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Police Adviser, P-4

Rank: - Superintendent of Police or Higher Rank

Education: Advanced University Degree (master's or equivalent) in Criminology, Policing.

Security and Saftey, Public Adminstration, Criminal Justice, Law, Social Scicnces or orher

relevaant field. A first level university degree with a combination of relevant acadcn.ric

qualifications and extensive experience in law cnlorcement administration, including progrant

management, Strategic planning and capacity building, may be accepted in lieu of the advanced

university degree. Graduation from a certit-ied police acadcmy or other law enfbrccnlcltt training

institution is required.

Work Experience: Candidate must be in active police service possessing minintum o1- seven

years ( nine years in absence of advanced university degree) of progressive and active policing

experience at the field and /or national headquters level with at least five years of experience in

police management, police administration and police operations. Practical expericncc in strategic

planning, program management and capacity building is highly desirable. Previous UX or

intemational experience is an advantage

Language: Proficiency in English languagcs (both oral and rvritten) is rcquircd; l<nowledge of

Arabic is higly desirable.

Required Forms: - Personal History Form (P-11). Employment Record-Supplementary Sheet and

Employment and Academic Cenification Form.
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\s Cument rank to be displayed in Empolyment and Acadcrnic Certification(EAC) Form.

( P-11 fonn should contain nalnes ol' the positions/posts titlcs occupied - not ranks (c.g. not a

"Superintendent" but "Region (lommander". "Unit Clommander". "Head of l)epartnrent", "Staff Officer" etc.)
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Police Adviser, P-4

lJnited Nations Support Mission in Libya (UNSN{IL}
Tripoli, Lihya, rvith extenrive travel acros$ the Mission area

Chief of Securif, Institution ,$erv-iee (SIS)

12 Months (extendible)

06 January 2020

?0 I q-uNSMIL-3008 I 94t -DPPA

United Nations Core Values: lntegrity, Professionalism and Respect for Diversity

IT.ESPONSIBILITIE :

in compliancc with the mission mandate and under the superr,ision. conr-mand and ccntrol of the UNSMIL
Chiel of Seuririty lnstitutiun Sur,ice (SISJ, the incumbent wiil eany ilut th* fbllowing duties ancl

rcsponsibilitics: 
,

* Provide Mission Leadership, (hief of Security Institution Servic* (SISI and other UNSMIL statT w'ith
qualilied police relaterl advis*r,v support on lhe ll,hole spectrum of police matterx;

r Provide support o1'the Ministry ol Inlerior (MOI) of Libya in i.tN cffnrts to im.provu structrue, rolcs and

resnurcing nf poli** and crirninaljustic* institutions. enhance e{Tectirren*ss of polic* and prison

service rleliverj in Tripoli" der,elop adniinistrative and organizational capacity of h{Ol of Libya.

n Work with police directorates and components in tlie differerrt parts of the r:ourtr} including thi: cast

arrd the south.

* Contribute to joined pr".ogrammatis aclivities in planning, liaison r,vith the h{OI and implementation

r.r,ith other UN and national pafiners"

* Support MoI r:f Lib,vii anil the High National Elections Commissian (HNEC) in building the MoI
oapacitSr to rnsure *l*oloral securily r:nd to prepar* integrated security pian fcr electir:ns.

* Iistahlish and maintain efficient liaison rvith police and *ther lar,v enforcernent institutions both at regional
a:rd HQ lev*ls iu order tr: assist in the planning and condu*ting activiti*s as directed by tlie Chief of SIS.

o Axsist and suppart in *xtendiiig prilire authcirity, incir"rding tlror"rgh strengtlrcning erncrging aecountable
police institutions arrd the rcstoration of pubiic seLvices:

e Adviso and suppor-t l,ibyan lar.v enfalcemenl in the pramotion and prr:tection of human rights, particularly
for l,uhlrrabl* groups, and suppnrt trarrsiti onal .iusti r:c;

e h,{air"rtaifi cilfitasrt and liais* r,r,ith cnlturally specilic ccmmunities to li:s1*r cc-*perrition ancl understancling;

q Promcrte genrier equali1.1, anel support the rcle of ra,omen in thrr police.

t ldentify pot*ntial crim* or di;*rd*r probiems and assist lh* ioral lau, enliircement in d*veloping eflb{:tive
crim* pr*v*ntion and combatirig stralegies"



e Per{rlt:rls other functinns as are c*nsistent rnith th* nrandat* anci as nra}..b* requir*d h,v the {lhi*f af SiS.
coMPETUSCJETi:
Frofessionalism: shor'vs pride in rv*rk and aclti*v*rir*nts: ciernonstraies prr:Iessionsl crulipetenc* anri i,ast*ry
of sulrjcct matter; is ennsci,:ntiou:l anii eificient irr m*eting conrmirrnenti, *bserving deaillin*s ancl arhi*ving
resultrs: is molivated hy p;:o.fessir:nal rnlh*r than p*rsr:rial concerns: shor.vs pe::sislcnce u,hcn fa*cEJ withditlicult problems or cliallrlrgcs: lemaitrs cslm in stressful situations. J'ak*s responsi6ilitir lor in*orpnrnting
gendei'pr:rspeetives iind cusuring the equal partieipatiiln of rvonren and me n in iiil ar*as of r.vark. Knirvledge
and uucltrsl;ildifig tf the.:rics. conccpts,n,l ,pprr,rchcs rcl*l,'snt t* ilemacratic pllici*g, lara, *nf*r.ccmrnt;
Irixp*rir;nce iu c;peraliurral planning, dcr. elopmenr ;ina iinpienrentit.rion cfpolicing pr*g:'ams ancl managen,cut;
z\bilit1'tt apply t*chnisa.l e-upcrtix* t* res*ive p*licc r*latcrl issucs trn,J cliallenges. Strtrng crganizational skills
and a d*m*nstrated ability to sstahlish prir.rritier ancl to plan, coordinat*" anJpronitor lhe nork af othe:.s;

Planning and Organizing: I)evei*ps clear g*als that are consisl*nt rvith agrerd strat*gics. Ict*ntift priority
activities and assignn:e nts; adjust priorities ai requireel; allnr:ate appr:opriat* amount oftime ancl res*urces for
coinpleting wurk; ii.rrese*s risks and nllnu'' tooiiug*,r*ies wiret planning; mr:nitar ar:d adjusis plans ancl
actions as ncccssary.

Communication: Speaks and r.r,rites elearll, and *ff,ectivel;,; 1i*r*n* to others, correetirv interprets me$.sages
liorn others and responds appropriatel3'; asks qu*stions to clarifl, and .:xhihlts iritsrcst ;n having trvo-r.vay
communicaiior:; tailors language" tcne. styl* and {i:rmat to match audience; demonstrat*s operrless in slraring
infi:nnatir:n ancl keeping people infonn*d.

Education: Advane:ed univ*rsity degrce (tr4ost*r's degree *r equivalent) in Criminnlog.v. policing, S*curity
and Sa{bty, Public Administration, Crirninal Justice- Lir.i,, Social Sciences *r r:ther relevant lir:id, A first lerrel
uniYersity degre* rvith a combination of relevant acader:ric qr.ralifi*ations an<i extensive experience in lart
enlitlccment adnrinistration, including prograrn manag*m*nt, strategic pl*nning anrl capsciiy building" n:ray be
accepted in ii*u of ille ndl'anc*d univcrsity degree. Graduaiiarr lrom a t errifii pllice academy or uther law
en{brcenrcnt lraining institution is required.

[xperiencel Candidate must be in active police service pnssessing minimum nf :-eysn years (ni*e years in
absencc of advanced univ'ersi6' degree) of progressive and aetiYJ policing experienc* at the lleld anel/or
national headquarl*rs lev*l ivith at leasi lir.,e }r*uis of erperienc* in pc,lice nro:rrug*,o*rrt, pr:lice administration
and pclice operaliuns. Fractical cxperience in strategic plamring, pigru* rounJg*or*nt and capa*ity building
is highly desirable. Prcvious rrN or internatianat eipeiience is an aJvmtage.

I{ank: Superintendent of l}olic*. equivalent to Lieutenant Colcne,l in thr: niilitar--r, ar higher ra,k.

Language: Proficiency in linglish languagcs iboth oral ancj unitten) is requir*ci: knarvledgc of ,Ar.abic is11 rr
firglnty ocslraDtc.

UAr/IICATIONS:

Prefere ncc will be given to equally qualified women *andidates.

Date oflssuance: 26 Nov*nrber ?0Ig

In aceordance with the Poliey on Human Rights screening {if uN Perrirnnel, all indir,,iduals ryh, s*k to seryc rvith thetlnited I{ations are requestttl (ii mahe "self*attcrtation" that s/he hrs not ron.rmifierl anv srrious rri*iual offeucer andhas not been involved in'irlatirns of inrernalionst human ,igrrr, uri,rtl;;;;;;;;;il,ilJn?*r,nn ran,. The exaet rvordinguf the self-ntt*station is outlined in par*.5'3 of the at,rue nre,rtioned Folicy. Thc linal decision *n the selerti'lr.f anindividurl tc serve lvith the United Natirns n,ill also be subjcct to hurnan rights screenirig"

Ittt$ : lAvrvrv. u n.org/en/pefi c*keqF i{.1 gisites*la Iise


