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l. Se nior l)olice Liaison Ol'licer, Ir- 5

llank: -Scri.r' Supe rirtcrrcle nt of'p.rict-- or t{igher Rank

Ii'clucation: Aclrrttlcecl ttnirersitv degree (Master's Degree or ecluivalent) in Crir,irral Justice.
Law' or Political Science or another related field. A f-irst level university degree with a

cotrlbitlatioll ol'relevant acadentic qualifications and experience in police and peace operations
tttrl\'lrc itcccpted in lietr of the advanced university degree. Graduation from a police acaderry.r
srnr ilrrr' lu* cnlirrccnre nt training institution is recluired.

\\ork l',xperience: A tttinirttuttt of l0 years of progressively responsible experience in policc
ser-rice. including experience at the contr-nand level, and experience in national law enlbrce,ent
itnrl policc policy-rrakinq in the flelcl and heaclqr-rarters, experience in strategic and operational

Policc lllarlaqelllcrlt is rcclLtit-ed. Policc training experience is clesirable. Experience in tJN peace
o1'rct'rttiotls. tiNllQ. ol' sirltilar intcrnational orqanizatiorr rs desirable. eualrlying years .l'
cxpelicnce are calcLrlittecl lirllow.ine tlte graduation fiorl the police acadenry or sintilar larv
crr lirrcerlent trainin-q institut ion,

l'anguage: : Enqlish and I'retrch are the working languages of the United Nations Secretariat.

l:o| this post' lluency in Lnglish (both oral and written) is recluired. Knowledge of a sec6nd
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ol-llcial tlN langLrage. pr.cli.rably I.rench, is desirable
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Ilequired F'orms: - Personal History lrorm (P-ll)with Supplementary Sheet and I]ASp fornr.

2. Chief Missions Management and Support Section, p- 5

I{ank: - Senior Superinrendent of police or Higher Rank

[,clucation: Aclvanced Lrniversity degree (Master's Degree or Equivalent) in the lleld of polrce

Scictlcc. Crinlinal Justice, Law Enfbrcerrent, Law, or a related area is required. Graduation liont
2l certrlied prolice acadeniy or sintilar law enlorcement training institution is also required. A flrst
lc\cl university degrce in conrbination with relevant academic clualifications and qualifying
er1'rclicncc nray be acccptccl in lieLr of tlre ad'u,anced university degree.

Work Ii)xpcrience: Miliitttttrtr ol- l0 years of progressively responsible experience in an active

national police service. [lxperience in a peace operation, UNI-lQ, or sintilar internatio,al
orgar.rizittit-ln is desirable.L.JN policing cxperience in a peace operation dealing with administrative

itttcl operational issttes related to the day-to -day functioning of the police component is desirable.

QLralitying years o1-experience are calculated following the graduation from the police acadenry

or sirrrilar law enlorcentent training insrilution.

Language: Irnglish and Frerrch are the working languages of the UN Secretariat. For this post,

Ittlrcrlisc f)trcncy in English (Both oral and written) is required. Fluency of second official I.JN

Ianqrnqes prel'erably French is desirable.

Requil'ed liorms. - Pcrsonal History lrornr (P-ll)with SLrpplententary Sheet ancl I:.ASp lirr,t.

j. Prrlice Oflicer, P- 4 (2 Posts)

Rank: -Superirrtendent of Police or Higher Rank

Education: Advanced university degree (Master's Degree or equivalent) in the f'ield of Crinti,al
.ltrstrce, [-ar'i. Political Science or related field. First level university degree with a combination of
t'clcrrtlrt ltcltdertlic clLralilicutions and clualify'ing experience in police and peace operations ntay be

itcccl-tlccl ill lrcU tlf tlre advanced university degree. Graduation lionr a police acadenty or a

srnrrlar law enlbrcenterrt institution is also required.

\\'ttl'k ['.xperience: A nrinimurn olseven years ol'progressively responsible experience in an

{lctrve national police service with a specialization in planning and implementing police
()Pertttiotts itllcl prtr.iects, nlot-titorit-tq ancl evaluation of'contplex police tasks ancl pr.-jects is

l'equrired. At least one year ol- cxperience in a peace operation, LJNIIQ. gr sinrilar internatio.al
irlstrtLrtion is clcsirable. QLralilyinu years ol experience are calcLrlated Ibllowing the gradLration

fiont tlrc natiilnal police academy or sinrilar law entbrcement institution.



l,anguage: Lrnqlrsh iutcl l-rench alc the working langr-rages of the UN Secretariat. l-or this post,

adverltse lluency in [:nglish (Both oral and written) is required. Fluency o1'second olTlcial UN

lrngr.rages pref'erably lrrench is desirable.

llequired l"orms: - Personal History Form (P-11)with Supplementary Sheet and EASP form.

1. Crlrrcctions l)olicl' Oflicer, l)- 4

llank: -SLrperintendent of'Police or FJigher Rank

I'.ducation: Advanced university degree (Master's degree or equivalent) in law or social

scicnces. A flrst-leveI university clegree in corribination with two additional years of clualilying

t:xpcnence ntay be accepteci in lreLr ol- the advanced r.rniversily degree. Graduation lionr a

ccrtiflecl 1"rt'isott acacienry or other sinrilar law enfbrcentent training institution is desirable.

rr!'ork lixperience: n nrinirlum ol' seven years of progressively responsible prot'essional

cxperietrce in a correctiorts or prison setting is required. International experience is recluired.

[:xpcriertce writing policy or techrrical documents is recluired. One year of prof-essional

cxperience providing techr-rical assrstance lor strengthening corrections and or prison systenis in a

tlartsitiorral, developntent, confiict or post-conflict setting outside the applicanl's country of

oriqitt is clesirablc. l:xperience in one or rnore ol- lbllowir-rg tlre prison sectors is desirable:

strltcqic planning. policy developmcnt. training clesign ancl delivery; and prisor.r security

rllrlrlaqelllent. Quralifying years of experience are calculated fbllowing the receipt ot'the flrst level

university degree recognized by the United Nations.

l.anguage: [:nglish and [rrench are the vn'orkins langr.rages of the UN Secretariat. Fclr this post.

atlrct'ttsc llLtcncv rn I:nqlrsh (Both oral and u,ritten) is recluirecl. Fluency ol second ofl-icial L-;N

lanquaqes pref'erably Irrench is desirable.

Itequired [iorms: - Personal History Forr (P-l l)with Supplementary Sheet and EASP fornt.

5. Policv Coordination Officer, P- 4 (2 Posts)

Rank: -Superintendent o1'Policc or [Jigher Rank

Iiducation: Craduatron fi'onr a national police academy or similar law enforcentent institution is

t'cclLtit'ecl. Advanced r"rniversity degree (Master Degree or equrivalent) in the field o1' police

scicncc. crirtrinal .iursticc. larv. rnternational security studies or another related fleld is required.

lrtrst lcrcl univ'crsity clcgrce in conrbination with relel,ant acadenric qualifications arrd cxpelicncc

rrrav bc acceptccl in licLr o1'tlre advanced university degree.

Work lixperience: A nrintn-ttn-n ol'seven years o[-progressively responsible experience irr active

policc scrr,'ice rvttlr a signilicant specialization iri policy developrnent fbr police or other law'

cnfirrcenrent agencies is recluired. Quralifying years of e erience are calculated fbllowing the



gl'adLlrlliorl {ioltl lhe natiottal police aciidenty or sinrilar law enlilrcentent institution. Experience

in preace opcrations is desirable.

l.anguage: tringlish and French are the working languages of the LjN Secretariat. For this post.

advertise lluency in English (Both oral and written) is required. Fluency of second official UN

lattquitges prelerably Irrench is desirable.

Ilcquired l'-orms: - Personal llistory Irorr-n (P-ll) with Supplententary Sheet and EASp tbrnt.

(r. 'l'r'ansnational 
and Organized Crime Expert, p-4

llank: -SLrperirrterrdent o1'Police or Higher Rank

Ilducation: Advanced unrversity degree (Master's I)egree or equivalent) in criniinaljustice, law,

sccttlitt'or ltttotlter t'eler"attt lleld. Irirst level univcrsity degree in contbination with clualilying

er;rct'icrtcc in cstablishnrenl ol- initiatir,'es rclatecl to transnational and organized crinte, policc

lllilllil{Iclllcllt or peace operations ltlay be accepled in lieu ol- the advanced university degrec.

Cradr-ration ft'onl a certified police academy or other sintilar law enforcement training institution

is also reqr-rired.

\\ork I:xperience: A rninimum ol seven years ol'progressively responsible experience in

Poltcttlu or otlter lar,v enforcenrent functions rncludin-q at least tltlee years of addressinq

tt'tttlstlationell and organized crinte issues is required. Experience in peace operations, UN
lle aclclLrarters or with other international organization is desirable.

l,artguage: lrnqlish and [;rench are the working languages ol- the LJN Secretariat. For this post,

ittlrctliscd. flucncy in English (Oral and Written) is recluirecl. knowledge of a second official L.rN

lunutrirqc prel'era[-rly Irrenclr is desirable.

Ilequired Forms: - Personal I{istory Iromr (P-ll)with Supplementary Sl-reet and EASp lo1n-.

7. I)olice C)fficer, P-3

Rank: -Deputy Superintendent of Police or Higher Rank

I'.tlucation: At'lvanccd Lrniversity degree (Master's Degree or ecluiv'alent) in the field of Crintinal

.lustice. [-aw'or Political Science or another relevant lield. A tlrst level Lrniversity degree with a

eottlbirlation ol.rcler,'anl acadentic clualillcations and sul'l'icient experience in police and peace

()pcrrttiotls tllitY be accepted in lieLr of the advanced university degree. Graduation fi-oni a police

lcirtlcrly or sinrilar law enfbrcenrent institLrtion is also recluired.

\\ork l'.xperience: A nrininrutr ol'live years ol'prouressively responsible experience i, a.
ttctive tlitlional police scrv'ice is rccluired. Ilxperiencc irr a pcacc operation, LJNHQ, or si,tilar
i nlcrnat iona I orqanizatior-t is cJesirable



l.anguage: L:nelish uncl l"rench arer the working langLrages of the [JN Secretariat. For this post,

Ittilcrtisecl, lluency irr I:nglish (Orirl and Written) is reclurir-ecl. knorvledge of a second olllcial tiN
lunquage pret'erably I''rench is clesirable .

Required liorms: - Personal llislory l"ornr (P-l l)',vith Supplementary Sheet and EASP tbrni.

8. Selection and ll.ecruitment Oflicer, P-3 (2 lrosts)

Ilank: -Deputy Superintendent of Police or Higher Rank

l'.ducation: Advrnced uni'u'ersity degree (Master's degree or ecluivalent) in law, criniinal.jr-rstice,

lttrliee scicttces. police adntit-tistration ancl nranagentent or another related fiekl. Graduation ll"ont

a ccrlificd police acadenty or similar law enforcement training institution is required. A flrst level

ur-riversity degree in corubination with relevant acadentic clualifications and clualifying experience

nrav be accepteci in lieu ol-the advanced Lrniversity degree.

\\ork I'.rperience: A nrininrur.t.r ol'live years ol'progressively responsible experience in active

ttational police scn'ice, inclLrcling thrcc years of practical cxperiencc in police adrninistration and

I{ecrr"ritrtrent is recluired. l:xperience in a peace operatiorl, t N I IQ, or sinrilar rntenrational

organization is desirable.

Languagc: I:nglish and lirench are the working languages of the [JN Secretariat. For this post,

Ittlvcrttsetl. flucncy in Enslish (Oral and Written) is recluired; kirowledge of a seconcl ofllcial LIN

lrnguaqc prel'erably French is desilable.

Required Forms: - Personal Ilistory Fornr (P-ll)with Suppler-nentary Slieet and EASP lbrm.
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Llnited Nations Nations Unies

Job'l-ille Seniol Police Liaison Offlcer. P-j

Departnrenl/Office: lrltcgrated Operational Teanrs

l-ocalion: NEW YORK

Posting Period: 0110412020 -01 011202.0

Job Opening nuntber: DPO/SEC200 I P1P-5/02

t niterl \ations (lore Values: lntegritr', Professionalisnr, Respecl for Diversity

Organizational Setting antl Reporting:

\\'liile this position is acln'riuistratircll located in the Police Division (PD) olthe Offlce cif

Rulc'olLaw and Seculity lrrstitLrtions (OROLSt), the incumbcnt reports to the Head of the

lntegratecl OperatronalTearn (lOf) in the Regional OtJlces. Both RegionalOfflces and

ORLOSI are in the Department olPeace Operatiorrs (DPO). Additronal information

avai IabIe i rr https://poIice.ttn.org/er.t

lies po n sib ili t ies :

Within clelegated autl-rority, the Senior Police Liaison Ofllcer will be responsible fbrthe

tollou'ing duties:

. Provides sLrpport to police uranclate irrplenreutation and law enfbrcetr-rent in peace

operations.

. S/he lrrovides aclvice on mission-specific anci operation support issues requiritig

polic.i,decisions; assists in cleveloping and reviewiug Mission Plarrs and Cortcepts

ot'Operations tbr police contllonents olpeace operatiotts; reviervs the dratl report

oltlie Secrettrry-Cieneral to the Sccurity Council ancl the Ger-reral Assembly and

rtther relateci isstrances on the police conrponents of peace operations: and. advises.

tacilitates antl corlrclinates police issLres recluiring the involvetnettt of Police

C'ontrit-rtttirtg ('ountries ( P('('s ).

r Ihe incrrr.r'rbent also liaises riitl'r other ottlces rvithitt the Secretariat. peacc

operations ancl Pennanent Missions of the PCC's within the guidelines of the PD;

supports the Integrated Operational Teanr (lOT) and the PD in planning and

integrating police elements into the developn-rent of Concepts of Operations and

Operational Plans.

r Supporls the PD in eraluating police plaus and preparing expeft polic,e acivic,e ort

nrission operational ntattcrs: aclvises ancl facilitates the t-lor,r of critical inlbrmation

bctu,et-.n DPO arrrl n.rissiorrs to intbrnr the planning. buclget. artd ilrtplertrerttation

pr0cesses.

. He/she represents the lntegrated Operational Teanr (lOT) and PD in selected

working groLtps. tasl< fbrces aud outside rneetings; tacilitates collaboration between

tlre PD apd other flelcl rrission components at the operatiotial level;and.

eoordinates ancl integrates activities olpolice components in the flelcl missions.

('onrpelencies:

Prr-rf'essionalisnr: [)en.ronstratecl conrpctence in police mattcrs at the strategic and

cornntand levels: abilitl to iclentit-r issttes. fbrrnulate opinions and provide

recor.r.rr.r.rctrclations throLrgh the use ot'sounc1 judgment and applying expertise to solve a

rvicle rarrge olproblens relatecl to law eufbrcenlent, ability to work under pressttre; good

negcrtiation sliills: knowleclge of theories. concepts and approaches relevant to law

r'nlbrcenren t. corlntun i ty saf ety altd capac ity-bui lcli rrg;

gorlrl reseirrch. analytical ancl proLllenr-solving sliills: Talies responsibility tbr

irrcorporatirrg gentler pcrspectives and ensr.rritig the eclual participation olwomen atrd metr

irr irll areas o1' rvork.



l)lanning and Organizing: Develops clear goals that are consistent uith agreecl

strategies; identitles priority actir ities aucl assigurnents; acl.justs priorities as required;

allocates appropliate anroLlnt o1'lirrc ancl resoLlrccs tbr completing uork; tbresees risks

and allows tbr contingencies ri'hcn planuing; nronitors ancl acljusts plarrs and actions as

necessary; uses time efficientlr'.

Communication: Speal<s arrd writes clearly and eff-ectively; listens to others, correctly

interprets rnessages tiom others and responds appropriatelyl asl(s questions to clarify, and

erhibits irrtcrest in having two-ue1 uonrnrtrnication: tailors langua.ve. tone. style arrd

l'ornrat to match audience; denronstrates openness in shariug infbrnration and keeping

pcople infbrrried.

Leatlership: Serves as a role nrodel that other people want to tbllow; Empowers others tcr

translate vision into results; ls proactive in developing strategies to acconrplish ob.jectives;

[:stablishes ancl maintains relationships with a broacl range olpeople to understand neecls

ar.rcl gain support: Anticipates and resolves conflicts by pLrrstring mutually agreeable

solrrtions: Drives fbr charrge and irnproverlent; does not accept the status quo: Shows the

c()urage to talie unpopLrlar stands. tal(cs rcsponsibilitl tbr incorporating 
-eencler

pcrspccti\cs and ensLrring the erlLral participation o1'rvonrcn ancl men in all areas of work.

V'ision: lclentifles strategic issrrcs, opportLrnities and risks; clearl-l conrnrunicates links

betricen the Olganizrtion's strateg;'ancl tlre u,orl< unit's goals; generates and

commLrnicates broad and corrpelling organizational direction, inspiring others to pursue

tl.rat san.re direction; conve)/s enthusiasnr about future pc-lssibilities.

Qrr a lilica tio ns:

Education: Arlvarrccri universit_r tlegree (Master's Degree or eqr"rivaleut) in Criminal

.l rrstice. Law or Political Science or another related fleld. A first Ievel rrnir"ersity degree

rvith a cornbination of relevant acaclenric qr-ralificatiorrs and experience in police and peace

operations rna;- be accepted in lieu of the advauced uuiversitv degree. Craduation fiom a

police acaclemy clr similar larv enfbrcenrent training institutron is required.

l)xperience: Mrrst be a senior protessional police ofticer on active duty with the rank of
l)cprrtl (lourrnissioner. Chiel'SLrperintende'rrt or ranli eclLrivaleut to firll Colonel level, A

rrrinirnLrrr ol I0 years of progressir.'el_r- resporrsible experience in police service. including

expericncc'at the comn.tancl level. anri L'\perience iu uational law erttbrcement and police

polrct-nrakirrg in tlie flelcl and heaclcltrafters. e.rperic'nce iu strategic and operational police

Dranaserneut is recluiretl. Police training experience is clesirable, E,xperience in UN peace

operations. t.JNHQ. or sinrilar intc'rnational organizatiou is desirable. Qualifying years ol
experience are calculatcd tblloii,ingthe gradLration fiom the police acardemy or sirnilar law'

en lbreenrerrt traiuirrg institrrtiort.

Language: English ancl Freuch are the working languages of the United Nations

Secretariat. For this post. f'luency in English (both oral and written) is required.

Krrowleclge ola second ottrcial LIN langLrage, pret-erably French, is desirable.

i\sscssnrenl l\tethod :

Kindly note that ),ou ma)', as part ot'the evaluation olyour application fbr this position,

be reqtrested to ur-rcierg<,r rvritten liuowledge-based assessment exercises, which may be

tbllorved by a competency-based interview depencling on the result olthe test.

Special ),,{otice:

('ircLrlation olthis.lob Opcning is Iinritecl to Meurber Statcs. Onl) serring police ottlcers

uho ittrc rcccircci aLlthorization b,r thcir National ALrthorities to applr ttrr this Job

Opening *ill be consicierecl. Appointments are linriteti to service on posts reserved fbr

active police offlcc'rs who scrve oli secondnrent flnanced by the surpport accoLlnt of peace

operations.

Police Offlcers in active cluty currently on seconclment and assuming a professional post

or lrigher are not eligible to apply tbr other job openings. In order to increase fenrale

represer.rtation in the Polrce Divisiou. Menrber States are highly encorrraged to nor.ninate



tualitlecl ternale caudiciates. If both rnale aucl f-ernale candiclates were lbuttd equally

ualifled. pref-erence will be given to t'emale canclidates.

q

q



lJnited Nations N

Job'l'itle: Chief Mission Managenrent and Supporl Sectiorl, P-5

Department/Office: Mission Mauagemetrt ar.rd Support Sectiorr

Location: NEW YORK

Posting Perio<l: 0 | 0'1 '2020 - 01i07'2010

.f ob Opening number: DPO/SEC200 lPi P-5/0 I

united N:rtions (lore Values: lntegrity, Professionalisnr, Respect for Diversity

Organizational Setting and Reporting:

l-his position is locatecl in the Mission Management ancl Support Section ot'the Police

I)irisionirrtIeOtllceof tltrleol[.ariandSecLrrity Instittttior.rs.Departr.nentof Peace

()pcratiels. Ittc irrcur.nbetlt rcports rlirectll to the Police Aclviser throtr-uh the Prirlciple

Ollcer. as appropriate. I-he overall ob.iectives of the Police Divisiorl are to ef-tectively

clirect police compouents in peace operations and special political t.trissions: to strengthell

tlre strategic clirection, planning. ancl rnanagement of police componcllts in peace

gperations; arrc1. to work towarcls a sharecl uncierstanclirtg among all stal<eholders oll the

tirtrrre direction olpolice in peace operations. Aclditiorral irrfbrmation available irr:

https ://po I ice. Lln.org/ert

Ilespon sibilities:

\\'ithil delegatecl authorit,v. . the Chief of Mission Management ar-rd Strpporl Section will be

responsible tbr the followirlg dLtties:

. proviciing oversight. guidance anci supltort to the staff ol'the Section and to the senior

Ieldership olpolicr., operations ou a wide rangc'of strategic policing activities. including

tSose relatecl to r-naudate intplen.rentation. local police irrstittrtiorlal developrnent and

eapacitl L-nhancement, and clperational artd administrative issues relatecl tcl pcllice

opelations.
. Act as rhe conllrruication linli bet*eeu thc Otflce olthe Police Aclviser arld the

Scctiol apd prgvides advice to thc Police Aclr'iser and Deputl Police Adviser on

i r.n po rtar.rt issttes.

. Activelv parricipates in antl provitlcs tlircct oversight irt preparirrg plarls to establish

a6cl su;rpert new ancl eristing operations, arttl assists irt developing prof rles based on the

iclentitlecl needs ot' pol ice components.

. Sr,rpervise the timely procluction of police specific docurnents and conducts visits to the

pglice cornponents operations of peace operatiolts tbr fac:t-f"indittg and technical

assessment missions.
. Superlise the activities ttltlre lrissir)n nranagenreltt and sttpport oftlcers in regard to

the nrair.rtenlutcc ot contirruor-rs liaisou rvith tleld nrissicltrs atld Pernlattent Missicllts of

pelrce contlibrrting countries, inclrrcling those issues related to daily c)perations.

. L:psrtre t5al ipcortring anil oLrtgcling seuior police field stafTreceive appropriate irl ancl

otrt brief-rngs arrcl are provicled witlr fbllow-up sLrpport' as required'

' F.nsrrre the aclhcrence of police components to their mandated tasks; advises and guides

ltolice c6urponents irr their activities: evaluates attcl revie\\'s compotterlts'progress; and.

g5tler-tal<es all other tasl(s tr) ensLlre the proper ac1ministration atlcl documentation crf

crltcrational-r-elated recltrirements of'thc police' componcnts in the treld.

. I,roviclc advice to the seniol stlti'oltlrc l)olice Division (irlclLrding Standing Police

('rpucity ). tlegional ()tlrces. lntegratecl Operatittnal I'canls. Ofllce ot'the Militarl

Adi iser" OROL.SI.DPt). ancl Departn.rent of Operational SLrpport ( DOS) on the police

a\l)ue t\ r,l l-lcflce ()pcl'alioll5.

. Coprlrrct represeutatioual acti\ ities at w'orl<sl'tops alld scmillars atltl clevelops

;lartperships wrthin the UN system. research institutes. Member States. ancl Regiorral

( )r'ganizittior-rs.

ations ljnies



. Responsible lbr superlising anrl uranagirtg staff of the Sectiort ancl therefbre evaluates

stalT pe-rtbrrnance through use of the UN pertbrmatice appraisals s)'stem irl accordance

u itlr cstablished criteria.

(io nr pete ncies:

Professionalism: Knoirleclge ancl nraster) of tlreories. concepts. ancl approaches relevant

trt police irrstitrrtional clevelopntent alrcl adtnirtistration, lau' enfbrcentettt. cotntnLrnitl

sal'ety anrl capacit-y-builcling. C'onscientious and efflcient in meeting cunlnlitmellts.

o[serving deadlrnes and achieving results. Motivatecl by prolessional rather than personal

COIIC CTN S.

Planning and Organizing: Develops clear goals that are collsistent rvith agreed

strategies: iclentitles priority activities aucl assignrnents; adjusts priorities as required:

allrreates appropriate antor-rr.rt of tiure ancl resources for completittg u'ork; foresees risks

ancl allglvs tbr contingetrcies ul.rcn plannitig: mortitors ancl adjtrsts plarls alrd actiotls as

nccessar)' artd Ltscs tirne eftrcierrtly.

Accountability: Talies ownership of all responsibilities ancl ltortors corntnitrncnts;

clelivers outputs within prescribed tinre. cost and cluality standards; operates in compliartce

rr, ith grgarriz-ational regrrlations ancl rrrles: suppofts sttbordinates, provides oversiglrt and

talics responsihilitt o1'delegatcci assisnnrerrts: tal<es personal respclnsibilitl fbr his/her

rr*n shtrrlconrin-us ancl tlrosc ot the lvorl< urtit" uhcre applicable

l,eadership: Serves as a rolc niodel that otl-rer people wartt to fbllow: enlpowers othcrs to

translate vision into resrrlts, is proactive in developing strategies to acconrplish objectives:

estabtishcs arrcl traintaius relatiorrships rvith a broacl range of people to r-tlrderstand needs

arrrl gain sLlpport: anticipates autl resolves conflicts by pLrrsuing mutually agreeable

s6lLttions; cirives for change and irnprovementst does not accept the status quo; shows the

coLrrage to take unpopular stands. Provides leadership and takes responsibrlity fbr

ilcgrperating gender perspectives and errsuring the equal participation of women alld mell

in all areas ot'worli: cler-nonstrates linowledge olstrategies and commitment to the goal ol

genc'ler balance irr stattirrg.

Vision: ldentitles strategic issues. opportr-rnities and risl<s: clearly conrrnlttlicates linl<s

betueeu the Orgartization's strategv and the rvork r.rrtit's goals, gerterates and

cemrnulicates br<.rail anri compelling orgauizational direction. irlspiring others to pursue

lhat sane clirection ancl cotrveys entl'tusiasm abotrt fittLtre possibillties.

Qualilications:

F,tlucation: Aclvanceci universit\ tlegree (Master's Degree or Ecluivalent) in the field of

P6lice Scielrce" Crir.ninal Jrrstice, L.arv E.nfbrceuettt. Lau. or a relatecl area is required.

(ira{Lrlrti9r1 tigrn a certitlecl police acatlent,r or sirttilar lat entbrcernent training institution

is also recluir-ed. A tlrst level unirersitr degree in combination with relevant academic

qtraliticrations ancl qLralit,v.'iug experience nray be accepted in IieLr of the advanced

urtiv'ersit), degree.

l)xperience: Minimum of l0 years of progressively responsible experience in an active

natignal police service with a current rank of at least Chief Superintendent, Deputy

('ontntissior.rer or erluivalent militan' ranli of Colonel or above at serrior adnrinistrative

aprl strategic operational levels. h.rperier.rce in a peace operatiolr. UNHQ. or similar

iptestatiL)ual grganization is clesirablc. UN policing experience irt a peace operaticlrt

dealir-rg r.ritl"r adrrinistrative anrl operatic-rnal issues related to the day-tt-r -day tirnctioning ot

rhe police component is desirable. QLralifying years of e.rperiettce are calculated tbllorving

the graduation tionr the police acaden'ry or similar law enfbrcenlent training irtstitution'

Languirge: English and French are the u'orking lartguages of the United Nations

Secretariar. I-9r this post aclvertisecl. flrrenc)' in English (both oral ancl ivritten) is recluireci.

Knori,lcdse ol'an atlclitional ol-llciul LIN langtrage. prcterably F rcrtclt- is desirable.

Assessmenl Method



EralLration olclLralitrecl cancliclates nra\ inclLrde an assessrncrtt excrcise lvhich rnay be

lbllow'ed bv a corrrpetenc,y-based interview.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers

uho have receivecl arrthorization [-rr their Naticlnal ALrthorities to apph fbr this Job

()penine riill be consiclerecl. Appclirrtnrents are linritecl to service on posts reserved fbr

autive poliee offlcers u,ho serve orr secourlnrent flnar.rcetj bY the su;-lpt.rft account of peace

ollerations. l)olice Of llcers in activc cluty ctrrrently on secondrnent ancl assurning a

prof'cssional post or hi-uher are not eligible to appl) fbr other job openings. ln order to

irrcrease female representation in the Police Divrsion, Member States are highly

encouraged to nominate qualifieci fernale candidates. lf both male and lemale candidates

*'ere fbuud eqr"rally clualified, preference will be given to f-emale canclidates.
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Police Offlcer. P-4

Departnrenl/Office: N4ission \4auar{etrletlt arrd Strppolt Sectiorr

Location; NEW YORK

Posting Period: 011042020 - 0110712020

Job Opening number: DPO/SEC200 I P/P-4l06

t nited Nations (lore Valrrcs: Integritv, Professionalisnt, Respect for Diversity

Organizational Setting and Reporling:

I'his position is located in the Mission Managenrent and Support Section of the Police

Division in tlre Of fice ol Rule of L,au' arrd Securitl lnstitutions, Departrnent of Peace

Operations. 
-lhe 

irrcumbent reports ciirectly to the Chief of Section. The overall objectives

o1'thrr. Police Divisiou are to ef-fectivell'direct police components in peace operations and

special polrtical rlissious: to strengtherr the strategic directiorr. planning. attcl miinagelnerrt

o1'policc contllonents in pr:uuc ol)crirtions. lrttl, tct \\'orl( [owartls a sltaretl unclerstarrtling

antons all stalieholdL.rs c)n the futLrre clirection of police irt peace operations. Additiorral

i r.r fb rurat i o n av ai I a b le i n h tt ps : //po I i ce. tr n. <-rrg/en

Respon si bilities:

Witlrin clelegated authority, the Police Olllcer will be responsible fbr the fbtlowing duties:

. Provicles adv'ice ancl strbstantive support to the Police Division on police issues

relatctl lu pcace opel'rttiotts.

r Sihc assists in the cler'elopnrent o1'policies and strategies tbr all police dimensiorrs

in peace clperations; participates in the police aspects of negotiatiorts; develops

police Concepts i-rfOperations irr support olir-rtegrated rlrission plannirrg; condrtcts

asscsslnents of post-contlict police institutions aud recommertds on their

imr-nediate short-term neecls artd the role of UN police therein.

o'Ihe iucLtr.r-rbent reviews ancl assesses more brroadh the long-tenr institutional needs

of post-conllict ;lolice institrrtions r,i'ith a vieri to cleveloping strategies and

parlnerships to ensure their long-terr.n sustainable clevelopment; and. Iiaises witlr

l.)N ,Agencres ancl Programnres. iuteluational ancl regional olganizations. and

Nlenrber State governntents to ensLlre an eftcctlve anrl coorclinatecl approach to the

Iong-ternr institutiorral developnrer.rt of post conflict police irtstituticlns.

o S/he cnsrrre.s the aciherence ol'pcllice conrponents to their rnanclateci tasks; advises

arrcl gLricies the contponents in thcir activities: evaluates atrcl revieu's componetrts'

progress: anci. perlbrnrs all otl-rer recluireci administrative tunctiorts pertaining to the

operatit-rns olthe components and the serving police otficers, ensuring the

appropriate administration of police personnel. police mission budgets. and

clisciplinarl' crases relatecl to police oftlcers.

r -f 
he incLrmbent rr-rtrst be prepared to travel to the flelcl at short notice. S/he works in

closc collaboratiorr with countcrparts fiorr the Regiorral Ofllces (especrally'

Inrcgratcd Operntiortal Tcanrs)^ Otlrce of Militarr Affairs. Policl" Et'alttatiorl arlcl

I-raining Division. Deparlntent ol Operational Strpport and other otllces in the

Sculettriat UN agertu'ies.

. S/he cttnducts prcsentaticins and provides infbrmation attd rectrmmertdations to

senigr UN otllcials and other national governn-lent of1lcials regarding substantive

polie e pcre e r,perltiotts issttes.

(.urnpelcncies:



Prol'essionalisnr: lrr-clepth l<nouleclge o1-issues related to the operations and support of
polie c conrponcnts in LIN flclci nrissrons: souncl understanding of police plaurring.

n)ani,rgL'ment. and aclurirrist|ation: ability to p|ovide seasoned advice orr police

atlniir.ristration ancl operational planning to senior UN and natioual goverument oftlcials;

rersatile in planning a ivicle range olinternational police activities; excelleut conceptual.

anrlytical ar-rd evaluative skills; aLrility to concluct ir-rdeperrdent research anc.l analysis,

icientitv issues. fbrrnLrlate opiniorrs arrd mal<e conclLlsions and recomnrendations. Talies

resporrsibilitr lirr incorporatirrs ucnder perspectir,es arrcl ensuring the eclual participation

ol rr olt'tcr.t ltnd nren in all aretis ol'rr crrl'.

Planning and Organizing: Deve lops clear goals that arc consistent rrith agreed

strategies; iclerrtitles priclrity activities ancl assigurnents: adjLrsts priorities as required;

allocates appropriate anlount of time and resources for completing rvork; foresees risks

ancl allows fbr contingencies when planning; monitors and adjusts plans and actions as

necessar)'; r"rses tir.ne etticientll .

Teanrworli: Worl<s collaboratively ivith colleagrres to achieve organizational goals:

solicits inprrt bv uenLrir.rclv valLrirrg others' icleas ancl expeftise: is willing to learn fiom
ollrers: places team agencla befbrc'personal agenda; supports and acts in accorclance with

linal urclrrp clecision. even w'hen strch decisiclns nray uot entirely reflect own position:

shares creclit fbr tealx acconrplishrnents anc'l accepts joint respousibility fbr team

shortcomings.

Qualilications:

Etlucalion: Aclvancecl unirersitv clegree (Master's Degree or ecluivalent) in the fleld of
('rinrinal .l Lrstice. L.arv. Political Science or relatecl tlelcl. First level rrr.riversity clegree u'ith

a conrbination o1'rclevant acadenric cltralificatious and clLralit'r ing experience in police anci

peace operatiorrs nrar be acct'pted in lieLr olthe ailvarrced univcrsit_t rlegree. Gracluation

tionr a police academ,\ or a sirnilar lau enlbrcernent institLrtion is also recluirecl.

I!xperience: A minimum of seven 1'ears of progressively responsible experience in an

active national police service rvith a currcnt ranl< of at least Superintendent or Lt. Clolonel,

rrith l specialization in planning aud inrplernenting police operations and projects,

monitorirrg and evaluation of'conrple.r police taslis and pro.jects is required. At least one

-rcar ol'erpelierrce iu a peace opelatit.rn, UNHQ, or similar irrtcrrrational institution is

rlesirahle. Qualitving vears of' erperiencc are calcLrlatecl tbllou'ing the graduation fiorn the

national polrce academy or similar law enfbrcement institutiou.

Languages: English ancl French are the working languages of the United Nations

Secretariat. For this post aclvertisecl. f)uency in English (b<-rth oral and written) is reqLrired.

Knowleclge of a second of trcial UN IangLrage. pref-erably French. is desirable.

..\sscssnrcn t !lc'l hod :

Kincllv note that.\/orr nra\'. as part o1'the evaluation oly,our application tbr this positiorr

be rerlr-restecl to undergo rvritten linou'leclge-basecl assessment exercises. whrch may be

fbllout-'c1 b1 a competencr'-based inte'rview depending on the result olthe test.

Special Notice:

Circulation of this Job Opening rs lrmited to Member States. Only serving police otficers

who have received authorization by tlreir National ALrthorities to apply for this Job

Opeuing ivill be considered. Appoirrtrrents are lirnited to service on posts reserved fbr
active polic:e oftlcers who serve ou secorrclment flrranced by the support account of peace

operations, Ctrrrently serving actir'e-rlutv seconded offlcers will not be consldered eligible
to be non.rinatecl tbr ne\\ vacant posts,

Police Otllcers in active cltrty cr-rrrentl;' on secondurent and assr,rr.r.ring a prot-essional post

or hisher are not eligible to applr, tbr other job openings. In ordcr to increase t-emale

representation in the Police Division. Member States are highly encouraged to nominate

clualifred tenrale candidates. If both nrale and f-eniale candidates u,'ere fbund eqr-rally

rltralitiecl. preterence will be siven to tcrrale cancliclates.



[Jnited Nations Nations ljnies

Job Title: ('orrectior.rs Policy Ofticer. P-4

Departnrent/Oflice: Policy ancl Training l'eam

Location \EW YORK

Posting Periorl: 01.'0.1,'2020 - 01,'07,'2010

Job Opening number: DPO/ SEC200 I P P-,1/05

L nited Nations Core Values: Integrity, Professionalisnr, Respect for Diversity

Orgnnizational Setting and Reporting:

1'his post is located in the Department of Peace Operations (DPO). Office of Rule of Law

ancl Securitl InstitLrtions. Justice ancl Corrections Service. The Colrections Officer reports

to the Llhicl-olthe Justice and Corrections Service or his/her designate.

Res pon sibilit ies:

\\'ithin delesateclauthoritl, the Corrections / Prison Aclvisory Ottlcer uill be responsible

tbr the fbllor.r'ing duties:

. Proviiling advice and support to the Offlc.e of Rule of Law and Security Institutions

and to DPO on corrections/prisons issues in peace operations.
r I-ulrrrrlating strategies and policies tbl cclrrections / prison activities in tleld

rnissions as plrrl ol ;r conrplelrcnsir e rrrle o1'la* approach.

r Planuing correctious i lrrisons aspccts clf'peace opcratiolrs arrd provides techrrical

and operational 
-ur-ridarrce to tleld persorrnel.

. M.lnitoriug artd analrzing corrections / prisons issues irr peace operations.

identifying problems aud propose solutions.

. Overseeing that preparation anci dissemirration of policies, lessons learned studies

ar.rcl other gr.ridance rnaterials. inclLrdirrg tbr pre-deployment and personnel

i r.rclr"rct ion purposcs.

o [iarlicipatirrg iu the de'sigrr anci delivery ot'corrections / prison related training fbr a

witle range of corrections / prison stal<eholders.

. Assisting Member States in developing a capacity to contribute corrections officers

tcl pcauc opcratitlns.
. Pertbrnriug other tasl<s. as reclr,rired.

('onr pelencies:

l)rol'essionalism: Abilit_,'to plarr. suppoll and provide advice on corrections/prisons

reltrrnr uctir ities. Knorvledge olapplicable ir.rternational stanclarcls in the

corrections/prisons area. Excellent corrceptual. analr tical and evaluative skills. Abilitl tcr

ct.rndtrct incieper.rdent resc0rch arrcl anulvsis. identit'y isstres. develop lessorrs leamed,

irlenlif\ best practices. fbrrnulate options and rnal<e recrornnrerrclations. Ercellent

corrnrunication skills (written ancl verbal) including the abilitt to prcparc succinct repurts

anci guidelines and to articrrlate ideas in a clear and concise manner. Takes resporrsibility

1br incorporating gertder perspectives ancl ensuring the eqLral participation of rvomen ant'l

nren in all areas of work.

Planning & Organizing: Develops clear goals that are consistent',vith agreed strategies;

itlentilles prioritr, activities arrcl assignmentst adjusts priorities as rec}rired; allocates

appropriate anroLlnt oltime ancl resotrrces tbr cornpleting worli; lbresees risl<s and al low's

lirl contiusencies wherr planning: nronitors anci acl.jLrsts plans ancl actitrrrs as rreccssar-\ I

uses tirne clllcienth.

(,'ommunic:rlion: Speaks and writes clearll,ancl ef'fectively; listens to others, correctly

interprets rressagcs tiour others ancl responds appropriately': aslis questiorrs to clarit.v. and

erhibits intercst in havirrg ti{rr-$trY e()nrrr.urication; tailors language. tone. style and



lirrnrat to match auciience; clernonstrates openrless in sharirrg infbrrnation and keeping

people irrfbrmeci.

'l'eamrvork: Works collaboratively with colleagues to achieve organizational goals;

solicits inptrt by gentrinely valuing others' ideas and expertise; is willirrg to learn fiom

othcrs: places tearn ageucla brcfbre personal agenda; sLrpports artd acts in accordartce with

final uroup clecision. eveu r,r'hen such decisions ma)'not entirely ref'lect owrt positionl

shale's creclit fbr tealn accomplishments and accepts joiniug resporrsibility tbr team

s ho rtcr-i n'r ings.

Quu lil)c:tl ions:

Education: Advanced uuiversitv ciegree (Master's degree or ecluivalent) in law or social

scierrces. A tlrst-level unirersity rlegree in cornbination uith trvo aclclitional )'ears of
qualil\ inu experit-'nce ma.r hc accepted in lieu of the acllancecl unilersitl degree.
(jnttlLration f r-clnr a cerl illecl prison ucacientv ol other sirrrilar la*'enlorcenrent Irairrirtg

institution is clesirable.

Experience: A nrinirnunr ol'se r un l cltrs ol'1.llti-gressir cl_1 rc:sponsible 1:r'olessional
erpcrie ncc irt a cilrrcctiuns t,r'prist,rr setting is rccluiled. Perfornring functions at the rank

of strpr:r'irrtenrlcnt. servicc etltrivltlent. ol nricldlc' nlarlager or atlor,e is clcsilrhle.

Irlcilrilti(inul erPeIicncc is rc,.1trir'erl. l..rpcIicncc r^.ritirrg |.rolicr oI tcchniclrl J()cLilrcnts is

lerlrrir.uil. ()rtc .'eat rrl'plolussrrrr)ri r'\litricllcc ltrot iclirtrr tcchniclrl ltssistltnce lirr
:trengtltcr'iinl collectitins lrrttl ol l)r'rs()n s\slcms ir'r il tran\iti()nirl. clcr'clopment. conllicl or

prrsl-eurrl'l icl -srtlirr!l otrtsirlc tlrc lrpplicartt's c()Lrntr'\'ol'origirr is clcsirable. Ir.rpcricncc in

r)r)! ()r rro|u 0f'f olltril ing thc prison \ce 1(rrs is clcsira[rlc: strittegic plannirrg: polic-,r,

tlcr ciopnrcrrt: trarning clcsigrr lnrl ,lclivcrr: arrcl prison scctrrit\ nrirnilgcmcnt. QualiI rng

-rears rrl crperience ere ualcLrllrtcrl Iirllrruirrg thc rcccipt o1'lhc lirst leveI Lrniie rsity dcgrcc

lririurtizetl b,r the [. rriLetl Nrrtiitns.

l,anguage: I rrglisll ilr)(1 trurrcl),irr'tir.: rrr,r'king lrrrrurr,iqes trl'llrc I lrile(l \ilti()ns
\rr,talillj,tl. lor-tlti f()\l irrl\rtr-'tisr'ri. lllrcrrcr in oriri itrtri .,rlittun l:.rtg)islt is i'c.t1uircd.

Kl()\\'lc(i!,c o1'l:r'cnclt ir dcsirttrlc. Krrrt"rlcdLlc ol'llrtr rrtltcl ol'l rcial trrritcd Nations

lrirru.tra{c rs desirrrhlc,

Assessment Method:

Kinclly note that you may. as par-t olthe evaluation of yoLrr application for this position. be

rerluested to unclergrl writterr knowleclge-based assessnreut exercises, which may be

[blloriecl by a competency-basecl intervieiv depencling on tl]e resrrlt of the test.

Special Notice:

Circulation ot'this Job Openin-u is linrited to Member States. Only persorrs who have met

the identitlecl experier.rce and who have received authorization aucl rvho are nonrinated by

their National ALrrhorities to appll,fbr this Job Opening r.r'ill be considered. Appointments

are limitecl to service ou posts flnancecl by'the support account ot'peacekeeping operations

rescrvecl lbr active-drrt;- otticers rvhcr serve on secondrnent. lrr order to promote gender

balance f'ernale carrdiclates are higlrlv encoLrragecl to appll'.
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Job 
-Iitle: 

Policy Coordination Offlcer-, P-4

Department/Office: Strategic Policy and Developmerrt Section

L,ocation: \E.W YORK

Posting Period: 01,04i 2020 - 01,'07'2010

Job Opening nunrber: DPO/SEC200 lPrP-4104

t'nited Nations Core Values: lntegritv, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

I'his position is located in the Strategic Policy and Development Section of the Police
Dii'ision in the Office ol RLrle of L.arv and Security InstitLrtions, Departrrent of Peace
()perations.-l-he incumbent reports clirectlv to the Chielof Section. The overallobjectives
of the Police Divisron is to etl-ectivel-r, direct police components in peace operations aud

sltecial political urissions; tcl strerrgtlrerr the strategic direction, plauning and management
ol police cotttponents irt peace opcretions; ancl. to u'orl< towarcls a shareil understancling

iltlons all stalieholclers on the future direction of police in peace operations. Additional
r n lbmat iolr i s avai lable i n https ://pol ice. trn.org/en

Responsibilities:

Within delegated atrthoritr. the Polis Courdination Otllcer lvill be responsible fbr the

lirllou ing clr-rtics:

. Dcvelop the lirll ratrse oi'policies. gLridelirres, directives ancl procedures related to

tlie cleploy'ment olpolice Lo pcace opcrations, inclLrcling those policies clesigned to

thcilitate the rapicl deploynrent olpolice cluring the start-up phase of a peace

opelation.
. Participate in drafting principles and guidelines fbr the development and capacity

elthancentent of host-state police institutious. ancl the coordination of UN police.

r.r,ith host-stiite police and L) N military.
. Participate in the Dirisiorr's lessons learned activities ancl will be responsible tbr

ltreparittg detailecl lessons learrted repofts so that policy developmellts incorporate

best practices.

. Be responsible fbr on-going long- and slrort-term pro.iects. includrng liaison rvith

the Stancling Police Capacitv arrd to support the development olthe Strategic

Ctrirlance Flanrevvorl< tbr Internatioual Police Peacekeeping. as ia,,ell as other

proiects relatecl to police rettrrnr anci restrrrutrrring.
r \\'ith regurci to the police conrponcnts cl1-peace operations, be resporrsible tbr

ciereloping uevr polie ies. clirectives anri revising existing ones so that they responcl

to the acttral needs ot.tlre police components.
o Provicle aclvice to police conrponents on inrplernentation of policies, procedures

arrcl on nranclate inrplenrentation.

. C.'oordinate closel-y w'ith the Selection and Recrrritrnent Section to continuously
assess attd revise the aclnriuistrative, pelsonnel ancl rranagerneut policies aud

proceclures o1' poIice cornponeltts.

r N4aintain regular contact rvith nrission-based police components ancl will be

requirecl to i,r'orl< closely u'ith the other eleurerrts olthe Offlce of Rule of Lau,and
Sectrrity' lnstitutions as wellas riith Regional Offices. the Otflce of Military Affairs
ancl Polici,. F.raluation ancl 

-lraininp. 
Division of DPO. the Department of

Operational SLrpport and Deparrnrent ol Political anc'l PeacebLrilding Affbirs. ar.rd

particularly'the UN Developrnerrt Prograrnnre as part of the Clobal Focal Point fbr
Pr'llice..lustice and C'orrectic)ns areas in the rule of law in post-conflict and other

nited Nations



crisis situatio|rs.

. Perfbrms other related cluties as required

(lom petencies:

Prol'essionalisnr: Dernonstrates prof-essiclnal competeucc ancl nrastery olsubject matter;

is ct-rnscientioLrs ancl efllcient in nreeting commitments, observing deadlines and achieving

resLrlts; is rnotivated by prof-essiorral rather than persortal concerns. Proverr research.

irnal_rtical and evaltratiie skills. abilitl to cirafl policies. clirectives and guidelines; and

abilitr to conduct independent research and analysis. identity issues, tormulate concepts

ancl optiorrs ancl rnalie conclusions and recomrnendations. An ability'to procluce high

qrralitl' ri'ork with limited sr-rpervision ofien iu unfamiliar environments. Takes

responsibilitr fbr incorporating gender perspectives and ensuring the eqLral participation

o1-*orneu aud rnen in all areas o1'uoll<.

Planning and Organizing: [)evelops clear go;rls that alc consisterrt ri ith agreed

sIr.ategies; lclerrtilles prioritr uctir rties anrl assignnrents: acljLrsts priorities as required:

Allocates appropriate anroLurt ot'tinre and resources fbr conrpleting work; Foresees risks

and allows tbr contingencies when plauuir-rg; Monitors and adjusts plans and actions as

necessary; Uses time etticiently.

'l'eamtvorh: Worl<s collaboratively rvith colleagues to achieve organizational goals;

Solicrts inputs b1 genuinely valuin-u others' ideas and expertise; is willing to Iearn from

others: Places teirm agenda befbre personal agenda; Supporls and acts in aocordance with

tir.ral grotrp clecision. everr uhen srrc:h decisions may not entirely retlect own position;

Shlles creclit tirr teanl acconrplishrnents ancl accepts.joint responsibilit-v fbr tean-t

shortcom in.us.

Qua lifical ions:

Education: Graduation fiorrr a uational police acaclenrl' or similar law enfbrcement

institLrtior.r is reclrrirecl. Advarrced uuiversity'degree (Master Degree or equivalent) irr the

tlcld ot'police science. crin.rirral.irrstice. lar,,. international secLrrity' stuclies or auother

lelatccl llelcl is rc'cluirccl. First levr"'l unirersitr clegree in combination with relevatit

tucuclerric clLralifications ancl exlreriencc ma)'be accepted in lieu of the aclvanced university

clegree.

Erperience: A rrirrinrr-rnr of seven years of progressively' responsible experience in active

police service with a ranl< clf Supcrinteucleut or Lt. Colonel. rvrth a sigrriticant

specialization in policy clevelopnrent fbr police or other Iaw enforcenrent agencies is

recprired. QLralif_ving years of experience are calculated following the graduation from the

national police acaclemy or sir-nilar law enfbrcen.rent institution. Experiertee in peace

oPerrrtions is Jesilirbl.-'.

l,anguages: trnglish arrcl French are the w'orking languages of'the United Nations

Sccletariat. For this post. t'lLrency in u,ritten ancl spoken English is reclr-rired. Working

Iinou,ledge olanother UN cllllcial Iartguages is au assct.

Assessrnenl Method:

Kirrillv note that vor.r rna\. as part olthe evaluation of your application for this positior')

bc rerluestccl to unclcrgo urilten linrrr,'leclge-basccl asscssr.nerrt exercises. lll-rich may be

tirlloued by a competc'nc-\'-trascd intervierv depencling on the resrtlt olthe test.

Special Notice:

Circulation oithis Job Opeuing is limited to Menrber States. Only serving police oft-icers

ri,'ho have receiveci atrthorizatiorr by their Natioual Atrthorities to appll tbr this Job

Opcrring u'ill be considerecl. Appointment is lirnited to service on posts firrancecl by the

sr.rl)l)ort flcLou|lt lbr Peae e operations rcrlulring actir e poliee scn icc.

Ptrlrce Ofllcers in active duty'currentlr on secondment and assuming a prof'essional post

or higher are not eligible to apply tbr other job openings. ln order to increase f-emale

represerrtation in the Polioe Drvision. Member States are highly encouraged to nominate

quulilied lernale c:anrliciates. l1 both nrale arrcl female candidates lvere fbund eclually



clLralified. pref-erence ivill be given to temale cancliclates.



United Nations Nations Unies

Job Title: Transnational and Olganized Crime Experl, P-4

Departnrent/Ofl'ice: Strategic Policy ancl Develcrpment Section

L,ocation: \lEW YORK

Posting Period: 01t04/2020 - 01 07/2020

Job Opening number: DPO/SEC200 lP/P-4l03

L nited Nations (lore Values: lntegrity, Professionalism, Respect for Diversity

()rga rrizational Setting and Rcpr-rrting:

lhis position is located irr the Strategic Policl'and Derelopment Section olthe Police

Dii ision in thu'Otllce ot'RLrle o1'L.aw ancl Securitl InstitLrtions, Departrnent of Peace

Oplcrations. The incumbelrt rcfiorts clirectl;- to the Clhief of Section.

The ol'erall objectives of the Police Division are to elfbctively direct police compouents

in peacc operations anci special political ntissions, to strengthen the strategic

dirc'ction. planrring. and r-nanagerrent olpolice cornponents in peace operatious; and, to

ri'orl< torvards a shared unclerstaucling arxong all stakeholders on the futr.rre direction of

;rolice in peace operations. Additional infbrmation is available at https;//police.un.org/en

Responsibililies:

\\'ithin clelegatecl authority. the'Trarrsrrational arrd Organized Crinre Erperl will be

responsible fbr the fbllorving duties:

. Provicles aclvice aucl substantive support to tlre Police Aclviser on the specialist

thernatic isstre of organized criure (irrcluding drug trafhching) related to police and

lar.l errlirrcernent ae tir ities in Peaee operations.

e Assist in the clerelopnrent ol guiclelines. strategies. ancl police concepts of
operatiorrs. ancl r.t.tit-r be reqLrir-t-'cl to participate in tlie police aspects of negotiations.

e (,onduct asscssnrcr.lts o1'ctlrrllict ancl;rost-corrt'l ict police institLrtions and structurres

ancl nrake reconrnrenclations ou the inrnrediate shclrt-term needs and the role ol
police in suppofl of saicl neecls.

r FocLrs on provicling corrprelrensir.'e transuational ancl orgarrized crime analyses.

establish close contacts ancl work in partnership with related entities. such as

INTERPOL. EUROPOL. ASEANPOL, UNODC and other national and regional

organizations that are operatiorrally ancl techrrically' involved in transnational and

orgarrized crin're-relaterl issLres. ancl assist in promoting regioual approaches to

combating organizecl crinre.
. -l-he 

incurnbent will provicle realistic strategic aclvice and support to the Police

Aclviser ancl flelcl missions to mininrize the inrpact of the problems on the grourrd.

. Prepare strategic gtridance on shofi- and long-term approaches to adclress the

problerns of transnational ancl orgarrized crinres in specific c:ountrics: worl< closely

with existing thernatic experts; and. assist in derelopirrg partnerships fbr

sustainable srrllport to brtild lclcal capacity in orcier to acldress the problem.

. Provicle assistance in clevelriping a trainirrg stratcg) tbr tleld missions u,ith the

obiectire to incrc'ase the pool r.rt'natirlnal c\pL'rts in tlris thernatic arca.

. I)ertbrnr all other recluireil adnrinistrative functions pertainrng to the operations of
the conrponerrts aud the serv ing police otficers.

. Worli. in close collaboration rvitl'r otherOfllce olRule olLaw ancl Security

lnstitutions elenrents. as well as lvith the Regional Offices /DPO (iucluding

lntegrated Operatiorral Teams). Offlce of Military Aftairs/DPO. Mission

Mauagernent and Support Section, Department of Operational Support and all

other Secretariat Departmcnts ancl UN tamily agerrcies. Support and allother
Sc'cretariat Dcpartments anci LIN tamily agencies.



. S/he ivill be recluirecl to malte presentatious and provide infbrmation to senior UN

olflcials. as well as national ol'llcials. rc'garcling substantive issues related to

cornbating tlarrsuationnl orgartized crirne ancl drug tratficking issues arrd make

rL'cornrnen(laticlns on 3e tions to he rrrrclcrtaken.

Com petencies:

Prol'essionalism: lrr-depth I<nowlecl-ue of the issues related to transnatioual arrd orgarrized

crime. Ability to provide expert advice to the Police Adviser, as wellas to managers across

the Departnrent/Divisicln, on police issues. Conscientious and efficient in meeting

contn'titnreuts. observing clcacllines ancl achieving results; and. rnotivated bv professional

rathel than personal concenrs. Tal<es responsibility' fbr inc:orporating gender perspectives

ancl enstrring tlre eqrral parlicipation o1'ra,omen and men in all areas of worl<.

I'lanning and Organizing: Develops clear goals that are cousisteltt with agreed

stt'ategies, identifies priority activities and assigrrrnents; adjLrsts priorities as required;

allocates appropriate amount of tirre and resources for completing worli; foresees rislis
antl allows lbr contirrgencies ivhen planuing; monitors and ad.justs plaus aud actions as

ncccssar\ : rrses titne etllcientl.r.

'l'eamw'ork: Worlts collaborativcl_r rvith ccllleagtres to achiele organizatior-ral goals:

solicits input by'genuinelv raltrins othcrs' ideas ancl experlise; is ri'illins to learn fiorn
others; places teanr agertda bcfbre pcrsonal agenda; supports and acts irr accordauce with
frnal grorrp ctecision. even ri'lren sLrch decisions may not entirely retlect own position:

shares credit fbr teanr acconrplishnrerrts and accepts joint respoltsibility fbr team

shortcom ings.

(.lommunication: Speaks and writes clearly and effectively; listens to others, correctlv
interprets nlessages frorrr others ancl responds appropriately; asks questions to clarify. and

exhibits intcrest in having two-\\'a\'commuuication; tailors language. tone. style aud

lirrnrat to nratch audience; clemonstrates opeuness in sharing infbrn-ration and keeping

people infbrmed.

Qu a lilica I ion s:

Education: Advanced uuiversitv degree (Master's Degree or equivalent) iu criminal

itrstice, lar,i'. sectrrit,r" or another relevant fleld. First level university degree in combination
*'ith clLralif,vin-r{ experiellcc in establishnreut of initiatives related to transnatiorral and

orgartized crinte. police n.ranagcllreut or pcace operations nray be accepted in lieu olthe
advancecl rrniversity degree. GraclLration trom a certilled police academy or other similar
larr enlbrcenrent traiuing institLrtion is also required.

Experience: Work Erpericnce: A rrininrLrnr ot'seven ,vears ol progressively responsible

experience irr policing or other law entbrc,ement firrrctions at the ranl< olsuperintenclent.

Lt. Col.. equivalent or higlrer ranli. inclucling at Ieast three years oladdressing

tratisnational and organized crime issues is required. E,xperience in peace operations, UN

lleadcprarters or with other international organization is desirable.

Lartguages: English ancl Frerrch ale the working langr"rages olthe Uniteci Nations
Secretariat, ["or tlie post aclvertised. 1]uencl in Englrsh (both oral anci r,iritten) is recluired.

Knorvlecige ol [rrench langrrage is clesirable.

Assessment N'lethod:

Kincllr note that _you mav, as pafi of the evaltration of your application for this position,

be reqLrc'steci to Lrnclergo rvritten l<nowledge-based assessrnent exercises. which may be

lirlloi,rccl br a cornpetenc.r'-based interview depenilin-u ou the resLrlt of the test.

Special Notice



('ircLrlation ot'this Job Openirrg rs limiteci to Member States. Orrly serving police otllcers
ri lro hare received authorization bl their National Authorities to appll fbr this Job

Operriuu nillbe considered. Appoirrtrnents are lirnited to service on posts reserved for

luctive police otllcers',vho servc orr seconclnrertt finartcecl hv thc support accor.lnt olpeace

tr;-re lat io n s.

l)olice OfJlccrs in actire dut) e urrentlr on sccondnrctrt and assunrirrg a prof-essional post

or higher arc rrot eligible to appl.r tbr other job openings. ln order to increase fenrale

representation in the Police Divisiorr. Member States are highly encor,rraged to nornirrate

clualified fenrale candidates. lf both nrale and female candidates were fbund equally

qualified. preference rvill be given to f-emale candidates.



TJ Nations l]nies

J0l)'fitle Polie e Offlcer. P--l

Departnrent/Office: lll ission lVlanaser.nent and Support Section

Location: \EW \ ORK

Posting Period: 0l /0;1,2020 - 0l t07 t2020

Job Opening nunrber: DPO/SEC200lPlP-3107

United Nations C'ore Values: lntegrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

Ihis position is locatecl in the Mission Management and Support Section of'the Police

[)ir isiorr irr thc Ot]lcc ot'Rule ol-L.a*'and Security Institutions, Department of Peace

O;lerations. The irtcurnberrt reports clirectly to the Chief of Section. The overall objectives

ol.the Police Divisron are to ef-tectively direct police components in peace operations and

special political rnissions; to streugtherr the strategic direction. plarrrring, and managemerrt

ol'police conrponents in peace operatiorrs; and. to rvork towards a shared understanding

am()nq allstakeholciers on the future clirection of police irr peace operations. Aclditional
i n lir rm ltt i o n r v I i I a hr I c i lt lr tt ps : /r po I i c t-'. r r rr. o rg/eu

Responsibilities:

Within clelegated authorrt\. the l'}olice Oflicer will be responsible tbr the tbllowing duties:

o Provides adr,'ice and substautive support to the Police Division on issues related to

tlre police conlponcnts irr pcace operalions.

o S/he ertsures thc adhercnce olpolice components to their mandated tasks; advises

ancl guides pr-rlice componeuts irr their activities; evaluates and reviews

compon!'nts' progress: an(i. Lluclefiakes all other tasks to ensure the proper

adrnirtistratitln aucl docunrentaticlrr olpersonnel-relatecl reclLrirernents of'the police

comprlncnts irr the flelcl.

o'Tlre incurnbent aclvises and guicles flelcl nrissions on budgetary issues; acts as the

principal fbcal point betrveerr Headquarters and lleld police conrponents on

adntirrrstrative and coordination issues; conducts the initial asscssmeltt related tir

the preparation oloperational plans lcrr police components of peace operations:

atlviscs on police conccpts of operations: participates irr the preparation of plattning

ctrntirtscncics tbr orrgrring. clou nsizing artrl prtlspectire tirture police conrpot.lcnts

ol'pcace opcrations: and. prcpares backgrorrncl materials. brieting notes and talking
poirrts ort police issLres related to peace operations.

. S/l.rc riorks in closc coorclinatiorr rrith counterparts in the Otllce of Military Aftairs.
representatives fion-r Member States, Regional Oflices (especially lntegrated

Operational Tearrs). Departr.nent of Operatiorral Support. and other oftlces in the

Secretariat and UN Asencics.

()om petencies:

Prol'essionalism: Dernorrstrated professional competcnce aud rnastery of police

atlnrinistralion ancl police operational planning; l<nowledge of administrative. budgetary.

tlrrancial or hrrmau resources policies ancl procedtrres; is corrscientiorrs and etficierrt irr

rrrecting corlur.ritmerrts. observiug deacllines and achieving results: abilitl'to conduct

indcpendent researclr aucl analr sis. identifi' issues fbrmulate options ancl n-rake

concltrsions and recomnlendations. 
-lakes 

responsibilit-v fbr incorporating gender

persplectives ancl errsurin-u the eqLral participation of rvomen ancl rnen in all areas of rvork

l'lanning lnd Organizing: Delelops clear goals that are consistent uith agreec'l

stlrttcgics: iderrtitres prioritl actir ities arrd assigrrrnents: ad.lLrsts priorities as recluired;

allocirtt's appropliate ilm()unI ol'tirne irnd lesources fbr conrpleting ivork: foresees risks

nited Nations



ancl allows tbr c:ontingencies rvhen planning; monitors and adlusts plans and actions as

nccessary, uses tinre etficiently.

'l-eamwork: Works collaboratively with colleagues to achieve orgauizatioual goalsl

solicits inpLrt by genuinely valuing others' ideas and expertise; is willing to learn fiom
otlrers; places tearn agenda betbre personal agenda; sLlppofis arrd acts in accordancc with

lrnal uroup clecision, even u,hcrr such decisicins ma) not entirelv reflect own positionl

shares creclit tbr team accornplishmcnts and accepts joint responsibility fbr tearn

shortconr i ngs.

Qualifical ir-rns:

Etlucation: Aclvancecl iruirersitr clegree (Master's Deglee clr eqLrivalent) in the tleld of
(lrirninal JLtstice. [-aw or Political Science or another relevaut tlelcl. A flrst level university,

degree with a conrbinatiort of relevant academic qualilications and sufficient experience in

police and peace operations rnay be accepted in lieu of the advarrced urriversity degree.

Cracluation fiom a police academy or sirnilar law enforcement institution is also required.

Experience: A minimurn olt'ive years of progressively responsible experience irr an

aetive rtational police service uith a cLrrrent rank ecluivalent to at Ieast Chief lnspector or

Ma.ior. aud a specialization in police planning. is reqtriled. E.rperience irr l peace

operation. UNHQ. or similar international organization is desirablc,

l,anguage: English and French are the worlting languages of the United Nations

Secretariat. For this post ac'lvertised. fluency in English (both oraland writterr) is required.

Knowledge of a second off'lcial LIN language. preferably French, is desirable.

Assessnrenl Nlethocl:

Kincllr notc that _\'ou nra,\. as pafi o1-thc craluation o1-r'or,rr application fbr this position.

bc reqtrestecl to rrndergo r.iritten linow'leclge-baseci assessnrent exercises. u,lrich may be

fbllor.vecj by a cornpetency-basecl interview depenciing on the result olthe test.

Specinl Notice:

C-'ircLrlation oithis Job Opening is limited to Mernber States. Orrly serving police officers

uho have received authorization by therr National Authorities to apply tbr this Job

Opening will be considered. Appointments are linrited to service on posts reserved for
active police ofllcers who selve orr secondmeut flnanced by the support account of peace

operations.

Police Oflrccrs iu active cluty currently on seconclment and assuming a prof-essional post

or hi-uher arc not eligible to apply" fbr other job openings. lu order to increase female

rt-'prc'sentation in the Police Division. Member States are highly encotrraged to nominate

cltralit'ieci t-errrale candidates. If both rnale and fernale candidates rvere found equally

qualitied. prelerence will be giver.r to female candidates.



[Jnited Nations Nations IJnies

Posts: 2

Job Title: Selection aud Recrr.ritment Officer. P--j

Department/Office: Selection anci Recluitment Section

l-ocation: NEW YORK

l'}osting Periocl: 0l/0.+/2020 - 0110712020

.l-rb Opening number: DPO/SEC200 lPiP--i/08

l.'nited Nations Core Values: lntegrity, Professionalisnr, Respect for Diversity

()r'ganizational Selting and llcporting:

lhis position is located in the Selection and Recnritment Section of the Police Division in

tlrc ()fflce ol Rule ol Lau arrcl Sectrritl lrrstitulions. Deparlrnerrt of Peace Operations.

I lre incunrbent rcports clirectlr to the ('hiel'ol- Sectior.r.

Ihc orcrall objectires o1'the Policc Dii ision are to eftectivel,r'clirect police cornpol'lcrtts

in l"reace operations and special politicirl n'tissiorts; to strengthen thc stratcgic

clircction. planning. aud nrarragerleut ol police componcnts in peace operations; and, tcr

uorli, tor.vards a sharecl r"rnclerstancling arnong all stakeholders on the futLrre direction of
police in peace operations. Additional infbrmation available in https://police.un.org/en

llespon sibilities:

\\'ithirr delegatecl arrthoritr. tlre l)olice Selection and Recruitrrent Oftrcer rvill be

r.e\p()nsible tbr the tbllorving dtrtics:

r The incumbent conclucts elflctive and tinrel) selection. recruitment artd rotatiou ol
police personnel tbr lleld missions. including Fornred Police Units. The incurnbent

is clirectl,r,- inrolvecl in erpancling the pool olcpralifrecl candiclates fbr police

persourrel positions. clerelopiug a skill-based rostcr for serrior police persorrnel.

collaborating ancl coorrlinating ri ith the Department of Fielcl Srrpport. Member

States ancl Pcllice-C'orrtritrrrtirtg ('clrrntries (PCC's) on all nratters relatecl

to dcplor rncnt. cxtensiorr urrd rotation oi'police personnel;

r [[e/she conducts sLrbstantivc vetting of candidates to assess their stritability by

anal,v-zirrg curricLrla r itae. se rcening olcaudiclatcs and concir.rcting intervielvs by

phone or r icleo-tclcconlcle nce:

o Heisl-re develops extension and rotation strategies to meet the clemanc'l fbr police

personnel and tbrrrecl trnits in the tleld; establishes staggered police rotation plans

in coorclination with freld nrissions ancl Member States to ensure continuity and

stable strength in order to nritigate the potential adverse impact on mission mandate

ilnplelncntatiorr arrtl secrrritl arrcl ensures strict adhererrce to established

pert'trrrr.rance appraisal poIicies tbr arrr exteusion rcquests.

.lie,'she C'oordinates irncl ensures the issirance olmedical clearitnces br-l tlre LIN

I\4eclical Serviccs Division tbr police otflcers prior to their cleplol'rnent to tleld

missions; and, rnonlttrrs and updates the medical tracking mechauisrn fbr police

personrrel.

. Thc irrcLrnrbent is respurrsible ltrr rnanaging arrd participtiting in Selectiorr

Assistance ancl Assessnrent l'earns (SAAf) ancl the Formed Police Unit Assistance

Ieanrs 1t't'}A I'): arranging irnrl participating in prc-(leplo\nrent r isits to Member

Stutes.

( lompelencies



Prol'essionalism: Ability to identity issues. tbrmulate opinions. present conclusions aud

oflcr reconrnrerrdations. Abilitl to applr UN HR rules. regulations. policies and guidelirres

in riork situations and prepare reports or rational with respect to key adrninistrative

clecisions Motivatcd by prot-essional rather than personal concenrs: shows persistertce

rihcn lirced riith clitllcrrlt 1-lrot-rlenrs or clrallr-'nges: rentair.ts calnr iu stressful situations; is

eor.rscicr.rtiorrs lnd etllcicnt iu nrectins ct.rrrirrtitments. observin.S deadlines arrd achieving

resLrlts. 1-akes responsibility tbr irrcorporatirrg gentler perspectir"es arrcl errsuring the equal

participation of women and nrerr in all areas of work.

Planning and Organiz,ing: Devclops clcar goals that arc consistent u'ith agreed

strategies; identif res priorit.y activities and assignments: adjusts priorities as required;

allocates appropriate amoLurt oltinre arrd resources tbr completing rvork; foresees risl<s

ancl allows tbr contingencies r.l'lren planniug; monitors ancl ad.iusts plans and actious as

necessary; r.lses time efficiently.

'l'e:rmwork: Works collaborativel., rvith colleagues to aclrieve organizational goalsl

solicits irrpLrt by' genuinely valLrirr-u others' ideas and erperlise; is willin-c. to learn fiorn
()thcrs: places team ageuria betbre personal ageucla. sLlpports arrcl acts in acc:orclauce with

final urotrp decision. even u'lren sLrclr clecisions ma)'not entirely ref'lect own position;

slrrrres crcclit lbr tearn acconrlllishnrents arrcl accepts.ioint responsibility fbr team

sho rtconr i ngs.

Qualilications:

Educalir-rn: Arlvancecl trnirersitl tlegrec (Master's ilegree or ecltrivalerrt) in law. criminal

iLrstice. poliee sciences. police at|trirristration anrl nranagenrent or artothcr related tleld.
(rrirtltration tiurn a ccfiitled police ucatlenrr or sirlillr larr enfbrcemcnt tmining inslittrtion

is recluiretl. A tlrst level univcrsitr deglee in corrbination with relelartt acaclerric

clLralificatiorrs and qualif"viug experience ma)'be accepted in lieu clf the aclvanced

runiversity degree.

Experience: A minimtrnr of flve 1'ears of progressivell'responsible experience in active

nrtional police serr ice rvith a rank ot-Ma.ior or Chief lnspector. other service equivalent or

lrighcr lrnli. inclucling three,vears ol'prrictical experierrce in police aclntinistration ancl

lccr-Lritrncut is reclLrired. F-rperience in a peace operation. UNHQ. or similar international

or,,anization is desirable.

l,anguage: English and Frerrclr are llre rvorliing langrrages of the Urrited Nations

Secretariat. For this post acil'ertised. fluency'in English (both oral and rvritten) is required.

Krrowleclgc of'a second otllcial [1N language. pref-erabll French. is clesirable.

.\ssessnrenl !lelhod:

Kiuclli rrote Ihat \()Ll n)A\. as part trl the eraluation ol'-rour application ttlr this position.

be rerlrestecl to undergo rvritten lirrowleclge-based assessment exercises. which may be

lbllo*'et1 b1 a conrpeterrcy-based intcrview clepencling on the result of the test.

Special Nolice:

('irctrlation of this Job Opening is limited to Menrber States. Only serving police otficers

riho hale receivecl authorization b1, therr National ALrthorities to apply fbr this Job

()penirrg w'ill be corrsiderecl. Appointnrents are limited to service on posts reservecl fbr

active police ofllcers who serve on seconciment financed by the support account of peace

operations.

Policc Ollrcers in active clutl currentlr" on secondntcrtt and assur.ning a prolessional post

trr hiul-rer are noI eligible to appl_r tirr other.job crpenirrgs. In orcler to irrcrease f-emale

repre'sentation in the Police Division. Member States are highly encouraged to nominate

elLralitiecl t.:nrale candiclates. lf both rnale and f-ernerle canclidates rvere tbr-trrd eqirally

rlLralitieil. pref'erence w ill be given to tcntale candidatcs.


