af=rafies =me fafa RoeRuogios W1 FEEd
g weie Wfd: 3083 103138
2rer g ffE: 2083109139

TR AT TR BTHIR TSST Tl [TRIRIPT, 09

CEE FrEEE U NATE AERET S W AR fGed HH HEfaens
Wﬁ?mﬁWWHmWEMdm AT B ATFTET GRET T T2
ARETE WX, STater ¥ Haifed aArSd ATavds TUFTA  Fe0TR ISR
ﬁﬂuﬁ?ﬁ?oavmﬁuﬁa@mmﬂmﬁrﬁmﬁmmnﬁﬁw
IEEEr A7 (ST ST T B |

q whae AR 7 G Q) A1 PAERTEE A aRfrE AR S OEe
FTHEEATS saaterd T gwawdl (HeRTE, 0937 W B |
2) 7 i ST aYER (AfEaReg) are wiea 9o fMiaste 9 s |
2. qRTST fAS AT G ol A AANHT g9 fACRTRTT |

(&)
(€)
(N

()
(<)

“Rrp? TS F2RTE AR T, R08¥ WG TF |

AT TS A2RTE TSR AT, 0% Y EhT 99 |

T TS SN AT SR T R 0E |

PN TSl SRRTE TS fART AR 0E |

CETAATT G TS FIRTE AR AAd W T EIHES
G U, R0%¥ FRITAH SATTAIT< Fed FHF I4E |

FOR T4 | A7 eRet Wigew T4T [EY BAGR FAS TS |

TR e Waﬁmﬁwﬁﬁaﬁﬁwmﬁmw
ﬁmﬁﬁéﬁmwﬁﬁwmﬂww%@mﬂww
T3S FATE TRUH T T ARFT T4 |

PR AT TRTEl WA ATl ASEAErd, hrde SAee T
w«mmaa%iwlﬁwmmﬁﬂﬁrmﬁmqﬁ
ﬁmﬁﬁﬁﬁmwmmmﬁ%wﬁm
fdmTens ada st 9 |

TR TS HY HTHETCEH EUHT AT TRHT S S FHIRATE
Frgy AT o7 AT @ T SATHUETETr arie awh 9 |

“gRe HTH” T BY URARHT @] YT/ aehl Y@ed T/ F FE a0
=TT B T, G AN FEELTH W AR T/ BRIl el g4
F,/ TS WS /B ATd/ U ATHETG ﬂﬁ?cﬁ FTH T4 &l aXAEr
Wmﬁml

‘e WRATel T AWTIITHT U FTHER J3I3+ AT TRUHE FAES

HEATHl GATAGATS TFhT 95 |
9




2

(®) "@ﬁ”mﬁaﬁm?mﬁmﬁmﬁnﬁm%&rﬁm
WW@W&HW?&WWW@W|

wwﬁzq?aﬂaqqﬁ:maﬁqmmw%%ﬁmﬁwm T 1 (&)

FANEET TECAT A R b, fraw ¢ e TR At S

foe TvE |

) TRE HTEGTH AT A3RTE TSR FHIAR TEST SogF IR g
W%&ﬁrﬁﬁwaﬁ?ﬁa@?ﬂﬁww&ﬁmﬁmrm
sy fATaES T O3 TETE FIH, FA, TAA T AIBTCRT TEAAH] AT 9
ammgéwaﬂvanﬁmﬂﬁmwwml

(3) QA aRE, FAR, ®AG, LUE, AN, TEUT, T T HARTATHT 8
TR FAT SRRTE AT W e AT w0 T
S |

}¥) mmqmﬁmﬁéﬁ‘mﬁmaﬁnﬁwmaﬂ?'ﬁWﬂ
AR TCH g T |

¥, &q@awﬁwﬁmnﬁmww@:ﬁmﬁmﬂﬁww

%

mmwﬁqmwmmwmﬁr (BLA/MOU)TX HTH
Tferes TSITCHT BIHEN TorgiE | T REREHE AT g e RIBTRT ar
WWWWH&WWWWW?W
WWW@WWWWWW!

P TG TR A (1) A R awT & i G
TETEE HET e FTAER A1 ASTRHAT TIES, |

{?)WWWWT&WWWWWWW
aeerdl T @R EY e, e AT O IO P e
TEET T HIHA U HWER T899 |

T GEERU Gl AaE- q ar fashrer @w soufg fadre B
el O Swid T Frre fam aftegeaeer afve aferET & HigATH!
we fag AT TR T IS

F) wmnqqqmnﬁmmwmwﬁmqﬁﬁﬁ,

1 ofer EoieT ffE R06R 103 | e F W a9 ARGET

i deied i 063109 139 @ HETERT 9T AT |

3 e deie MR 063109 |39 FT TR AT RS |

3




9,

Wﬁmﬁ?m%ﬁmﬁmwﬁmﬁmwm
ZINTA [T,

93,
Wﬁaﬁﬁm%&m%ﬂ@ﬁ@h@@wﬁ
S3RrE TSR GRS FEEET EA HE diededl A1 ATHEET G,
TATH! HATIUIH,
W‘swwﬁﬁm?ﬁwwm,
Wa(qﬁﬂz}ﬁqﬁﬁnﬁmﬁrﬁm,m,m?mwﬁmﬁ
T T AR FT T GHIOGAST T gftat,
szmm%mm,wﬁmﬁwww
arfE SOREE A=d Jer@dtd HEEE Tl SU IrepT T
afgae faae,

FISHITETT Heleh e Jqrely FERTHT B HHE a7 A7 BAEGN HAST
T TSR T AT T |

(R) SUEHT (§) THITH W@WWWW@W-WWJ

nﬁa@ﬁr?aﬁ?ﬂmﬁmnﬁmmwmﬂooww
e S T ST ATAST YN @ | qEE AT G
AAAW Y0 ¥ U T T | |

(3)W(Q)aﬁﬁmaﬁ?ﬁwwmmqqa€rwwq

Wﬁﬁﬁqﬁﬁﬁﬁﬁﬁﬁﬁwmﬁrﬁwmnﬁ
wﬁ?ﬁﬁaﬁwmwwmwhﬂmﬁwmml

() TUTEHT (3) THITH FHH T FATTAAATE HEATATS £ ¥, 30 FWR TE (A2

Wﬁ—saﬁmﬁmmwmmn

{a}wmwﬁﬁqﬁwaﬁmﬁﬁ?ﬁwwmnﬁ

GeTEE TEIHCT JTHE T S |
wmqﬂﬁ%@ﬁﬁq@ﬁﬂwﬂﬁﬁmm,nﬁmawﬁm
T A, ATFTET WA FURRF FHCH, SEET T TACH HEAEe T

afeT A |

qjﬁﬂ?{ﬂﬂ?ﬁ:?ﬂéﬁﬂﬂw:-ﬂwﬁwﬁwﬁﬁﬁawmaw
@a\wmﬁmaﬁwwmaﬁ@aﬁwﬁmaﬁ?aﬁﬂm%
n?rf%ﬁfammé@miﬁfﬁﬂwfmnﬁm?ﬁwwaﬁﬁwﬁw

RIS I -
) sl AT ASET S3RTE TSR] e FIHER TBITH! ST Foawer,
@) alaeer anfde A ar TEr gRiagas g giafafy,

3




c.

(3)

g)

STSTAYaTel FET AAGRO WU GHTgES g gfates ¥ @
S[hTeRT FHTOTIA |

F2forer TR AT FECAT B A GTC, FYTCET S,

e TR wEE FECAT BT qg Alewed A1 ALAEEE 9T,
ATHT HTYUI,

PeeTETHT TTETES 9T 91 &l gel ¥ fofedn |igde! [aaw,

yfafafy (Toive) faafes T WU AT @1 ATH 49X T S JAT w
QAITAFTAINT TAT WD THIOA Higaerl faamo, )

TTed ! TRl T TET FRICT T |

T ATdF TG BRIATCE! @ THEV HUE THIE A fFav,

gigaer foa= |

SINTE TSR TCET FIHSRETAE @R T el adr sfadd
Taemuest W AT HT JHIT ez

T FTHIRET T W (¢ ARACH SIIHA T €T T T4 |

(3) FIWTTer QUSET q FHITGHS! faavr &5 W F, {0 FWR TX g HIA
Ao T 99 F |

(3) 9T THRT (§) T () AT TGS FT AGUPT SCATY FRAATYA TATHT THE,
BRTT AT 9. Y IINOT TASHICH], AETET Sd HIHTE T, GUET O

AT, Yo W B SEITHT FTHIR TSTCH! T fasiTer did aHISTHed] o
FTER Rl ATaE FaRT FeT TRET YR AT TR TR |

HH 7@ T, AAIBC T —(q) TR AACH] ASH0F TR [T T
& FHIGE Tl meﬂﬂlwwws @ TS | WY gl ST AA
T TS | TG T TCE AT B IR TSI ARl EA WA B A

IS B |

(F) vREel HITST AT ez To1 T GEHHEI TR,

@) dETHE GHAET TATEL AT/ ET TAEAT

(M) eI TEIUHT HYS HIHARS FIR ARNAAER G Fiaar TOTCEr dTE 1
qufre TUHT T UREATET BRUA GHEATAT T FHERE I FTAAT
TEAWT AFYHT qUT BIHEATS HATTAR STqqq gaered TR,

()  FEET FISIE a7 fqaur q97 T HHER TSICAT a7 JoTg FATH T,

@) F=fare TR U qur faEmEd faufea @ erRaTar T,

() T HEEd gEET TRl ¥ defird ASIHT TErSal FHEE

AT THT HVhIaT SIS KA,
PISTTer WIT Y AT ATATE e qo7 J9HT,

k-1




(W) O BHERET THA Qe JHI A,

2) STIHT (§) F GUE (@) F AT AF A FAATAT B G T M
Al GEATATS ATRAT TS T T WA HiEERT JrE G T |

Q. ASTRETAT HEHEEd Aqrel T CHR g Q) TR AT HRHAT
Yer awiteH faawer Tor T R g 1S -
) SR FEER AT T gt e aaee e e
TS GHTO SR yHiTE wfdfety,
@) WW@W:WWW,%W?@HW
T 19 ERgT el FH),
() WATAGH! ATH T S,
() qEETEE e Tl (AT ATFEAE SR A HATE |
(3) T g TRl AT ONAAE A Frdfae GrErad T T
EIUGIEECERE
(3) TSTEATEATEAT ARG A A (e FAqH ZTE ST 0,000 SRTTET
AT TET FTARTS dTE gidl QI TH ST AT 9 | I S
S AR U A FIERE T 7 AeEITHT IRTARETre (T
Wﬁwmwmlmﬂwﬁwqﬁquﬁmﬁﬁ
geg fa P gET @I FEHAT T TS |
(%) TR AT T 400 I, TH TAX AXTERE WA AR [TANT AR
TSTE GIATHT SFT T 94 |

(i}ﬂﬁ%qﬁ?ﬁﬁmmaﬁﬁiﬁaﬁwwmﬁwwwml

q0. T TAEI ; () ATHF qY FHS AU Tordrd Gedeh AT qekl AEIA
AT o TR AT T AW el (A 9t U e
@) Al e UG AYEATE AT TXET B BHERE faERer ¥
FTRE o7 IREARE AT (AFE SfAmE Aax, 49 Wge, FH,
qeaferd 7 TR & AT JaT 99d)  |ied foer,
@) qEET T ATYd TR BRE FIAGRET Wl dAfdeed ATdE AT
PR AT GHIE HUY a7 qgS AU Febebl (e,
(M) B FHER AR TH T HAGH AEENE [HIare S At
QUIOTITE] AT FAF T TEhl TUTT (FEh0 Fqw),
(&) FIFT SHINTH gl STl AET T THH qATad ekl
@) AGATATE ATATIF ST I (a0 |
(3) STENTEr SYTHT (§) THITHH! FFaR0r ST . TH SR 300 FALH T
TETHT a&q? (o8 TAwdT FarHe T T4 |

LS



wm{%m?lm@@@éﬁqﬁwﬁ@ﬂﬁﬁwﬁﬂwm
WWWWWHWWWWTQT&@W
WW,Wmm?ﬂm&wnﬁwmﬁﬁmmmﬁﬁ
qaTE AT 7 Rt e AN g6 SEAr A6 T (g e TRIH
mﬁmwwmﬁrmwﬁﬁmm?ﬁmmwﬁm

19. mmﬁﬁ:—(ﬂ}mwmmg@ﬁaﬁﬁw
R T | G Tl SUE T € TG | A g A o
(%) REET SIS AT faERor TaT T GG HOEA,
(@) Waﬂﬁﬁmﬁaﬂ&ﬂnﬁmmﬁﬁmmmﬁﬂﬁm

AT
@) AT FHAHT TAEU AHT/ A THEHT
{H}WW?WHWWWIWW

e radr FHRX GShIaT Jaga T,
(€) THT & P IUCHT (3) THITH Fegl TRUET GRET A T fae (T A
%) e U fad faer AfeTAr |
{?}W(ﬂ)ﬂ@@(ﬂ}ﬁmmmwaﬁw&ﬁm
A TRATTE AT TS T9T T WA AR A O T |

3. ATt FrANTERT FTHERET ARTAS RIS
) AREET (ER)AE FHIR ATY T oIl HIhd S AUl ATTas
ratfore et EEEtEd Wed fAd Al AR 39 TodTETe 28T A
fawur farg wAfereed T JHINTT TS -
) ASEIRETET ¢ T HEAR ST T qERA WOH AN d
THITSTHET GRTaTTe] gHTiora grafaty, |
@) SRS e FTHER TEA UrgH GE AT Tl AAwE ATTERE

fepraaTe fauas &ErEa 17,
[W)WW@@:WWWW@W
gHTfoT giafey,

&) SERETET ¥ BTHARAE 3% HOHET g ST/l el e
AGAT-¥  FHISTHG  FBRICATHT (ARG 3 T=qed el Todreel
T LBl EqEd dfed),

@ AREEE AT, ardiae € oReadE sredd J9T qRET qEEnE
FAET L THITSTH AIEUSAT AT ATUES AT g, qgd CH

T,




=) AT ST FTNTAES AAA G T AT ackhd] TR geafead
w7 qfvarar FTOET g8 T g9 FadT dIfEUsl AYEUS ART WUHT
JTE YT AUET © FATEA AT W TF FHI T 6 |
@) AT q4T A9 S TS Aure (AT oRe FTHER HE JAE
TRl FHARE I B ART ATITAE ATAH JAT I AT AT
o) FHERTERT T 7 T FRIEAHT SRIASH FAISAAEE GHIve T oo e
qEaf TR AT qErEd ASRETEre fd @i g TF $e 9000
ar e T AR fod oEe & qEiAHEr 07 A A fqn
AT AT FATEAE] AHET ST T T4, |
() TUEET () N (W) FEN ARETH GRE THHATE THT 9 AT oAt FTET
AERHT ARl FTHERA UTSH di%l dod, Wdl, "9 STEN T fomar
Bl SR AT Al a9l T ASNEIaTeTs e fatd T giEar T

e et s |

3. Wﬁmw@maﬁwﬁwﬁw@wﬁmﬁm
TErge M AR A, R0%¥ T THT Y q9T TIRTE TR FAATE, 0%
1 fam 93 FEIfAE ST AER AW dwd wwEted B e
oty e fag s -

@) T FRERTETE THT R F SULHT (VE @UE (S) FHITH (AANETE AT
TUET HIT GEIOERY TAS] GHEd I | TE THET THT IR B STH
QF GUE (F), (@), (M) T (%) FeI=T foam,

@) WWWW?WW,M,WWﬁW,
$3RTE AT HATITERT EGH] TEAT T THH T AT ST JTrard ardd
T @ qaT A G YAET @ ASREATT e I R

@) e HeFERdd TSR T AweH G wedTEe HUHE AR
T gfafafy,

(3) JUIET (§) TENAT T FA ATCH (HAEH S T AR AEATH AN
3P 2fauan faew fruan fafqer = fam Py 32fore dsmear ave HTHar

TETST FILATET 9% TH Frafad Frarag [AEATE fi

q feaes |

Q¥. PASTOT THTO T IR 93 SIH qd ST 9T 9OdiE EEed qT
2T AR A, R0%¥ W OTET 1§ TAT FRME AR AT, j0%¥ F
o ¥ o afeasRa! e eirem wRimT 9 e @R @ e
FIAER GATE TH fawT THIeH T 97 |

. FTERE BT T THA T TIOA AGATH AR &G -~ AT FATT
FRTE ISR A, 08¢ TN TET 4§ TAUITT JHTAR FAL TEN AT A

3




i

ST FIATTAET I U A Al i Tt FRAIA T53 BRI
TUFH FECARET & B ASREATHE] FTRA g U9 & 9§ qHd Ied T
THOTET SAaRTEl A GErad el AEER AEE AT TBTTeT
AAHRT TS I, |

QT AR SHET— (9) BYd  FTHGCEl  wIHT AT qUH Ahesdrs
Wﬁaﬁmﬁaﬁrwmwﬁmaﬁmmﬁﬁmﬁ 3080
WWWWmMH 7 Ul T®T 39 THITH ATHHETRT
AT f:9Tees TUHT ITA 41<mdmlaﬂﬁa'ﬁv?mm?mﬁamﬁrﬁ’iﬁ
rmmﬁwmﬂwwwmmﬁ@mmﬁ%ﬁﬁm
WRF&WW&HWT%E?&WWWWWW
Wﬁrwﬁal
) FEITT FHIRA ITEHI {Waaﬁmﬁﬁﬁmwﬁﬁmwwqﬂ
WOHT 9T AT aTd R ek gt e eI FTHARATS
g o T s |
«3) Fff IR yag ASare Al M6 T q AR TAHT THT 30 FAMSTHDT

SeaTETe FIET 30 FRRHT T BT g wem ReEn g |

qe, WWW(W)WW:—mWwﬁmw

AT GAle HUHT FEERE TAMT W< HOi A0 FTHIRATE dCTE
IARAT UII afe dafre AR T, 0% ® TR & T TIRMF AR
W?O%XﬁWﬁGWWWWﬁWW
PR TEtET FEeEE W EEtaer e (eaw) # oA T T
m_
WWWWHWWWWWW
WWWWWWWW (Ieh faaxon
online AT Verify T T8)
(@) Faﬁﬂmﬁﬁrqnmi{wmwﬁwmﬁ).
() ETHT ¥Rl JHTUIH,
(&) 2T S HETIHETET HITAT T STEAT T T4,
(@) TTIeT HEEE! Torl ¥ AU G GedTard S FAR HYRIAT9H,
(E:W?Wmmﬁmmammﬁw
T qEAS TEIEd THT FIhad,
w  STeEed Sl 98l Jiaaed
T) FTHERE] ATHHAT TS AEIHT Flgadl FAAEs
(}) JUEHET () THITHE [qeRuEe Sr=ad W EE J@Uar T=ied qfEHl
wirf FTHETCH TSH a1 GAETHT TAH FFAAAT FATRA G FAAE T




FHERES P A TTErE HHARR AGAHT T @ S
Wﬁﬁmmﬂm@ﬁﬁﬁﬁﬂﬁaﬁﬁﬁ%ﬂfmmwﬁm
s et e (feedz) e fa o s |

{aaﬁmﬁwﬁ@%ﬁﬁwﬁﬁmmﬁmﬁaﬁwmﬁ
RTIRTETS AeTEd WIhd WS o TS |

{xuwmwmwm%méwgﬁmﬁmmmﬁ
e R TR T AR e T |

(xJWWWmWWWWWW
FEET FE T GREAAIEE JIFFTET ATEEITAHET  (Accommodation’ Centre) HI
79 |

&) O FHeR T 3 fe e smeers Yarelr FATHT Registration 1
T gufes TRTE FETET T/ ASAIETT &6l TS TS |

ae}qﬁﬂﬁﬁmwa@ﬁmmswﬁaﬁ%mm?
qAT, TRl gEEr @9 qdl JTTITE FEE @E 7 AdT Sed qHd FEEd
FeTEr e fegd % @A TS89 91 G |

Uz ) AFTHT SECAFE TE SATEEHT AN LA FAEe T Fawit ge e T@
e FER 5 FUECH! GHesadl ST Eag |

(&) FRIEIE AR B A O JE A B Afam s g W
aﬁqﬁ?wﬁqﬁﬁﬁw@mﬁﬁ%%ﬁmﬁmm{mm

R e Jueed TSy TE, |
$(30) FHIRE Feid geal ATHAT CREATET B GEE T TS SAAedrdh T
TUFHT gAY |

o, O AW g e (Re) Il A (1) U FEIRE TIAT FH
S PreT w@Re ATz T AT TlEerd ASHIETATEN Whidl HATR WO
ST ST FTAERETS (ST Sl A %@ quied {E A
rafaar e (feeae) e fTfs -
4m)hwmzmﬁfa§%rwnﬁﬁéﬁmmmwmm
TFAT FTR FIRTET GHITH oAty Gl U,

@) TANTSTRT FATT ATl WUHT,

T FBhrE TR U9 @ HEEEd aqEn dE TR, RPTE IR
FTTETS FITAT STFT SHINAT TeFH STHAT TRl THT |

Y B o3 |09 | %q ST A G 99 AGE |
€ fafy R03 109139 FT I W a9 TREE |

© B 013 109 |9 FT AT ST 99 TRGE! |




an PRrE SR U AdT fawEad gEr dm TR, G3iE TR
FEITIFTE AT FIHY THIAH THH ST TR A |

(&) gEatre ger fead el TR AgET 5 o FHITTHE! (aETReT T

g W FHERE FqET A9 AT W Gt Afeg TCHHAT T AEIRErd
WWWWTWWWI

9R. WWWW?WMW It e T, I ¥
wﬁfﬂmmﬁm%&mmwmwmw
gaEEd e ¥ fan THEd T [T ¥ TSRTRETATET =g TR0
zaawﬁh—cﬁamaﬁrq‘ﬁawmmﬁml

R0.

3)

F  gEEiar SHRTEE FTH BYF T, T GERIAT aHTaE qed geaur o
T,

) FrHER TR fRrET W€ # AR TEE U,

T FIHERETE STARE AT HAfES EETHT G SRy g AT,

o e TEHE R Fa AT Wuuhs deraras @eer et gl
oreATer fa SATATeRTT TIRHT |

% PIHERETS AETRETATE AT ORAT A1 AT SITHT GSTHT AT

) faerT v HERT 9 IRINHSE] AT AGLITHT |

AT ARy R S §) 49 AERrE aEi gy B FRATaEnT
AT THET T SRR TEENEE F UF aud 9iard g
%) @F atsg, RN AR AT ARRNGT G HETeTE HH qar AT

HATq GUTS(H
@) WelHaurd dafied AR fadrT e
T ErEr fsere 3R AR JaET ArSH ArrETad e
) IUEEd, U HAETdd e
g.) SUiEdE, T HATd T
9)  HTATET TE, W ST TEE T b 5
g) wiafaf, afeed @ T aXE FHAR A6 Yadd HeTEe qae T/
T ST g
W) e YN (9.9, SeRTe AR AT, A7 JAT AR AAET HEH
ofee

T F S F) 79 CERTE # et ar & fgtaar ArgeAr | F

THTETHE! T AeATed q0e) qhTd Afed Faohrieer T4,

&) a9 CrERTEr aETe PN, T, EEd TR el 29T Goerare
TR FTHFATE B T frataa srores/fAeer T T e 2,

T)  FEHSRE! FATHE AT T FeR FEEEN wEfEd e T RIS
HTEI9TE T & |

Juafafq Ted TH qHE |

q0




%)

qﬁﬁwaﬁnm&wwﬁmmwmmwﬁm |

. ﬁﬁaz:ﬂ)q@ww:aﬁﬁaﬂww%ﬁamﬁmwmﬁ

(%)

FAARATS A% LT feeed (BTG | WY T M Al
ASRTRETATS FAERETE F 90T ek a1 TFW o a1 BAEE qiicafAEaTe
FET TH IS |

ST W Sl aEedt e @ AR @ qedfE ST A
ﬁ@mﬁammmmwﬁw@mjﬁ%ﬁmwﬁ
ﬁ%ﬁm?oa%mwwaﬁmeWW?ﬂmﬁﬁ
TR T S | S Wi FERErs W FEe @i sAhd oW
Wwﬁw@:%ﬁﬁmmﬁmvwiﬂmawmmﬁ,
WW,WW?W%&WWW%&WWW
WW%&?&W&WW?WWWW
W(OnlineDatabase)mﬁﬁﬂﬁﬁﬁwml

TrEIGRT FTHERS! #id dTHA FfTerur ¥ ATASTE TEART T; Taed J9Tehl
TR ATRAT GEAT W ATCFT B FTHETCH HERATT aTeHT (T G,
W,WW,WTWMJ, T gug UtE) ¥-¥ ATEATH
wwmﬁwwmwmlmmﬁﬁ
FERH  ATRETE  HEATGHT T SEHNT  TRICH FTEITHI T el
WWﬁWW?WWWﬁW
WWW@%?WwﬁﬁwWﬁa\mﬁ
mewmxmwmm
rorelr T ATETERTAT IURAE TS 4N |

(i}ﬂ%@wwﬁrmﬂ'ﬁaﬂm{é@maﬁwﬁ:mﬁuﬁmm

e P T Ae TENEEF) F HAE T U | AR B HHET
araell database @I G IR [A9TTET online database I T el
TRTT#! database @1 verification I AL Tl_ri T8 |

U GEEAET WA BT BIAGRE] I qRTE TORAT S FTHERA
T ZoTET au YeET ¥ AEERET SR T8 A, FAH ae TS |
PR ASTRETETE SXETA ¢ faaEr gEadnT W §6R, W T
AV TRETATET T FIRET TAAT THIAS |

Se @ gERl ST JYEae el HepFAl FIHEREE SIS A
wuEr At S afeTd @ @] T ¥ T A
AR Hd HHARE! ATHA d@ @i @iid AgE qieatad S

Ry 3093109139 FT I GRS 9 TRGH |

19



Tt FWER q9T ATAVEAT AAER Al TS q9T S AT
qia Iqered TS, T8 |
t () X HIHECH TUHT SRRE JORAT WA BRSSO arfestHe
FARET SO 300 | — (FT9) =1 FA g YA T W AT FH G i
fegg |
1933, Rt OB THSHE TL: () TSI Wred FEdrer i AIRAT UeT |igar
FHEREE®! HUC Fa GHIE WQIEg a1 F1 HIOTH HIR e FAT TET TEE
HEHTAT FTEE e R g |
11 (] gAETA UIH GEAT SRIE TOWIAT TEICET el HHEE TR e
e Rt Tter o FERE SR e SR TeT g |
T (3) WY HEILAR arglial  ATERET e wrafad e AEd
ITRETARr Sy TRIUSET GUSHT ATede TSI TSI gofioiad= Hied
TS AT F8 U g |

3. TRERTFHE! SATEN T STHT ASHS Gl — I8 (RIS Jel ¥ Har=a Tl
w fifre < wfore oA FERTETAT ARHETSA T, e T, ATHAMT @75
TH, T AT AEE HHST ATFR HATAIATS &S |

¥, @RE —E FIEERET ST (89 S A FHIRATS AR T Tl
frEfarerT, 089 @RS RS G |

S fafE: 3ol 109139 F AN WEAE ¢ 97 THGE! |
9° ff3: Ro0e3 109139 FT I WYiNAERE S 99 aigEr |
YR joe3 109 1R FT AT FMAARE AT 9Y RIS |
1T faf, q003 109 139 Y I WHEAEE A1 99 TRGHT |

1R




EECEIE
(FrERTeTET THT 3 B () T FHE)

Agreement Between............... (Name of Agency), Agency of the.......e
(Country of Destination) = I o (Name of Registered Recruiting Agency),
Registered Recruiting Agency of Nepal for Recruitment of Nepalese Domestic Service

Workers

.................. (Name of Agency), (Country of Destination), (hereinafter referred as "the first
party") and........ccoovneeniiinnns (Name of Registered Recruiting Agency of Nepal), (hereinafter
referred as "the second party") and jointly referred as "the parties";

Expressing firm commitment to protect the rights and interests of Nepalese domestic

workers;

Desiring to establish and operate fair and sustainable business relations based on the
principles of equality and mutual benefit;

Reiterating the commitment to recruit Nepalese Domestic Service Workers to work as
Domestic Service Workers in..... (Country) according to the laws of both countries, and under
the terms and conditions stipulated in this agreement;

Have agreed as follows:-

Article 1
Definition
Unless the subject or context requires otherwise, in this agreement:-

1.1 The term "Sponsor" means a house owner as well as the employer who obtains
permission from the....... government to employ Nepalese Domestic Service
Workers as a Domestic Service Worker in his/her household.

1.2 The term "Agency" means Recruiting Agency enlisted in the Nepalese mission in
country of destination to recruit Nepalese domestic worker(s).

1.2 The term "Registered Recruiting Agency" means recruiting agency registered with
the Department of Foreign Employment (DOFE) especially to recruit Nepalese
Domestic Service Worker for foreign employment purpose.

1.3  The term "Domestic Service Worker" means the Nepalese worker recruited for
domestic works in the assigned household in the.... (Country) under this
agreement.

1.4 The term "Employment Contract" means the agreement concluded between the
sponsor and the worker at the witness of the parties.

1.5 The term "family member" means husband, wife, son, daughter, father, and
mother and father/mother in-law of the worker or any other kin of the Domestic
Service Worker in the absence of them.



1.6

The term "Mission” means the Embassy of Nepal/Consulate in the destination
country or the Embassy of Nepal/Consulate in the other country assigned for the

same purpose;

Article 2

Obligations and Responsibilities of the First Party
The First Party shall:

23

2.2

i3

2.4

2.5

2.6

27

2.8

2.9

2.10

2.11

2,12

2.13

Provide job market information and acquaint the Second Party with the relevant
laws of destination countries;

Cooperate with various relevant agencies to explore job opportunities for the
domestic workers;

Provide complete and accurate information about the sponsor, including his/her
identity, address, phone no., credibility, behavior and financial capability to the
Second Party and explain to the sponsor about provisions of the Employment
Contract between the sponsor and the worker and the legal consequences in case
of violation thereof;

Provide a written assurance of security of the worker from the sponsor and, if
necessary, from his/her family;

Ensure that Nepalese worker shall not be placed to such sponsor who is having
the history of maltreatment with, and abuse of, the worker and non-compliance
of the provision of the employment contract;

Ensure that the worker shall not be recruited for any sponsor other than the
sponsor who has secured the visa for the designated worker;

Arrange pick-up service from the airport by the authorized person and inform the
workers' arrival plan to the sponsor.

Arrange temporary accommodation for the Domestic Service Workers till they are
transferred to the sponsor.

Ensure the Presence of worker within three days of the arrival at the Mission of
Nepal for registration with a photograph and his/her personal details;

Ensure that the Domestic Service Worker shall be provided with continuous rest
of at least 8 hours per day and is entitled to get at least one day paid off per
week. The weekly day off shall be any day of the week as per the mutual
understanding between Domestic Service Worker and the employer;

Ensure that the sponsor shall not keep the passport of the Domestic Service
Worker in his/her custody;

Ensure and monitoring that the payment of salary is made regularly through bank
accounts and provide support to transfer to Nepal;

Ensure that the Domestic Service Worker shall be provided with guarantee of
security and facility of accommodation from the sponsor as follows:-

Free, proper, hygienic and adequate food and clothes;

Free accommodation in a separate room with attached bathroom and other basic
amenities;




2.14

2.15

2.16

2.17

2.18

219

2.20

2.21

2.22

2.23

2.24

Free medical facilities including hospitalization expenses;

Free Daily utilities, I. e. tooth paste, tooth brush, soap, shampoo, washing powder

and so on;

Ensure that the Domestic Service Worker is not forced by the sponsor to use
tobacco, narcotic drugs, alcohol and other things restricted by (destination
country) Law;

Inform the sponsor and ensure that the entry of unauthorized person to the place
of accommodation of Domestic Service Workers shall strictly be prohibited;

Ensure that the Mission shall have all authority to visit the worker and inspect the
accommodation of the worker/s at any time as it may feel necessary;

Respond to a call from the Mission to settle any problem being faced by the
worker from the sponsor latest by three days of the delivery of the call;

Inform to the Mission and the second party in the case of the Domestic Service
Workers run away from the sponsor, Domestic Service Workers are moving or
changing of address and missing. Guarantee that the Domestic Service Worker
who runs away from the sponsor with or without any reason shall not be sent
back to the same sponsor until the Mission and the worker is satisfied after
examining the statements and the facts from the sponsor and the domestic
worker;

The first party shall inform to the same on meeting with an accident or passing
away or having suffered a calamity immediately after the occurrences of the
incident. All expenses of such case should be borne by the sponsor or first party;

Ensure and monitoring that the Domestic Service Workers are not placed outside
the Country of Employment. In such case, ensure to seek legal assistance
immediately to bring his/her back to origin and report the same to the Mission
within the day she/he arrives in place of work;

Deliver to the second party or the Mission a copy of Employment Contract in case
of the worker's Employment Contract is extended on his/her will;

Ensure that the Domestic Service Workers shall be entitled to a two-way air
ticket, and that the return air ticket is provided only on completion of the
contract period;

Ensure that the domestic service workers' rights are protected and respected, and
in case of violation of such rights, complaints to the appropriate authorities in.....
(Country of Employment) and inform the same to the Mission and the Second
Party;

Take up an immediate measure to help or rescue the Domestic Service Worker
whose life is at risk or is being subjected to physical torture or sexual harassment.
Provide necessary support to lodge complaints to the competent authorities of.....
(country)..... on behalf of the Domestic Service Worker in case of violation of any
right of the Domestic Service Workers or physical torture or sexual harassment,
maltreatment of the workers;




2.25

2.26

227

2.28

2.29

Article 3

Communicate to the sponsor that the worker's re-medical checkup and visa
processing should be completed within two months before expiry of the entry
visa after the worker/s’ arrival in... (.. country)......., and providing a copy of the
visa to the Embassy within 15 days of its receipt from the sponsor;

Ensure that the signature/thumb impression of the domestic worker/sponsor
affixed in the Employment Contract is true and correct as well affix signature as
witness;

Make arrangement for repatriation of the dead body to Nepal and dispatching of
all of her/his personal belongings, wages, benefits, insurance claims and other
entitlements to Nepal through the Second Party or acting acco-ding to the
instruction of the Mission with the consent of next of kin or the family member,
in case of death of domestic workers;

On behalf of the sponsor, the first party shall deposit the sum of S....... to the bank
account of the Second Party in Nepal for each person recruitment costs, including
Domestic Service Worker training fee, orientation training fee, health test
expense, life insurance cost and other costs. The cost shall include air ticket,
amount to be deposited in the foreign employment welfare fund in the name of
the prospective domestic service worker and recruitment expenses along with
the service charge to the second party;

Ensure that, first party will agree to follow the laws (Rule, sub rule & Directives) of
the government of Nepal with regard to the migrant domestic workers. The
Nepalese Mission may deduct the amout of money from the deposit of the
agency concerned, in case domestic workers or his/her family member/ next of
kin has to be compsensated in valid reasons.

Obligations and Responsibilities of the Second Party

The Second Party shall:

3.1.1

3.1.2

3.1.3

3.1.4

3.1.5

3.1.6

3.1.7

Arrange to supply Domestic Service Workers to the First Party for @mployment
in..... (Country) in accordance with the job offer (demand letter) issued by
sponsors and the agreement signed between two parties;

Get pre approval for the recruitment of Domestic Service Workers as per
prevailing Nepalese Laws and Regulations;

Select the Domestic Service Workers in accordance with the prevailing Nepalese
Law and Regulaions;

Ensure that the selected candidates completed Domestic Service Worker trainings
as per prevailing procedural of Nepal;

Arrange pre departure orientation training, health test and life insurance of the
Domestic Service Workers as per prevailing Rules and Regulations;

Ensure to supply qualified and medically fit Domestic Service Workers as per the
job specification requirements of the First Party;

Ensure that prospective Domestic Service Workers have no criminal record;




3.1.8

3.1.9

3.1.10

3.1.11

3.1.12

3.1.13

3.1.14

3.1.15

Article 4

Ensure that the necessary Nepalese currency be deposited in welfare fund on
behalf of the prospective Domestic Workers;

Provide Bio-data of the Domestic Worker/s to the First Party on its request and
maintain close and continued relations with First Party until the end of the
employment contract;

Ensure that the Domestic Service Worker is accompanied with necessary
documents such as visa, work permit, Employment Contract, medical report, life
and other insurance documents, work permit affixed on the passport, air ticket,
orientation and so on;

Provide information, including the Domestic Worker's departure and arrival
details to the First Party, at least three days prior to the date of departure from
Nepal;

Support to and coordinate with, the First Party to settle any matter/s arising
between the Domestic Service Worker and the sponsor;

Ensure that the Domestic Service Workers participated in the mandatory pre
departure orientation under the Laws and Regulations of Nepal;

Inform immediately to the next of kin, family members or nearest relatives in
case of any type of accident happen of the Domestic Service Worker and provide
necessary support for rescue or repatriation in coordination with the Mission and
the First Party;

Ensure that no additional charge taken from the prospective Domestic Service
Workers in the recruiting process.

Demand for the worker

4.1 Both parties agree that Demand Letter, Employment Contract and working visa and

other necessary documents are authorized by the concerned government authorities

in both countries.

4.2 The number of the Domestic Service Workers requested by the First Party shall be

examined and cleared by the Mission on the basis of required documents submitted

and by evaluating the performance of the First Party.

Article 5

Repatriation of Domestic Service Worker alive or dead or run away

5.1 Both Parties shall be equally responsible for repatriation of such worker who is not

ready to work for any of the following reasons:-

a)

b)

If the Domestic Service Worker is found not in a healthy condition or she/he is
found a history of epilepsy, heart problem, mental problem, backbone problem or
bone diseases or any other health problem, second party and concern health
institution of Nepal will pay the compensation to the victim.

The second party shall responsible to repatriate and borne the full cost in case of
sending the Domestic Service Workers with fake documents.




5.2
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c) The parties shall be responsible for repatriation in case of sending and receiving
the Domestic Service Worker under-age as per the existing rules and regulation of
Nepal.

d) The Second Party ensures to make responsible to the sponsor, to bear all the cost,
including the repatriation cost in case of surgical operation of any p2rt of a body
of the Domestic Service Workers in the destination country. Based on the
verification of Nepalese Mission, the Domestic Service Worker shall repatriate by
the Sponsor in case of mental problem and serious illness.

In case of death of the spouse, children and parent, the First Party shall facilitate to
the sponsor for the Domestic Service Worker's visit to home country bearing the cost
on the mutual understanding between the Domestic Service Worker and the sponsor.
The First Party is obliged to assist worker's repatriation within seven days of the

expiry of the contract, and notify to the Mission and the Second Party, at least 15
days prior to the worker's departure to Nepal from country of destination.

Article 6

Remuneration of Domestic Service Workers and exemption from the deduction

6.1 The monthly salary and benefits of the Domestic Service Worker shall be determined

6.2

6.3

as per the standard Employment Contract.

The First Party or Sponsor shall not deduct any charges from the monthly salary of
the Domestic Service Worker mentioned in the Employment Contract.

Both parties shall be responsible for monitoring and enforcement of this provision
and ensure that the worker receives all of the benefits before return to Nepal.

Article 7

Employment Contract and its Extension

7.1

7.2

The Second Party agrees to provide to the Domestic Service Worker in advance
regarding details of the Standard Employment Contract.

The Employment Contract between the sponsor and the Domestic Service Worker
shall be valid for a period of two years, which may be extended upon the consent of
the sponsor and Domestic Service Worker that must be get informed to the Mission.

Article 8

Restriction, Termination, Default and Disputes of Recruitment Agreement

8.1 The termination of this agreement shall be preceded with a written notice from the

8.2

8.3

terminating party at the latest 1 (one) month prior to the termination.

Termination of this agreement shall not release both parties from their respective
obligations under this Agreement to any and all matters are fairly and thoroughly
settled and repatriation of all Domestic Service Workers recruited under this
agreement is over.

If one of the parties found and proved default of this agreement, the affected party
may submit an application to the Government of Nepal or to the government of.....
(Country) either directly or through a representative of their respective country to
notify or suspend recruitment service to any or all matters are completely settled.




8.4
8.5

8.6

Any disputes arises shall be settled amicably on consensus between the parties.

In case of failure to settle the disputes between the parties, the parties shall appoint
an arbitrator for the settlement on equal cost-sharing basis.

If the dispute could not be settled pursuant to Paragraphs 8.4 and 8.5, both parties
agree to refer it to the competent court of the country where this agreement has
been registered.

Article 9

Miscellaneous Provisions

9.1

9.3

9.4

9.5

9.6

9.7

Other matters not covered in this agreement, if deemed necessary and agreed by
both parties, shall be as dealt with in an addendum to this agreement. Provided that
the contents thereof shall not contravene with this agreement and such addendum
shall also have to inform to the Mission and Department of Foreign Employment
Nepal by the parties.

The parties hereby agree to get proper recommendation from the Nepalese Mission
and approval from the concerned authorities of the Government of Nepal for
recruitment of Domestic Service Workers in ...... (country) and the First Party shall
not accept any worker without the recommendation of the Embassy and the
concerned authorities of the Government of Nepal. '

The Parties shall abide by the laws of the both countries and instructions of the
Mission.

The parties shall not supply Domestic Service Workers to such sponsor who is
blacklisted by the Mission.

The parties shall take the responsibility of the Domestic Service Workers for the
period of two years or until they return to Nepal or until the contract is extended to
the same or other sponsor.

The parties agree to maintain their account with proper and authentic receipts and
vouchers. No party shall accept verbal claims by the other party.

DORE Off v (day of the month) ............. (of the year)

Name of the authorized representative Name of the authorized representative

of the Agency: of the registered Agency:
Designation: Designation:
Name of (First Party): Name of (Second Party):

Licence Number Licence Number:
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EMPLOYMENT CONTRACT FOR NEPALESE DOMESTIC SERVICE WORKERS (DSWs)

This employment contract is executed and entered into by and between:

A. Employer/Sponsor
Name:

Identity Number:

Passport Number:
Nationality:
Gender:
Address:
House No.
Street:
City:
District:
Marital Status:
Occupation:

Number of family members and their ages:

Contact Numbers:

Residence Telephone Number (Landline):
Mobile Number:

Email Address:

B.Employer/Sponsor Authorized Agency (Recruiting Agency) in Country of Destination:

Name of Agency

License Number:
License Issuing Authority:
Address

Contact Numbers:
Office Telephone Number (Landline):

Fax Number:
Email Address:
Name of Contact Person:

Designation:

Mobile Number of Contact Person:

C. Name of Domestic Service Worker:

Job Category:

Gender:
Marital Status:




Address in Nepal:

Contact Number (Landline): Mobile Number:
Email Address:
Passport Number: Date and Place of Issue:

Visa Number issued by the (name of the authorized institution of the country of destination):

Name of Parent:

Name of Spouse:

Name and address of next of kin:

Contact numbers of next of kin: z

D. Registered Recruiting Agency in Nepal:
Name of Registered Recruitment Agency:

License Number:
Address

Street:

District:

City:
Telephone No::

Fax No::

Email Address:
Website:
Contact Person of the Registered Recruitment Agency
Name::

Address::

Position::

Identity Number:

Telephone No::
Mobile Number:

Email Address

Voluntarily binding themselves to the following terms and conditions:

1. Location of Employment:

The location of employment shall be at the residence of the Employer within the
territory of ...... (name of the country of destination) or outside the (name of the
country of destination) only along with the family of the Employer during holidays,
tours and voyages.

2. Contract Duration: Two years effective from the date of departure of the worker
from Nepal.

Monthly Salary: The domestic service worker and the employer agree on 3 minimum
monthly salary....... Which is in accordance with the laws and regulations prevailing in both
countries. The monthly salary shall start on the date of arrival in ....(name of the country of
destination).




3. Mode of Payment: The employer shall open a bank account for the DSW in ....(name
of the country of destination), subject to the prevailing rules and regulations and shall
deposit slip regularly every end of the month the salary of the DSWs to the said
account. The passbook or deposit or their equivalent shall be given to the DSW to
remit his/her salary through proper banking channels.

4. Daily Rest Hours: The domestic service worker shall be provided with continuous rest
of at least 8 hours per day.

5. Weekly Day Off: The Employer shall provide the DSW with at least one (1) day off per
week. The weekly day off may be any day of the week as per the mutual
understanding between DSW and the employer.

6. Transportation: The Employer shall provide the DSW with free transportation from
her/his residential address of home country to the location of employment and back
to home country upon completion of the contract and ensure the worker's timely
return. In case of termination for reasons not attributable to the worker, the
employer shall bear the cost of repatriation of the worker to Nepal.

7. Preparation costs: The employer shall bear all the preparation costs such a. domestic
worker training, orientation training, life insurance, health test, air ticket and required
amount to deposit in foreign employment welfare fund of the DSW.

8. Accommodation: The employer shall provide DSW a suitable private room with
attached bathroom and air conditioner, proper ventilation and sanitation.

9. Food and other logistics:

a) The employer shall provide the DSW adequate food, water, clothing suitable for
different weather conditions and other logistics.

b) The employer shall not force the DSW to eat any food not to his/her liking or
compel him/her to eat such foods as are restricted by the religion the worker
practices. -

10. Medical Insurance and Expenses: The employer shall insure the DSW for medical
services including hospitalization expenses and medicines. The employer shall allow
the DSW to rest until recovery with full payment of salary.

11. Life Insurance : The employer shall pay 24 hours life insurance of DSW against any
kinds of death during the contact period.

12. Leave: The DSW is entitled to return to Nepal to spend his/her paid vacation leave of
thirty (30) days each year of service period with a round trip economy class ticket. In
case of his/her desire to continue working with the employer, he/she is entitled to an
additional one month salary.

13. Repatriation in the special circumstances: The worker shall be repatriated at the
employer's expense in the event of war, civil disturbance or major natural calamity, or
in case the worker suffers from serious illness or work injury medically proven to
render him/her incapable of completing the contract.

14. Refusal of Work: If the DSW runs away or refuses to work without valid causes, the
employer shall promptly inform the nearest police station of the.... (name of the
country of Destination). The recruitment agencies of both countries shall be
responsible in having him/her replaced or in returning the accrued cost of
recruitment to his/her employer.




15,

16.

17.

18.

Settlement of Dispute: Any dispute between employer and DSW shall be initially tried
for amicable settlement with the involvement of recruitment agencies of both
countries, appropriate authority of ....(name of the country of Destination), and the
Embassy/Consulate of Nepal. In case of failure to settle disputes amicably, the case
may be referred to the Competent Authority of ...(name of the country of
Destination), for conciliation and/or resolution.

End of Service Benefit: The DSW is entitled to end of service benefit worth one
month salary if he/she spent two year service with the employer.

Final Settlement: After the expiration of the contract and the DSW desires to return
to Nepal, the employer shall present the bank statement of the DSW to ....(name of
the country of Destination), and the employer and the worker shall then sign a final
settlement. Such bank statement and proof of settlement may be submitted as
evidence in Nepal and in the ....(name of the country of Destination).

Repatriation of Remains: In the event of death of the DSW during stay in ....(name of
the country of Destination), the employer shall immediately inform the
Embassy/Consulate of Nepal and shall repatriate the dead body, remains and
personal belongings of DSW to Nepal as soon as possible at the cost of the employer.
If the repatriation is not possible due to some unavoidable circumstances, the body
may be cremated in ....(name of the country of Destination), after obtaining a prior
consent of one of the next of kins of the DSW through the Nepalese
Embassy/Consulate. All the dues including pay for unused leave shall be settled with
the Nepal Embassy/Consulate.

19. Special Provisions:

a. The responsibility of informing the employer regarding the departure and arrival
of the DSW in.... (Name of the country of Destination), shall be that of the
Nepalese Recruitment Agency, in coordination with the Agency of.... (Name of
the country of Destination).

b. The employer and her/his family members and the DSW shall treat one another
with respect and dignity.

c. The employer shall ensure protection against all forms of vinlence and -
exploitation of DSW.

d. The DSW shall work solely for the employer and her/his household.

e. The employer shall not employ the DSW in any place other than the household
address of the employer given above.

f. The DSW shall faithfully, loyally and honestly perform her/his duties without
violating the legal, social, religious and cultural norms of ....(name of the country
of Destination).

g. The employer shall allow DSW to practice her/his religious observance without
disturbing the household work.




h. The employer shall not deduct any amount from the regular salary of the DSW. In
case of deductions for lawful reasons, such deductions must be reflected in the
DSW's pay slip.

i. The employer shall pay the cost of the DSW's residence permit, exit/re-entry visa,
and final exit visa, including the renewals and penalties resulting from delays.

j. The passport and work permit of the worker shall remain in her/his possession.

k. The DSW shall be allowed to freely communicate with her/his family, friends and
the Nepalese Embassy/Consulate in her/his personal expenses or account.

l. The employer shall explain to the member of her/his household the provisions of
this contract and ensure that these are observed.

20. Renewal of the Contract: This contract may be renewed upon the agreement of the
worker and her/his employer. Should the contract be renewed, a copy of the renewed work
permit shall be submitted to the Nepalese Embassy/Consulate by the employer or
Recruitment Agency of.... (name of the country of Destination).

21. Authenticity of language: This contract shall be written in ........, Nepalese and English
languages, all languages being equally authentic. In case of divergence, the English text shall
prevail.
Date:-

Name and signature of Employer/Sponsor Name and signature of Domestic Service
Worker

Agency
(Recruitment Agency) Nepalese Registered Recruitment Agency
Name and signature Name and signature

(Country of Destination) (Nepal)
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