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Police Planning Officer, P-4

Itank: - Superintendent of Police or Higher Rank

Education: Advanced University Degree (Master's or equivalent) in Law Enforcement, Criminal

Jr-rstice, Public Adnrinistration, Human Resources Management. Social Sciences, I)evelooment

Studies (particularly in law enforcement), Change Management or other relevant field. A first

level university degree with a combination of relevant academic qualifications and extensive

experience in the security sector or law enforcement, including planning, administration and

nranaqcment may be accepted in lieu of the advanced university degree. Graduation fiom a

certified police academy or law enforcement training institution is required.

Work Experiencc: Candidate must be in active police service possessing minimum of 7 years (9

years in absence of advanced university degree) of progressively relevant and active experience

in law enforcement or security sector; 5 years of experience in strategic planning and

managenrent in at least one the following areas is required: police operations, crime nlanagenrent,

comrnunity engagenlent, police administration, capacity building and/or development. Practical

experience in human and financial resources nranagement, change management (particula.rly in

law enflorcement), security sector reform and/or restructuring in a related field is highly desirable.

Previous IIN or international experience is an advantage.
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Language: For the post advertised, fluency in oral and written English is required. Knowledge of

Somali or Arabic is an advantage.

Required Forms: - Personal History Form (P-ll), Employment Record-Supplementary Sheet

and Employment and Academic Certification Form.
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United Nations
.for Position requiring offic'ial secondmettt.from nutionul governments of'Member States oJ'

tlte Un iled l\ utiotrs Orgun ization.
Apltointments ure ltmited to service on posts.financed by

thc supporl accoutrl oJ'peace keeping oparutiorts.

Post title and level
0rganizational Unit
Dutt'Station
Rcporting to
I)rrlution
Dcadline Ibr applications
.lob Opening number

Police Planning Olficer, P-4
United Nations Assistance Mission in Somalia (UNSOM)
Nlogadishu. Somalia
Police Commissioner
l2 Months (with the possibility of extending)
l3 f)ecember 2019

20 1 9-UNSOM-36534 l-DPO

LJnitcd Nations Core Values: lntegrity, Prol'essionalism and Respect for Diversitv

l(l:S l'ONSI I]l Ll'f I ES
Iinrlcr the supervision of the UNSOM Police Cornmissioner ancl within the lirnits of delegated authority, tl.re

Polir;c' Planning Offlcer will be responsible for the UN internal planning tasks of the UNSOM Police section.
support to planning effbrts ol ROLSIG and UNSOM and to contribute to the planning process of l.JN

l'leadquarters. -l'hese responsibilities will be undertaken through the established Iines of communication, in
tcrms of'technical policing issues also to the Police Division through direct reporting with approvaI of the
l)olicc Comrnissioner.'fhc Police Planning Officer will supervise international police personnel placcd under
hcr his authority.

-ilrc I)olice I)lanning Otflcerwill be responsible fbr, but not limited to, the perfbrmance of the fbllowing duties

LJnclertal<ing all levels of internal planning of the UNSOM Police section including contingency planning
lbr new andlor enrerging crisis situations and fbr the development of the police sc'ction when
tnrrrsilioninc the urission.
I)rovidins rrdvice to the senior leadership team of I.JNSOM l'}olice <-rn strategic and operational polrce
plirnning policics, procedures and good practices, including recommendations on thc' design of spccilic
planning tools ancl rnechanisms. in line with the Integrated Assessment and Planning Policy. Strategic
Cr.riclance Framework (SCF) gr-ridance and good practices. to meet the needs of the I'lQ. UNSOM and
other partners.

Supporting the senior leadership of UNSOM Police, ROLSIG, LINSOM and UNHQ in revicvving
rtranclate. Mission Concept, Concept of Operations, police component-level plans and other strategic
reports ancl guidel ines.

EnsuLirrg timelv daily. weekly, rnonthly, quarterly and biannual reporting. CoordinatinB thematic
reporting between the respc'ctive police officers or, in case of police-led. cross-section reporting. brrtr.rren
the respective sections within tJNSOM.
Rcvie'nving and analyzing financiaI imprlications arisir-rg fiom decisiotls/statements of the Sccurity C'oLrncil

an\l the (ieneral Assembly, its subsidiary bcldies and the Mission, calculating cost estimates ancl clrafting
inputs to the N4ission's Results-lJased Budget (RBB) fian-rework.

I:xcrcrsing manageriaI and supen,isory control over all logistics assigned to the LJNSOM Police seetion.
Advising the senior lcaclership tr:arr of LiNSOM Police on Iogislics managenrent, stnrctLrres ancl staltrng
levels to ensLlre that they are adequate to meet the recprirenrents of the section.
Coordinating closely rvith relevant sectior-rs of TINSOM involvecl in securrity sector refbrrn, rr.rle ol- law'
(inclr.rding.lustice and correotions u,ithin the liarnework ot'the United Nation Global FocaI Point).

a

a

a

a

3

a

c



a

a

a

o

o

cliscn-eagcr-ncnt of conrbatants, disarnramcnt, dcmobilization and rcintcgration. nraritirnc sccurity and
rninc action as rvell as with relevant UN Agencies, FLrnds and Programs and othcr partners to artrculate
ancl dcvclop coherent strategic planrring fiameworks clcarly detining thc scopc of rcsource requircrncnts,
coordination and modalitics.
Revieu,ing and updating existing police procedures, processes and systerns including in-depth analvsis of
pcrstrnnel and skiII require'nrents.
Planning thc rotation of'pcrsonncl attd organizirrg rccruitrrcr-rt activitics of'thc LJNSOM Policc Scction in
closc coo;rcration rvith tlrc Policc Division.
Assisting incorning personnel in administrative and training matters, supporting outgoing personnel
regarding mandatory check-out procedures.

Ensuring rnandatory training requiremcnts are mct by pcrsonnel of the UNSOM Police cornponcnt.
Supporting in-service training fbr UNSOM Police offlccrs when advantageous fbr the respective firnction
within thc scction.
Aclvising police personnel on UN rules and regulations regarding data security, filing and aruhivrng.
organizing the provision of adequate tcchnical solutions to be used. Keeping the archive up to clate in
accordance with rclcvant UN regulations.
Rcsponding to requests for meetings and ensuring appropriatc policc prcsence. Planning. coordinating

ancl carrying out police-initiated meetings while ensuring propcr scrvicing of tliosc by evaluating their
rtcccls ancl avarlability of'additional rcsources requirccl inclLrding thc allocation ot'conf'crcncc facilitics
ancl providing log servicc. Supporting acccss of extcrnal participants.
Iracilitating police slrpporl including expefi police advice to integrated assessment and or technical
sLlr'\rey nrissions if reqLrired.

Pcrfbrnring any otlier dutics as assigncd by thc Policc Cornrnissioncr in tirlfillrncnt of thc rnandatc.
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CON,IPETENCIES:
Prol'essionalism: Shows pridc in work and achievcnrents: Dcmonstratcs prof-essional cornpctence ancl nrastcr)
ol'subjcct rrattcr: Is conscicntious and cfllcrcnt in nreetirrg comrnitrnents; Observing deadlines and achieving
rcsults, ls nrotivatcd by prof'essional rathcr than pcrsonal concerns; Shows persistence whcn faced with difllcult
problcnrs or challcnges; Renrains calrn in strcssful situations; Takes rcsponsibility fbr incorporating gcndcr
pcrspcctivc and cnsuring tlic cqual participation ol womcn and nren in all arcas of work: In-depth knou'lcdgc.
tunderstancling, managemeut and supervision of policc stratcgic planning and projcct developnrcrrt ancl

nranascnrcnt: [Jrtdcrstanding of thc Mission Policc Componcnt nrandatc. strong analytical skills combincd u'rth
uoocl .iuclgrnent; Ilighly developed advisory, coaching/mentoring skills, well-developed communication sl<ills;
l)isplavs con.rmitnrent to human rights and the ability to give the necessary prominence to human rights. Takes

-rlsponsibility lbr incorporating gender perspeclives and ensuring the equal participation ol women ancl men in
areas ol' work. In-cleptlr knowledge ot' police procedures ancl issues relatecl to a police organizutitrn

nranasenrent: (iood knowled-ee of'the conclitions prevailing in the country of'assiqnn-rent; Fanriliarity urth
t.lrritecl Nations policies and procedures.

I'lanning and Organizing: Develops clear goals that are consistent witlr agreed strategies; Identifles priority
actir,ities and assignrrents. adjusts priorities as required; Allocates appropriate amount of tinre and resources firr
conrpleting work; F<lresees risks and allows lbr contingencies when planning; Monitors and adjusts plans and
actior-ts as necessary, Uses time ef ficiently.

Contmunication: Speaks and writes clearly ancl eftectively, Listens to others, correctly interprets nressages
liont others and responds appropriately; Asks cluestions to clarily. and exhibits interest in having two-\\'av
cotntnunication: -failors 

language, tone, style and fbrmat to match audience; Demonstrates openness in sharing
intirrnration ancl l<eeping people intbrmed; Ability to comrnlrnicate effectively u,ith a rvide range of intcrnational
runcl national agencies and partners, as well as the people of'dillerent natronal ancl cultural backgrounds.

Client Orientation: Considers all those to wlrom services are provided to be "clients" and seeks to see things
liorn clients'point of vierv; Establishes antl maintarns productive partnerships rvith clrents by gaining thcir trust



and rcspcct; Idcntitlcs clicnts'ncccls and rnatchcs thcrn to appropriatc solLrtions; Monitors cngoing
tlcrclopnrcnts inside and outside thc clients'environment to kccp infbrmccl and anticipatc problcnrs: Kccps
clicnts infbrmcd of progress or sctbacks in projccts; Mccts tirrclinc fbr dclivcry of products or scrviccs to
clie nts; Resolvcs conflict by pursuing mutually agreeable solutions.

QLiAI_lt'ICA-l IONS;
Education: Acivancccl Univcrsity Dcgree (Mastcr's or cquivalcnt) rn [-aw Enfbrccrncnt. C-'rirninal Justicc.
['Lrblic Attnirristration. Hunran Resourccs Managcmcnt. Social Scicnces. Dcrcloprncnt Studies (particularly in
lar'l crrlbrccnrcnt). Changc Managcrncnt or othcr rclcvarrt flcld. A flrst lcvcl Lrnivcrsity dcgrcc with a

conrbination ol'rclcvant acacleuric qualitications and cxtcnsivc cxpericncc in thc security sector or law'

cnfbrccrnent, including planning. adrninistration and managcnrcnt rray bc acccptcd in licu of thc advanccd
runivcrsity dcgrcc. Graduation fiom a ccrtifled police acadcrny or law cnlbrcenrent training institution is

reciuiI'ccl.

Work Iixperience: Candidate must be in active police scrvice possessing minimum of 7 years (9 years in
absence of aclvanced university degree) of progressively relevant and active experience in law enfbrcemerrt or
scc:urity sector, 5 years of experience in strategic planning and management in at least one the lbllowing areas is
requiletl: police operations. crime rnanagelxent. community engagement. police administration. capacitr,
building ancl/or development. Practical experience in human and tlnancial resources nranagement. change

na-rlerrent (particularly in law enlorcernent). security sector retbrnr andror restrLlcturing in a related lreld is

lrrghlv dcsirable. Previous UN or international experience is an advantage.

It:rnk: Superintendent of Police (equivalent to a [.ieutenant Colonel irr the nrilitary)or otlter service equivalent
or hiqher.

Languagcs: For the post advertised, f'luency in oraI and rvritten English is reqr.rired. Knowledge ol Somali or
.Arabic is an acll'antage.

Prel'erence rvill be given to equally qualilied women candidates.

Drte ol' Issuance: l8 October 2019

ln accrlrdance uith the Policv on lluman Rights Screening of UN Personnel, all individuals rvho seek to serve rvith the L'nited
\tions are requested to make "sell-attestation" that s/he has not committed any'serious criminal oll'ences and has not been

olvt,d in violations ol'international hunran rights or international humanitarian lnw. The eract r.rording of the sell'-
ruttcstation is outlined in para.5.2 of the above mentioned Policy. Thc linal dccision on the sclcction of an individual to serrc
with lhe United Nations rvill also be subject to human rights screening.
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