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Deputy Police Commissioner, D-l

Rank: - Deputy Inspector General of Police or Higher Rank

Education: Advanced university degree (Masters or equivalent) in Law, Law Enforcenrent,

Criminal Justice, Security Studies, Public Administration, Development management, Social

Science, Human Resources Management, Change Management or related area. A first level

r.rniversity degree with a combination of relevant academic qualifications and extensive

experience in law enforcement, including management, planning and administration nray be

accepted in lieu of the advanced university degree. Advanced training for command/senior staff

is highly desirable. Graduation from a certified police academy or other law enforcenlent trainin,,

institr"rtion is also required.

Work Experience: Candidate must be in active police service possessing a minimum of l5
years ( I 7 years in absence of advanced university degree) of progressrve and active relevant

policing experience at the field and/or national police headquarters level, including at least l0

years of active policing experience at senior policy making level. with extensive strategic
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planning and management experience in the following areas: police operations, including public

order managenrent, crime nranagement, police administration, police training and development.

Practical command level experience of running a department or a region or a state level police

unit is required. Experience in change management, human resources and finance management,

reform and restructuring, particularly in international multicultural environment, is desired.

Previous UN or international experience is an advantage.

Language: Fluency in spoken and written French and English is required. Knowledge of another

UN language is an advantage.

Required Forms: - Personal History Form (P-ll), Employment Record-Supplementary Sheet

and Employment and Academic Certification Form.
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United Nations
rotr, ,t

Post title and level
Organizational Unit

Dut.v Station
Reporting to
Duration
Deadline for
applications
Job C)pening number

Job Opening Jbr Positiort requiring ollictul secondment
ational governments oJ' Member Stutes ot'the United .\ations Organizatiott

Appointments are limited to service on posts finunced by
tlte support uccoutrt of peacekeeping operatiotts

Deputl' Police Commissioner, D-l
United Nations Nlultidimensional lntegrated Stabilization
Mission in the Central Al'rican Republic (MINUSCA)
Bangui
Police Commissioner
l2 Month (extendible)
l3 December 2019

2O I 9-MINUSCA-89623-DPO

United Nations Core Values: lntegrity, Professionalism and Respect for Diversity

RESPONSIBILITIES
MINLISCA's nrandate addresses the irnmediate challenges l'acing the country while laying the
grourrdu'ork lbr sustainable peace and security. In cornpliance with the rnission rnandate and uncler the

supervision ancl substantii,e guidance of the Pcllice Cornmissioner (PC), the DepLrty Police Commissioner
ri'ill hre responsible lor the operational oversight of the tJN Police component's activities relatecl to the

Mission nrandate implementation, and will:

Advise the UN Police Commissioner and other MINUSCA leadership on issues related to the

rrnplernentation of the mandate ot'the police component and provide regular reporls on key isslrcs

and work program inrplementation;

Assist the UN Police Comrnissioner in his strategic advisory slrpport and assistance to the Central
Afiican Republic (CAR) national Police and Gendarrnerie leadership in the cleveloprnent of shur-t-.

rnedium- and long-term plans and programs for the reform and restructuring of'the national police.
as u,ell as thcir capacity building:

I)rovide advisory sLlpporl to the CAR Police and Gendarmerie lcadership in integrating
clrganizational change and strategic refbrm initiatives ilcross all the key areas of the organizations.
including crime cornbatting, operations, administration, prof'essional stanclarcls, legal, planning and

development, training, infiastructure and technical logistical requirernents,

Assist thc LIN Policc Cornrnissioncr in rnanaging. controlling and dircctirrg thc UN Policc
componcnt. as well as assigning specitic dutics to thc UN Policc otficcrs dcployecl in thc rnission;

Provide support to thc UN Police Commissloncr on the gencral management olhuman. matcrial
and f-inancial resources welfare and generaI personnel adnrinistration, policy issues and procedures
relating to the headclurarters and fleld oftlces of the UN Police component,

Providc an oversight and coordination of all Lhtr Police operational activities within thc franrew'orli.

of Mission nrandate. irrclurding rndividual police offlcers and formcd police units (l-PU).

Ensure tirnely preparation ol-monthly, bi-annual and annual progress reports of tlre police
component and tbllow-up on recourrnendations;
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. Provide a direct oversight of all subordinate units within the infrastmcture of UN Police

component as may be assigned by the Police Commissioner.

r (.orrtribLltc to the developnre nt and rlonitoring thc implcmcntation of Mission Inrplenrentation
Plan. UN Police CONOPs, SOPs, Guidclines and Policics and ensure that activrties of thc UN
Police arc directcd towards the achievernent of the overall goal of thc rnission;

. Assist the Police Cotnmissioner in coorcilnating, Iiaising and fbrging eff-ective and efficient
rclationships with key partners, including members of the UNCT, international community, donor
community and civil society to build consensus and strengthen eftorts on thc relorm and

development of the CAR police and other law enfbrcement and security agencies as recprired by
the mission mandatel

o Hnsure close liaison with thc MINUSCA Military conrponcnt. DSS pillar and relevant CIAR

national agencies irr regard to thc saf-cty and sccurity of all UN Policc pcrsonnel deploycd in thc
rnission area, ovcrsce thc devclopnrcrrt of cvacuation plans fbr tlrc tlN Policc pcrsonncl and cnsure
rcgular cxcrciscs in this rcgard.

o Make rcgular visits to the team sites to ensure the professional functioning of the UN Police
personnel and observe/monitor the overall progress, welfare and concerns of the UN Police
personnel on the ground;

. May act as thc interinr UN Policc Comrnissioncr in thc abscncc of thc UN Policc Comnrissioncr.

. Perlbrms other functions as are consistent with the niandate provided by the Security Council
Resolr.rtion and as niay be required by the UN Police Comrnissioners, relating to the managenrent
of'police component.

CONIPI.]'IENCIES:

Prol'essionalism: Shows pride in work and achievements; demonstrates prolessional competence and
rurastery ol'subject lnatter, is conscientious and effrcient rn rneeting commitments, observing deadlines
and achieving results; is motivated by profbssional rather than personal concerns, shows persistence when
firced with difllcult problems or challenges; remains calrn in stressful situations. Takes responsibility fbr
rncorpolating gender perspectives and ensuring the equal participation of women and men in all areas of'
work. Strong negotiation and conflict-resolution skills. Outstanding expert knowledge in the technical
ficld of work in general and in the specific areas being supcrvised in particular; strong organizatronal
sl<ills: experience in the management and administration: ability to revierv and edit the work of others.

Planning and organizing: Develops clear goals that are consistent with agreed strategies; identifles
priority activities and assignments; adjusts priorities as retluired; allocates appropriate amoLlnt of time and
rcsources fbr cornpleting work; fbresees risks and allows for contingencies rvhen planning; monitors and
adjusts plans and actions as necessary: uses tinre efficiently.

Accountabilitr': Takes orvnership of all rcsponsibilitics and hont-rrs conrmitmcnts: delivers outputs for
which onc has responsibility rvithin prescribcd timc. cost and cluality standards: operates in compliancc
rvith organizational regulations and rules: sr.rpports subordinates..provides oversight and takes
rcsponsibility lbr delegated assignmentsl takes personal responsibility fbr his/her own shortcomings and
those of the work unit, where applicable.

[,eadership: Serves as a role model that other people want to follow; empowers othels to translate vision
into resitlts: is proactive in developing strategies to accomplish objectives: establishes and maintains
rclationships n'ith a broad range of people to understand needs and gain sLlpport. anticipates and resolves
conllicts by pursuing mutually agreeable solutions: drives for change and improventents; d<-res not acccpt
tlre status cprot shows the courage to take unpopular stands.



Judgement/Decision-making: idcntifles the l<cy rssucs in a cornplcx situation, and comcs to thc hcart of'
thc problcm qurckly; gathers relcvant inforrnation bctbrc making a dccision; considcrs positivc and
ncgatile inrpacts of dccisions prior to making thcm, takcs decisions with an eye to tlre inrpact on othcrs
and on thc Organrzation. proposes a collrse of action or mal<es a recommendation based on all availablc
intbnration; checks assurnptions against facts; deterrrines that thc actions proposcd will satisty thc
cxprcsscd and underlying rrecds lor thc decision; makes tough decisions whcn nccessary.

QUALIFICATIONS:

liducation: Advanced university dcgrec (Mastcrs or equivalent) in L.aw. Law Entbrcerncnt. Crirninal
JLrsticc. Sccurity Studics. Public Adrninistration. Dcvcloprncnt n-ranagcment. Social Science. Human
l{csourccs Management, Clrange Managenrcnt or rclatcd arca. A first Icvcl univcrsity dcgrcc uith a

conrbination olrclevant acadcmic qr"ralifications and cxtcnsivc expcriencc in law cnforcement. inclucling
nranascnrcnt, planning and adrninistration nray bc acccptccl in licu of'thc advancccl univcrsity clcgrcc.

Ach'arrccd training fbr corrmand/scnior statf is highly dcsirablc. Graduation fiont a ccrtitlcd policc
acaclcnry or other law enforccment training institr.rtion is also rcquirccl.

Work Experience: Candidate mLrst be in active police service possessing a rninirnum of l5 years ( l7
years in absence of advanced university degree) of progressive and active relevant policing experience at

the llelci and/or national police headquarters level, including at least l0 years of active policing experience
at senior policy making level. with extensive strategic planning and rnanagement experience in the

lirllor,r'ing areas: police operations. including public order management. crime managenrent, police
atlrninistration. police training and developrnent. Practical comrnand level experience ol running a

('lepanrnent ol a region or a state level police unit rs requrred. Experience in change rnanagernent. Irunrarr

resources ancl finance management, refbrnr and restructuring, particularly in international rnulticultural
cnvirclnment, is clesired. Previours UN or international experience is an advantage.

I{ank: Deputy/Assistant Police Commissioner, Deputy/Assistant Inspector General, Deputy Chiet' ol'
Policc. erprivalcnt to Brigade GeneraI in the nrilitary or higher rank.

l,anguagc: [:luency in spoken and rvritten I:rench and English is required. Knou'ledge ol'another LiN
Languace is an advantage.

Prel'erence rvill be given to equally qualilied wonren candidates.

Dale ot'lssuance: l5 October 2019

ln uccordlnce rvith thr Policr on Human Rights Screcning of LIN Prrsonnel, all individuals rvho scek to serrc 11 ith thc
L nitcd \ations are requested to make "sell-attcstation" that s/hc has not committcd anr scrious crinrinal ,.rl'll'nces and
hirs not been involved in riolaliolrs ol'inlernalional hurnan rights or internalional humanitarian law. The exact n'orcling
ol'lhe sell'-atlestation is outlined in para. 5.2 ol'the above-mentioned Policy. The linal decision on the selection ol'an
individual lo serve n'ith the United Nations will also be subject to human rights screening.
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