioner. Within the limits of the delegated authority, the Special Assistant shall be

responsible but not limited for the following duties:

o Provide managerial support to the Police Component Leadership in developing meeting agendas,

including contributing to compilation of background notes, briefing paoers and talking points, drafting

reports/notes to the mission's senior leadership and other United Nations officials;

. Coordinate various activities and arrangements with the participation of local counterparts and other UN

agencies when instructed by the Police Commissioner or Deputy Commissioner;

. Seek legal guidance through the mission Senior Legal Advisor on behalf of the Police Commissioner

when necessary;

o Monitor and oversee the timely submission of reports from various pillars of L.NPOL and other Missior.r

stakeholders. as well as distribution of the relevant guidance and instructions of Police Commissioner to

the LINPOL component.

. Draft official documents for the Police Commissioner and facilitate the clearance and submission of the

same;

. Prepare and schedule activities for the Police Commissionerand Deputy Commissioner and accompany

him/her as required;

o Manage administrative requirements for the effective operations of the Office of the Police

Commissioner and component;

. Serve as Office of Commissioner's focal point with DPKO and Police Division on strategic issues;

. Review and analyse the information received from the Chief Operations, Coordinators. Regional

Commanders and Team Sites, and inform the Police Commissioner and his Deputy accordingly:



o Provide the coordination assistance to the LINPOL Senior Management Team in their activities;

. Uphold strict confidentiality in matters pertaining to information accessed through the performance of
his/her duties;

o Performs any other duties as assigned by the Police Commissioner or h:s/her Deputy in fulfilment of the

mandate.

COMPETENCIES:

Professionalism: Shows pride in work and achievements;demonstrates professional competence and

mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines

and achieving results; is motivated by professional rather than personal concerns; shows persistence

when faced with difficult problems or challenges; remains calm in stressful situations. Takes

responsibility for incorporating gender perspectives and ensuring the equal participation of women and

men in all areas of work. Knowledge and understanding of theories, concepts and approaches relevant to

democratic policing, law enforcement; Experience in planning. development and implementation of
various policing activities, including office administration. Strong negotiation and conflict-resolution

skills. Outstanding expert knowledge in the technical field of work in general and in the specific areas

(on legal issues) being supervised in particular; excellent drafting skills and organizational skills;

experience in the management and administration: ability to review and edit the work of others.

Planning and Organizing: Develops clear goals that are consistent v.,ith agreed strategies; identifies

priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time

and resources for completing work; foresees risks and allows for contingencies when planning: monitors

and adjusts plans and actions as necessary; uses time efficiently.

Communication: Speaks and writes clearly and effectively; listen to others, correctly interpret messages

from others and responds appropriately; ask questions to clarify and exhibits interest in having two-way

communication; tailors language, tone, style and format to match audience; demonstrates openness in

sharing information and keeping people informed.

Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits inputs by

genuinely valuing other's ideas and expertise; is willing to learn from others; supports and acts in

accordance with final group decision, even when such decisions may not entirely reflect own position;

shares credit for team accomplishments and accepts joint responsibility for team shortcomings.

a
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QUALIFICATIONS:

Education: Advanced University Degree (Master's or equivalent) in Law enforcement, Criminal Justice.

Public and/or Business Administration, Human Resources Management, Social Sciences or other relevant

freld - required. A first level university degree in one of the above listed areas with a combination of relevant

academic qualifications and extensive experience in law enforcement, including planning and administration.

practicing law may be accepted in lieu of the advanced university degree. Advanced or first level University

Degree in law with a specialization in intemational and/or criminal law - highly desirable. A degree from a

certified police academy or similar law enforcement training institution is required.

Work Experience: A minimum of five (5) years (seven (7) years in absence of advanced degree) of
progressively relevant and active policing service/experience in a national or intemational law enforcement

agency at the field and/or national police headquarters level - required; a minimum of three (3) years in the

area of police management, planning, strategic planning and administration - required; experience in the

practice of law either in an intemational organization or a government with substantive experience in

international and/or criminal law - highly desirable. Practical experience in the capacity of staff officer.

assistant or Chef de Cabinet to the senior police officials at the HQ level is an advantage. Knowledge of local

legal procedures and understanding of issues related to security sector reform anci restruc'ruring and

institutional development is desirable. Previous UN or intemational policing experience is an asset.



Rank: Rank required for a P-3 is SenioriChief Police Inspector. Major. equivalent or above.

Languages: French and English are the working languages of the UN. For the post advertised, fluency in oral

and written English and French is required.

Preference will be given to equally qualified women candidates.

Date of lssuance: l0 Julv 2019

ln occordonce with the new Policy on Humsn Rigltts Screening of UN Personnel, oll individuals who seek lo serve wilh lhe

United Nolions are requested to mske "self-alteslalion" lltol s/he has not committed any serious criminsl offences ancl hos

not been involved in violalions of inlernational human rights or inlernalional humonilarian law. The linol decision on tlre

selecliott of tn inelivitluttl lo serve with the United Nstiotts will ulso be subject lo Humtn Righls screening.


