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?. Chief of POC Cell, (Individual Police Officer, seconded, non- contracted)

Rank: - Superintendent of Police or Higher Rank

Education: A graduation from police academy or other national law enforcement agency rs

required. Master's degree or equivalent in the field of law enforcement, criminal justice, public

administration, social sciences or other relevant areas. University Diploma with a combination of
academic qualifications in lieu of a master's degree is acceptable.

Work Experience: A rninimunr ol7 years (9 years in absence of advanced degree) of continuous

experience in political science, human rights, humanitarian affairs, international relations, public

administration, police or related fields at the national or international level in contlict or post-

conflict settings is required.

Language: For the post advertised, fluency in oral and written French is required. Fluency in oral

and written English is desirable.
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?. Police Chief of Staff ( Individual Police Officer, Seconded, non-contracted)

Rank: - Superintendent of Police or I{igher Rank

Education: Advanced university degree (Masters or equivalent) in law, police management, law

enforcement, security studies, criminal justice, business or public administration, human

resources management, change management, or related area. A first-level university degree in

combination with qualifying experience may be accepted in lieu of the advanced university

degree. Specialized training in the area of incumbent's responsibility (operations, reform,

administration, training) is highly desirable. Graduation from a certified Police Academy or other

national or international Law Enforcement Training Institution is required.

Work Experience: A minimum of 1 years (9 years in absence of advanced degree) of
progressively relevant and active policing service/experience in a national or international law

enforcement agency, both at the field and national police headquarters level - required; 5 years of
active police experience at policy making level with strategic planning and management

experience in one or few of the following areas: police operations, human and financial resources

management, crime management, police administration, police training and development, change

management (particularly in law enforcement), reform and restructuring or related field -

required; practical direct experience in commanding a regional or a state level police units -

highly desirable. Previous UN or international experience is an advantage.

Language: English and French are the working languages of the LIN. For the post advertised,

fluency in oral and written French and English is required.

l. Coordinator of UNPOL activities in eastern DRC (Individual Police Officer, seconded,

non-contracted)

Rank: - Superintendent of Police or Higher Rank

Education: A graduation from Police Academy or is required. Master's degree or equivalent in

the fleld of law enforcement, criminal justice, public administration, social sciences or other

relevant areas. University Diploma with a combination of academic qualifications in lieu of a

master's degree is acceptable.

Work Experience: A minimum of 7 years (9 years in absence of advanced degree) of continuous

experience with leadership positions in political science, human rights, humanitarian affairs,

international relations, public administration, police or related fields at the national or

international level in conflict or post-conflict settings is required.

ry



Language: For the post advertised, fluency in oral and written French and English is required.

Required Forms: - Electronic Application for Seconded Police (EASP) form.
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United Nations
J o b O p a n i n g .ftt r Pos i I i o tt re q t t i r i t t g o /Ji c i tt I s'c t' o rt rl m a n t

.f t'ottt rttrliortul governnrcttls o.f'Memhet'Slutcs ol'the [/nited Nutiorts OrguniTttiiotr
Appoinlmanl.; ure limiteil to .sarvice on posts finrtnted hy

llrc supporl uccortrtl o.f panc:eliccpittg oJterolitttts

Post title and level

0rganizational Unit
Duty Station
Rcporting to
Duration
l)cadlinc for applications
.Iob Opening number

Chief of POC Cell, (Individual Police Officer, seconded, non-
contracted)
MONUSCO
GOMA
Chief of Operations
12 Month (extendible)
17 Deccmbcr 2019
20 I 9-MONUSCO-40000-DPO

United Nations Core Values: lntegrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

LJncler the direct supcrwision o1'the Chief of Operations, the mission of the Chief of POC Unit is to colleot.
s.vutlrcsizc and analyze security information and report to tlie hierarchy. To this end, he shall have the
Ii'rl lowing duti cs and responsibilities :

r L:nsurl's thal thc l-iead of Police Componcnt (HoPC]) through the Coordinator of TINPOL Activitics in
Eastem DRC iurd Chief of Operalions is regularly Lrpdated on current and omerging threats against
civilians:

o h,nsures that a comprehensivc approach is adoptcd on all mattcrs pcrtaining to Protection ot'Civilians
(P0(.) in order to ellbctively lcveragc resourocs within the Polioe C)omponent lirr POC objectives as

delincd rn thc Mandatc;
o i'rovicles acivice to the Poli<"e hierarchy on ways in which the Mission can trssist and build the capacitv o1'

the (-ongolcse National Police to fulflll thcir POC rcsponsibilities;
o l)roviclcs sllpport to relcvant Sections to cnsure that POC conccrns arc adcquately reflccted in thc

C'omponent' s operations ;

o ('onducts analyses on anned groups in the East and West of the DRC:
. Ilcgulzu'ly monitors major political and social events;
e lmmediirtcly reports all security information to the Chief of Operations:
. (loordinates the establishment/rrronitoring o1'early warning tools and processes. including liaising rvith

othcr C,omponents of the Mission and alert systems:
o (''oopcratcs with othcr Componcnts of the Mission to conduct and support Aftcr Action l{eviews and

lcssons letrured studres on the Policc ()omponenL's clr Mission's POC cfforts:
. ('onrpilus aurtl transrnits throLrgh thc cstablishcd chain ol'cornmand, the wecl<ly operational plans ol'

Scctuls.
c Ovcrsecs lhe developnleut and iurplerncnt.ation of thc P(X'StrategY in aocordance w,ith {.hc lvlandatc'>

gr-ridclincs and operational plans nnd works with other relevant actors in ['}OC asscssmcnts;
o Provides POC inputs to the Policc hierarchy in planning and pcrformance systcms and support to Mission

P0C coordination structurcs;
o (loorclinates and facilitates information sharing w'ith security actors and othcr stakcholders in the Mission

al ea:



e Assists in lhe clevelopment of an effective POC comrnunication strategy, in closc coordination with thc
Public lntbrmation Office;

. lursurcs pcrmanent liaison with patrol teams and lPOs on rnissions to rcmote locations (Missions l'ask
liurcc, JP'l . JAM, ctt:..1;

r ,Actively seeks to idcntily immediatc antl rcrnotc threats and aoourately rcports any inoiclents that may
impcde tho exccution o{'tho nrarrdate;

. Sccurcs storagc of data and reports produccd by the POC;
o Provides strategic guidance in the elaboration of Sector's Operational Orders in thc cvcnt o1'

clemonstrations or other cvcnts likely to cause clisturbances to Public Orcler.

COMPETENCIES:

Prof'essionalism: Outstanding expefl knowledge in the teohnical field o1'work in general and in the specilir:
areas being supervised in particular (Communication, Iaw cnforcement, criminaljustice, public demonstratiorr,
Rc:spect of'Human Rights, social sciences or other relevant areas); strong organizational and communication
skills: expericncc in the leadership positions; ahility to review and edit the work of others: Shor.r's pride in his
u'ork and achievements. Prof'essional rnotivation. I]ring to the execution ol' one's tasks the necessary/

awilrcncss ancl cl{iciency to be able to honcrr the commitmcnts madc, to kccp dcadlincs and to obtain cxpcctcd
ros uits.

Planning and Organizing: l)cvclops clear goals that arc consistcnt with agreocl strategie s; identifies priority
actii,itics and assignments; adjusts priorities as required; allocates appropriate amount of time and rcsourccs
tbr conrpleting work; monitors and ad-iusts plans and actions as necessary; riscs time effioiently

Teamwork: Ability to work in harmony with colleagues in achieving ob.jeclives. Respect and understanding
of diffcrent points of view which is reflected in work and decision-making.

Leadership: Ability to lead, coordinate, supervise and manage. Ability to adapt, plan. analyze. duplicate
organrr.ational qualities and has good verbal and written communication.

QtiALIEICATIQILST

Ii rl u cation: A graduation frorn police acaderny or other national larv cnforccment agcncy is requircd. Master's
dcgrr:c or cquivalent in thc lleld of Iaw enlbrcement, criminal.justice, public administration, social scienccs or
othrr rclcvant arcas. University Diploma with a combination of academic qualilications in lieu o1'a master's
de[ree rs acccptable.

Work E,xperience: A minimum of T ycars (9 years in absence of advanced ciegrcc) of continuous expericncc
in political scicncc, human rights. humanitarian affairs, internalional relations, publio administralion, policc or
related fields at the national or international level in conflict or post-conflict scttirrgs is required.

Rank: Rank required fbr this post is Superintendent of Police, Major, other equivalent or higher rank

Languages: I;or the post advcrtised, fluency in oral and writtcn French is required, Fluency in oral amd u'ritlun
I:nglish is desirable .

Prel'erence rvill be given to equally qualified rvomcn candidates

ln accordancc rvith the nerv Policy on Human Rights Screening ol'tJN Personnel, all individuals rvho seek to servc rvith
the tJnitcd Nations arc rcqucstcd to mal<e "self-attestation" that s/he has not committed any serious crinrinal offences aud
has not been involvcd in violations of international hurnan rights or internationalhumanitarian Iarv.'I'he cxacl rvording of
thc sclf-attestation is outlined in para. 5.2 of thc abovc-mentioned Policy. Thc final dccision on the selection ol'an individual
t0 serve rvith the United Nations will also be subject to human rights scrccning

Datc of Issuance: 17 October 2019



United l{ations
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Post title and level Police Chief of Staff, (Individual Policc Olficer, seconded,
non-contracted)
MONUSCO
Kinshasa
Deputy Police Commissioner
l2 Month (extendihle)
l7 December 2019
201 g-MONUSCO-4000r -DPO

United Nations Core Values: lntegrity, Professionalism and Respect for Diversity

Organizational Unit
Duty Station
Reporting to
Duration
I)ead line for applications
.lob Opening number

ITIjSI'ONSII]ILI'TIES

In compliancc with tho IIN mandate and under the supervision arrd Guidance of the Deputy Policcr
( lornnrissioner, the Police Chief of Staff is rcsponsible firr cnsr.rring tlre integratcd aurcl coherent lirnctioning ot

the Police Oornponent across all Sections, Sub-sections and looations: coordination and supervision o1'the

arlrninist-rativc rvork o1'the UNPOI. activities: oversee the core mechanisms ancl proccssc.s that enable thc
irrtc:graLcil delivery o1'the mission's manclate, in particular stralegic and opcrationaI planning, polic:y'

ciiordination, seirior-level decision-making and information rnanagement. Within delegated authority frorn thc

Policc Commissioner (PC) or his Deputy, the Chief ol'Staff is responsible for the following duLics:

, Manirging respective IIN Police Component l]nits under his/her command;

" I)cvclt-rping and updating adrninistrative policy dircctives, plans and orde,rs of the Pr:lice (lommisvioncr.

rlrplo1,n1g11t plans. Standalcl Opcrating Procedures (SOl'); preparing and publishing informational bullctins
ou ncw directives and instructions reqniringthc zittention of all tJN ['olicc ot'llccrs.

o Supon,ising human rcsolrrcc management process: assisting in the detennination oJ'thc appnrpriatc
zissigrunents and providing reoomrnendations to the 1)olioc Commissir)ner'on the timely appointment ui
suitable persouel to kcl,non-profbssional positions prior to thc time whcn they become vacant;

' Ovcrsr:cing and monitoring the deployment of individual policc officers and allocation of rclated re soulccs
t(r mect operafional rcquiremc'nts1

. I'.nsuring thc planning o1'staf{'rotations, tour of duty extensions, leavc ancl (:fO; coordinating ancl

r)r,crsccing the movement o{ personnel (MOP) within the Mission and outside the Mission:
. Maintaining the pcrsonnel rc:cord liling systern:
o Providing general oversight of all assets belonging to thc I.JNPOL componcnt and their proper use by' tl, e

stafl':
o Maintaining permanent Iiaison with all scctions of the Mission Support component and intemational statf

scctior regarding policc requircmcnts in torms of dcploynront. accomrnodation, olllces, CITS, logistics.
.\uppl\ . eottstrticlio11h. etc.

" Orgariizing legal advisory support to thc I IN Policc Iuadcrship ancl othcr IINPOL staff when nccessar)':

e llnsuring corrrpliance, with thcr Iinited Nations rules, regnlations, and Mission Mandate. conlorrnitl' to thu

highcst standards of'prof'essional conduct and pcr.sonal behavior by the I INPOL, proper utilization ot



COMPE ENCIES:

policc rc.sourcus at all time s including irnplcmcnting regular inspectior"r regimes and ir"ritiating correctivc
mcasurcs to irnprove efficiency and effcctivencss within IJN policc componcnt and harmony with othcr
rnission components in the spirit of an integratcd missiori and attainment ol'common goals;

o C)r,crsceing coherent mission induction programs for all thc ncw lINPOL arrivals and cxploring and

lircrlrtating aclditional. in-house training to the UNPOL mcmbcrs in collaboration rvith the mission
lntcgratt:cl 'l raining Scrvicc (l'l'S);

o lrr coordtrurtion with and under the gr.ridance of thc DPO/Policc Division, organizing the certiiioation ol'
Selection As.sistance and Assessment Team (SAA'|) members; nominating in close collaboration with the
Police (lommissioner Cabinet the above trainers fbr participation in SAA't' sessions in PCCs at thc rcquest
of the DPOiPolice L)ivision;

c (lonclucting visits 1o tearn sites to verifu that morale is high, and work is bcing done in a fair anc'l cqr-ritahlc

manncr and in accordancc w,itli sound and progressivc rnanagenlent principle,s:
e II'ncccssary, supporl the [.lNPOL lnvcstigation Unit carrying out internal investigations on allcgations o1'

rnisconduct by individuai polioe olfiLrers and recomrncnding rclcvant disciplinary action in coordination
with thc Mission l)isciplinary lJnit; representing the LIN Police on Boarcis of inquiry;

r Maintaining pcrmancnt administrative information cxchange bctween tho [JN I'o]ioe componcnt and thc
DPO/Police Division; ensuring regular disscmination of UNPOL strength reports among the tJNPOL staf{,
Mission leadership, the DPO/Police Division;

o Ploviding support to the preparation of budgct proposals for Police Clc,mmissioner;
. I)crfurnring any otirer duties as assigncd b"rr thc Policc []ommissioncr in {'ulfillment of thc mandatc.

Professionalism: Outstanding experl krowleclge in thc technical lleld of'work in general and in the specitic
areas being supervised in particular (human resources. budgct, Iogistics managcment plaming); strong
organizationai and communication skills; experience in the management and administration: abilit_v to revic,rv

tunrl cdit thc rvork ol'othcrs Shoi,vs pricle in u,ork ernd achievements. denronstrates professional cornpctcncc
ancl mastcry o1 sr-rb.iect mattcr; is conscrcnttons and e lllcicnt in mccting commitmcnts. observing deadlines and

achieving rcsults; is motivatcd by prof'ossional rathcr than pcrsonal conce rns; shows persistcncc rvhen laccd
ilrtir cliillcult problerns or challenges; remains calnr in stressl'ul situatrons. '['z*.es responsibility tbr

incorporating gendcr perspectives and cnsuring the cqual participation of womcn and men in all arcas o{'work

Planning and Organizing: Develops clear goals that are consistent with agrecd stratcgie s; identifies priority
activitre s and assignmcnts; adjusls prioritics as rccluircd; allocates appropriate anlount of tirre and resources
lol conrplcting work: forcsccs risks and allows fur contingencies when planning; rroriitnrs ancl ad.;usts plans

anci actions as nccessary; uscs tirne el'licieritll'.

'I.eamrvork: Works collaboratively with colleagues to achievc organizational goals; solicits inputs by
ge nuincly valuing othcr's ideas and expertise; is willing to learn from othersl supports and acts in accordancc
u,ith {inal group decision, even when such decisions may not entirely reflect own position; shares credit 1br

Icrin) irccotrrlllishrnents and accepts joint responsibility for tcarn shofloornings.

Lcadership: Scrr cs as a rolr- model that othcr people want to firlloi.v; crnpowcrs othcrs to translatc vision into
results. rs proactivc in devcloping strategies to accomplish ob.iectivcs: cstablishes and maintains relationships
with a broad range ot'people to understand needs and gain support: anticipates and resolves conflicts b1,

pursuing mutually' agreeable solutions; drives lbr change and improvenrents; does not accept thc status quo;
sir.ow,s the courage to takc unpopular stands,

QTJAT,IFICATIONS:

llducation: Advanced university clegree (Masters or equivalent) in law, polioe management, law cntbrccmcnl,
sccurity studies. criminaljustice, business or public administration, human re sourocs managtrincrlt, change

munagcment. or re lated area. A firsi-level university degree in cornbination with qLralifying experienoc rnar' [-;c



acccptcd in Iicu of thc aclvanccd univcrsity degrcc. Spccialized training in the area ol incurnbent's
rcsponsibility (operations, relbrm. adn-rinislr'ation, training) is highl,v dcsirablc. (iraduation lrom a certificd
Policc .\cadcrny or othcr national or intcrnational Law llnlorcement Training lnstitution is required.

Work Experience: A minimum of 7 years (9 years in abscncc of advanccd degrce) of progressivcly relevanl
ancl activc policing se rvice/cxperience in a national or international law enfhrcement agcncy, both at thc fleld
Ilr<l national policc hcadquarters lcvcl - required: 5 ycars ol'activc police cxperienoe at policy rnaking level
with stlategic planning and nranagement cxpcriencc in onc or fcrv o1'thc lollowing areas: policc opcrations.
hurrran and financial rcsrrurccs mailagerrrcnt, crinre uranagcrnelil. police administratiorr. poiicc training and

devciopmcnt, change management (particularly in law enforccment), reform and restructuring clr related f reld -

requirr:d; practical direct cxperience in commanding a regional or a.state level police units highly desirable.
Plcvior-rs l)N or intemational experience is an advantagc.

l{ank: R.unk rcquircd lbr this post is Supcrintcndcnt o1'[)olicc, l,icL.rtcnanl C]oloncl. other equivalcnt or highc:r'

rart k ,

[,anguages: English and F rench are the working languages of thc UN. Ior thc post advertiscd, flucncy in oral
rurd w,ritten frrcnch and English is required.

Prclcrcnce rvill be given to equally qualificd wornen candidatcs.

In accorclance with the new Policy on Ilurnan Rights Scrcening of UN Personnel, all individuals who seek to serve with
tlrc Urritcd Nations are requested to make "self-attestation" that s/he has not c<lmrnitted any serious criminal offences and
has not becn involvcd in violations of international human rights or international humanitarian law. The exact wording of
thc self-attcstation is trutlined in paru, 5.2 of the above-mentioned Policy. The final decision on the selection oIan individual
to serve with thellnited Nations rvill also he subject to human rights screening

Datr: of lssuancc: l?October20l9
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l'}ost title and level

Organizational Unit
Dutr Station
lLcporting to
Duration
Dcatlline ftrr applications
.lob 0pcning number

Coordinator of UNPOL activities in castern DRC, (Individual
Police Officer, seconded, non-contracted)
MONUSCO
(}OMA
Deputy Police Commissioner
l2 Month (extendible)
17 Deccmb er 2019
20 1 9-MONIJSCO-40002 -DP()

United Nations Core Values: lntegrity, Professionalism and Respect for Diversity

I{IT,SP0NSIBILITIES:

In cr.rrnplianr:c with the tJN mandate and under the supervision and Guidance ol'the Police Conunissioner'. thc
Coordinatot of UNPOL Activities in blastern llRC is responsible for coordinatic"rn of the intcgrated and
coherent iunctioning of the Police Component across all eastern locations; coordination and supervision
irltciligence gathering and aualysis reporting on security evcnts; oversee the core mechanisms and processcs

tl-rat cnable thc intcgrated delivery of the mission's mandate; Within delegated authority liom the Police
(',rnttnissioncr (l']Ci) or his Deputy (f)PC), Ooordinator of IINPOL Aotivities in I'.astern DR(. is rcspons:ihlc
lirr the lirllowing eiuties:

l:trsure.s lhat the I.lead ol Police Compone nt (HoPC) through the DPC is regulariy updatcd c.rn tirc Sccurrty
SitLratir;n and conflicts dynamics in Eastcrn DRCI;'

,\civiscs and provides strategic guidance and direction to the IIoPC on identilyrng riskl; and opportLurities
rclatccl to thc execulion ol'tlie Mission's mandatc, suggcsts rnitigatron r)easures as lelevant and rcgular
roporls throLrgh the I)PC on hey issr-rcs and work program implemcntationl
Provides merntoring support to thc IIost-Statc Police leaclersliip in integrating organizationul changc ancl

srrat*gic rclorm initiatives across all the key arcas, including crime reduction, r,ipcrations, administration.
prot.essional standards" legal. planning and development, training, infrastru<;ture iind technical Iogistical
re quire ments;

coordination of all Police Component activities in Eastem DI(C and identii,ving irnmediatc and rcmotc,

lhreats and acourately report, through the DPC, any incidents that may impede the exccution ol the
mandate ;

lrrlsuring sccrlrc storagc o1 data and reports produced by llie various Sections of the Policc Oomponcrrt irr

I:astern DRC:

'\ssists thc HoPC in maniiging, controlling and direct.ing the iN Police Component in I',astcrn DR('l as

r.rell ns assigning specifrc dutics to the llN Police oflflcers dcploi,gd to the missicln:

lvlakes regular visits to the teanl sites to cnslrrc the prolbssional {unctioning o1'ttrc L.lN Poircc persorucl
.urd ohsen,csimonitors thc overall prr:gress, .'vellare and concenis of rl're IJN P<lliue pcrsonuel on thc
ground rn Irlaslern DRC;
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o (.onlritrutes to thc dcve lopmcirt and nionitoring of MONI.iSC0's Mission Implernenta"tion Plan inclu,tiing
[JN I'}olice CONOPs, SOPs, Guidelines and Policies towards the achievement oIt]re overall goals ol'
MONIiS(lO's nrission:

o Plans and facilitates dialogues with other Missir;n C)ornponents and parlners to improvc exccution of'
dcvclopment assistance policies and practices;

e l)rrccts the difl'ercnt sections of I'iQ GOMA such as SOtlSU, SIrA 'IASK IiORCllr. POCI and LINI)OL
IM'lC in tire ropolting to Kinshasa LTNPOL MHQ.

e I.:nsurcs cl'l"eclive lunctroning ol'cohercnL oornmurricahons slrLlcLurcs and systeuls within the MONtJSC0
(lomponent's Scctions in Iiasteln DRC;

e Organizcs and coordinates L|NPOL evaluation retleats Ibr Eastern DRC;
o Organizes and coordinates al1 official visits 1br Eastern DRC;
, f)evelops specific proposals to reduce vioience against local populations

COMPETENCIES:

Prol'essionalism: Outstanding expcrt knowledgc in thc tcchnii;al field ol'v.,ork in general anc'l in the specific
arces bcing supe r-vised in particular (Communication, law enforcement, criminal.iustrce . public dcmonstrirtion,
sclcial sciences or other re levant areas); experiencc in the leadership positions; ability to review and edit the
r,r'ork rtf'others; is motivated by profcssional rathcr than pcrsonal conccms; shows persistence when facod with
ditiicult problcms or challcnges; remains calm in stressful situations.

Planning and Organ izing: Devclops cle ar goals that arc consistcnt with agrccd strategies; identifles priurit.v
rtcLir,itics and assignrncnts; monitors and adjusts plans and actions as necelssar')'; uscs time r:[iicienth'

Teamwork: Ability to work in hannony with colleagucs in achieving objcotives. I{espect and undorstiurding
of diil"erent points of view which is reflected in work and decision-making; solicits inputs by genuinely
valuing other's ideas and expertise; is wiliing to learn from others.

Lcaclership: Ability to lead, coordinate, supervise and manage" Ahility to aclapt, plan. aniill,ze. duplicate
organizationai qualities and has good verhal and w'itteri communication.

QI.JALIFICATIONS:

Iiducation: A graduation from Police Academy or is required. Mastcr's degree or equivalent in the lleld o1'

lar.l cnfbrcemcnt. criminal justicc, public administration, social sciences or other rclevant areas. Iinivcrsit-v
Diploma rvith a combination of academic qualifications in lieu ol-a master's degrcc is acceptablc.
Worl< Experience; A rninimum of T -vears (9 years in absence o1'advanccd dcgrce) of continuous cxpcricncc
rvith lcerdership positions in political sciencc, human rights, humanitarian affairs, international r:eiations,

public administration, police or related fields at the national or international level in conflict or post-conf)ict
scLtings is rcqLrired.

Rank: I{ank required {br this post ls Superintendent ol'Police, l,ieutenarnt (loloncl, othcr cquivalent or highcr
ri.rnk.

f,anguages: lior the post advertised, fluenoy in oral and written lrrcnch anci Iinglish is requirccl.

Prcfcrence will be given to equally qualified women candidatcs

ln accordance rvith the new Policy on Hurnan Rights Screening of UN Personnel, all individuals who seek to serve rvith
the l.lnited Nations are requesterl to nral<e "self-attestatiou" thats/he has not committed any serious criminal offcnci:s and
hrrs not hecn involved in violations of international hunran rights or internationalhumanitarian law. The exact rvording ot'

thc sell-attesLation is outllned in para.5.2 of the above-urentioued Policy. The finaldccision un the selection ol'an individual
to servc rvith the tJnited Natinns rvill alsn be subject to human rights screening

Dnte of Issuance: l7 October 2019


