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YERATHT AR QAT YT AIhdl @d F B | TGP AT G 9F av UF
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FISATCHE 75 AAATIAHT I~k TEE®

=

FifqepaTeATE®e a7 F— faarg
TISH AT TAT T FEAAT | TS FEAR
THAd B 9 Ty | ATh-oATh AT,
IRERAT T GHSHT T AEEH &S |
FraiadTRl FHIS, IREaR T FSA el
T AikaT | grgel AREATHT AT dqrar qie
greg 9, | geglaeadiel  AEaedTe

qREdTATe ATCHETT T Fda |

MSTHT I g5 [GodE T |
TSAAT FERT AT J¥ag ATRHHT ZTogdl
AT ATST § ISR FEHl ToATT &
g | FSAHN & Frgls YHIEHR e
Zfhe®  (FHSR, HUARES  AMG) a9
qges gRfeafd I g9 WS | Il
IO/ T TS, |

3% UF HHEE 9HRAT (Mental
Process) &1 I¥RTg &1 | AT TATEROIT BRI
(Comes from surrounding) =& af fastr
B Wy | T fauda awon/faEmr
(Opposed) T FRUETE 9fF g5 I~ &

S GHEEIg FqHE

ST, | A9 3% q¥Tg (Perception), @rd
(Interest) ¥ faafe@ 4RO (Opposed) &
Frfead &g A |

R

ggars  fafr=r  fageer  fafas
JPRS QAT T TErg | B~
fagee  “@EAAT  FERA ATthewdrd
R ®UAT S8 AR TRATHl Il
(Conflict is a moment of interaction of
desires) T g &1 WHH B | T AT
Faegel  “UFAT  HA TG AR TETHT
@Y/ fedas TERICHE &I AT/ THTE
R B AT qTag T 9 TIer 9BRaT
T &l” TH B |

"Conflict is a process that begins
when one party perceives that another party
has negatively affected, or is about to
negatively affect, something that the first
party cares about." — S.P. Robbins

F UF Ah o1 THEA APl ATH
a1 GHEH! @d, Fq&T AT e I A
FHAT AT AT TSl TUH T A
Heqd A% g gdrT smed  faemet
e F g T

st s, wd AT, fagaar |



The Foundation Coalitation o

FA, HENT FE) YAE TRH g |

‘faafvd  smaeear, faER, arum, "
HATAT AT ALTHT RO ATAEIAT I~
g FUY AT faRrarATIqel awar 7 3w @’
a1 gfeqTivd RET B | (Conflict is a

struggle or contest between people with
opposing needs, ideas, beliefs, values or
goals.)

&, Hellriegel/Slocum & “31€sd
[A) FevuEs,  faEw/di dgEr
HATATAATRT RO fch, THE, [GART a1
fastar w9 fadrar gfeda F g 81 wee

| "Conflict is an opposition arising from
disagreements  due  to

incompatable
objectives, thoughts, or emotions within or
among individuals, teams, departments or

organizations." - Hellriegel and Slocum

AT MFEX (Ron Fisher) o TS
“Tg A1 FATET TG GETETATHR FFEIHT
Tk ATl I T I T THagHT
I g Ylqgf=Rdrel  WrEdEr  BrR
SELDER ERL] AT g
AT/ AATH=TT 5 g3 &” (Conflict is
an incompability of goals or values between

two or more parties in a relationship,
combined attempts to control each other and
antagonistic feelings toward each other.)

AT qRATT TReHT B |

g HUSAAT TERICHE  (FHAT,
FHAT AT, ARG, FUAT oMfE) <
JPRIHE (AR, [T, FTIeeqar Aftadig,
AT JATE THATEHRRI, FET ATATaRdl, AT

TERICHS THATE 9T @TeAh] g5 Ica~ g
AfeE FENTHF TATT U gegars dern
faae |

TEgFIT gIIum:

HISTHAT IA~ G Frachl Heel=gHl
HYh-¥eh RO EHl UEegd | T 79
TPR SFrl—

9. AR gRUM (Traditional Concept)

T F9 930 Mg 9R¥0 Bl FAATIHT
faeraT gwRuT &1 | WRERET . GRS g
TSR] AT ATAITF EIgd A~ A=A
M@ | “Trgdd GBS (NS, SRl
AN g7 @RI &7, TAd AqATs TeaIS
s | A9d  HATAIHRT  TITITITHT
TEIO  qFIT  (Tools) &% HTSHAT 5
II~ & ATGH /3T TATST @TeTel 9T |

Q. HHE-G¥ gl g1

(Human Relation Concept):

TIATE Relation-orient Research T
wqar qfq fafaeg | @1 @\ q’¥o @
9290 HT WL TAHATHP! gRIT &l | I9
RO YITSTHT §vg WTATGE AIRS, | el
Y g, el faare geg | STaf id g,
e 3 & | fera g Ararse,
Tiaefiadrer g/ I g | HSAH
AATET  GEATNTATRT RO g8



FIYIFATAT T W HAT T9 IR
qE, |

3. TSATCHE AqeRATal FRUT
(Organizational Behaviourist Concept):

JgaTs Interactionist Approach
A | ®el [agiesd a9@are Balance
View 9 99&T A | 9 gRU

WA EIgH, WSHAAIg GATARIT  FTA
SECICEERICEE-G- O CER R G A |
AT M@y, | A, “GUSAH g

ST A® T AFRIHE gds, | AT T3l
e dea eUe’ Wl Al a9
IRV g, | T8 41 (Too little) 373

(Excessive) @l §gel G FIMSAAT
U3 T FUS ARSI A |

E SIS FC e I I
ey ¥ @A fasiATcHe TRl qaaTd
g (Confusion down through
conflict, creativity begets from that point.)

Af=g |

closes

gl &UE® (Symptoms of Conflict):

F T FASTHAT BTIRT ATHEEHT
79 S AUHl  9ET 9I8H arAe
AAEEH  HAAT TS, | A1 fafag
AR A BRI EgA | Geg AGT 75

T (Counter productive) &= | T
EERIRC IS C1E B e N T ERC 1|
(AAH) TA19D, Aol avras A= a2/ 3=

AHATH /AT T e | TdA 9T
FATS AFS, |

FHIST T FIT AT WA, qaTg | Antecedents of conflict
(Frustration) = qOA
v 4
fa=m [T AT, g=ard fob
(Thoughts) = AT AAT = =
v X, W SN v S Perceive differences
aEqq THA AeIbl HIAH F~ e
(Feelings) = g T8 =
L TV

TR
(Behaviour) =

UL FAER T, Ao
gt IFHT H AT =

Manifestation (come up)

PRIEPEIRE]
(Outcome) =

HAERYT 375 SMg5 =

Conflict resolution or
management




T3l TIAe® (Sources of Conflict):

S ahl CIGFLaea RE=ECE]
AEEMET,  AIMEAT, g
HAMISTAaTrRT  AT-3TFT TROT T8l

TSB! HTI FHTEAHT AT IA T, |
Tqd FISAHAT TFRICHE THE  BES |
FMSAHT FIRH T3 TR o= T |
TIT FSAHT AT ATTIb  HA

T JAgH T T AFATEd  grgeTe

TEa | AT fafad aRUE® JqIFR Iwid
T qiFs;

fad. | aromear FEH AEE

§. | AAATEAT | AHISE HEPRAT TWhT
fafagar

3| ardemEAT A AT faaear

3| rrfas ASANTF [TARIRTEN HIH
AT

¥, | AANSTHer | ATk /HHEH SELAAT Tedhl
fag

@bl TPIX (Types of Conflict):

YIUSTAT I & graells HEIqAl
q. T g8 (Functional Conflict)

TEATS KERIIS:EA
conflict), THATcH®
(Constructive conflict) ¥ HHRIcHE
(Positive conflict) 9¥¥R 9 fafawg |
THRB] gl WSAHT  HHRCHE  THTE
BIES | TGS FASAB! H1I FFIETHT IR
ARG | T A FISAH qIR T,
TA9  faeATRr  sEeEE T, YaTvare
THTEHNT FATSH, TUTATHT TR ITH STl
TeTEE dea |

(Cooperative

43343

R. FAe® g5 (Dysfunctional Conflict):

TqdTs eAarcH® g5 (Destructive
Conflict) 9 WiH=g | FAEE Fged

SYFR T (Promote the functional conflict
and prevent the dysfunctional conflict.) H
TIE | Add Wi, USd AT«
Ak Al Bl Sl S HAAATED
FETE HETT gl 9RO TS (A good
manager is that one who can divert the

dysfunctional conflict to functional conflict.)
HUSTHT HREIE g, (a1 g+, HISeh!
Dysfunctional conflict & | FHHl IJI=R
ot T 7 |

Fel fagre gl ghr/felaw
TAIER Iooid TRl qErs—

faF | smar FrgohT ThiaH /YR
9. | dEHI o FHIT T2
SATITTH o IR-ATH T

o YI[&ATCHE §vg
2| Femarwt o ITXATaF 375

ATITEHT o IATAF 35
3| SEUE | e W 3
HATETEHT o TEC 33
¥, | AR | o FETTAICHE 5
ATITTHT o STIHHAATHE 35
o U HIAAHE T3
o ATHA IRATAHTI
i

T7gH! T[T (Steps of Conflict):

fogEEd! ATaR FsHr e
=RUETE g5 Id~ gAseg, |




q. AR T GHEAT faqelr w@rder fae
TG |

R e fquel/faufa @ngesr qfe=m=
g |

3 Wbl A(hl SIS [ahel Tlog A

AEAT I &7, |

qHFH EIAE AR 9N FE G

¥,

Y. 35 [T g |

g3 3~ grlel P
(The Causes of Conflict)

TITSTHT 373 A g faiae HR
9 | 378 IO g1 BRU AT TAWHT
AT FAITA T MRl &5 | T
SRITHITARE  FRUEIE v (oAl T
FROT THIFT B:

q. AETT A T ARGEHAT BF &
(Difference in personality and personal
values)

Hiched  AgAT  AfRIT HA-
AAET  HAHAT  ATTHT g7 S
g9 | Achcadl ®¥eh ATHT foare Iea=
TG |

3. Fr-faazer/gt=n Sifwar g
(Vague Job Design)

F FY TH A~ qET AUT 99 375
IO g | U e s
AFEAT (Vague) TTHT T G5 ASS, |

19

3. AT gfqeaat g1 (Competition in
Resources)
GITAT Jaeqa] FUHT FASTAT 378
AN Y | WUSA-HSAAH,  HITSAR
T, faqrT d= graer glaerdr  wodr
el 78 30~ § |

¥, =R faria/ s=R-a9qe afaeaat

(Inter-departmental competition/Inter-
group competition)

FrR-faarig ufqemeat geH,
gfqeTel  qAAET GAN TAT AERICHE
W IO g5 | TN ARRICHS AGTA
FSTAT 78 IO~ TREY | A&, F=<z-
THEHT gfqedl d¢Hr UM g S
TS, |

Y. srR-faamira s frsizan
(Inter-departmental Task dependency)

TIeT [I9NTRT HTH bl [T
THEfed  AUAT ®A UH  (A9ET HT
FHIAT GO /IR AVRIEET 7ol
faamTer &1 graTe (Performance) ARTHT
g1 TS THATIH] 3% IAH IS |
THEA THIT FH AR faarmEr e
HTHT IS g5 Iq & S, |

%. WSACHS Sifeeran
(Organizational Complexity)

ERGEEA JaRartae / feareT
(Multi level accountability) 9w nﬂtﬁr
TUHAT FAAT/YUTAT AMSAHT G5 Icd
9 |



8, I Hifqes/ MauesE

(Unclear policies/rules/regulations)

ST Aifdew / aaes
/FTAEE AT AT AERT A9 fad quam
FEEE G 575 IA &7 |

qMe  Hod H/IARAEAE  FE
[NECIN (Tough deadlines/Unrealistic
task Assignments)

.

dTEAfIeE BT, AATTITb THIAT
T AT AUAT AFATE Frgehl AT
AIS |

R. FEHAA g gPRam™T e
(Focus on consensus decision making)
faotr gfsamar Faems gewdE
TS Il 99 J9d 997 (a5 T 535
IAH T |
Q0. IATKIfa® WAT/TW T Wb AW
(Unrealistic demand/Unmet demand)
. Qa;— c _qc:{l_ Tﬁ Fc =
AT IGHT FIET /I F&T |
THETET T Jaad T 575 SA &7 |

9. d2d FIX HLATS FFEET T GRATE
(Ad hoc address of the issues)

AT AT &I qHATATS FETIA AT
TGS STHHTATT TTAT FhRTcHSE  H(Tol]
ASed ¥ TET  FAA  ACEE  §oF
(Dysfunctional conflict) T SATSS, |

R

T8 HATIT T BT
(Methods of Managing Conflict):

faf= ggfdael s TR FFEuT
THIE | FART g ¥ AAIEE  grEdls
FYH-FXh TGIAaTe FaeqIT e | o
A Fel Hecaqul YgIq T YR Brl—

HIAN G5 AALATAT T IGreT
(Managing Functional Conflict):

FATT 375 (Functional Conflict)
arg fg=r T @ng (Ideas/Interest) & 37§
it 9 | e (Ideas) o 9HE AT
FSAH G FEST Hed e | =R
(Ideas) AT < /fq=IaT (differences) ATTHT
79I &7 Y Ul GPRIHS &7 |

foeR/gaar fa=rar omuHr I9d
TS a1 THEH! T T | Fleh-Heh
A/ [gERd fosHA® #FEAh IHE
TRISS, | FATT 375 (Functional conflict)
AT TH ggal  UTd /a0 fata
(tools) T FIANT TS

q. S BAE 91T (Devil's Choice)

TU3dl HE a1 HASAHT [q=mRent
fg=rar e | 9 YRSl 9d faedarars
AT TH TIaT e AThalg IR
EHH GIET @lded  dM9T T IEd
TRUHT  EXh  (GORE®dl  ATATAACHSD
fareeioor TSI faEReTe @REEE TH
TTST  ugfders  Devil's Choice Ygfa
Al |




3. g% 9gia (Dialectic Method)

afs THeHr FY T AER FwEA
JEdd IRfEAT A9 Abiere Provoke T ¥
TGHT HeqF (TAR F gAads T =R
faaet T 9gfd gmIcoR® 9gia (Dialectic
Method) &1 | JEHT T2 a1 IeH=T del
THEd HEl (Issue) T HI=gHT fafqe
gRUMESHl Fed TaH HIS /T ST=HT
oo T gy (Synthesize) ™ faErR
fawsT /geroher (afee ggrgs T afeg FTET)
TS ¥ THEATH AT T a7 AT
A AT ATIA FFHITH T |

a7 faoi fasior (Decision making)
AT AT 9g1d (Popular method) af 2T |
T AJdR grg 4TI TlT‘i' NEJNIs b

FEE(T (Positive culture) FMews; |
HTATE® g5 AALIATIT T qgia
(Managing Dysfunctional Conflict):

EE I EC3 EEl FISAHT
TRRICHE / LA ATcH b "lrd\fll S~ ‘1@1’
(Dysfunctional conflict tries to bring

destructive result.) | TS THAH AT
T TEHAT FSAHT afg=r T afedqeaar ¥
AR ASS | a9 TGS TG
T |

IR qRHT/
ar

ATARE RS
AYREATE FFLOT T4 Fbrg |

q. AT FFRITIAH! ATIRAT (On the basis
of Interest Management)

13

3. el faare THTET ugfaer AraRET

(On the basis of Alternative Dispute
Resolution: ADR)

3. ATdTRl ATIRHAT (Negotiation)
¥ GEATCHE AT ATATHT (Organiza—
tional Practice)

. Y FTEITIAH ATAHT
(On the basis of Interest Management):

BF FEHl qgle WY SieuH
g9 | O WA F WASHHET 6 FgeAa
gsT A | ad: & §q faerdrers
ST TG | T 9390 H TAHAT BAY
JHE (Kenneth Thomas) T e  fdhedd
(Ralph Kilmann) « g3 HHTITT /
LA T&] Aeervel e AeTebl e
W | T9 A "Thomas-Kilmann
Conflict Mode Instrument (TKI)" 9
qFvg | TR AT IAEed e 9redT
HAAFA T & [ebreg WP Gl

Compromising
(Win-Win)

{

2

©

@ High

3 L HL HH
3 (Loose-Win) (Win-Win)
@ Smoothing/ Integration
(9]

=

2 L 5
L (Loose-Loose) | (Win-Loose)
£ Avoiding Competing
8 Low

c

3 Concern for self/Assertiveness

() TehIehuT/GEAIIHD

(Integration/Collaborating)

T Assertiveness T Cooperation 3
qUH! ATEAT &1 | TGS "Putting an idea
on top of an idea...... in order to achieve the
best solution to a conflict" &I FTTAT I
FU v | AT AT O GoehT qe T




T JoRdT =Mfes | qeI-Ar=ar (Value)
® F% (Conflict) AT a1 faly 9w 19
T T | GEEIRN G A
TRZEHT  ULTEIASE g HEcAqU WU,
ﬁm/ﬂ@ (Issue) WEHATHT  SATHT
HAXT, YiTdgdT I=d HUH T g R
AUHT FAEITAT AT el STAH /I |

JATEHRT G gl &HAT,  WHRES
afes T WH ETHAT, qURRUL fadre
FERATGS 9 g &THaT ¥ fAaer fageraor
T gHE GHAT SEar A9 Ar e
ATAYTF T |

(@) TR A e
(Smoothing/Accomodating)

T Assertiveness &H T Cooperation
T= TR AFT &7 | HeAls FH qUAT qi
qEdTs U B I FrEmg AMGdT 9= a7
HTET AT, | TRRTAHT ToTed (Win) TeTel
T:ITQTQ (Loose) & FERAT
(Compromise) T+ feafq <SS | Fitarcy
qifaa T T, AlqeT {@rST Alhd, qTE
fEsTeT &7 emfeq HTaH g FAaedr J@n 9l
a1 9Gq AIATETS | AT/ TAE AT
FH Tecdd! ANTHT AT el GIET I
=g, |

TIAT ATHAT =ATEAT/ TS / ATHIET
freardigar T e/ ANTRl ¥ T
ST AT ATEe T T |

9%

(¥T) gfTeaEt /&S (Competing)

ar Assertiveness 3= T
Cooperation H WUHI FILAT & | o ?1’55
AE a0 JAN T o 9o a9
HARATHT Tiewg, | fTAAT v AT/ hrgaT
(Gain) &1 ¥ BRHT Al ©MEl &4 faug
(Issue) AT F&EIT A& &7 |

w4 fawmr oy gfaear SeTeT
U ATELTHAT AUHI, AATRGIA O T
U AT ek, Aq HEAqul (Vital) fawar
T I qaT AT T A-fedarg
TR faa sawarHr AT ST e
e, |

JOHT,  FE9/d%/AEEaaE T
o, ATHAl AALTHT 3Afed T, ATHI
TSI T AGAT GATTGT TH T, ATRAT
faam /9a ¥ Aqfd/ATaed qrET T qa,
YTRAT ATEIT TLIAA TATSH Fobl  ST&AT
A9 ATTTF T |

(&) T=1S (Avoiding)

T Assertiveness T Cooperation &H
qURT I & | Ger/fawa (Issue) @Te
T (minimal) @ 99 A7 FIAT ASH |
JEIET AfEr AR darar TH 0 STr
qATAT T, |

ERRERSVA S ECT I ECEIl e
qATd FH T, THI FTEIIT T T AR
FHH Pl HUHT  HAGEITHT AT el
HOATES | A9 STl TN A ARTATS



fral faq @, HET GHTE A9USH
TS (Sidestep) T THART AT T T
AT A9 ATFITEF TS |

(S) TERIATH IFLAT (Compromising)

T Assertiveness T Cooperation ?«ﬁ
foa® /HeAT (Moderate) WUHT TAZAT &l |
PREIE] "giving up more than wanting" ¥
"both parties winning" el AR Tt
fafi=g | FHaEa®  fgawer  (Equitable
distribution) T W= HEAT  WUAT AT
HALATAT T |

~ 2 e o
FTEITHT AT AAT ATAFIT T Flebeg, |

TG ATl GIET T ardr/ Frarars
AT 9T g 9 T gedid aarsq
T G AFITF TG |

3. Ipicash foare qHIET qgiaeT ATaRAT

(On the basis of Alternative Dispute
Resolution: ADR):

JqeTs JAT 98 HARIAT (Third
Party Intervention) &I 9T 9i fag=g |
JIT Y YebReRT fafa gamT i

(%) FESHEH (Facilitation)

I qAT=RE ateer/ fafa
(Informal Technique) R Eﬁr q&Tehl

9%

orer =R T/ gAE TN T 3
Ffhel g7g3d UeTdTg GeAlqHT ATSS, |

(@) HATHATH (Conciliation)

gr fafg @ ASHiae 3
(Political conflict) ®T fawar JHTEE 9
AIATES | AUTHIAH T AR &I
F7ERA TETehT A=l FAT JaT8 T HIAH
AT ATk == =g | T9 Afehel geaed
EEwErE b GEAI ATE-aTH TRiE=g |
THATE G733 TeThl Sl el HAMHIA
T AR AT g8 T g TET GEHIqHT
T ATATARITHT [T &7 |

(3T) FHBET FHIET (Peer Review)

ol A fed@ gw @
qhEEd T AT/ Tere fad wTdarg
79 fafrar wfaws |

(&) HLFXAAT (Mediation)

79 fafrdr g9 qeTeRt AT g Ah
FAT TS, | FAAA TRl Al (Tl
T ETET | T bl BT ey T AT
IEN & AGAT f6d g7 HTHT Foalle (47 |
AL, TG g FATI T4 [qebedgs afq
fe w5 | w9are i geRa ue gewfqwr
T ATAER §g | FFd S(d-gRel
FURATE IR T SATA-STdehl TALTHAT S
FATATART FATIS, |




() TET T HLALIAT (Arbitration)

7q fafrmr g geems Aw o
T3aT MueEar 9= g, | urear wet
3 ARl fawa/HE Y g |
HARIFAT I [Tl fqeauor T ¥
Ik U g | SEer fAum geerg
T g7g | Al falg e o= 93T
=g | Hed (Value) T 3AMME fabeqaee
FHTH THT AT IFRAT AIATS, |
3. ATl (Negotiation)

5T fETEH TLEE ATIGHT MU
FERTAT T FgeATs TR 9 ST a1
(Negotiation) 1 | T @W (Voluntary)
gtRATATE EA9E | g FHT I geRAT
EEgTEE e gATE ¥ AOEIe w0
AT /AT gq9e | aral (Negotiation)
af ?{E’ZH?J qaXdTE (Aspects) g

(%) faarorerqr arar

(Distributed Negotiation)

JqATE  SIA-81R (Win—Loose) @l
gaear uf Afeg | A, a9 Pie-
distribution 9{7 Wiy | FWHT ATTHUETETE
39 GHEHE R | GRTEEEe g9
HTTH AT T g5 Bloed HIC A8
(Never ending) B | g8 HHIET
UTRATHT ARTAUSTR ARATH / R STEHT (
TS AT AT 575 Fleed AT gad |

(@) FH=THI ATl

(Integrative Negotiation)

Tq Sd-sid (Win-Win) &l

gASA ¥ FALIIAATs IR T EH
FATSART AT GUITAT  (System) HT AR
8T ¥ A (Policy) aHTSH WihaTaTe
7% THTE TS, |

¥, YASATCHS AT
(Organizational Practices)

Td Ud qodrs A fed T,
gae feqa=ar mifaesr feq @ifemr 7 a9
FIAT 39 T Gidag 9UH FF Edg |
TGATCHE  AATFATE Tl fed gT ¥
AERAT ATRITT  fod/@IT=T FoadTs
AT @Y g5 Ter3A Aibreg A= AT
T | HASAICHS  AYUTE  (Organizational
Practice) AT [M¥ATER fafuare g5 wwmEe=
™ 9ATE TS

%) AXATAT HH T (Reduce Ambiguity)

TASAAT  HTHAT,  BEAYUITATHT,
AT STFATHT A=A, AT S, T
TAATE FCHT 3§ FHTT &g | o
AR wuar fafgg gerer sasear ¥

ITAAT A3 B A grgehl  qd
T |
¥) goaRATe 9aad T

(Enhance Communication)

AT yaTe TREefl, AAAH T AXeA
qAATHT IGATE  JELAl (g1 WE T
ST EANTS, | AT JaTedrs AU /T

HAT [T T | AWHT HSAATS IS

9%

AT f9eour AT AT 575 (Conflict)



FH BT WG | A, EA-godRTs
TaET TR 35 HH T H(bws; |

M) FIA YET SSAT T (Relocate Resources)

TASTAT ATl A T ~rdirad
fIa=or ATHT FIA g IA TG | Gid-
TEAH! faaeer At ga9e | AT
JUA GradTs AU AShiS AT g
FH T TEd T |

o) TcTed/ [REBR JUTel qAREaares T

(Revise Reward System)

FASTHT IS Tl RERR AT T

=) FIASTH! TAHEAT T
(Restructuring of Organization)

YSAHRT FAAT T FH ATATAROTR]
FRUEE GH g A g | A
TSR qAAAAT T Grgalls ®H T
qicheeg |

B W Afd (FAAET i i)
FASH  (Clear Policies/Equity-based
Policies)

7% ST g | AISAH Alde® IERI

g AT g gad ¥ WG FHATHT ATETR

AYIAIT  Afthel REPR ITCHAT  IHaTE
7% deg | Alqel AMEeTds IRk
gAETE A YUl STETSq I8 | “IaqA THT
FE TN T RERd GAT, B T FlepA,
IS H R Aed” A Heqd &d
kel fapE U | "R W
HEE{qae  (Excuse culture) aTE  JATEl
HEEA (Enthusiastic culture) [aeT& T |

¥) A/ TALIh s qIhAT T

(Rotate Human Resource)

AHE Fraarg IR (Rotate) ™
YOl FATS TG | U UHREN FIH, TIE
fgamT,  oaET/IeTET FET AT
TPRIcHeb ATIAT Uar gAoIs, Sad §7
IAA TG | Aqd: FE-IREET (Job
Enrichment) ¥ &%1d 93| (Job Rotation)
IfRAT FaET T T BH I A, |

9\

U | W ¥ FHAE wdia ifq
9T T g5 FH T AqlEes |

e

E R I E R TR E 2 M
FEATA 3 (TPRICHE) o IAASAB F
YU, AT JaTe YUTArAl FEIR A3 T
TAGAYT T TRIFRATAT TR I
qed W | AAEd  (TFRICHE) 375
AT I FHIH e AT A
FHEME T AGRAT AGA TSR
qfea e HT F Hhe A | Ad
T9H  ATEETATs  HATEIT T T
AATEH GrgeAls HIATT FgAT IR T
A aea® g7 | FSAR! HHIOITEA!
AT S YIERUT GEAT AR I
FIASTHT IT~ g1 BYb ThRbl Frgelc
wTgaT fav o 7 AT & |
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AT A qAT FRAGHEA |9 (g T a8

TS

faeaar @3 ¥ wery  erareew
dranfiTE Frieq afg fafeer Aewewa T
faepraer i fafas smamHEe  daawE
T ATl Terg | STEH FeAasd IdHA
HALATHT IR TEAT HAFEE e STHT
7 ormfe @@ T 9T FT T T bel
AAFEE GENTHT AT ARZER T |
9%, @ ¥ R0 At raieRel wva AE
areqEer faeawr faemgar afq fag o
e age Ul g | A¥ AfmedT e
TR -ANHT Faferd dEl HAdesd
T faeradr  wiqers  fqgar faw
A9 SAdreRl  Afde gar QrAETae
HARATHT AR ATSH  Febebl  ITEad |
FAETT ALl T [TRERl AR ST
T TR T | FEAE  AMET T
R ar Tsuesa fafg= ®EwAEs
yaarad T fawmer afqers fagar f&o
AT TRET Uerg | [aebrarheurel fagra
HET ASABT FHAINAS  [FPTEbl AR
IFF T TATIRF fagreaerg TR T
AT FH [aiad Ageed WA Hhred
FHGHEAAT ARG A dgid ¥
FATH O TAT P FFEIEA HIA el
(FIHHTE) FTTHA T g |

w gvadr e iy

AT .

FAUT ITCIRT GHTAATAE [oepTep?
AT wWEE HEEEER  HEERET
TRATATE ATIR AT Biegd qEare AEH
AR B O B ) B Rt e e R =
FATH o qAT HEAFEET " (
IHFHTE) AFS | AT THAT ATRAT HID
HeAThd el ATeT 9IS ¥ FETRH! FATNT
AN ERTa T e d@yReT 2 | a9
HAYRUMET TANT FEAIIH T 9%9 a1
RIS AR WU fadr 7 | 003
e qURYH] YANTHAT AR 9Tgwg | a7
3009 AT HAT T AIGl &l J9MEsed 9
JqATs U FIHT AN W qerg | I
00y 3@ ATEMEATT  IT9 g
SJ'ﬁ'I'oFR' BIEll Wﬁfﬂ
e ST 3eedel [y —qAHrE ®l
fagrars  dEaarad TR T [qehreedr
AN @R e W Tevg | Fad
W faemer afT hrmer eiate,
ARG d91  =H & HA®esd  qi
AFAR (GG daqFEaT Tq S
e FATTHRT T, |

* r\ ~c N a N
FIIT II-17cLTh, Tl IATHTh wrTEToT JIATETH, ST |
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Hold  GIHRART AT (A6
STATH ATNT AT T F&ol g1 gal T
Mg "TRa T HERHEE del

fFEEeae  dlfeTsl & FFET 9
9T WRERET AT AT FAd FTHT

FEATRTAT o, qRERT, fAdeadr ¥ Saars
T glataiad 9 ga AUHI  J9Tefel
TH R00% 3@ TIETTH] FAT R0 FTeadTHT
FMHEEH  HIIRUTATS  FqAFaT T
qTAH] g | T 005 I FEAATS IO
FAHT FATIT T LT (et faema
FAHAATS (gl fod o WRER T |
WA faeEgsr aft sy RaErde
T Hegesars  fatw= fetawer
HAee Y& TR FLd q9r qed FFam,
AALTHT HT qAT AT YhRHT JeUNTEe
YEH T | qd HelhedHl i e
ATME Ffhl 30-¥0 YA avie T
YT I yee T sides w1
UG HIAFHR! ATIRAT Jredtied T4 ar
IS T AT A AEIRE A

FATH qAT A9 FAEH  SUAE  TRISS

HATTE @ | ST Aiehigde 9

ffaaesd Ieo@A g TqAT 99 THEE 9T
T Fa FaT W @ | qd T W
frpreeare fafre & qar T @
Hdes IREed T AfaeR Ik TAdAre
e TRl T | (G~ BRERHET AN
TATATEEHT  HAHY T ATGEATHTT
IR g FEHHewAlE FHG
feprEsdT U g9 AT FuMl g T
e, | TG Fobeld Ul A9, qdT
AEE  THEAR WEE (AeEEeae
SYANTRl  HATEITHRT aAT oFaT <
TIHRATE  SFENET  gAHl  ard Tl
e sraer fefra & smavas g ) a@d

qieheg, | T AFIST g ATt
FAUT T [qhTdel HEIueH s9dT [
i | BTHI 9T WWE @A 9E
UA, Q044 I THT 3% AT YU a9 A9
THERA T HRIArs qlfpuel Jgaad
FAE QU TRISTH Aldqieh FFafead
WA el Taden, faedaer @)
STET AT T e JATSHAT T &THaT,

SHEsHl NG &l T FEREl
qAET 9 a9 ew feq acmEeas®
.~ §|

T FHAT A PR
ST A MIHTEI AT qrEr qereE T
W WMem faia AR T
JHq [a5 FAqH o T FA GHEEA 96

faira gl ATaeqHmdt, AT I ATR
fataa sfae@ ®d FETIRIETeR i,
AT FMAAST (ST ST ATIRHAT IT
Adald cbH JHelcd IRI3A qa graem=
Wl P | g9 fEgrad GHISTAT Qe
I T FHATAA HIH TS FHA
AT AR qATIT 96 |

30

qHAR]  ATIRAT A (AHIgsd!
HATFA T AAIEAT 999 TH q4dr
WRERT T H (| 93 & A/ 99 TR
T | WA, AT, R0%IOKY BT qoid TFTTHAT
WA Hd k= Fered T 9T
AR TAEHRI TN T Ferar fad
JeTA WM FHIHl FE IR



ATARHAT FAR gI8e TH Al ATeFa
TR FRTHT g "men W g T
ITET AU GRERA T ehTagedrg
FAA FHITH Y TR AR ¥

ATATTRT ATIRET T T MTaeesh] FAqH
9T (MC) HT9A &1 FHatead Siad drhd
U T [T BT ATl SATETRHET
LGCDP aTd 99 V&M YaTd TRIg HATTeh

AIFR ATAR WA HRIeed HTAAH]
qROTe T ¥ @ gEEd Y A
(Minimum Conditions/Performance Meas—
ures-MCs PMs) HeATbA TR &bl
AT ATIRAT IEeers fagd avE™
JUEE  TH  FEedT  (Performance Based
Grant System—PBGs) aaFad Thl & |
THF AGRAT AA. oRYlos 3@ fafaw
FAEM qAT A A qAT HTHET D
EEan I IDE R (Local Governance &
Community Development Programme—
GCDP) & 99 &M FHJ gIue <
RERT T FAEAT IR F FER G |

EIEE A

IHE 6 7

T emeEsd AThRAr e
faeraer it Arawewr uf=req, At
T [aepradl Uiahdel d=iiad qdr g9
faaeorr g FREAr ATSH FEHET
AT ST AT Afirafy 78 T
ST AT AR T TR geRarerg
FANT T A& [os FAHEH FA=IT
T AfAudr qerg | HEATHT  AMHTER

AT HAT T FHITH 2+ Al |
AT, 0%UI0%E ofg Td fefad e
TRUTAHESH MC.PM Hed(eh T FIehl
FTAES (Functions)

(1Y, aed, ATawrR, fram)
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ST AT Y, THT
NEEERCIESIE

fTeamRT STRaTae T

<w=ﬁvﬁmaﬁ3rrq:ﬁ

HTIEUSHT AT
qrEATeeh ATTATRT

S
FATAT AT, FTHI
> o~ ]

FraTaty e e
ATATHE T THAATCHSD
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AU FRATE WA HHhaars e
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RTET T

Frafafy, Ee, SHTe ¥ afreT
(Manual, Distriction, Selection &
Training)

o o o C o

TSI TTeRdl, AT T
FATETA

(Approval, Dissemination &

Implementation)

TSk AL, G Feherr T
AMESEESIE)

(Cross Verification, Comments,

Compiation & QA)

T ALTTA
(Field Mobilization)

giqaad T WW (Reporting
Commenting)



IH AIAAE SFqUH SIATRET

HE  HOT  TGAR BRI
qeaTd J9HET  gAFEs,  wEEm-
TATRAbdEed A T VR TS
fafaa fawra TwamEe aftads e o
qH FATIAT T 99 AgATe BT g fae
IuAtedEs AHS T AibUH! 2Ews, |

WA Megeearg  WHE @
A U9 qur [HaHeEr wamEr ¥ eded
gt I T TET Faeaele aAruea! |

1)

W AeEEer  #wEgEar ?
TUERAT  qAATCHE  F9HT R T
AT TR IEws; |

Y [Ahr®T &Har o9d (Capacity
Gap) 9T TS FEd TUH B |

ATYF AAMET HEAH TH TRIQAT T
AR 9id T e geir
qUHT @, |

FUGFEAR  HATBAR  AGRHAT
A dled REFR IHA (AP g
FAEE MY [AHIHl  HAEA
afafs wowr e |

forepra FATOTAT ATSTATaEd gedarT goaTe
Afpg T emes  gfaeraicrs
FYATE IS qSH TS, |

3

9) FATHH! [AIATN FHEIAT FTIAT TIE
AT TIT GANTH AT Faol AT
e |

Wk g faei eedaRer T
faeariadr T aequmie 9= TH ATER
TAR AT I3 |

TN TRAT SAdmET faerd gl
gRUMAT  Icqebdl  (Awareness) HoTAT

AR ) |

0) T S ¥ qradsl  AfgsdH
TARTERT ATHT AGHR YT TRl [ |

19) T HEIEedrs HTEA aHISTH I
fregaryy fHate = ggw g
g TR 3 |

) T FEERT HT THAT T [OEAH]
IR T AAYRT THT I |

93) T HHTIHT SHAT GERHT &7 IT
TS T &HAT (G AT TAR ITH
FETS [ATTH 3 |

1¥) FEAATE FHAFAT IR T ARGTRA
Cap] BRI Cas) fafor ™
ETATIAATE ATTeAT TUHT B |



qY) FFEIIAATS FHATNEEH! H1d [qaor
qreF T FEGFEIRT HATHT T FET3
qATTHT 7 |

%) A GUTAE] IR 7S JTHAE
JAT AR AAMET  HTAR TR
AfE=g |

19) Tq HFaeeare WA e AT
U RS Stad AgIART T
AR wUer arges; |

IR AITAT IRGUHT FHETET

T febraesdl qfwdr T w0
JEEAATS  TATAHRRT AT I
EEH  [HgTAAs FaAET TR
TUATA BT SOTAHT T&hl TS 8al
AT ¥ FEAUR ALTSAT YT TH FlhTaRT
qaET A YA | TR FIEH AHES
e awite® e T Al |

) §] AL T A FT(eAbl THTFHT
W [MEEd qqaTdmd  FEEHEd
T TqebehT 3fEad |

W MeEEer ar-arEr aifve ¥
freraTiEs @rEn qgR AT, WHA
FARFT F, GTRAH Tl SaFhIdE,
JrIAAh-fAsll  AIhERIET I
I | UGS AMG) THAERNT STHT
e T @AY HUH 5w |

Y

AfTepeT  TATHT  [TPaEs  ~ARIHRT
HIIRUN b JHANTT STAT AT 84 T
THATE I T ATTIRT T T3, |
FATH O JAT B G HTIART

AT TAR TWCH ARFEE TLqIE T
FTTAT AT ATHT G |

qATFARAR  BAE T favarauta
qrfead e It gitaeprore
qd e |

T HMEFee  dEE g qdr
REFR IRl @IRT A A9
TUHT TS |

WHE Fe™ ¥ gead 9" 9Ard
=R A TUH I |

TMAT TOHT HHATR] &HAT T
TR IHAHN AT FAad qAas
el qIEg |

W s qaddr ¥ aq=mia
HATAT D! TR A TEhl T THI
FHARIEE ISMIT TUHT G, |

0)ATHT  IHA MG I AR
frat= q9g STAfaiafaedr aarae Ty
AT aTdtaes ATadT T qrafaesareT
gtafafcs g7 aher afae |

19) FHART FEAEA qAT afd (e
IMEHT  WEE MeEEr sk
FHARIEE IS TR g |



frepy T TR a ¢

FATH  od qaT HF FEEA
HITH! Ygiael o dEA=EIaare qra
WM AEEEsdl FT TEIEAS TXAT
o, fafasr e ared T a9 SAEew!
gHaT farE, = 9k=ed akg T our
TIAESd] TATAHRT IJTART, a7 JaTedT
IR, FATEA TaGTA] g S FATd
Trtead eI a9 a6 Fagaeie gq
W W | AR SATRETAT  feAutten
Ied@A T AT g RN AARATAT I
IRl TATEHNT HATFET TRaT Al
He@qul g WUR q9F A@ae  qiq
fEe™ T FEEg 9eHT  FHETIERIdT
TS THAT T W hraer  erqar
giwafy ¥ AR faerEdr dar @ S
G, | T AT A TEq bl HATAT ]
FEAAAT T FrerA] aRad" @Argd afHar
g | Ja difeusr  fafaw geEeee
FAAT®  FOAT AR e ufg smed
TSRl qRUTHATY I AT T I
Gy | FISHUST ¥ TG ATRATATRTRT

o] qrAvEs:

q. JUTeTeR! AARY FiFaT, 0%3

qIATT T T GATeAT FHM gd dded,
TR AT HE AEeThar  #id <
ArgHl qfe== T geikes (Indicators)
IOMAT T 998 | TR ATARTh I
fAepraepl  HEAFHEAR  ATHA T
AR AN TATHE GUE S T
fafaer &t fastese! il aTg g% 313
wfeqrar fawra fagior T sia@ afe=madsr
TEeIH] ATTHA TRATHI ATAAT T T
fams | T Mg #rRd #id aate
(Focal Person) @8 WA Tl q«m
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EATNT  TRTS IAIESHRl  HAgEIEd
THTEHRI  aAT3T AT HIA TR
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g gl geatead e a9ah ear
g7 U9 dfEvg | g9ATe FHSIR SREue
W Hmes qur wHeEeedr qurR &
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3. T Gl - T (a6 qeTea
¥ . GTEH UMHT - JrHT JEA A=A

4. Inlogs (Institute of Local Governance Studies)
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favTT AMwIepT AT rgebl W@ SUT=RIT

1. %

7 Alth a1 FHEEEH A=A g
AIEHaer  ATHNSE  oAiad T i
FREHOT T FWRTGHAT @™ [qHEH BRI
fafsta sraream &1 | fa9wd g5 Jed, A,
[aear™, IvhTs T ATURUET I8 [Tl
FROT IA &1 FAIGSANAER qaedr &1 o
qgedia, glq®dr, hig, REAlr, geHAl,
AT, &9 ¥ FIgeT FqH1 FHISTHT J@IRE |
FEATY GRS FSAT T AT b el
=T (SR ATAERO TR, qHISTHT
fakfa, arRTaar T sremt ¥@TOED |
avaR, FHE AT FEEART  AHHI-

IS o AT T8ed |

fa®rEae M a9 J94@r 9Rar
THSTIHT TRET e ¥ 9Ge I 3=, |
feaer gfqem & 199 | TRaRe grge
AT AU Gl T HABEEh
faerael ga wiq e e B | gegehl
FATTT T TG FATALOTHT ASTAIqh &
ek A FAS BT ATST A IS A |
gl HAh AThI g3l Soft State &l

%
wE gferd, a9 qar  WET AATAT

<%

S TR AT

FOAT IAGURT B | TN AGLATHT AFAeATHT
Al |14 987 9 afa & GhRT WUhel
TE qb wAE@l gd Wl g | S
YRrAae I IUAedds LI T
TqoAlad g, TUTEH, AN GHS
AT Hd 9 AT b GYH BT
TATAAHRT AT AR 99 MGUH B | Fogel
T FUIGTHT TATSH  afguar aiq T
HROT IAqT TS FTAR AR ATEH Fead |

R. Trgehl TRl X FaLAIA

FHSHT I~ g grgebl  Arehr
UEd ¥ @A BT MRS gkl GHIHI
qdF FAEE g TAHRT AAA  AHTSTH
I AIIAIET UAE U | gE Uh
gRfcafas=  IU9 9N 9UR TFHT
TR T SHITSTH T Fiehes; |

Y. AAERWEA T YEGE Sdqare S
LR

Scarcity of renewable resource

Population pressure

Unequal distribution system

Minority rights



R, qEAITF T8 ¢

Ideological conflicts

Structural issues
Cold war
Political instability

Iider QqTATS &%

e Unequal distribution of resource

RR

e Access of resource

Inclusiveness in economic, social &
development activities

Redistribution Approach

Economic democracy

Y. ifHe T qIddmamel 37
e Cultural rights
e Religious Group conflict
e Disparities between religien

Y. AT e g
e Game theory, psychological,
organizational  behavior,
unication style, transparently, Acc

comm-

& ATAFARET FHAEA G5 °
o T,  TUSMRTAT,  ARITHXAM,
HABTIRTH] ATHAVATS I g5 |

R.9, faepTaET g &
o HA FAR(AA, TNKAl, WLMER,
T T8 |

FEHl FRO FIER  Giq  STAATe
faearg wRed waRdr fasr g8 S 9
AHRSA Ui TAAGLT FHINTT Hd e
T I | IAdT ¥ WRPR ATAR G

9

TS, 35 OIS Saddl  FIrddr
AU TGH]  FGETT  Alad  Sard
TS | T8 TIXATITH M= THAT gra
SGHl HATAHATE Feghl Teol AT
99 IM@mg, O YERAEE @ FHIH
Enll

q. faeamae ardrERe fas T T (Trust &
Confidence Building)

AT T FARF! IT1 9 (Facilitation
dialogue and communication)

3 GreTEuY ArarERer faSHr (Conducive

environment)

¥, 3faa worfad gre 7o T
(Appropriate  strategy &  Good
preparation)

. axqreafadr F@r favemo T g
(Appropriate situation analysis and
proper understanding of the problem)

R E9 TR :

dFTG qUAT Ui TGl FATAR Feol T
I gAIRS, | TFATe (qoial AUH AIHA
i (People Centered Development Policy)
FIAFAT TIeS, | [aTaHT s aHn
T FANGATE ATCHATT TR Gvg  FHTwIRoTehl

SROAT T U9 FHAHAIATS  TTATHERAT
qrd] TR | AUTARl  ARWHT  gegenl

feeoor & ST dR dfverae Tvw af
HEE W&l (Human Poverty) T 8
[epTE AT STHATH T8 qgd, AFTH (G2,




~

HUHT & | Grgehl TUT=ARUIh] FTVMHAT Fegehl
AORYA  FRUEEH  qEdgd T4 Fa
ST | FAHTHE AR, AAATTH FISTAT
ATEASIE GIAHT HATA FHAIEEH! &THAT
faed, g5 MR eEel faem, #mg
ATTPRRT WA T FEGA, AT
TATHATT  omfed ew, T Qi
UE JATHA UF HRET &AHl WR, S
AYRAT  HABEHT AT TeE 4=
AATE | T ERETTS qEEA T
373 TUTIRUTH] YeBATHT AT I T eilep
A IS aT T8 | FUTRUh] FHIAT
STAATHT b AUETT T AT T8hl 5 |
AT Aifq FHIT F9 TH GeH T Agt
AAbD]  AALATHT AT FATAT Bl
w9 fafr T g e T 9= i
THIAR gg W AB[ G A7 Pressure
fastar T A ¥ Qrfehel WRAT HH A
T fas ART gred | T A
afeRTa feaet dr= faama #er g |

FORT & FEWH RIS EEd T+ Y
T Are feuesr urews ¢

q. F&Iedfd  (Context) W ¥R
A, AMGT T AT ALALTHT
afeade TUH g 6 |

R, FTERl ATIRET EI=AT (structure) HT
[T

3. AT (Issue) HT T :

¥, G Afh  (Actor) I HIEHATHT
AR Al T ATheedl I¢vT

Rz

afead AT I6S |
Y. FEE(T (Culture)

fra @t g wm IfE e
ATAE  grgd  ATIFHT  STFHTSTET,
fT9ETeeor o9 derge o SEUHl g | Al
BN 397 T ATl ATy qergd faud

Bl | HUTIhl grg  SUTARUTRl  FHTH
FRAdT e aReedHr ad feq 9
T |

o AT TMEATE AMYF fasrasl  drerr
(Rebuilding economy)

o f9aTTH ATATARI FAR TH (Confidence
trust)

o USIAT™F HEHITP! [T (Democratic
Culture inclusiveness)

o =AUl ¥E ATkl WaATH fahrE
T (Peaceful co-existence)

o fUgmes  fadis (Healing) Heelle <
a1 (Guidance and Counseling)

e Reconciliation & Social Harmony

e Transitional Justice transitional justice
e Construction & Rehabilitation
e Capacity Building

(%) AR &AAT Frgepl TATIRT

gl FTVaRer faer fem emfa
TIT YT | ARIGT SFHT q@T qYeR
Teohl WS =Rl 9 fed faerg
qAATAT TR AR ATAT T | BT
AR e Avaed  GATgel  qrd




T | FATRl AR AT WA g
FHTGTAHT AT i THEH ST T
ST TAR TET 9T 99 A (aATAT 3TAT
THE WA el §AT TRl AT
TRUeRT T | e GRT R0 T 2H
THICH  HigAT@ed gl GHAAT a9l

HATHATT TRIST TAT HTH TEH T | et
T 9R_Y¥ AT 99T AR HigdTel Qi
B I o < S s 1 s R ) £ 1 B -4
ASTEETA  EOIAR  qHA  BESH  AHd
querl fau | wfearess qoa feardr faeg
qTETh  ATATS S[(d, Wl FHHAH, 991 ¥
W@eE, 9 I WA Ay, gty
TEME FTAEITAT g T qHEITIAT
HAAT SIe [CUH qfgwg | grgarrg =TT
aETead e FiEfaer T,
qfed  TMYAT T Ta(Gh]  FAHHAES
AT T fqearEerl arqraRy qaR "
FEU] ARTRE FHIS Tehsld HUX AR T8,
qlfe  TAHE  TIHAT FHITAT  TATHATTRT
FTATEROT T FHE | TAHT AT faTarer
qAT Aodd HUSHATH! W&l oMt Flden
qiTagar, STAdTh! ATEATATS ha< T ATIAT
T AFEAT ATAYTF TG, |

T q%%0 I TYHAT TETCHTATH]
Tedg T HAT | AMHIITR ITANT TR
STHIA faaer 9 et 3w IR 934 |
¥ A Tehg WHAEHT Q4% T IIAET
forepr #RU sHRET EvgrEare I

R

TITE FATIAT 940,000 TwaT &I HIIehT
A MCH frEr | AT g WA
Grand Dialogue,  National
Consensus Forum, Civil Society Assembly =

National

National Reconciliation Commission &
TRAT | ASANGH T ARME FHSA QT
FTAH A HEeAdol AT Gershl [T |
EIRIE U U A1 A £ 0
AARATSH 35 Good Friday Agreement
Fre v et qur | J99 ARTiE
AT HEqd Aigeesedl iHHT HEca ol
AT | AT FERIATRT YEE 9H T
RS WigATHl  Hadd T ANIRE
oo QAR TR ST ATIAT T Heeaqur
qH®T @erehl 9T |

ARINTT SIAATAT grg 9T ITeh!
gavars fder g wasAr  fadd
THP TIHTALIHT &AA] HEcaqu ANTETH
qATHT fdwg ST BTe1 AT A
Exll

(@) UTTHT grgehl YRl ¢

fgd 043 I W@ =
ATk Fgeh PRI HAb Al AAAT T
it &1fq FE I=AT | gegepl HHAT FF
19,000 9T TG Afhdl Hd, I3,6%3
afvEr faeafrd ¥ Q¥00 W= €l Althes
JIAT AUH ATHAE G | AAIAE T T
ANRE TSI ReaR qardel dJohleilq
333 U8 T FXHR A Comprehensive

Peace Accord WUHl T | fa&qq emi

c




JERIAT T9ATd HeAFHAT AT=Ab  FlTemT
ST AUAEAR BT ATR G | AT
TEATTATAT ATl STAATRT AT AT JaAted
g | Ry wiedr, SRS ATHS e Ug
gAT  agyuHan, fave afsafaweor <
TEH TS | qed, TAITH, I AT
T U THIFRUHT FTHES AW T
IANTF AT T HATHAT Tag7 TS
fareprr yepaTaTs gANIfaHT sEmfe aered uw
FH SR IEH AT B |

(Power Centered) % €87 §/g TUT=ARureh!
IS F&l T (@9 Tl | 1 JdqF T
ERGICAMCI U E R R R e o)
qUHT T | eTHIFel g3 FATARO §7g fay
i TATYAT  TATIHIAT A AARHT
TEIH FRY TG FOHT IFaws; |

o faega nfed TRAIAT dER oA e
qaT HATHATT AN T 90T FEedl
AT FHIHT TS g AHH,

o EA, UM AWM, YAIAAAT  qAT
T TR U] BTHES G B TEeH,

o WM TEAH FTAHALE AT T

o JTIA HTAHRI FHHI &,

o foaeaifuaesars dop@ gERATTAT TH
H&TE &,

o gfadr fafrer wew wew afw Wm
&l TAATHT I & THH,

30

o TATHT HEoTHT IEhl F¥afdes [har
feetre Fafed,

o TAATAIT qar FAT AT arer TH=A
TR FEHT qT TH T9H,

o YT WUl ANTNFETHhl (eafd ATaATeh
T FRAUREA AT o T ],

o YA gradhl HHHT Y] ﬂ‘rﬁ'ﬂTﬁTﬁﬂ'oF
HITATS T AT T AFF, 375
AT Il FATARIRT  FeRATATE
THIIHR] TTHT (S TSI AT |

FEhl  FATRURT MR Jeadtad
FEEATs Aoddl dieal grafaedrr Tdr
e T 948 | oMieadrg quiar fag
THE, ATHF TF AT A RO
Tefhell ANTETH @9 &are [ATST A&
B | geaeie F&E[A (culture of Tolerence)
F GagH, fafeasr omaT HEE  AfaeRe
TR T YAgd, ATHISE THRU (Social
integration) WA W& HAHTLE, (o,
wfeerr, frsfeusr v, sfearlt S,
WY, AUTERI AT T FTATNAE [AebTRT
Y IAEEAE AT HAIRAT  ATSH
FIHAEEH]  HAIA,  [qeagdesdrs
TARTIAT T IAEeHl ATH T ATHIAE
HAXT JhI AT AT T Gq foqerad
=l FIAHAA Se faq AqmEeaE B oo
FgATs fwTAT TR A STieqqul 9e-
gfeqeadl fagrderg dTes ANIE FAT,
TEU AiEgAT, ASAAIAGE  TAET, RTETFEE,
gTides 9 FEIES ¥ HEd AHRarar T
9ifeTer TToEeH! AR TedaTCHA T
oMfeT T FATRROT &7 | §vg  SHTARUTehl
FRUMAT 9Tf=d T fqre (Peace Sensitive
development) HT SI€ faq T OB AT




AT, AR YT/ S aeTaE
AT g THT geg dagaefrear
FFIT A, A9 T AT Afvaig g 1l
G

5l XA T e =9l faer
fawir et g9 & | et T faere U
AT AETE A, | adAT FHIAHT
HlqaTT AWl e 9% S, bkl

Gfggm fHmOET FEel ee #fwa gq
T ATH B | R TUH TG, TT Ul
TQTIh ISHIde  f@=rarl, adr shisd
ATATS HAFS (Gal fApra T3 Erebr
A AP Q& T@Hl qAT ATIE FBHA(T
qIad ¥ GEREE [GHEE W d9reR
TrafHeaT FRT T T ISAAIaE  qerehl
P disd g AEed® B | Political
AgendaWH’éﬂTWWW"ﬁ
ANEeH  USd  A9d  AATIA  HAHFI

faeraer wiq faq @@ar @9 | g9 9%

TG HiggE  qa, faeqa emfe
FHIAT  IRAfTd TR FREedTs
qoAfad  EFEE AT AN, TRl

ﬁ? ~ <:\\" iEny

Q i N o N Q .
@ T el dGT AT YAl FeAHT AT
TqT g TEHIEH & | AUTA STAATHT g
T GHATATS ATCHATT TR I JIATeATS
FEmg T fEn wnfe 9% e &

EX

qEag I oAEr H ATcHe i (Self
Centered) ST SMai=d (People Centered)
qEATHT fapr T TE EAE AT
frHTOTeRT dfeelr a8 SEare faw ot
wfad g1 TaRw AT TR B |




S HI[hl

T3l ASHIAER  FATATH FH
qE AT ASAIaE qgia Tnfad Tgaadar

fafq~r @ge faaeh  qHTSHT q40
qgidepl Tesl  qAAR  HTRAT  FAATCTIOr
TG | ARl FATIad 9 F
T3l HET FA G &l | GShARAAE
AqFde ME™ 67 RRHAST  FAqH
fawer wfter gewld o= S=0 g |
STl Aqead] AR T e T90ae
AfteT qEHlq a1 FI TR T B |
fafrer @ T FEE™ AR ORe
THTSHT TR HUIRIAR]  FALATIAAT el
FIRG T FALEE g4 9O faaeel
FEH{qETe  TTATIT  Aedh APl [abed
Ea | AThUUHTAR]  HALATITHRT  ATNT
FATHT AT Mchehl AHaANT T TAe®
g fgearadr araERe HH g |
IRadadls  ATCHEd T ST eedrs
EEVIE R B | N
THUIH dh HUTRIAT bt g |

ASANGE  ichesd  ASHHAI-
FAAE  GHAw T AR 9g

AT TH qobdAd 99 ITAAE® T
I GaREs g | gg G
T ASHIGE  TMIA TR TRESA |
HATT HAFe® HAHA GgaT  HUH
JAEROEE g IS | ASHHIEA
AAAINAE  CfchEEd AT HAHH
EUREE LG B R B G
faworar  =metad @whrarere e fa=
TAGE AfAAl A~ Bl WA HAD Fgeohl
HaH & |

TGhAUBAR  hRATEE
ATEATE GERATST qadr g T Al |
TR AT AThAIAD Al

faer ywT T gferwHr A qivads <A
g UHS | g3 YA [awlel 987 T Al 9
g ARA AR FRIAAT  SeRiAtEd
fagra ¥ ufqegarer 9o o™ R
FATEITAE T AR AHE TTST & |
AT AR, AT ¥ HATHATT
T AW emted TRl STaRd deT &
UM 1T T FUATIHT e #ifd,

*
afvss AfaarT faedwes qar s, YT dETed

R



AT T TOHIGaTd gegepl TATAT qETeT
g1 B | FHANGE T A=(dd  ANGE

FT FA AT HABR! ATANE  ATTHREDT
frera wuaie amgiees farearer TeAETa ekl

fapraer o onfed T SArbaeare IS e

T 81 | TS F9TTHT [avTaehT A=A ¥

Hd AIRRE Hed, Albdbl  Fredd
HIIRUMEE ¥ GUEAR] A&

FHIfrIeh JTAEEdls SUed T g
AAF Ao T Wie @fgae e 3
oIty UFRAT TFATIA TAeEd Udh AR
ol ATy faeqq emfeq FRTAT, R0%3 T
FeAeA Hagre fafds WaEr " ?
giqagarer afafi @ e @ T
TAGER] Al [TFETT &l |

foraret geTer Sfaur @m0 |fepa |
HRNET HTAAHT  ATTRAT A ATEED]
aftfafar @1 @fagm aarsud  argiae
THT FAE BT | T HIIATRT  SRTHT
B | Al AAFATe MHE a7 Fd a8
SiqeTae! ANAIITHT Tl B |

Al favEEr  FHAUT qAFew
AqSHIaE  qSHAN  (Political Transition)
o fREH A | gergdr T S
ATEATHT  AfEUHT  HiggHe  IIRATE,
JHATETR, GHISEIR T G STET ?qu
ASTANAH  [TARARTS H SR HAT
TP EIAT  ATFER W @ |
UehTgdl TATSATR] 79 FIHT AT ITSAITeTeh
TYAHT AT=HAT “FISA” B | TAATADT ATAT
AT AT Hisd g7 b THATH (h
g7 IFg | ATHISE  ATBAAR QTeE
famaaar SfmR dfaaer  sREauIasq
fraRor T O g | Gl AT &
AAHATE AT TH [@9F 8= | a9
HAHATE AT Hiqdres qeueuyg ?
TSH AT 9% A g9 qasd | Helhehl
AR afeaeTeTs e T afau |
il T e g4 Twg | A8 favee
fafgeT WPewsl FadTaH Ugla T =
TATTRT  AREATATS ATIT TR ATHRA
AT IIqH g1 [piaeare diqdrd
AT T 99 | "faarT wET aArs T A

EE

ASHAUBAN AT FIGRIT
TR

T EA qREdHH AT qEA a1l 2
M TRl SATEAT T Grgehl ATHT TUHT
AT ATTPR JeAGHAH! TIATATE FFTIH
¥ FRATEN 9 IR ATgfAH AT &l |
TSHABAT 1T 97 RIS et
&Y g A9s CI'F{'QS'UT (Reparation),
ffaafd T qaediad s difeqar st
FHA THATIL T | Tl T AT AR H!
HALITHT  FHSHT WM ATaH,
qRadAgta faear WS, AThdTeAe
AT YUelT AT W, FHTSTHT S
e FHAH T ABANAAE AT bl
FHA=dareEr AINT ged =ATAHl qIRETT
RrTepT oMgfer TaaRoT § AR AT
=g 2l |

FZHHAUBAE TR HA I
TUEIACIHl  HERAR  Acd T [dfgehl




IMIAGRT  @lhdl=eh  MET YUITe(lehl
MOAT T &7 | I5T AR qieadd
ge=Td  favTder  SaTEdr ¥ HAFATdee

SASHAH! ARl FIAET T AXAT Hd

qg@AT  gHae A, AEIANHR

TSR HAUECE H [Ggeasl @& T
gE® AR 9UHT T | 99 [agTeaer
AEAAT 99 AT WrEHAT T 9%s3 AT
AATATHT  AFTATIRRET  FeaAgad T
STl Tee I “TA” (FRATe!) TR

SAGAAEATRl  qfeaH T, Il
SeAgaAEardrs avg fad, fifgdars gz
T eq fem, wAfgsgar @9 (wfaasr w3
gAATET, HAFHT HATHATIR ATATERT TR
TR ST T AThd=Aehl HEINTT faehrE T
AT eI 7 GH VBT I & | TG
JeT TRt faRTer ST
AR T g TR AT S T
EUEEC S r-u S | C Ao b
AIEFRIHANT  FERT IR T 3
foarraat @Fear T fahdrars  ATHTTEIT

T HATHATATs Jdgd T Sl [quaeEs
TSHHATHAM AT TEgd | Ta&ar a1

AUAGFFE  GEAA SATEA TEEATS
T AThAAH] TG T I A=A
afq IR ARl THewdls FRATEl &5
A= FT IEIST  ASHAURA  ~ITAD

ATYRO faebT TTHT 2T |

TSR ATHTAA TR [GgTecre]
faera T favayg qe=na AUH e |
G T (gt GHIAT g AIRTEH
FHIHT AAH T STHAMDT [EqUTer T fqeer
TEHT “TFAT TR T T A9
TSR HATHTAN ARl fagrasr  faem
URE AURT i@ | QR0 B geTheld

3¥

g Af@vg | TET 290 T 5O @
TR AAATERBT oA SR
BRI E RS eIl DL I E I
T | g9 920 H IWHeNG HAHTATIRR T
A4 FAAR IJodguddl  drgdhars
frarR oare FRAE T T difgawrg
IRQRUEEdR  FETAT SET AT
dfepepr  FAR=EAAT W AThdTe®
YOS GEIETA  faebr W g
THUURTA IRl fEgea wiwd
HUH g | AFAATFER  Jeagad T
SRl TEEATE FRAE W w3
TLH AT T (Ggledel  TEcaqul

AT qATIS, A AT Ll G |

qgAF  AAFATHR  (arreTeTe
ATAARTFIREPT TRETT T FFIGAPRT Gl AT
FrRATET HIAAR] HEcaqyl WRTHl &THT
TR HAUGEE =TTH (ag=aarg A
TWH T | T 9355 B A=A-AHTHT
AATATIRR  AIATA  Blrgedhl  HETHT
(Velasquez Rodriguez v. Honduras)
AATATRRS AR Atk T
e I, AAATTFR JeAGATH TTATH
G T AT TIA,  Jodgud-
FATewdTs TATheel adrsd ave fad I,
difeqewars otq@er ¥ afqufde

o~




qHt=aar T o9 e fbgr wfa T #Rael TRusl IIER 3R

WH § | A9 Hgars AEasider
FFIT JAAAl  AAAd T HYhIL I
AFaAlaeR afafae a0 dadrd Tl
3 | ga fag=aer  argwer difedet
ATTFTRRT TEATT T TUSEATH v I
AR AMAcAgT FAls AT
HISEN ATAdHT [qaTTHT THT G

MRTHT B |

TEEAT A1 HAEA  FegRl  AHIHT
AT THE®ATE RISTARI  FEHT AT
i g @wRaEr T YtRATE  ®9ET
FGhHAUHTA ATTH! (TG TSI TTehl
U g9 faeraerl FHAT TIHT &7 faear

=g |
TETE AMAAT T ESRTAAT, FFATTSAT, TAT
fcdR T ®EEMT 99 AFISAdERE
TR IASuAHl HHAT Taadl  adTeH
MFeEdls  FRATE]  TRTH  HEAE®
Adas | AT BISERT AETAdd!
TATETE TR AFTATTER  JoAGHART
af FRATEIE! SERTHT aTe fagr=aarg
HER TH T |

g, UIHATHT GFIIHT IAHT @refl
(Truth-Seeking)

favraaT URl  SATEATRT HEAT T

T ASHIUHTAA =TT FgITel SeTaeH
‘4|'_“21<_‘||F'||§5r ATHITT Tl 9 .

&, TATEAT T IUR BIERT PRATET

(Trials and Prosecutions)

AMAATTHRD]  JodAgad T
SATEA THEEdTE RISTAN FgY TTH AT
FRATEN T T AT G | G AREER
(Genocide), ®Haar fawg®l  qId
(Crimes against Humanity), J& 9T
(War Crimes) T I AAFATIRRET TR
IASHT TR HELHT FIERATS
AITATRT FHSETHT IS TUSH HINER
qAEE | qg AT Thl He  ATIRAT
AT [Iagg FAHT FREEN A’ T
gEAl  Alew  fawiiedm  asger  fag
FITAT TS TR FHRATe! TRUR T TATIET,

=]

EL

AT TSAT T TRTSH Afhep! qfg=mT T
T qERE @il T AR AR
AH AR Heaqu [Eg= & | qoudl
CININE] qa BISEEEIRIN (Truth
Commissions) A =g | Toa fA=qr
LGEIETRIC tﬁ?gaw% qivqRe ¥
AT FRTeE T, Jdars Fsaer
WW,WWW
gfe= THT T I I A faarues
T feqod SRR R
AT &1 | AShAHeE ATl fafta=
fagra ¥ == ¥ qoul @il I 97
fETUSANTRl Mo TSeT Wecddu ue
g | @ 9250 H TE Uiy farqe
AA®e®H] 3¥  Fa W=l g¢l  9d
=TT oA AUH B | ASiteaAT
(1253), Foell (93%0), TAHATSR (9%%9),
FHEAOT ATRHT (42K, TATSHTAT (12%9), TAT




R (R009), =MT (R00R), f&Rifea " (
R00%) TET HAHeEd A [AEquEdnT
TS TR HeSATH g d& grdiad TR0
ATHAMEEAE  ATTH  [agredsl  gamT
TR @S | A HEIUHATERT ATh T
T3 A FAMNTE ATANT B | 9 fepfaen
HATART TS Tl T I¢¢d [aRTaHT AUHT
AR TSATR T TF GAfad T

AT TS T SRR 9 a9
HIATER @Il Tl s, |

1. fifeqerraniiT afeqrer T afaaf

(Reparations to Victims)

HRIET  BAAA  ASHHITBCA

R [Fgd ATEAR AT AR b

qATEAT I (FarR g e,
difeqars 9R@O T AT YSHATE  de
FATSH, HATHATIR! ATAERO oIl I
RIS ¥ AT @l SARAY geAes
IRMA  Aleq  ARAIH  HEATT IR
TR [ATq= FIRPT FFI=IHT  THA
aaeged  fawiva w9 & 1 sfaer
AMGHTAT T 93%Y% AT FF [A=90r q4r
HATHATT AT TS AT | T8 ATANTATS
HAd: ¥9 q2%0 3@ q%%3 FEH HUH
SEAT ¥ AAE AIERBT JeAgaTHT
HeAleE  gHAEd 4, e faq 9d
Hfchewd! dead T fFERERE =,
difeqarg sTRAT dTeT T+ JFaR JaT= T
difeqars Ted ¥ @fqadie awied T T
SATEAHT T T TeAT TATATS A=A
TAIFTHATS ATHR TEIAN TH TR
JUTEEH] JEEHT  AETH  [qHIT
el Yiqeaed U7 T AT qlhUh
fr 1 T® AN aEe

SeAgaddre qifed AUFEEdArs TR
dUFR B | IRRO AT HiGE T
qifqes 7 FFafd awmad GEE T HATE
FEAH [ T fqugEE Ui R |
RF, HGIH g% GEE 9 ST
JEAAEHE  @EIeEdd  TAATH]  Taohl
fEwg | I ATBRT MEA RO
qaFeed a9 fEawE  FEE W
s | TR RUISHl AT
fifedewars  dfeqeer, weq, afqadr
eI ST A qReprare. IRaRe T
Ao |l Eehl G |

o, AT IR
(Institutional Reform)

7% IYETd ASHAUGAN  ATH]

fagrae AR fafuer  amEEel G el T

TR 80 qERT =Eid
g "R afafg 7 fifeqers afvqror 7
oI afafq ser fafaer gtafaes
FHT TR AT | T TAGMIER T
FTEHTAT ST AAFesel qHd o (e

3%

ATRAAD] AN (TRl AT T5AHT
HEANT IR AH AEAqu 9 B |
TSI FIEANT IRATE F&H, @5 ¥
qad  WAAE® \ET 9% 99d
AAAAIERST AT, oTfwdehl TIM9AT
faferepT =R WL T FEEAGAHT FEATT
TATSHH MR F=Ana quR - AEeds




A= | T=AT FIEART IR T&T @rEeT
TAT FGGTH T A FTAAB] [TAT, GIEAT

FATCATE! FATIAHT AT qfd HRATET THIA
T3l FIRh FMCHI TEhl B AT I

[errrel E=AMHT aR T 984l T IATH
HERUAT IR, IS T BRER
S RILEZES B 2 | r"ICbIQS(C\d;I AT ¥

FAIUTAHT IR FHA ATGLTER AT |

TSHHAUFEE  AIH  [FgTIeh]
T SUTEA THe&dls HIAH FSUTHT ATs
FTH@Em® 9y WS ¥ Il Althew
SIEEIECANCCCI B B Aok D)
AT (Lustration or Disqualifications)
S fagrdewa fawfaa qusr 3 |
TR TAART Bel HADBBEHT AT FqETe
ATHGAAT FHT B T 7 |

JEHAHTA =T Fafq T A

A fataemerel  AgH AR
TH G | ATAF A5Teeed TGohHUTHA
Tl fOgreadrs  ArcHard T NS
FRATET T Geqars IREIR ITAR
JRE W TRh s | AEAAr [aeged]
AURTIHT FEIIAT ETHTETT A4S ATl
qINER § FATST T4 TIE H/IFAT qUH
U 9fq 3= Hquea fauger 99 fafa=
FEHEE TwHSA | Al [t | 3
gftaior ey fafg= Aadeed fafas
HIEE Wbl @S, | SATGAl THeEdlg
FIRATE! T AThdhl FLINTT [ T
L 1k e e > P | A | R o
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ATIATS BRATET AR HATHATTH] ATATARIT
TAR T AThAAH] GEEIHIT T [aTetenl
FATE AfHOEHT TET e e
S g8 W= FHAHET "l 90T IEeh
dfEg | T ER e afw @wd
AT T GRRAT T TUHT 9 HIAEE
FRATET AT g G TEH TR T
e 9 Uger o &1 A= 9iq gftaahro
WeH dfgwg | FAMIE =M@l T ASAANAD
[gaser A= F@d g7 [HEaHee
ATRAFCAN R FILAIT g,
I HIIATE® 9 AdTe T9h SRava |
e fagreasr smuRAT Haam Haweedr
WREEAT T qRafaaadrel Sr=dr qehidr
q5 qAAc AR TFHT SHE (SUH
TEEE 91 M@ | g1 9253 2@
9%%% WFHEl HAAMIHT HUHT Q09 FUHA
g5kl HaAe® HY YO FIA HIATH
FFIHT BRAE] AUH R0 qaT HADA
A WIHRI IR HET aATs e
TRl TRIES THd Mg | I a1
i55% W ATH WIHI fod el B
TET TR IARJASUEHl dAdlal
TAATESIRATE Y% Fiqerael &1 A
THIT THT qada] HHaATs ATH HIHI
=

feueT JeTeor gHd IR

TEATAG FIAA SR FRATEN T
gHfaT  fedl 9UH FRO TREA  FEd
JHTOTRT ATIRHET ST AT T FGTh,



HATA [IIHT FRATET T HATA] TIHTE
FHA AgT A ST BRUA i HAaad
HAFe®HT Tl SARAT THSIX  HIRATer
g1 AEdHET T TINUH  HIAEE T
FEmeR | FE AT T Alhaears
FAGA UM FEEIAT  q@rSHId A
AT ¥ 3MehlUEs 99 EH B | a%
ST fFER ¥ gfEd qUEH AREER,
SIEEL] foregenl ERK) ST
I FEA IR FUH &S I
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ATF AT TEHl B, |

1 9’50 H IHLG
[REHITATENE AhaeAH] BRI HUH
FGHATHTA  ITSTANTHT AR (b

freare wrg fafuer smew wEm T
ol SUTEAUl  HaATR  qREREHT
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TH QTR AT | Q%R ARl TR
HATTHAT FAH! @roil T 3% Fa aF
[T TS TRTHT, O FCT EEATH
AT FRATE] TRUH T T
gifedsl IR AgER FHAREd
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HUHT 9O O AAREEAE g e
HIEITHT  YHIUEE  AIGUHl,  FHT
FAfcTH, TEAT RET AEADHA  JIC
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THIUT S g AHebebl, Il HTdwehl
HHA  ATIAT  GAHT  AATH, HET
IMEAHATS YT TATSH AT ATILT dATHSAT T
Tedl TAH] SAThATE AT TFHER T3
I WA HioATs T FAACHE®TT &l
= g | TR HAUT TTERd
SATEATHRT FHEHHAT FAEAAINES T
T &N AN Aaaed (b
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T HSAEEY  Aldd el AT
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JYTTHT f4.6. 3000 HIAT HUH
qREde AR GERIATET F U
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ggae SO+ faww dARfeafaars
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AART Tl TGN IUX FAMEA T
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T feusr il o FqraaT Frr=a-
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quufd T FATEIA TUH @ | F9
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Afcheg®dl AT T A=90 ITH 99T
THTSTHT HATHATTRT  ITaraRor  [FHor T

TSR HATHTAN =ATTH [agriarg ATcHard
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g | AU WERA @R ILTF
g g Egur qur HAfqATT ATIRT
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9. A FEH FHHAAT TUH  HHE
HIIPRB! TFAR JoaAge= qdT HIed
faegd! aug qEAT HeAT T Al
HIATHT GoiE  AThe®ed! adl I
FUU T ARAEE qTA TAAT THET
ST

)

AT ATIPRBI TR Jodgad
JIT AT [aEgdl ARTIH FA
ATRATE  FAAP AT TS

Joclgad FFRl HEATHl [qaRu T g
HIATHT FoF Afhe®dl dAT Joaaed
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HOR T FRI GATe TXFR THE [awTed
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TIT IRR F7ak &l AIRTIH] o

TUGEAATH A T, TTaSIHT I
FH ARMRIA gER=Iar J&™ T T

ARl AT TATRTHHANT RIE T
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3. qE gegare diied afthewel aiqeu
I I ATIBTERT WYL T FEATT T
froewars  aR@uel  SEem W
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FaaTa difeadrg el SRa a1 weal
fopfaaer efdfiqell g™ W, THegr A
QERATIAT TH AT A kA gradr Idered
TS WHPR axe fawiE = Jwar
TIIEE RS B | THT H fa8us
qRd g A9dal TR AR AR
T T GRIATHT Gfdagdr g &=

. g% ¥ difed 99 URER® IeeE,
AEWET T AITEHl WA AHag
RIS FHTSET 9T ¥ HeATHATTeR
FTATEROT AT T |

IF =9 qar AATHAT  ATART
fagore, R0%% o J0YR W WHH q A
3f@ R0%3 AT HER W A AEAHT qRA
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FAAR AT AT & | HAHHT ST
faera, fafaer m@T T o9 QAR

TR AITHT ASHHABIAR] AL
TS TR F e AT ¥ et
gtRaTeTg faeTe fad AR AT oAb

IAGRT  HARH  Afqy  gA=rdarer  faofd ¥ fa@swmar =sg@Er 8 | g=a
AT qaarad T Tg A+ AGAF  ASHAURE AT AT ATETR
HAAT @bl & | GERAUSAA AR FoIdl AE99F G | AoAlde e
qAATIAT  STATREE]  GATSH ARl SRNTHART (AR Efed ERiar e

faera, TUSEMATRl A=, I T AN

qeqpers e faq fade T &390

AEF  THEEH ATH, AT
q9F  AIMET Albdlias  Geiaehl
I B9 TG | favadis e
TR Afgsr gHR=d e a1 Jar
THIEFERIETHT 1] 9 RIS Fel qHT
T A 9 9fq i iaagar, qerh
SHH, WEARTG IR, WA ¥ HEH
PR qaawasdal @ ¥ I
IR e ST BEEDI
ASHAFHEE AFATe A< aarsesg, |
Tarerer af faeqa enfed FRAIAT 083 @1

HLHHURIAHT  ASTAIqd  Adcaebl sl
g ¥ 9k FUURET HRUT AT AE
gbRAT W TIAAT Ao T qqd [aemiaee
af fafa Taarers T e BRareeTT
FET GUT biegd TRIST ATHINTE 9Tfchepr
®YHT TEH! ANTRE FHATSH AR AHEF
ufr afqe ATaeTE B | ATWRE FHEAA
AT T ASHBT ATTHRIBT AT FeAT T
FH A T GERg | ANNRE  FHTSA
STl ¥ ATATSS AR ATZRT FADH
[T AT TaEeds AR adarsd
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TRUH  qidagal AT TR AU
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QU © AGTvTp FFTURY I ATAETRD AT

A T AR

AR [qUTHT A T A
IS FATAT (Governance) &1 [ITIHT
AFHA  AATF  §5 | MBI AT
TWER Eed, TJqd Al 91 geq a9 3
Hed W@ | AT Awaddl gedr 3
qHME  FEEE  Uh  ATTEHT B
FRORAT TEGA (B FI=AT, 9BRAT
TRERTAT TEX) 7 &G [dAIee Ub Abrs
gATE 9T Qi TFHENT ¥ i g
TESHA 7 AT 7 MEHT AT &7 | B9
fagres agars o fAwmor = T wfvae
ueTe FEEaad T 9RAT (process of
decision making and the process by which
decision are implemented) W= T&SA AT
FATT AT QMhebl  AATIATE T
PRATRATIATs T4 919 &1 (Exercise of

political power to manage state affairs' is
Governance) T ¥qHT fdwga | ARHAT H=T
Governance Il ITHAT B S&l FH T
TLIEE  IAEeH  (quadr T
A ¥ kel fafadsm T Iudiedr
JUINTHT fbd WEATIT gregel a1 YT 9Tl
SAThSeal ¥ HEWINTdTals  He wd
FATIBA |

s e AT

JH II9d gal AT R R
faepTed  TARAIART TRHAT AR
g et ot av afer @mEwive 8
ISP HEAUl UATAHT FTHT FLATHAR
TART 89 Il | AsFATy  STAAreh]
AfTe T3 SIEEIEE 2ERT
PRaTFeIETaEl  gHTEERar  faEr =
geRAT F QA &7 | Aqerg fatee g
T FIHT YA T ANTAT 9 TS A AT
qRATITET THeA 97 Afhad | A AT AT-
AT ATAYAFATHT TANT  AUHT  inflated
term AR T | TGRT AIATH I
e B EA R E I G S I EE I G L
3taa Sfawg | ovF Aieer g AT AT ST
FTAfq @i 99 A &1 | s e
MMEAFT HALITAT ARNIRE A ST
T AERAT/ TUHITART TTHT GRS feet
Tfehees |

qEHT  CRATEATTHT  Fgar ¥
frearadl drell dig qUEe e Heoed
qTUeRT &7 | Iod HALATHT A{qTehaThl Tehal
feafq-wd=mias A1 faeedsl @ &
FRUEATE TGHT AN §Ge TTH T TS
afq e AR T | gSATAA (@1 Afee T
afequepl  WRa) o GUUEAdArs T
A= | AIPREHAES FTEAAS ANE
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FHSTR FAAAHT FoelTad TR
FFIT B A TeEd | FAATIRITH!
AWRTGHT  QUTAA  FHAH  TSTH AhHATE
TRATT IR FATERIRAT BT | AHeATS
ANTCH AR AT ST, Taw5qS qused
ofch ¥ HEGAR  RAAIN AR (just
exercise of power and resources) THI
TATTH T | GUUEAAH 8¢ ATATHES &
AU A%  AATHAE TIGHl A9 3
TRATIT @lo Hiebrg | HETAT =T AT
JAFIT SaThael o= AT (state of
being accountable each to other) & | R
THATS FARITT T A I7 T3 |

JQUTEA AT ¥ TRFR F=T e
qI S @ BN | AT AEN HTHINE
AT B TG A=Id ISR i
REIRVE EREE C D EELI IR IS C I o)
SEYIAT  AT-ATHT  AAF,  FTFErT ¥
FEATRTATHT Afqe FqW AT g |
QEA AT RATHATTR FPRCHE T
JLTHAF ATIE Bl | AT FIATTHARH=T
FEATNTar, arfehd=ar  Fenfedt, ASTATaw
AR AL, ==l @Al T g0
AT EANTH ATIRHAT ool g A
PRaTeparaRl  A¥ied, el T IAREH
FEALMYA &1 | 9 U IqT A, I
FHANTAT IR T Alqeh Feddl ATIE
TEE | A9 AT TF  FATEIHT A
HALATIAH]  FIA=T  Hgcdqul U
ITRET FAHT S@IAHT B | GHHH
ST AUET T A b,

o ISHAH FRSHIHAT FEA T 2
STeTtRar & |

¥3

o IATdeh / SHATLATTRIT ICTeHITHT HTART
qgaH  faaSHare skt Jde
IRl AT TIA A& S, |

o Afqe WA FE FEW AfqE T
A=A S [ ¥ 99 T aigaara
e TrI T AR AT IEIES, |

o UTHINH THATE EaT Tl THY TTHTH
[ERIEEIECINC L A 11 A e L
FFXTRT UL e |
o THIHT [UMHA [T/ ATHINGIE qfchells
A [Tt AT IYART 9 qTRAT &
I AAqA AT AR TMYAT Gl
e |

[T YATIHICATRT AN d@d
qTerafss, TR RERETT A AT
Fafauafes,  WAATRT  ATRETEE Ui
FI(UAfY, TWHRANT fa<ig, AERE T
dfd @@ 9 gredfs, TS U
Afqeparer feafq @wra gty qemaee
AN 4T daehl 81 | T HARId= AT
faFeaer @It M, ISTRT Performance
deficit TQTIH, IST FIART &THAT fa&w
TH, ATRE TURHIHO T ¥ f=aa: AT
JAT WA TEEE gdgdr g T
AT T@ES, | ATHTT TR AT ATh T
THTAHIATRT [T AT e
AFITRO [T TR 2T |

JATTT  FIHRH] Fras(der  JaTAT
A qHEAl @AA AN AIHRET
AT FATE XA FATHT THTARIATRT TIHAT
A EAATS TN TWHE B | T9F T

TGE  FAART  THE  FE A GaT




JERedT  faeaR 9qUhl I g
TAEUH g1 Fag | AR AT G FaT
HATATHETS FATATATE 8l G -

o AMET WAH ANIKE ATl AT
TEAAE IeT Hld T AqeTHEl
EELSEl g (Good governance means

focusing on the organizations purpose and
outcome for citizen and service users)

o FAMET Wh qRATNT FTFHaRI T #Td
AHET JaEER FOAT fHaEe T @
(Good governance means effectively in
clearly defined function and roles)

o WA HAH IJES AR HhHJ
ARSI T 99349 &1 (Good governace
means promoting values for the whole
organization and demonstrating the values
of good governance through behaviours)

o TIMHT Hhl TAIRSF, T T IREAT
o ¥ Sifew =a=amaq &1 (Good
governance means taking informed and
transparent deciosion and managing risk)

o FIMEA ARl HXHNT TRl FeIHAT T
TeTaT faeTe &7 (Good governance means
developing capacity and capability of the
governing body to be effective)

o HIUTHA Hhl FIUBRATATH! AT T
aredta®s  warharedr &l (Good

governance means engaging stakeholders
and making accountable real)

JRATH AR AT

EAATS a1 I T STad
uft e T gEy | A1 FEed

XY

Feariaig JaaH=1 T IHE AeRetg
TG Fael AT-ATH AT T ATTITHATHT
¥R, IS T TART 9 TRATTH S |
IS JHRT qT T GRATIT EreA, A
g T8 | fafa= fagm T fHemeew
QAP TG ATIREGH [qoFAT faia=
TbeA hch bl G | °qrrh T IR
ATTHETHLT AR TAHT ATTREEHT el
feTar dTgrs dd AFHI TAed Tedl
AT FATTHIATRT IR T FerdT ZTaaT
qUATS qRAT AT 9 qrgae | ufrareir
fapre el TUUEAHT ANT  ARERTET,
STATHSEd], FeRIar ¥ aHaddars 59
AR AR @ | IACHAT [ GFE FARA

AR HATHAPRT  YHE  dcAg&HT )
ASAATTd  FAREded T AT, ()
TSI Sarheed,  (3)  gEAr 3

afaeaftrel @awdr, (¥) e ¥ aRuar
TT YUTeAl, (4) T&7 T FIEehel ATaalied
&7 FaRATIAArg Ul g | fage HEINZ
B OATER (§)  BEAR MEA, ()
AAAMIRR, (3) AAicded  F@aiTdr, (%)
FARHAT MM JOITeAT ¥ (4) ferepraqetss
T PRATHEATT qUEAATS G99 A6, |
ANE  FHSET FET T GemEasd @
TS IS () FXHRBT ALTThaT, ()
TAThRGEl, (3) AESAE  Aid HHor
FATAITAT ATh] q&Tar ¥ (%) fafae
&R T AAAIRH  geArafaArha J
QEAAATS AR RIST Alebeg |
Sfeafad o MaRET  FETEET  fawIAT
T3 % ARy e aferg 99 A
AR TR HAAAT  FHA
TAMAH  IOENG B0 | ATSHINA qTE
ASAATGF  SFATE [EAATE  HAd




FHARITAA] IR ¥ LR (OATH e g e fqgraes
TRAAT JF W T IRTE g OSA .
QA T TR b WD ATAH AT TSTIRAT AT AT e

gl |

FTEAR FAEE (g ATgR T IJuTIers
qAH! AMARHT FATCHE FTAT Foold T
Tferg -

fagr=

AT SALE]

JAT T ATATST

Legitimacy & Voice

FEATHTAT q. TRATESH] FATAT AR

geqta famr 3. AR gfq @

3. faw, o, 97 ¥ FwgErEwia
JHEAT

¥ ATHINAS TedTd

Y. &P ATIAT gfq FEHH

%. Mo gtwmamer fadmsreer

9, AT THTSTHR! FeAT=dl

5. UTAEE AT9 Sod dgdl [ayard

IELUEIE]
Direction

ToHIfaer gftgepror | THRAT, SFEeATIT Aot
IR A

FRIFTAT

Performance

9. FATITETIT 9. AT FHTARIAT
[SEZEINELR) 3. &Har e
IR T 3. gHEY
ZeTT ¥, JUAfeehl JeEHToT
Y. fearETa-efra gfafean
% ATHA T He™lehA
= Adaptive management

&=Risk management

SATRaEdT

Accountability

%) IALeNIA 9. Who is accountable for what ? HT
@) qraferar T
. AT 89T
A A
. AN FHS T A F=aR)
. ARG

. Independent validation

&)

X«

Fairness

q. FHAT

. FIAAH] TR
2 fafeer amrae

. fafuerr T&t==ran

JETSHF AR
. GURATR! o3l
. FEAT IR

&) O

Ko

LS




AMEAHT AR T IJUAATs A ATAT  ANNE FAS, [FAHE [Hebrdes T S
TRUATA TFH HR(AGHAT FEsI e G,  ANRE [Hbdesd Al FqMa Grhardrs
AT ¥ Afhepl AT TEwg, ¥ TqATs YA UIESH | TG THAT TSTATLIThT
g U1 G&TEE WLl {F WXATHe I,  HrATHE YUTellehl $TAT 9f 89 qihg |

Dimensions of Good Governance

Citizensfirm

Political Accountability

Political Competition, broad-based
political parties

® Transparency & regulation of
party financing

Disclosure of parliamentary votes

Y Civil Society & Media
Effective Public Sector e FreodBpPol présteFOI
Checks & Balances Management .8 . b
) ) ] ® Civil society watchdogs
® Independent, effective ® Ethical leadership : asset < o Reportcaids client
Judiciary declaration, conflict of suerlz/(; Scar $, clien
: ® Legislative oversigh L interest rules i A
£ PACs, PEC ” _cutti ' - =
= (PACs s) \ ® (Cross-cutting public Private Sector =
£ | ® Independent oversight management systems : Interf g
3 institutions (SAI) meritooracy, public finance, nteriace 2,
b= P . . g
© | e Globel initiatives : UN, procurement h ° Streémhn‘ed regl.latlon 2
OECD Convention, anti- ® Service delivery and ® Public-private dialogue
moneylaundering regulatory agendas in ® Extractive Industry
sectors Transparency
A ® (Corporate governance
vy ® (Collective business
Decentralization & Local associations
Participation
® Decentralization with accountability
® Community Driven Development
(CDD)
® Oversight by parent-teacher
associations & user groups
Beneficiary participation in projects

Citizensfirm

gopi mainali-ratc

8%
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AMgTer TSI T ST J&T F9R 9
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qRATATET AT GeAT, Hiqe, TaThael T
IREREATRT AR fqe=r T Aifa qar
FAEITIH qTHED &7 &l |

BT ERWHT Wl grEA (@
AT FHTS FLITIA) FT AT AT FRFET
ey dfgvgd | gemEd (Al
AT TH aFH) UA, Q0S¥ HABD
qEAAME  GTEAAATS  STAHEl,  STATReel,
AT qAT FEHIRTATHAS  aArS 3L
T WeHl @ T TIATER TS
TMEA  (AIEUA) FoATeAqdRl AT Rl
g I TRUH @ STEAls BT
QAR [FgTT T ATIRBT FAAT 9 feaet
T |

T ¥ AR Feaw fed

o THAM T THTALHII

o HITE ATTBRH TATHIT

URERIAT, TS, SaTheredl 9l

HTRRTAT

o AMMYF IAMIEA, TLERAK, A&
STAHE! FeTEA

o FITTET TR TTTIAT TAT [oqerar

¥\9
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e The Good Governance Standards for Public Service, The Independent Commission on
Good Governamnce in Public Service, OPM, 2004
e Global Corruption Report, 2010, Transparency International

¢ Guide to Principles of Good Governance, British and Irish Ombudsman Association, 2009

e The Good Governance Standard of Public services, The Indepandent Commission of Good

Governance in Public Srvices

e The Principles of Good Governance for 21* Century, Institute of Good Governance, 2003
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Aligning Aid to PRSP through MTEF
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macro framework fiscal discipline commitment
TEY T g Heasptter fafaa HeEATT AT T Yiqagar
—
v v v
Sector strategy & plan Prioritization Harmonization of overall
ST IO AT EIRIEEICaL > programs
FAHAAT FEHA

l

Implementation,

EIRERNCE A
Program budget

Harmonizaiton at
individual program level

monitoring & evaluation
PHAT=IA Tl AATAT T

Service delivery and out

fa9T FEHHE IW FEHAT

HATRT come
- AT YEERITaRA
FTARHB ATRT
Financial harmonization
fafaa Fgwr
Programmatic support
3. TOrTa fearsrerar
T AT IFFUHT fAerTar e aMER gEa TRuE B
.9 TR fasrerar
gfeer | gufteTa i ¥ fadra arerer Faftawra «@ifde ¥ (a9 @reTar T qUT Gk
LGS SRR R IR CTAL)
SE AT HTAR AR Y& 8T 3, fpareperd, AT &I 2
GiaReare  STHA T FEH T ST
GEL ST @ WThThl J&dTd ArAY 8 T AT &TFh! [aeldur T &1
FTIAHT IAIA [AATSTTHT FEeAld SAATIH
ATy EIGRIEE LR ENGREG IS G HeAqiueare HEaHeHIeAlT ST aoidehl  dHT
HTHRH HEAA e T | SRt
qrE ST Teidehl AT Foreahl AT MR SEITAT ATema 9%
HAHFTA &A1 FRAFHHB! TSAT T
&t qaE St TRATIET—FGE T AfATRTGATE STl AT
FIE aoic TIT FEFHHF T T ATATIEF aoie
TAT FTAHHAF] THAT T Fepladh Tlpd
Tt FITAT AT HATSA ATataed TAT AMH FTUAHH FATATTH TTHA
RIS IED]

4%




¥, I qeTeRl AR

STITTHI

GIH] TATHHAT T Toledrg ANTHT
AT TS HIBTAT @F GIAATH!
ATIROMATS WS ATRUHT &1 | TR

[T FERHAH! AT THAAT I
TH Alhrs | d¥ Falad J&esd q@TUe
JMAAT T ASRIeS &I ATATSAT THIAHHT
I g A9 9 HIHAH @
Eicawa ol

GTcTehl

qTSHTES

LU )

FEEIT del qResll ¥ JIrduRe oS

.9 | gHEtad 98 TFRTHAE TN, 68 qo1 =y

9 AT HTH GE & U] S (a9 AT TR AR T

R STATTETEAT ST HeATesTTehl ATHHT TS AT Fecll A= a7 8¢ THH
fererepr @Rt stfaep AT @ifel adeT e

3 T R | AT HIAHH qaia  [arq  [arsaraar T faua
T FHIHT A0 T A=A T

¥ HIHN GIA THLTTS TN AT TR SN AT § T I3 @i F1H 2
fereamer aiferuesr wH=mr

Y ERUIEIE]H fafreT |, T T T A9, Ui @i (STRHETeT T

TP Aferez | @It Fafeel &7 AHTRAm ¥ JTehTael AT

T e

+ oo e | FEAAET FE A, T HEAT TOEGR TAUH HH0 H
AT g TS, H9T AT ATHRAT ATHAT TAT TR 7T
el qX A A

s WY M&E | qrATee FEHA T WA FEHRA dwid  faiae=
feparerarar Tew fom, fafa= ot gfatafy afmfaa foa =
AAGTAH! THH FHAATS HITHT G STl T A HIH Tl
afT R & |

g SGIREEaE HITIA ATATTATHT [FThIEE T ATIT f@eATg UHT ITh a1y
ATE WA o THHAlg FH G& g Ty IR a9 |

R AR HATT | EIA ¥ aTATaR GEaedl 3 SFAaTebl Afqoll I g a6l o

0 | HAR HTATA | B Bl THTHT BHARIBT (GeT Tl ATATSTATET I (were
AT clearance T T AT |

Y\




4. WrEaT

MTEF &% Y4WTare  Sreee
ASTAT T AT ATSTATHT Input, process,
output ¥ outcome ¥ f# fafga wrzar
TG
o TFHRI TS GHAH ANAATs AT A&
TAT &7 HTAHHBT LTI SAIe,

o FAUM AGHT TR T W=T TF a9
e F AT B ATIROT IF TAR A
qler,

o AWE JTUIH AN INYT T AINTH
Il o=, AHA T HATsT T
FTHY T Flepd,

o UMY A&, faehrd AId, ATaldge AT
JAT FTUFHA T AMUE Aol @= R T

TPl ATAATR G HALATTTR FETIT

)

o foamTa =Y 3@ Fsiewr fETR U
FHASRI  (weaknesses inherited in the
traditional budgetary system) ®Tg Zarse
farfier STeTTee HTIH T Hew Ul AR

gﬁ.)

)

o TSCHT ATEH, HIT, AT T Gl 1Y
FIHY AR T fReawar feq #wed

~

T

> )

1z

o HAATAINT FHTAHHBI FHIET T AT T

o UCF UIH dUSY I AUH FATA THAHI
FIq W5 A Faer areelt &,

o HEl AT HH FIATHEHATHT TLHhTATS
AT ¥ ESTST a9 Al | MTEF o 00
2T AT Teh ATTHHT T, HIAqTATS
Jg T T el ATE garsd el 3T |

o Ufedl grafHeaT IWEH@! AR
AT g T ISR aeiEdl 50%
Sfq &= F&dT IRASHH & |

% SYAR FATSH:

TAAT FHHAS I¥hTeHT  faaeier
TTTHT 3T (FepTepl  AhERB!  qaTadT
MTEF TaR 9U& ST el a9 F&d
RIEA, IHETATS AeHATSET T I@TSTH
AT HEOOT JIAR RGeS ST
TR T [qUHl U5, | haedwy,
T AFURUMR WIS T HEN
FEATRTAT HAUHT T FIAA TELTT Bl STH
AT A(hREHTA I AT GUR gal
T AT T&T TEHT ANGLATS AR
T Al BT 9 ARTH B 1 AT
FAHTATS  ETHT AR FAICR ool
SEETAT AT, HAHAT @F G,
I faerd FEHA T AMGE  Forca
FEATegd SAfaear, A, THET, T FHSAR




IGUH B | AT TERIHE  gRfedeTs
Aiferca, IuiiTar, faeroar ¥ AT
Faod e T faws;

(%) rarHeRaT

FIME aoie T Gohl Grafaeardrs
qfaar  omaiid aared Aeddd @9
FAATH] AAIRUTATS 3WNTS  ATRUH &l |
AT Tl URET ¥ YIRS A8
faepTa FTIF AR FATFITTHAT FHAAT (He
TFG | T Ao ToAT 9 HAFCE @
TR AAIRUMATS STANTHT  ATSA
TlPTHT T |
(@) oA

WIS gY giaed ATATSAES Pl AT
9 TR HIH AGgel @9 =T 99

e @led |
(1) EFAT TaH qd

MTEF &% JE9aHT ANTHT 3 F9HAT
HATAIT AGAT FEAT gy, HAl AThAT
T BT | A% cHEET bl I | febee,
EE T gddl UaH SER] (ad hocism) T
HTITRAT FATSTATHT GAIE g TP AP
ol qAT [qhTE FTARHB  BATEATH
fhael gl PRUEE WSl TIar 9&l
EREIEN

(*1) Procurement Plan

FEAYT FARH FAEAT &l

ATIATSTATH Procurement

4%

AIAST I HAAT FEET q
FTATEIATAT ATIH Gebebl G |

() TS gepan

MTEF &0 TS[AT 9FRam T saeds®

g7 technical insights, theoretical and

practical aspects aTY FHATATS AT
TS I T |

(&) MTEF unit

JEaT IHN AT @Al ATdF
ATET FHIAH TR AT &

AA@IHT ST q9r el Heremar
THEH  AAAAHT  MTEF  unit T3
AUATA FAE FA3T ol G |

(&) AN

RISEIKGI ferazoraT oAt
AT MTEF A8l GTAtHeparas o
21 0 &, | I T 9% |

(S) AFHAR

T GHBl  JTATHBTRITRT AT
MTEF dHISH  MaR ¥ ATHRE
FAETRONTRY aste a9 9 |
(V) SIIRT THATIRTIT

MTEF &% eRTEd®A T &Ed
QIATHBIRTIT  JAT  ATMHIDT  FATARTATRT
AT ARG/ AR/ TAT JOTAT ATAFIT

Plan TAMIET  THET ANT  FEEqUeHEl  GEgaTE TR



TRIST 99 T | q9d, 79w 3=
AT Aqead 9 It FEHTTar
STATSA aATehl |

() HHSART

fTeT U = e ST 9 fave:
o M AT HF fa av ufg
ATSH ATSTATHT fauaers faue,

o Tl ATAYAF TTIATHI Ul I
o F=IY &I F A TIaT intra-
sector &I HT ELRTTI?)E,

o TRIET [HARUIRT TG T ATATSIATHT
FTAFHTH! Gavd HTIY TH Jieh |

(T) PIIETT qTleTeht

I ORERB]  Grdard g
ATATTATHT AT ANABIATS  ATEA b
FAUT  AUATSH  AQ[RUbIA  ATATSAT
AT RR TR g ¥ STaRE TARTEA
Tebepl G |

(3) i FErEar

AT @ TR Hq9g
J3fTeF FeTadTerrs MTEF &1 @TehT, M

KO

Folahl it T TWIHERT YOSl {9 e
9% YIqeTd AT ATSH Hebehl Il TV
B

(8) BTHT ATATAFAT

MTEF &I SIgRUT  Tdlesdd
MR TN AT A9URl  TTH
ATHeIh! F¥Itead JeTel TRl S | BTHI
T ATAYARATH AT ATTHT T AT
T 9% |

@) fa=r

ATATSTATRT  FIUHE BT
qHEHEIRAT M= T ®Ew T
fparparTens fAae s | sk 9
TqITE ot T MTEF a= inter-linkage
T T AqbRT ATET G |

() @F ATHAH

M fahra  FEHAR AT
R0%% /%0 If@ HeH FAtgdl @9 ATHIA
afT TRIRTT &4 Wbl G | a¥ d&d fqaied
AU A& I FHSR (BgHd g
T G |



iV IERAT T Giaam AT qreepl ravawed T
AGHT FHITES

9. TEATE YMITAT TYTROT T T Gl
Sferam AT TSHA:

SAATTEATR]  TIIAT T &R
I 04T KEA q Tddre YRFA FUH

AAEE g8 045 HEHT
A faflqg #Higes 9R  ARdH

fdr | R04c W& Q¥ T qekfad 9T
ERGT  qTAET F@&T MaHd EI,
FANH BRI FGIAGATH H&I HET
HIAETETE s TS AT 9T av IT qe7
TEHT AR AUS | TSl [GAEeHT
areErdr  wfatatuer  fagaran e
AT e % Weke Ty | fHaitea
TATHHATATS  ATGT T T BRI
qfTPR  GIUTHE ISl A T o
TAROGHT  AALTAT  THATHERT  FIIES
T 9T | qChIAT  AACATAT AT q00
ATRTATHT TERT ATl qehes [agrel
THT (ATAETE]) T G T HABHT
ATHAAR] FETAl T [T G, TR
FA@EET  ATraIAThl Thel  FTaT I adTeh!
QAOAT T T FWH FUEe Aiger
U GIgAd IR, HIAEGET arar T
EHIqHT  ATIRAT  Fiaaraasdrel  [Hare=

= RYHTE AT

T QU ATRdAR] TTGAT A AT
Ffed®r 92 T THHRERI TIAT 0% AR
O T FEER WA | TS ARl

HTATaTET)

ITh AN IR 0% =
T R0%3 e WA FSATET AUBT 9%
famepl emfeTqul Fgeh ST IAH qRomH
TET 083 AIM@ 99 HT WA EEUTETE

forafaa gfafafa=rre qaeaiaaT g ary
A AN FAB] AW  FHA

A=fes WEAAT 9T AT | g
IR TIH ToHATE FIAATTIATET
frar=m T ffares g fen gwEe
T FET ST Fraslieh Hecdd! J&d
qivd wudfs faR Hew F e
g7 [T HEgH TAT | R0%3 WS ¥ A
frarem  gtwar  gfaffraare g ™
FEMNTH I8 W= AAATFHA  qHET
el

T WIHR T A.b.9T. (ATAETED)
are WUH FZ (RTHATS T QTiRTH

*wvfaa,#ﬁ'mmafaamm

<9



af¥erd T ¥ ATATRl HIHHATE  THATH!
FHEE T IgTAHT T THIq 053 I
WS QR M AYE IR T AB AT
HTAETE)  arF gglaRE AR "iedrHr
fafaer o T8 74T |

IIUTh HT STl [aRahe
IS FAgHl AUAT I HAFHAT deTd Tadhl
AT AT T FGaTT 0% o ATRAT

AMAH!  GRFdaT T H T Ih
BICRIEEal ATITTHT RICRIEEEIEa)
faE@as @ q49fed 9UHd S

FAART  ATAITRAT TSHRT 8L TS h]
ot | 7@ sraegEaTars gited TR A
AT I T AT (ATArarar) &1 o=
qaEERl AT ROSIIR A ATAATERAT
T~ ASHATE qUH S I TEHATH!
geqfqada 9ar | SEdrEr @
FEGHIAT T AABT  IAThl  AARTE
TANT T ARGATHR TAAAD  TAEER]
FEAfTAT R0%3 ATl W™ 9 T ATl
geafeH Efagr, 083 ST AT | F"H
ey gbRATArs ASRTET q=mSH ¥
fTATOT T IR IR TRTHT TEs |

CI- - | 11 b O | o e B

FHTAB! TEAT:

qEd 083 ;A FITE@ {9 WA
AUHT  AMET  HTUUERT iRl
TARATIAT AU ASTHT THATE TUH T
HEATU JATHES faar onfecqepl TMqAT IH

&3

T qfeatedd el =g | TF HAAT 083
A NS ¥ T TURT AT ATRT ST,
R0%3 HE W 9 Td AU PR T
FEAT (HTAETRD) A 9UR ggaRTH
ATAR Fledr, AT ASTHITE g T qHIT (
AreA@EmEn) &1 Ry qaweedr  fAiq
R0SIRR T ATATIRET T TS
TUH ATS d FEHAT T dwARH "adr
S T ARE] R0%3 A Flicies IR T
quel T FaEedl  FsHdr  [HuuEed
oty ythaTaTs ShwT TSR AT
ATAITF U bel SMIRET dF (T behl
fag | i< 9TRATRT ARTHA GIh I
qgHl  AEE g, ATHAEET HHATH
deSTHes Arqaar Al RifevewAr 7@,
o graeiqares ffay o seaaear =mEr
TS USRI T FeAld IAgTHl 9
qUHT T | A7 ubRaTars T, fe aars
atead FOAT AT F@Ted AU AIHR ¥
.91 (HTSATETED) qre 05351, AT faEqa
et FEHIAT T AT 208315133 AT FTH
A FUF HETAAGRT AfhT  GIATTTdehT
JEATHT FAT T BTN SHTRATIAR] ATHA
JEAT AT qURT T AT g9 Gohideed
fafd 203 @@ ATY 9 AT S TR
qAeH  Glaarsl  ATgEET WA gH
qUeRl <fEvs, | ARy Fiadrel arRT Q%%
o HIHEE] IATH ASTHEHl (€4,
THENE ¥ TAAIATR aRT Afraies
g faver wfafa @9 T arT Q¥e o
AT ¥ ARSI FFEA T ATTHA
T Saee faeqd enfed TR T I

T IR AR AHA dEl
q A \ﬁ a_:r ﬁ ~ \ﬁ |



Jedtgd AT Faedrel Alaieh
qAH  GiaarHel  FFRar FHIneTH
Hieaiag g fadw afafaesr o9 1,
faora  wfafaer #w«ag  sgeeme T
grerararaehl STaedT, iva IERATR AaiTd
AR T Aqcaqrdl  AHHT [Hare
T e AT GATTHIOT FeATAd el T,
T HWTRT  ATIRHAT Qe IR ATERT
H*—qlr\'ﬂd ‘*Iq(?h*-l SEREINE! TF‘i' O3 ddr
fSreamaT T et AfAfd®r T, 573
JIfadessdT AT Ed, ATMdE  Feradr
TAAETH aIEE Y& TH qEd qdr
TARATIAT ShIE  BIATATR] TITIAT, Fgehl
FHAT A& WUHT  Afqe AR
QAR ANT gAY o adr
QATTATT RS, oMt geRATET AT
ST Yheld qIT =TT &g T i
HY  Jgraargdl  MOAT AT &l
AT JATIES Ui AURT TETH B |

9. Wi gPiRaTeE qUiar YR T
THEHT &7 G U THE Few

o FlggATTH  fHATEA  gYETd AT
qEFHA  QTETA TeUSH Al TS

TUHl WHPRA & Higadr o

gty faew  afafqer gfeErawe
ATHART B TEH |

HIAETET AR ASTHReeH  (@ad,
AN T IAIOAT e g
gfafaer gewlqHr aiva wrsErar Jare
ASTheed! @ad, [T, (Hae grRar
T AER dfedr wredr fAefiter, Qo080
geq  faew  FEfqer  |reardad
HTTAAR] HTH AT TTHT TSR |

fotfaRe®e! ATAR AT qEIr Qe
omEfa ®H=Er qRer dfgea
HTAETET AT ASTh qHd el 9Y
ST ¥ e RIfaRAr 99 SRl arl
AT TR |

farsrer afafa afeareaar a9 qRar T
qfghd qAT HIAETET AR ASTH
qUAFT  gratatg  wwr Fo Rifarere
Fferd TUaT AT ATETT &I T Flehel
[Er=(Uer Jraepl TUTIAT AU |

TAHT (HTATATE]) BT AdATEah] HRETHT
GiCUHT ATAETET IATH T ASTE T
glaar  gwafea Rifawr fear wers

gfRarers  sRYET qTee iaegal
TRl quatd fafqea wrorer afgaraasrer
e U wfeAr fafaader afq etfera
FOHT AT BE B WhH G | fad
v WRIAT T FAT T BlaAeR
STARATITER] ATTHT  qEevdl  FERTaTeR
ATAAT TAINTY YRETHT AAHAA @@ T

HTHAH] FA TR T AATHADT Rar

%3

SERT IqRET YUl = 9UHT | afedl
qah UAHIT (HTATATGl) T AATEEH!
HREAT [STFAT 9Tl AP (ATl |

RifeAT  EHT  ATHA@ETGT ASTHREGH
gfaares wf@usr FeAREl A= faew
JrafaaTg gedTaRor RTeT |



R G A b WH i GRATH
HTAT PprHERT

o HIAETEl IATH ASThewhl FHANA
FE=IT &= (Modality) T HaRoT

o THTANSHH! ATIEUS (Norms) &R

o THTATSIASR! T (Number) fFeizor

o FHTATSIHHT STH ASTHEEH! 3ol (Rank)
framor

o THARIMIAT UPHATHT S ASTHESH ATNT
TACITIATH] AT (LR |

o TIEA Feghl HAEAT YAl HIRUHT
Hfchesdh! A FAET TH  HAA
far T SOy U g
ATANT TS T |

o TIA gl FHHAAT WA  ATTHIHT
MR Jedtod 9 qAT HIHEdT faegeRr
JRTIHT Fede ekl AHAT T A=
T qAT FHTTHT HATHATIRT AT
[T 9 FAA aA ITEeRE ™
freaur qar FATHATT ATART TS T4 |

o T FTrghl HHHT Feall TRURT AT
TH Al SR AW qHId AT
fRar T |

3. GiggmaTETe gfaa Fuior T
FIR! EAT:

qUTART AARH FFATT, 0%3 T
faera frarrer gt fafay e woaty
diqgrdr  [FauE FEO TAR T,
fagadel AMRFT FTIAT JFARIT T IR
T fF W 9 WEERIAT B SERdT

%%

FATH FRHAT Hiqard Farel Hiq 208y
TS QY T THH! ST dSFATE FAANH
Frfaly qiika T TeE TeETadR fatdg
g =T | faaraasrer Mt 08 S 33
T SEE M TShd ¥¥ T e
fgarresy  wrfaty fawEet A=
gfafq e W faur | Afgam Ao
F AT TIHT 3RS TGS ATNT
ATAITF  FAAT AIHEAN T AT ABT
fraor = @ W wleAmr  GwImEta
AT &1 | Aigarraarer fafa 0s9¥g A
T gagEfae ATET  qedeTRl  (Haree
TH!,  IAGAEHT  FEGTHETT G
eafd ¥ IURTSAATceRl A= avge I
FEHT T GHT  9URl gEr | fafg
R0%YISI93 HT HEAT JUTEHLTR [ara+
o= quer T fafq Roswisizo @i
JrAfIEsHl TS qUUeATd  HIF  Giadr
fAatorer T Ma9Tes qaaR JaR 9E
=2l

FraaEaare AT T gaen
FE G T T G HEAAT GEAEHH
faemd TR FEAET TAE FEdTar T
PRamftar gHfeg wHer @
TfqaTaaaTer 084 AN 30 FT T&HaTE 0
Fa1 fauaara @iefd, 3 a1 9tRanTa qrafa
T UIEl HauTer AT TS TRl 93T |
g gtafawr  awafqeser et
ROSYIRIRG AT THATT  FF  HUH(
AAAT FEEHT ATATTcad 05Y, 91T 9
TTqare F drg TaHT ey T faa



3.9 Gfqam AT FHAT BT TR AT
T FUET:

o U JMATTEZATE AT THAT  FIAETIHT
ARIAHT TET ATAT FlALTAHT AT TF
7 yRire q=aer afededr gfqae dan
(RO%E HTH Q¥ )

o Y Afffaerr gfaegaanty w faa srara
30 UURl WA G9THT FARA
HZHR | (055 HTH =9 )

o faERTa W fAfqer  wfdagawr  wfqua
fauaes  IEMUH,  FHqua  faues
AT ARTH, Haqa f[quaes g
qUH T FHau¥ fquges  Afqfva <
fraerere TUET WHA A9l
TEAMTI A A T q
giqaaaars THeadEch I qUar Ye
T Sfaaraaarer fafq 08%1R93 1%
Gt TsHaATe Y GEHT ATIROT IF T
URIFTE AEIET qET giqaed demad
Frafaer To7 |

HAIROT T T TRIEAE LRl JEeear
giqaed deae qiHfdel 3 97 qiAfdee
TRl Fid, ATdE Alger T Aeed
g faaor afafa ¥ saoqders qur
TR THITIH 8F ATITPR FET
afafaer gfqaed aegaa T FF 9T
TUHT | (0%% =7 30 fir)

HAIROT TF T GROAF HEITET g
gfqead qeaad AHITERT q¥RTa GHTH
HARAT  HEAGHEATT Ih 3 Fal
afafaer gfdeaes e T Heem afeq

%2

HagTier AATTHT TSTTHT | (R0%E HTH
Rq, BEF 9% T =T 3§ A

aunies AtAfqaTe 9T 3 FaT JrAte
gfqaedsl  TEEEHT YT g T
frdemmts  gawa T qEEE
FaaTIHRT GIHTHT THTIA TLH | (R0%%
HRA HIEATH)

ATt AIAfTaTe TEaradr T ATgATE!
AT ATIAT @ ARASIE TS
fafir=r 9 wrmr fawree v e
JIFATTRT JRISTE Grehl qIR UTRTeh!
(R0%% RN HiHTHT)

YAYROT 7 T GRIFAE AT Jeerear
giqaed qequ_ AHiqe dihl TEHl o
FaT qrAfdesedr qfqass dAeaaq T &
W TWHl | FA[qETE AT TAMSA
THhFT 90 QT FIATFAT Fied ATHITHT
afqd  gfqees  fAfq Ro%@kqy =T
HEALTSTIHET 9T TLHT |

o7 T8 faarg qHeaT T fTEET 3 6g
TFauifaes afafqars g4 T Afqerras
foHmEeEr fafa Rogwqory |1 dE
FTEA TR |
Ffaamaaare @ Far FAfqeRT qfqaaHr
T AT R 9 Far  fawaers
Faatiae qrafder § 99 FARA T I
TS T © FaT FrAfqHT Jidaaes
gra T fAdee &feq fAfa RoveqonR
AT FaaTier AiAfaHT ToTTe |

o TAUTHH AT © =@ FrH{qH

giqaedHT  IEHT 95 der  fadreHny



THE GARA FH TR | 3 FaT
faars AtAfaer 3T RMTHT | aebl &l
wy Far faarear geufawr yarg 19 fafa
30%999193 AT faare THTea™ Iuatafaerr
TS T |

HlTGTTAAT AN THEAAAT T I
AN FlHT 95 FaT fawaars gARd e
& fawwr daoifas afafaer § oy
gfqaes I ¥ fAeeA dfead fafq
R0%99RZ AT Haure  @fafawr
TEITHT |

faare Tma Suafafaa O ¥ 43
a1 faareHT WEAld FAF TH | IH
TEH |

Fagitaes |iafqer fafg 0%zl @1
fare  Tua IUAATdET  wrEeata
0,90 feawr wwfq faeror fev &
FAAR Y~ AATHEHH! AT 99
TR |

HTIHATATT  ITTHT IAGEAAT T A
fhebl ATSHIS HHITRT FiqaaHT a0l
AR FiHl 95 FaT  fauIHiy Uiy
AR FAfd 0%k AT T8 T
Sfeataa faaredm Feafas g™ T 9
faua faare gwmg™ IURtAfqAT TITS
GRPIECal

o fqATe  WHIIW IUAiHidaTe  ASAHT
R EEEE | S 2 BN 1522 2 M e
afafqer gfqasaar & and el 9o

&%

o JIAATs qAAAedd R Y FeT
TYTHT BIAH TLeH |

3R dfagm fefoenr wAer @ g
Jichl Y@ FAEE:

o TTHI TAHTEAT, oFA Jorred, far=re
QUITEl, AN SMIHR T 3fTeq
froraepr  aferer fawzmr wwr sfam
Tq faedresdrg AT TR Aiaere
afedl AEET TAR T

o Ufgell wEET Wity wEET  AgTieh

TARA T IR T T IATITAT FebTaTH
™

o Uil WRIGTAT STH TR T FHTE
feret

o SIAATH FTA aHITH dfewdl LT
AT T FiFaTeT [aeees Jar ™
o AL JFEHEHATE I FAeg" Ifed

ITHT IRETT AR T G&qraT qfed
g =T e T

o IR FfFUTTHT qT TIEdT BEATER
T, FATA THIHRO TH T ASA
Hereaayqel Y97 T Iigard S AUl
IO I |

¥. e gBRAr T Gfaumwr fAwior
AP AT

FFI R0YR A BEA 9§ T <fE
TE AT HIHAERA YRS TR qIT
FEHl WET ANTST T 7 F TTAT TATAHT
T IR T AMEHT AR T FLTATS
IARUH M@ | ATgEs AHRAIHT




ATRIATH ATichel IIATTIAATRT AT
™ ¥ AEH M Ager e
FaCArd  IIPR, HIAERET gl
TEHIqHT  ATIRAT  Fiaaraasdrel  [Hare=
T g7 AThdAH] TTIAT T AR q
wikwer frar | wTeETEr 9 g ?
gfaiAfy  FHTRT  TARATIATR AT Il
TehIMAT  ATA ASAAIAR  TAESd Tl
TR0l TRTAaTe AHAT (Fusion) 9%
fafd 0%3999 @1 FEAarRr  RrEwEr
Trafg AU oMt bR T "dertae
QIRH  GORAETE AT "R
wHRHT fqare BT | AT L AT A=A
it UBRAT ¥ Waenie GaRE! qHRATT
Y JHET AR TR TH qael 3 |
AT Joord  TUSTEAT 9T GfRaTRT &%
ATATHES U THH! Hrald TeT ATehl

qfq B | A 3% Afted FEER TR T
g | T TG FEAIEGATE TS TS
TMUTAART  ETYUT AUAlE, A9 HTTETET
AT ASThReehl Y@@, HHMEMNH T
TAEIAT T BITATE TARE FTATHBATHT
AT G Wbl dfawg | el oY Qi
faamear  ASIGE  TABT  AHIATH
HALATHT TR i d B | AET foaraer
FRO & HTAETE ASTREwR
FHTATSTHT T AT FTUTTHT T 95 4T
qeq A fawg @fagmas o oa@
foamel TUHT FEEHT W @R (9AT |
Sfaarasred Hared 9= AT Ead
AT THAUSH AT TET ATHBI FIHRA

¢ Wieqmr i ybRuTee fAsedEr

HIAETET AR ASThREeHl  3@ad,
UM T TFRAIAT F Bl | Tkl
oo ¥ g HareTerg dddre
qar A" WAl ATHEEr AR
ASTheedls AT TAAT FATEAHEHT
AU HIAEGT AT ASTREoh]
IS oTfch ASAATs ATALTH Igehl HEqH
qUT BT TN qchled THTATSTART FT
TRUT | HIHAETET TR ASTHRETATS
FEId AT HTAAHEHAT  qER
IR (A= 9 T8 Toil AT |
AT R et faR=rd srafy faamor wivafa
YT FHTTSIART AT B A=t
fraor swoer efEew | awatvw @fgae
AT H U FATASTAT FiqemT (a3
M= GPRATRT =AY T T TRTH!

%9

AT EIREES T T
Sfagrasrare e AHr g 99 et
IFRATRT ATIRAA 1T T8 g I &
aTfey  GPERATRT TSAT Weeaqu e o
PR TP @7 | TE Hiqd
(GRR:1CINEICTIRC T ) I BT B | O |
JERATRT ITHER (Concluding Remarks) &1
a1 TRUH qrgey | oAk ufw A g
fawTrep  FraRETERg SOARE FIHT BT
T TR |

Gfgarrasrer e ufg  fawmor
qUFT dfgedl TOAAE  TRERA  ATRA
frafer et Fwaratafos enf<a atRaTeEr
AART F1T T T AHbRA  THH
AMIE JAE Aigar R awmad 9T
aftaa TAHIGAT 9% TAT | TET B AR
W T TSUSHT T g Abl T&awdT




TAR 9 IPRH hYaee 9g o @Al |
R0%% I HTY Higdr f@ i Grharew
FHEE F ST qGT  AFBH BRI
TragEaT § waeg g7 TAT | TAE T
SfaaT (Ol errg qRT T Ad(hUH!
aTfer YBRAT &7 AR TEEed AT
TOAT  SAATATe 9HAq d% Siqarer
HTAEHAT FAEd T AT ASH AW
Sfaear fHHor e qerers ¥ e gtRar
At qaeH AF=ANE The A IOHITHT
TEE ANk ATAT TR T | Hiar
[T 1T TFI g9 Tdbhl 089
S5 Q¥ T TUTAR! AACH AT, 3083
HT ATST GG T Al aaTTaaTeRT Framang
q a9 99 TR 3 qY FEA TRAT | T QAT
gtRar  AMfE AdEH! R (GUH
AURA HTATAIAT AT ol Fobl AT
U T GiGIEIATRl 99 USR] Tehatehl
yafs & I IUT faMr @ WA |
0% AT WS ¥ Td Afgar Ferenl
FIIF I TGS GlaaTedl Tai Fe
T HAE ASAENGE qdEed 4 g9
ASAINGE  FEAld T TEAT  ATTATE
fafga  Towr  HiggE R T erie
YERATE AT FA G T FRTATS
gRaFI = (Tie up) AT | 3 AigdT 4=
oty PRI AT F IR T
Gfaarerr ufeell FEET qOR TH EATT
quar faar | ggere @fag fAwers
quier faq ster et YERATRT AAHd F
TFEI g U [AUIHT AT WA HEaH
TUHT Ifgvs, | Tga ofea ufkar ¥ gfaam
TOHT ATHeAh TP B | AEl TEh 99

B

HUH AR 3 AfGATH] PRABTAAT
i UTRATHET HAWd &I 8 I
TAEE I FAbhl PR Flagra AT qf
F T fAT PP BROT BT AGT 4R TA
MRTHT  AedAH  Fiaarael a9 Gl
T AT Q% T T8 TR Hraafer
3 AfedT 99 TR AAGEaATR B FHrAErg
3 9y & AfedT FFH qUR GEfafEd B |

Y. i gtRaTeTs qoiar IR I <
Sfaar fawior ™ T faewr
THIaEe:

o THE ISHIAH Qlchesdl ATHl faearsd
7 EHlqur yRe qusr A qo Aafed
FEAAR T T 99 @ AeIdH
oifchesel  AqAT  fava ¥ wewlq
JAETF T | dld Tqar qfg geéhl
ASAAIAR  FRAT JiaarT GATRT oA
RIS R 11 s o F£ 1 S | F R e
afqearaesr RO R a@dr & | T9ET
QU AqUEE e gbRATATS  qurar
JeE T T Gfagrd HEer a9 e |
U g AHH FagRd: it FUH T |

o HUTARI Miwd GHRAT ¥ &fgem fawior
gk Aifaes  fefawer fauer g o
oMty GTRAT A=A, AT ¥
FATATSE (DDR) &1 HATIRAT T4 THY
YRET &l IR (SSR) I AALTRITHT
At Tl B | Alaeard AT gBRAT afq
ATl e AT (Bottom
up) FFUROTHT AT SGTSTH | 4T 3



FEAT AN AATAR HH  I@h

SfcAdEs @1 99 B |

dfaar T T emte gbRAT seia
HIATETE] YATRl ASTHRBSH  Wad,
TS T qHeAIAT T w

TOHT FeREwEvad TEhl FT X i
AR AT YT TRUST @ | A9
THR  HAMRIEHT Wl HAT
FHTATSTAH] IATqaATs AqaTaadrer et
TR & W G |

oty IFRATEATE A9 STAT T8 T
o AEREd fauar s {6 werErar
AR ASThEHh] THATSTH ¥ Bl

(Modality) & g,  JwTESH
HY<US (Norms) &TEﬁTUT, FHTATST T
@7 (Number)  [Heor, SHTASTHT
SH ASTeheedl ol (Rank) fA&RT,
THARATIAT JERATHT ST ASTHReed! AN
TACIIATR] ATebol RO 93 e

HOGUSH  FATE 7 | dAlEd ST
BARAHT THE ISIHIAE och T U
T W 9l W B R @l
afe dered A% s@fTar T @ |
eAld  &EH  ANRUR  GaETThl
HTARAT ATAETHT TAA ASH BIIH

TrETH 3 |

AT qEIHT ATH IAR  FAedd
TS bR g ¥ fqeed g4 g@ar
ST Wl @ | TIE TABl I HATHT
IR T [GUAHT @SR ATUROT T
qafTRdTETS THEETdT G | FUTTHEAT

RN

g, WHRAT W™ TA T AdEEH

EISATSllehl  FUSTHT 9Mfed  9ThaT ¥
Sfaar AT aERaTe o 9w g |

HTTTEATRT &7 WU @ 5 IeTIw
Teee T AN AdqTEwRl S Afed
EHiqar oMt 9RAr ¥ Efadane
WHUSIERT F | TGl TSUSH]  HIBR
faTor g9 ¥ i fod = afered
g | T Al ¥ FAERATE Al @red
T | aredtase AT ufgdr grafEedTa
AT AN G | oM GORar T Ffaar
fraToTeRT e yrafAear T T 9IeH
Tbehl T |

FARAAT ¥ TARERD]  AAATAITTR
dqqtg g9 TH  HAA  ASAIGE 0,
AIHT  AAAINGE 3T T AATEERI
fregafraar ¥ Jgar e FAER &
MTH T | IAdMET SRH AR T
ARTIIATHT e fqTa o |

TACTATR]  AGIATAA AT FEHIT
PAA A AHbHl, AN FEHIT HAH
FATH  oMfeT  UTRATRT HAT &I
T g TEHH T Q0T FORATH
HAT HF ¥ g Tahebld dlaem
L T R G- S e I D L bl
T WA= AeEdd S<h BT
ST AR ¥ AiGeTHl 7H T AaT0




e 9T TPl S | ATATEH] ATETH]
g gARET  FIAE  Fgar  fad
ATTIABATRT RFARSED RIE-A
FfqerasreT afeTe Ao
dTAad FATe [QUHl § ax AT fEgr
UEF Udk WART TH  Aaied fagr
gfqure aE@ddEr T | ASWIGE
Feufaer aqrE, ot gBRaET SfEuer
JHAT T g5 IUTAhl AANGATT STl
ATIRATS YT STre AT FlaeTTadTeRT
FTAF TGS LT ATIR g AdH

W % 99 faoed T ¥ FEHEI 99
et T T e 6 e 2 e
g | wf< gbFarens ouiar feg geger
I bl AT HaT o T A
fere TrTe T A gerer faseer aeata
TATAAAT ol AT GATART WS TG
FEAHT AAAT | AT FaIbl FIERT BIAAR
g T AHfed TOAT {A GEIA T Aleh
TG | TANied AHRA AT AATY ATTATATS
A9 T e gRRATRT Gedd Hes

HERIE I 2 B - L
freprferaepe FaeeamaT war R T 99
AUH 3 AfGATHl  FABPEA  ALTATD
gteHT ASITF T T ATAAGATATS

AT=TT HIT TEHI T & WL T |
%. fsFe:

TOH] NS &Il TIHT TS QMM
gfRaTer  WidE a7 Sfggrasrane
& | fauitaer wrriifas stfewdr=r afaus
qaeaTg ¥ WX IqAEH FRO AT I3
U THR T T8G | F7 ITAH (b
AATEHT FROS A AW SHAT Ad
fafer=T smeeaT Few TS ATTHT FTET A |
Higearaars T FARl  9MET ST
HAATIAT Yiq ATl Tichasd AT
TRH AT IAESdl  (Feaaiaaaramyg
RAT T IE THHN B | A FabeT BT

\90

STEAT HTSATATET AATHT ASTREweh! THTATTT
FEET =T (Modality) & H&R,
FHENHS  AIES (Norms) MR,
JUENHEAT  F@T  (Number) (9RO,
FATATSHAT SAH ASTdheed ol (Rank)
fAeieor, qH=aTaET IBRATHT ST ASTdREedT
AN qARATIATR] TSl (HRTHT  HH
offer IFa T o IET @l ASTRD
BOAR  T@dl  FrddATHl Al a9
Gfafaars exareaRor TR AT qTFATT TR
T | GFRA ATESAh TRl qchied JaTd
T AEAH] FTARHHAB FAH] ATLTIHT -
a1 fa=mrd= S=aeRE auar g
ATANT o Tl [qees, I=aead 9
Ea0 qar HATHATT ATART T3 Faed
fgdoes qivd T T GO FegeRl HEAT
Fooll TRUH Rl T afebl B S
O T A& YU TR Qe geRAr
TE T bl ARAT ATIR 99 Tl ) |
HELYRAT  HEMH TR HiGaTTHTR
HATT FATF QAT AvaTd Tod THE
TAE BT AT q e Wl fa4re




Y QUEiAiadrs feusl @aradr 99 (Peaceful, Democratic and Prosperous)
AT T IR fAUHT @ 1 AST Mg T AU [THITR] SRl YA | 3
qACHE AETSHE AT g GeRAT atg (o9 g geArEdr fffad ceRr W
GEHT TARTATET aear G Afted & g |

qR QT 95 9T, drFarned ¥ dHg

T I

q. JUTeTeR! AARY FiFaT, 0%3

2. faega nfeg @=prar, 083

3. EfTaR q9T YATHT HAITITRT ATITHT TEIRAT GERIAT, Q053

¥ Qi A9 R, ¥, R, ATHIE, R0%G, Mied qAT I AT HeATAS |

Y. Ffaugraasr Afatata, a9 q, d®, 9, 0%5 WS, ANRE F¥d ArAfd, Ffaara«r |

%, Hiqaragsr afdtafa, a9 q, e, 3, R0%c WA, ANYE e et FaerTEr |

O dHIAE GFET, AATAD] AIH AFgrd, 2053 FHETHE [Codoll, Hhbre T e
FISHTSI, J0%3 |

5. SRS AU (q%g AT qtEarea awa, ke 7. 089-wS —oow, e fafa
R0%5I%199

Q. AT =i faeg Afauraar afearea a@q, @ 7. 0%s—WS —oous, e fafa
R0%51R199

q0. AR TIE, AeAId HTATAAT FTHA fa979 FiAfTHT gfdqaed, 055 |



JRIE e AT I H=rHdr Jar

AT -G

9.

AT TS AETEATR] GHURAT G|
TAEEAT Al FHRIHSE (49T IE
aftads T & | gHT Sfed 9
it fagH T g | aRada e
T B | gREda fadrEer e aie
| I TG T AR faehT

Bl g | aX faerd T A
Had 3[@ (Just Growth) ¥ &2,
faera 99l qhg T UTHS qREH
(Growth + Quality Change) &1 | T:&Z=IAT
el J9ATE A e qA THIEE |

A

3. AT AR ATETGHT AT BleA, TATIHT

ST BT | ASAHT FYHAT, ST, TR
T (W) 9 g | @1 Her
AAMRE THE B | Ed RS
afe= TW@eq  ANRERr FEE fod
FEIT &, AT | ST AR FTHIR
qMMF AT FATATH  GEST
AT A | T gEreae fAfgd ¥
FATAATS M T (AT FIA
i & | I, JqrEeiae FawdT <
TUTHA  HIAR  TH IASAIAH Tl
TUHT GEATH FTHT T+, | AT 9MGF

~

g T FAS iEd g | a9

w HEE

ASTIATHR] ATIR AAR AAATH T
T AT | TgegreRl 9ed I 9T AT
TERFT TH@ Haed 9t &1 | a9y,
TATs fqeaadr, e T e
TR FOAT AR T G @R
THT FHIH AT GAETEA A
THT ITEvs, | TXAT qA-ACAAT T 7Y
MEEISCANR T nE S s S e
afeafda Soare! STaRET W@ g |

3. SIS THINTH AT GETATHT Tad—

Ug fghrg T J9rl SAare SIaEn
fafa Ufqetta® Fuv qur =T
ATI  ARAATIAE THI T bHT
B | 9T |edt 3@ freme el
JHAEE qI1 fa¥gare Ifcagadr 9w
ATl |k 9T9+ ATITHT AT AT=_IAT
T T | SEATRIA-] @ ghedr
TN HUH! AATTHAT JqTeAl ST
ARAT  iAHTIes (R0 ST TITE
FINTHT A=A T =AMetedl &
AT ATAH] AadH FfTam, 053
F UM RN Gl T | AAT

“He qiera, BT AT @ A=A B, HTSHTST

w3



ATHATAE TUTATHE I &5 | T
Lt R A 1 =101 B 1 0 B e
QAT T ASAL Rl ATSHIS FHlT
L 0 2 e o e M = Lo M o1 R
afafaer Taanfae afafaar 0%0 @
O AT YFURUMYS, JRIFTE HEET T
foouft afeder gidded TeT TREHE
G |

o R e o e R M R
FHITH qHERTHE dRaad Td aeshd
T FE F A AEET
(Restructuring) &1 9= o\ljlh*h"‘& | ST R
TTETEAT ARl R AtET ITedel
fas@r ™ AWs Eed O
AIIATATS ATk TIHT qiead=  ar
hRaed T 9iEAT &1 | q9d aqHe
T e fafy= 9= s
AHES QAT ¥ @ied (faerae,
Neat, M8 a1 X)) AR A4t
AEAEeH AE T WH G|
AT T MHHT dg Ad qd
T [Taese! IASAIAaE, Mg qor
qIEE  AlgeRer  faaxor  ar
T T qAEEA & | e aed
QAETEAT AT A+ q&esehl @Ry,
FAAIER  ANGAT  TRA  FHhRIHE
qfeaad &1 9= ¥R I8 |
ANl ATEITR] AT
TR I E =T
AT T =T
ST qF=AT

93

o IRET (eIl TH:ET=AT T
® YA T:FT=AT

AT ALA eI 99 9 Y SAE
Ud g8d WO, T gl TRuw
fawg  aude gerEiaE EETEET
fawo T g EHT BA®E T YA
MRUH 3 | faogaeqehl Teadr, gawd
T ATIYARATEH ATARAT TGATE braleoh
THHT AT JemEte Q=
af STHAT Erel qAER=ATdE "
& fom ey wivuesr g )

T (ETHATHRT AT T
JATAEE

Y. TITAT IRHRH] STHT Tghl ATATT FaT

T FHARTART T, WA, AT
from, el FHERRT HEERHT
QAETHAT T G T E AT
i & & 1 T fa
I FEEAT ATl TSI Aqcd
T ARk FHEI T ATA  ATSHH
FHTELT B GEU HAA (FHTAITIART,
EEr2l e S D DRI S Co R e
THEET) ATS AR | STh TqaeAdarg
AIR  HIGT QAT A dedhl  9mad
Ul e dT GUI GRhR,  FQeTHT
39T TER ¥ I Tedl W
IHR @A HUH H | G, T&,
A TE T (&G99 =1 (@ &7,
faer &=, w*fea &) T IS
afth Ud  Afger,  Afde Grdeer
FIehiE TR J&dTd JUH |




%

79 faugers wegAeR @l A9
WHERA (.8, 084 HHT Fehiiad
AT TIMEA ARl FAAEATHT
TUMEH  qOEEAT AN ST TRl
forr | a9 AR FRE R Ay & wfeAr
(ROSY AT © 3f@ 089 =T HAT)
FE T | T AEN faREE
HEH, AT dar faaqer, fHAsradr
Farar arfed, ATy Farer  arHEan
Afqalg, dEwIE AR FHART
AT, @AlE ¥l gidqaed ¥ dohle
femaet A A #w faeaer

JIqeaaAEs "uTd GYhRAls TS el
g |

I ATERTA JeE®  qAE TR
qEHT AT T FAdTTh AT
ferarea ATha fasEsdr ST e
ALTOSTH, (JUST  qdqT I qmad
Frafafy @) T FE T AR
TLHRH  HeEed T qeAad
ATIRATRT HROT ATART faee U
YR TTe ATTHT Ioh 1A 4 |
AfFTHT T | TRATHT AT HTAATS ATTH
¥ faq 99 wEwer B | A™E A
0% W 4 N faT qAUE EER
TIE  qHAERAATHR]  HE A TR
TUTAHAT T AT BATATERT
qraadl TqEHT Teh THhlE ST TH
g |

TUHT T, SHIESHl TogIhl Taed &Y
AMITEH AHNIUH G | Tel FAAT
Ffaemd ST Tl Hedded JTQRTH T

(2.4

TIAATRAT  GBRET  ATEshl AT
T qH T AR TR AALITAT 9T
TWFRA & Sah fa5 (o I¥RTsH,
ged g §F TR g | Afqaaras
T AT TN AL A
AT TR AL T T68 | T4
AR AMEHT eq (AR |fafaer
fromadt et arRAr FET Jgriaew
HAIROT JEqd TRFbHI B | qgqiq dqr
fggraes  sogeRar  IATHET AT
T ATET IFGTHT T | A FTIET TG
fqor IRUSr gemEd AT
TS TEIEA T F |

gfafaer T TR U AT ATET
GEIGEIRCE]

Q. UHEW H. 3 Wl Joid WUH Hfqaad

FIAR qUTd HHIAT TUARS TS g
¥ faver S aEs WA el fadad
FE AR AMfdH  THEEAT G
Jooid TRl T | T Fg fawgdr
Ifqar quraTe (o g1 q atdr 7 3,
qiqdaael  THIHT  (aUTRT  FEIHT
aiie  fEuer fawmEr gEd T
AT RS |

TS HT TATIAT g [SrHel a7 JaH,
e, T8, U@l ¥ ueieddersh Ud
TN FOHT FRBRHT FEARMT AT
RO Fied  AESE  FUTEAR
AR AHEe fqgT=iepl FqH1 TIR
FqTET TS TRTHT B |




o AT U TRHT HIESIHeb TR

GUSHT dF 98 Fraeie  FeIgH,
TIEWT FAT ¥ Fraoiae qarhl FANT
TUH T | GO WIHRT JATATE
JrIAAE JAT ATHTHRO T Iool @ &, |

WWWF&WW

faae  aftaqaer  gamsfd R
TR ATHATE FHA HEdd g1 TR
(ST FaTers AWRE qar a1 o+
ATHTHRT T TEH G |

T FEAATE GATATS Teb Bral JaTeh!
TOAT  Arasiaee  Jar  FATAT TR
AT G e BLIH ASHT T
FHT T AIHRT G BTHE AN T34
g AT HHIT HA ATh T JTaiRTe
T T AR BIHBT AT TS B
AT TR B |

ECACUI I o i s B G R T ]
([AWRE Fan), =T a1, g9 94,
ey gar, e gar, J9rell 9,
I YA AT, A YA Jar ¥
FHE YAl g Jo@ G | [ el
I Bew, JoT ¥ WM PR
HERE PRIRET REIED ™
HEAYRATAAR (i~ TP Fare
TS T GAET T g TR
qieeheadT TRTeRT |

9

o WEHENI JAET HA, JRiTE T

TAIEHT & AUHT G | T2
UTelT ARTRE a7 ¥ I AWE
a1 T AT THPRHN g1 TTH B |

FaaTier [Tl & FererTHT AT
raaar T Awear afed aRerad!
qATEATE AN el FAdTeh
AT T FATHE AT A qdT gradr
FHAHT AT AATW FagTies Far TS
T g1 RTH G |

WHNE  HAYAEAE STAHEl E
ERICEa U B SR 11 A L L e
AT AT T fasi@ed aqAa T o
T HHOHET AEdH T ASA
A e  TAAT B TH qAT
fasees  weare @l ffvsa gewr
FRAT R T Eedr daArsA

QI T |

GIHNT  YATHT AT ATE9Td I
FHHATUAD! TAThel FF=dT [qehTieeT
T BTeAeh! ileh AT ATANT (ST Tl
JrEaes AT ATERT ATT) g
U AENe Y97 qTEET T GAE
TSITHAT JTRieTeh qTeeiides Jar AT
|A AW T T YARTE  dJedid
M qehl THd &I T J&a1d 3 |
TR ¥ AT GETHATEHT ATITHT
T AT G 9T afe Y& FHAR FH
FRATGHA] T B G FaedT qid

T I AFROT TTAT 3 |




o F U ATl FHARIH! MIfh TaT

grafead e a1 T &FAE
g qatAEar e T UeiTe
N ~ \ﬁgﬁ 1T'_:|(' . N
AT ATANTH e TH IR d9d
TUEOF W Aig=ararg o grafaesdr
oo gragm™ i =@ T |

TFRT YATAE T a1 T GHIITR
TH 9gT T HEATNTar giae=Ed I
qifa fwor vd FEEEE dedr 99
A, & ¥ FHAIH ATGFR  FAre=d
T FHTERT g ¥ ATEREd AR,
TAATH ATIRAT FHAN  (Aafd T

G TR =g |

BT T [T T HrRa FHARIATS
T GTRRAT § FHETAT T T 8Tl
IRl ATAITHRAT T HIHATHET
HTATAT gl ] T (el TEehTels
ge9T T WA Hergar  difeuer
ATARTH!  faRIfeTT  qHTENE T
faeRTieeT T 3 |

e faagofy
qo0. WiHfal Y&ATd TRH! Jraaide T,

WERT a1 T HASHEAT  FETw
AT kel kAEe  THAICHS
ATAEE UF feoqull TRUeH & |

e JHN JAT IAd drw, T T

T TXFRA TSI FEA A=A
T AEIRAER  fafT "R
CEICIIRI E4 S B B

%

AR TRHAAT TRTH & | BiE
JIHTT AT T Hlg o Jar A=
TG TTHT TR ST qTH J |

afedl e TATAA TH ARMHT FIIT
HEN! O|<‘i*-|l"| Uch[cH b REISEd!
Tfqarer sraRar R q AerH
a1 THHT dfgedr FelgAwT AfETaET
BT | TSl YATHT GHT  UTiRaTieed
AHE AR gEdihdl  ATIRHET
FHTEel A #EEaT T I
TG | T T FALAT AIATSAl (a9
TR qRT ¥ SABTHT qURT SHGEIThT
FFRTHE  HTT  Bled  AHRIHSD
TR (HEM a9 ITWOHT gArd A
qaRers 9 AR TUET FArsHeE
AT 9 FHEiadal a9y e S
qFYTE  qEeg, | qETIRT AT
gfdHfaAa®  MSEdr At gArsd
oAbl YA ga R Har
TEATHT RHIAT AT FFIEARET BAIE
Sder T &9 qar "= [ge™
FAFIF ATIRHAT FHSR ATchebl AT
gaar faerd HawRe ¥ Rrem sreer
Aqreror feq ik g T Far & &ar
YT g3 |

TIHN ATl qIHT  (HIfchebT  ATRT
g s grafaear few wr AR
T fAe @ @Y dJEd TEw
fafRaT N J=aT awdl  qaa+aq
T o1 fa ANTREFATS FAA A=A

AR T Bl A [esiiel  a=qrHr




TRl FAeR A FAT ¥ [q98 AT
TS @l d \ad w&l WS T
L ged T 7 el YA FIAAR
WMET qd ARMRE AN 7o A=
fergreae T & A @rer T 7 R 989T
[T AT ¥ AT AIRRET TTHT
g1 frafmer it A e
qrataear fad FEwar T foF T
2T |

ENT et [AgfrAr g A ¥
T &FHT AN EATS TATHEAT fad
YA o YIEEH]  JaT  GHEH
UEHT P JFHEAR AT 9
FIXT T AT IEHEARHT ATHT ol &7
T 9T AHUY g ARG A A
TFTITAT & T T A~ (G0 TR a0
FHIA Hle Tl 9T gl | AIRAHT
STEAT TR T ETHT BTH T TR Al
Nepal Civil Service Cadre (ANCSC) T
TITIAT 1 J&dTd 9T JEThT ATRT Ii
FEART & faar |

FAEANTF  TqaAT e Wl qdl
faseears #fe fAf=a gewm w=wET
frgfeh T =Eeer g1 do gl
e | 99 YRR FET %
FHRFIH AT A UMl (Spoil
System) [ TATTAT %ﬁ‘rf TR HEd
geaTdid fe b 7 FATer STEl B
JFLIT ARERTAT 9 b fa=meof
ae7 B faery e faq 9 dfaws |

)

g AT a1 (AAfaer g&ard 12
FEMNTY) Fd U= AT USEE  Teohl
A | Al A B Bl EA kA TIHT
7Y ATCHT AT q@ AT & |

G JUMAT AYATTHT UMbl AAARE

1.

R

faea®r c T U 9T JOTTedr
HAATTHT TS | T IMHT I et
I TR faeewur T GfeA srEer
ST | FIS Tet fadiy FoET gE T
SHAT T ARAR! AT FTETT F9T

T T AqTRepTeh! == T |
STHATH AHAATs & &l A Telhl

qrEcae  JImEd,  FUA  (Federal),
UTefeT# (Laender), ¥ #TS9l T HHA
(T JemEe) X AR TeAm faers=
TRuEr T o1 WHE g 9™y
AATIEes, T GIume  ATq[T T
faer gfeamea 9 FAT@IEs, A
S=a fMeraes, weaald Memaes X
AT FATATEE (&S AR, FATH,
ST qAT AIHIG, T a1 ATy,
qlh, @A, A9, giaradr
ATTFR FATAT) TEHT B | TS T
T AUSTHT YTRRTF TATATEE, TTSRTh
=9 Memes weala Hemes
UTeRTeh  FIATAAEE,  FaeT (Laender)
AT foTeetT (Bezirk) ¥ "R 4T
S dE (Verbunds Gemeinde, Gemaeinde
level) W7 FET  FHIGTHS! T

FATATEE TEh T |




3.

9%.

A dEs  qQdl  Iers, | (Aeradar
frafe &l gT=qare FHETEAlasEdTeT
AT T a4 AT gawr gt
YIvehl ANIRRATE TRAT fagreers
PR TRUH G | [AsraEdr  Faren
FIEATHT AR [FaHET Uges qerrate,
FTAFMOY, &Ml T TWEdEd I8
WHSA | qld YAl AFAAT JOITATAT
ATIRIT T | AT UM T 99 T297 4T
USEEAT  (Laender) UHIUCl &,
THA FEAGRT 7 ATESIeh FehT
THETAT ¥ FAb AT g Teheq
* & aATSTH T |

ARAHT T AT GUTSATRl AT
HTAR  GVHRPT T8 AT (Aol
Jarhl WY fAgRer Rusr w o
HAIRATHAT Union Cadre, State Cadre ¥ AIS
Cadre &1 FAMSTT ¥T T AR
FIENRT AT a1 [ASHdr &T 87 | I
TEH THREF AR FHAR FTA
Th F | H=HAT Union Cadre <
ISTAT State Cadre &I AT (TR
T | I ATeH bR T qUI ASTHT
Aecaqy fTFERT g8q T AIS Cadre
(all India Service) T TREHAAT ITTHT
T | AGHT YOTETh, Fe<l T a7 ATl
FHARETATE FATSA TRUH G | TF
YTl  FUARIES  STATHT  FLHT
aesdar ®@ THeA | W
TIHRHT AR FHARN I4T T | THE

=

9.

Q%

TIMEE  TEESHT Hald a1 §uid
(Ao Fagrr Aqea fed sgewn
TEH G | TR e qdT AT GEET
GITHAT 1Y TH ATIITH T HHATHRT
ﬂTﬁTHﬂﬁCadreﬁWﬂT&l

Union Cadre T AIS T4TeT AT Union
Public Service o
SHHEARH! IJIIHATH TALAT TH T
T AT AT G T AT GBI
TRT State Public Service Commission
F FIRAT G | O TS U EA T
ATHT AT Teh ATTRTA HBTH T Tl
Y Faente e I @= fadqerd
FATST TATH TRURT & | AIS aTehl
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AR AR AT fq=iT1 T ASR FeaTfd
FAFHAB! @Y

q. afe=
(Intruduction)
STt a1 T IARTHN AT TR

FA BT AT HIH gl AT FFEE AT
TIMEATE  FAUTSl  9TeF ARSI, |
(ATAT & 9Tl 9768 IASHIRT T 3AUSI
9TeT ZFAIGHYE) Employment TSe AT
TN g | AN 9e SREAIgHIE
(Employment) & JTHTIAT TGT FHTS T
fAfe e ® (work, especially when it
is done to earn money) AT HIHEA HH
9TUhT AFEAT (The situation in which people
was work) g WATSE (Oxford Advanced
Learner's Dictionery) | TR 3T TS IT9
feamaer &7 F A7 FEAI T AAGATS
TR 9UH Ak ¥ AT &d 4T
T FAT TRl Afhddls AR
(unemployed) &H A=y | AT
HAferepIRepl faeaeamdl e goel ASRIRETS
@ | BIUTT=bl g7 I3 of Al & -

Everyone has the right to work, to
free choice of employment, to just and
favorable conditions of work and to

S AR U

protection against unemployment (Article
23(i), Universal Declaration of Human
Rights, 1948)

A AMfder FTHINTF T ATER(qF
% o 9 gUE Afthars AT STaehren
FATFT T/ T STl Jeardia el g |
1 HETaleae AR G -

The states parties to the present
covernent recognize the right to work, which
includes the right of everyone to the
opportunity to gain his living by work which
he freely chooses or accept and will take
appropriate steps to safeguard this right
(Article 6(i), international covernent on
Economic, Social and Cultured Right, 1966)

IR TRHT Jedi@d =TS T HeTdd

A AT-ATHT  HeAhehl  ANTRFESATS
AR Fa97 U RIS 2T

FEITd HABD! AXBRHAT TEwg A B
THA | URF FA | TFGAE  FAUTAl
AR FEwaTs AN sEar faq anfae
AT B Erg A h T E75 |

*
9F |feE, T TWER

=43
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USRIEIHT §h F¥aedl HAA  Aled  THH
TAAHT GATA ATl ATATEERA  ATATHH
AT FqA FTATT T ATTHT A |

. YTSTHT ISR =T

(Employment Situation in Nepal)

I HH qfth FAST I 3005
o TUTTHET Q¥ 99 ¥ T 9T di¢ SUTH 9
TS 19 @ 3M EAR Sfd IRFERET ar
frafeHdr &M &= MmaiRa el &
THA A AU IE@UH G | AT HA
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FT HH QIfch FAAA @R G | TSR
U FHAd STAHE[THT AT ISR
qRtae AT ST UTSH HIHgERl Fedr

SHEET Ffe §5.3 iaed WEH s |
FALAS ATTIF Tq TAARITHl 30 Fiera
FHH  AM-IIANT  (under—utilization)
HUH! FHT SR T A el S QAcheb!
2 9fqeTd FHATq FA HAARR § FIES R0
G 3R EIRAT THAT R ATE 43 &9 g
T ARSI T&hl AT @ITH F |

T HH QIfch AL 9 2005 o
AAHT GO FqA AR Tgehl AAHEA
e HH RRF 9 AGIT WA F@ICET
qU 9fq ASRN TR TG GG AR
T FA USRI TGl 8.9
giaerd WY WH T AR 9
SAHETH 3.5 Jqud T A HH Lqhehebl
30 GIqerdel AT-ITAN ARG I@TTHT
BTl WOTAHT e wOd "
faere sifaer swafed @X TR g I
F WL g | AGE T GHRE
TGRS0 YiqeraRr WA qU FIA
SUANT TERERl AARATT o T AT
TSR TAT THATH TIHT WLl B
TSR FTT Zell TRl TTHT EH T,
A qfEwg |

oI PEtE aeer (R089/%5-
R0%%/90) o AN Hivad T qor
THAIE AT qhg T Aear fHarer ¥
feair onfeq TTOMTET OIS ATSE oW
STAATH! SETHT ARadHl J&T A9

fEAreT SEed IWH AT TXFRA aid

9%.% gia9rd 9% oM %9 BS¥ HIA &
g | AR UTUR] AHE@ITHT  EATeRl
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ST DDl TIel Al THTH
g7 fauer fEw Aargw A yw 99



qH FRH] 9T g ¥ A "G
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giaeTd W ddr AY-SReNR
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STAHEATATE U7 ASTRN I g ATITH]
[T TRl AT G T FERINE
FTAFHAB TSAT T FEATEIT T FBTA
Afearge w9 g Sfq grafaswdar ¥
AEcT TR Sf@e |

3. AR FhR T ISR A8

(Types and sources of Employment)

AR TS Heaaar e
3 WRTHT fq9TeTe I Fiehes

Q) ASETRY/quf ASEME . eqT ¥o guay
ar Il AT a1 AAfIdl AT o=
TEHT FTET |

() AT-ARSTML /T AL ¢ EqTHT ¥O

~C

HUE 9T HH A4 WA BH A
HIHIES |
(3) aUSEMA (unemployment):  3TI

ATSTT & I AITTH AT HHAT FA™
AXEHT AL |

HRMAT  ASHEHET A gl
Afthels I ATH  HG9E a1 AN
AT THT G B AHHE [ qE
FY GATAT Tl JRITHT 1T TRIEH T
A= FAHI AGRAT 9 fafq=T  a r
(G T 1 2 S T o B R S
qTestHE qreT (paid employment) T &-

ST (self- employment) 9HX 3 HIRTHT
EIc I S I |2 I L LU

58

o
qlebres |

ASIRT T AAIG=E  &Ahl ST A=
fasre T 99T g |

I ASRIR]  qFEITATs G
SATATHT HTH TRl TALAT T Jd JHT
FTH TR AT AR 3 A= ST
faarer 9 Tad Tl |

T HHRR G4 005 o
gl ¥AT (government service), fa=ira
qraSIideh FEATHHRl TaT (financial public
corporation service), TR-faxirr  ATAI(E
D AT

(non—financial  public
corporation service), TR AT FEAT
(NGOs/INGOs) &I @1, fasir &
Hrepid g faig #Faerel dar (private
registered financial company service) ¥
Ao &T Tl A9URl  GIATRl 94T
(private unregistered organization service)
TIT AT JhRHT YATee (other services)
AR fafqe=T AT (99T e g |

JHaTe ASRIATS ISR &,
fatfeq svar  oiiesfas 9eq FuTSH
JFTAT, kA GERT  Ae  fafg= gaTeRr
g P P g fafyer e
faare T T@frs |



TUTAHT HT T AR qd
A3 SA &A% TIH1 WH ardwg | HH
ofch  Faew, 005 o fHaEH@r H
AR 9T Saersl &% giqerd <
TEATIF HY (market agriculture) AT 3.9
giqera STHEET AT WEHE @UH T |
AOHH AU AITAHT SR 9T
SAE@TH 539 qiaed F-ASR - (self-
employed) eI T SRl 9%.%  Hfqerd
OIATHE  qTe ASHIRMAT  IEHhl (paid
employed) T&eT T FHA IETTH T |

TAART HUS W AE HHRR
F3MTE  ASTCHAT TTCH ATAE & | AT
AT A HHIRHT WhUg =q Traerd & |
FARNATS TSR] AR T AT
AT AR R ARTHT fasqre= 0 qd4d
Tfehrg ¥ Fafire AeEmaaTS AAftEH ISR
FI AR ARl Afqerd I3 A=l
AT g 'fEmg | W qEe AT
IR THAT Hid SANRl & T
F WL TP | TG B AqTeAhl AT
ASTRIHT  AqEX [qodT T HH  Hq
Hecaqul B 9= &Y JHd T q1E |

¥, ATl AT fgqsiaT TRy A

AYATTHl FUdee (Measures to
create employement opportunities
in Nepal)

sTih A&, 005 o HUTAHT
qIYHTHS YT ASTIAT ANl STHLTh
92%9 B9 TEHl T AT AL 335 gAR AATq

[SX=Y

qiies e gred ASTRIHET AR TG TR
YRS 99 GfTTT TP FASTH! ASTTRHT
T Tehl @UH T | AGAT AEAATR
faira dxam T 9mag WwWH 95 BN T IE
TS GEITTAT ATag TEHT LY BTRATS
ST WA Teahl SAger ¥ o 99
SAHEITH 0.5 fqed T afEws | TJgH
qrasttes faemes, e faeataaraaes
T W MEEEsdl  ASIRMET  ehl
SAHE WS R ARG TEH ATA T AT
YA TRH HHARRE AAId dh
IeA@HIT T qT $HUS 309 Yfeqerd I
awg | T T W3 EIR a7 uiieEfas
UG IASTIRTAT ARl SAE@TRl 35
giqera AT &ART HFEAT AT FIASSTHR
ASIRAT AR T AMGT TAT Aw=ingd
TGl 4O R Agiq qiikefd gre
ST AR STAGRITHT e 3 giaerd
TWHE FT FHT Gl G I@ITH T |
JqaTe Qe Hemes T Heir aeane
FATTAd FaaTaE GASH a7 FFAEETS
for e I &1 W G | WHE HEee
JUTHT FIAAE (ThTEed  FATAT T
g AT Rl @gR
ASRIRAT AT bl a9 a9d I
STHGEITS It e a3 IS RHT AR
SAGEITR] A AT [EF AN & qie
T P | AHAR AR YT AT H
93] gfqeraars &fW & A gaE




TH T TR OEW A %9 Fiaerders
AN Y&H TRl Sfg=s, | TgHT 9
AR 9T TRl &% Flaerdet

frafe@r  ®W &7 (Subsistence
Agriculture) g SATHT ISR ATIR
€ N =~ N ? =~

YTTEEH TIAT JeAtaa (T &rHey Fe
A FEH g9 FIERP (ST T T
s | WEN HSAB ATRR ST
FATSET WIFRT GoAT dhg FT T FXHIA
AT g Ffgepl ATITTHT Tsread aiv afg
T ATELTF g HUHA AT FTSTHT
AT JeRfaer ISR TaaRadr  fasr
T HAHH dqHAT AAN  (FHT T8
HIAvg | TAA BT G, AR FTHTOTR
&7 T IR AT &AHT qAT AR
HAEYH (AT T FHAT A ASRHT
HAMETH Io@A T ¥l g g T
F T G | AR ARG BT &7
aaa Teel AweIfher Afed F afq gor
I IUART & Tehebl S T BT AL
T ATHIATE Rl ddAr3 el T | Fq_aﬁ
HIFLETH AT T ATHUE AIqHl FOAT fq
Rl S Ce o S 11 B - - E

ATG[AHIHI T ATAATARI TR FT
\r\?\ c N N

faeprg T FAEAT WwWHE FT AT T
HAATATES qATST TEH B | e
AGITHRIT T qATGR &FAh [qhEd TF

c?

AT &AHT fapTaers ISR ATALEEHT
[T T U@ IS FAT a9 | A9
faprg  ®EFHFHEE A ¥ faEr
SRTRHAE ol GAEHN  JATE,
SHAAE Titaerl FANT ATIRT e, T
gra T U IUEET, HYRT FGEHE A
Tepfawr faee wd fasmefa T gaeie
SISt faeTe T M Iugeh e
JUITATRT [T ¥ sraeread &l 0TI
JUTTHT [IEAHATE AT ASIRIH ATAES
fEsiAT 79 Afted FeepT qIiaHT Jed O
fEs |

SRISATR AL Thel AR 91T T
T TN ISEIRIGI  ATEAHAE qardr
[aepTer gtRatr afd #Ed T @Al
TEIGYAT FIAHHB! ASHT T HATAT ITH
TH Bl AT IS HIARITH TN TN
g5l A YR Fihd HA I TR F |
FHTHH! ATHT G FEHA (food for work
T IR qATia FEEA
(Employment Guarantee Schemes) ST&T
FIAHHB! FATAT TaT ISR ATELH
fastr 9 T qEtgwReE faeE T gEder
FEAH] AT THATT TETEH T faws; |

program)

SeTReTET  ITHI  faera et
FXT THIOIT AU JTHTOT Faebrer Sepept
HARAT TR JAWTH]  TGAT  HIEHS
JAa faeaaardr gfqest Tl Tl T&ET
eiEe afdferd § & | arer faer S
TATGST TARTRT fqeT % A9TerET 9t
THTOT forehTer Sepepl  TATIAT T FATAT TH
AT qURT JAIT U BT AUTeEe




atfera & & 1 & faeme fiE

AT THGAE Frafeep FANT T

FUFETATS HI ITAH RIS dre I
F faepTay SehehT TATIAT ¥ AT AR
9 ATHT T TEEedl B | ITHI
@t 19 ¥ a9 S SrEar gearen
ATAHaTe ol e 9ta TRa ¥ gErie
WFH  FHIIH  AIAEEEATE  F-gET
AT THHl M HIT ITAed TRIS AR
AT AT Tl Fehaw ¥ aiRETAT T
AT 1 T ATARAT @R I T8+, |
R & AR TSUHT F-FE1 |
TG FEd GHEESH TS T &
THEHT AEg  TWH WUREAREE  F9d
TFAT T THEH AITIEEATS  TIITA,
AT TRl AR WU Iueed RIS
&l FAHHAEE I FHlEeT TIar T Hiael
Pl AT T 53 ATTH S |

g T -ATReb fqee T T
R gATs Ieed Tax fafg= frfawe
araaiae arfay faq wm g fafre
TERT HepTaEser T8 ATTHT B |

TR AIGATs aEd e
T AT FArSAel M WU IUAed
RIS FTAFHHB! AT T FEATEIT T
giqegar F9d WERA Jhe TWH T |
R fifad garers SEa d=ed
Tl (AR e @R "ednT Iuded
TRTSH AT FIIRHHH! TRHAAT T HH
q EF WTURT T | A AR JchIe

SN FAFRETATS FX G Ud TR G
S wgfer AW e af e
ATEMT T AhEg, W JIRIAT EE B
FIHHAT 9 THTAS Jratdel TIET T A0
fa iy | @Rl STEARl WA
qreqred fad @rereer Aifaer Aregwee qi
T ISRl HFEY faser T
PTHAT A T | |

AT FEHAS afq HREd drar 7 A
TUHT FAhedsdls Fial IS [
T R AN T e 9 a9y g&T T
g U FAFHAGEATS Afd AR
fgs T T FEwEel FoAr faq fae
=g |

T ARl fgeer T
FIFHASTATS TALT FTAT IRT FqA
RIS ¥ ARG AFGRHT  [qaAT T
FREHAT AT T FEAN [ATSH  HH
qX gz 9T fauree T Al
AT E AT Y&TH TH GTeAsdl FAHTES
T qWHAE  gfatgRl W W SERT
ELATATS YTcATed g @Telehl HTAHAZTA
A fqSAT T FTHAT ATcHLT T
THHT AT T T AE9T® 99 TEA
A AT e T IIA IR
TRISAR HAHH AT FAHAE T

FAHHP] FATEIT T Tddgdar  The

TR I, |

RO

ISR HALNhdTs Mv=d FAdH et
FH TH ATE7 Iqasd RIS ISR



T HTIAHA STl BIAFHAGEA AT
[T 9 #HHAT gAY ¥ ARTE
QATTHT Begrl | BT BUTAl  A=TAHT
feameedT @R TIRUHT FOET TSR
FIHH  (Karnali Employment program)
ATE AR fasT T AT g

TAA  ANEE TATSH FIAHAB TG
faae |
. AR JAMA wEEA

(Emmployment Guarntee

Schemes) P AR

SR (Employment) ¥ &ﬁ'ﬁﬁlﬁﬁT
ar W‘ﬂﬁf (Guarantee) ?«:‘5 ECAN E-Ca)
FIH AR IOR gl
(Employment Guarntee) %I ATIRUTATS
AT feqrEae affta @1 9w)s |
ISR Afhdls ISNTRST FeATid fad
FAFRHEEATS o AR JeATI T FTIHH
A= |

(Employment Guarntee Program)

TR IUA  TRUHl  geg | AR
T PEHAR T H T [qHE gAD
HfhdTs AT SAEaaTae T e &
T ATIPR e Al AR STTHT HUh
gy | AIAEATE IHH ATIRET  Fehehl
JTANT T qqAR A Y& IS A~
AT AR Gemgfa BRehEe
HATIRHT FH TWH =g | T AAIATS
fAfv=ra =Aqw sEatge® 9 T ATTERE

T T FRRHATE AR FAT

4

FEAFA Ag | I fF A T Refade
AR B —

Guarantee
Programs/Schemes (EGP/S) refer to long
term rights based programmes in which

Emmplyment

some level of entitlement to work is

provided.

— Maikel Lieuw - Kie-song and Dr
Kate Philip, Mitigating a jobs crioin:
Innovations in Targeted Employment
programes (ITEP), Apirl 2010.

Ih ARATIT afd SRR et id
FEAFAG A= TEH FH T EHR
AT T A % T qRH g |
TR geATafd FEAHH FARFT  H AT
AAFesd AN TRH AT 9 ARAH
HERTE AR qAEfd &rdhe
(Maharastha employment guarantee scheme)
ATE TEAT THRBI FATRT RHET FREFHHEB
TOAT [dqde 9 FHT AAAETT  Iocl@
TRHE A | AATAHT SRR FHET
FHGE T [T A IR JAq®
FOFHAETH! & HLl A9EAT T T
[aUaAT aRiteT 5/ &Meq (ILO) &l
qhare @ [ g T T fRfaad TR
TRET ITh FAHRTAT IAREA THH T -

EGPs are still rare in the world. The
oldest and longest running scheme in the

Mabharastra Employment Guarantee Scheme
which for many years was the only one of its
kind. It is
programme in India. The national Rural
Development Gurantee Programme
(NREGP) under an EGP, a state guarantees

now part of the nations



work, at a specified minimum wage rate, to
all those who demand it. Such a guarantee
can be a legal guarantee, and in that case can
also offer legal recourse to individuals such
as unemployment benefits when the state
does not provide them with work when
required. The Government of India has
taken this approach with the passing of the
National Rural Employment Guarantee Act
(NREGA) in 2005, which mandates the
establishment of the NREGP. (Maikel
Lieuw-Kie-Song and Kate Philip)

I AR ATET YTHI AR
gl UH, R00Y F ARATT ARTRFHEEATS
FAaH t=ra sarereeAr Mivea sEtae
FH TH ATIHR IS TR @3 | FHH
T T=g® HIMEesdls HRPR  ~IAdH
qafgedl FH A TRIGT AHHHAT did
HR=q AAfael SATAT a9 g9 AT3+ THhH
FEATHT  THF  HH  AUMUHT  AAIESA
IS8 | WRAS AT YTHIT AR
qATA(d FTARAA  ITHI & e
900 [Tl ASHINIHN ATTFR FaTH Thl
B | IgAE AR JATHIT  HrdhABEd
JY AY FE IS EhBl TATAT AGUR
faferg =Faw fem @ #w e
AgPRH Joardald fSuer gsd | aE
FTIHH IMHT Tl STSAT AR AR A=t
I T &FATs A ATAIeEd aATS
fedmee @R RUST THA TS | AT
JoAAHT  FEETE 9 WIHaeedrs AT
FuHT [i=a Aaw dEtaer 1 I
RIS aed] Tl FT Y&d A HHT

R

TRl g qTSs | EiY aferur sftRereRt
AEEdE HE gEAT FARH
(Community ~works ~programme)  @el
TRATATRTEEHT AT AR TUHT Jfagvg A
FEFRAT T &P Afa=Eears qr
FHE!  ATTERHT  gATq faUH g |
FTHE  JARGR HAFRA  (Youth
employment programme) & 95 a9 3@ 3%
TIP IAY FHEH JATETATS ISR
gAT(q Ul § | AT FREFHAATE AT
KKV &97d Kazi Kwa Vijana 973 |
AATGH T feadg  IeR s
FARHA (100 Day Emplyment Generation
Programme) & 95 a9 3@ Yo I T
IR GHEH E AIiHEEEArs auHr 00
THN T | G FAHTA Tk IRAREE Tk
ERIEIER: e S L I R 2 e [
[Tl @ | ARAR AMTT YTHI ISR
JeATIa FAHRAST G JcdE IREARE T
SATATE ARG JeaTdfa f(GUH & | J9
FTAHH AT MSHl Y [FaAlTHR BT T
T TN FaTR UG T T AT R T
TN ST fEUAT 99 90 Fiqera arel
fa =aear 0 TWH G | AT FEAHA
YA ATH  SATATEY AETR] SATAT
U IRIIA Tl THA bl IS |

% AUHT ASER JATAT FFr
FA e ga

TUTART  A=AH  Figemd, 053 o

& Tl AT Ui AT Eehebl FcAT(TRT

~




e wifeeres s Faer M Ut o7 |
qOTEHT  Gf AR AT FReT
FAAH! AT T AG9TF AUH Teqd
i AfET  ASAT AERTA 08§ AT
AT AR JATH T FREHA g

FSIIRT TAER IqTed RIS T HA:
900 fadHl USRI YEH TH  FHAH
TRATESH] Y&ATd HUH M@ | ool
faera atafaer sederel sreerarr oo
ISR A=A AHGH TS 9 T AT
TTSTAT STARTHT AATRT AT HIad
AR U= JATTHRT TET TF T

HEACATEEH] GETd FHd G TQIerel Thl

farurer @R I9FR g O
Tl quR T e fewer Ry @r
FrIE (aia= GAhe Td I8k FHd TN
TAR THT G GrT Ueehl HEET AT
gfdasd dfed 0%9 Hae & Td AMEA
IISTHT ATANTHT I&dd Wbl Sfawg | AT
AISTHT ATTHA ITh Fidaed I 9T afg
Tk Taeh I Uehl HRATRTHT FRIGRETT
Ud faerasesdl A fa= &6 W 9 9i
dfeel T Ih RS AH] dhdare
FiwH ¥ faR e ik gear st
T3 Tebebl =g Ifga |

TSR JATHIT UARl T&rad

sfg=g | USRI TATA(T Pl (AT AT
OAT T Y&qd JHd 908 wrEdd
&I T T |

I FESAS  ASHIR - g
Fr] FAHAS AROR ARER goarg
IRATRET TehATeTS ISRIRI JTed RIS
T AER FE FAET TH ITIH TS
I Al FIEA R R GHA
FITAB]  JAIGAqT Jeid  ATH T |
farfera SRISRIRETE Afed TR ASTIREE!

HRITETS TR T@HfAH qiares Fae
off IS O T S 99 e
IeARE 9% TY MG SY TUR THX A
9 91 YIS EOr #wd AT o
ATAHEH FTAAT TGHT Q00 (G THUA
AT T YR [qUHl IfEeg | TR
AEEHT T T AT ATAETRT AAETATHT
A AR GEEIT FrAfTep! TS T
T AR T ATET AP Tdd  ATTTH
JURT  FMMce  Hear fx I @fEfaar
#qread faq 9 T FHfae FE=r 99 AT
fagewesars dfed oy femars afeer

%3

FTAFHH FATAT T THA ITIH 875 T
qERTE FHT | FIEAS ATHT FiqaaHr
fauerr sfE=g |

9, ITHER

BRIEK] AHIEA TTEeHT
g At ReT faeaeardr g T e,
qHIfsTE T HiERaE  AgER  FERT
HeTaled THAHT HHT ATTRR Tl A
Haqd g, AERIAESS ST AT
AN TS

ST I9eed RIS I8



A AAEE  S@eER W B4 | TN T4 9189 T qHd TWH B |
HRIET =H AASAH] I A TTAT I JSAAHAT FTeel T3l ASHIR Fearsidq
AT AT ARTRFEEATs FATH ATHINAE Tl FEAAR AT TF A1a9dH
A YR M Gfqagar 9 Ihe Wl <@g | AT ATl AR Id Aferae
T | ARG, I AIdHE  fGeFdEr GATTRAHT ST HrAedd 99T TERT
fafT=  qEsd  ATET  ANRGesdls  iqded T |0 Yidded drd Herd  Iar
fAf=ra Asrrer gaarqid fav @reer HERwer | AeER gearfd U
FEHT AR TH G AT AIEd 9T G TR AqeRl M 39w
FUTAT AWM FEORT W& HIHT AN AR JATd #Eehy a7 &1
TE B | AAAH] WEGAA AAAT Gl Bl SAaeThl JSHT TR AT
ANIREESA  FAA THITH ASHIER &b ATRHT STAT HH T FF3A |

g qrHUEs :

Q. AT AR AT AR JATHIT FREFH FFEwl FHadd] Jiaasd, 050 Al
IISTAT ATIRT |

. ATHE AR [aeaeamdr Juom 99, %5 |

3. AT AT T ATERITE ATTHR FFIRT A=A HETA, 4RE% |

Maika Lieuw kie song and Kate Philip mitigating a tobs crisis innovations in Targeted
Dmployment Programmes (ITEP), 2010

. ATAHT A=A HAGH, R0%3

100 day Employment Generation Program, Government of the People's Republic of
Bangladesh, Ministry of Food and Disaster Management.
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. The National Rural Employment Guarantee Scheme, India, A case Study.
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s T qur wiewrer A AR ¢t e

Issf

Afedr T qEUATE TS [Agag
(Sex) TMEF AT HIET FTAFA S |
itaHT ST AigAT T D] AT ANTETH
afard @ TEH W FEIarE T gd
AR A TEATNTATR! ATEALTHAT T6 |
FaTta frqearcAe® el &l TAdd T
JAATHT AigeEs qagie qvepl g | Aiger T
TEIHT AT el fa=rde Wreadrs Aa
ATIPRFT  rEHUAE THA JIF  THAT
[ TepT 9Te=g | 89 d “Women’s right
are human rights” 9= Ty aX 9
FAGRAT Al T TIUHl AT @b
AT dEHRT TIHT & AlFes |
Afedeedrs 99 @9 We WAL T
gfaer ye= R 79 g &1 feqarg wfegwr
faord HATSH ATAeRl oTdreal ATfaddRT FHA
AEATHl  HERAHT @ AR ATSH
qipEd G | B fEAr dur qHd
TATTGTHT TANT TIATAE AfgeATesel Th
qi IR ITSH AIhREdl AT | A
Al FFIUT FTHT SATNT AGNTE g qaT
W, W, W, gW  aw, Afteg ar
ifeaardr, Jcafq o = F AR ATARAT
U THare afserq ke d\ar qfv
foga SO EGERUT  AUTSURl BRI

ndrar afrerd

fafg= TaaT a1 A EUHE B |
HEA A AT e, a%a= &l 9w
AT TR FRATE A~ AT
HORAT FHA I&T AT ATTFRESH
fabrea wURT UETs | FE AWTOAT AR
ATTPIRT TATIAT TR ATNT AITAA AIgeT
IR g T THRHT TIAER IHAT T
wergted, 9_9R  afag  #EHsA  awmad
g gAMar ¥ Afeen fawg g @w
THRET [GHTR ATl ATNT AT, &3
TIT AT FIAT qiqdgar a<h el
U Jiafq  adigd  FGERAT 99 Tl
TEITHI UIRIA  FATAAT g AlHe bl

Exll

AT Fwa

AT ATIRRBT fagaeardr oo
T, 1R¥s o 7 Afeaeew @it o
GTeTehelehl A%l el & | AT faeaeardy
Higal ="« Women rights agenda
AT T FEeArs THA HER T3, -

e Sexuality and health,
e Reproductive rights and reproductive
health issues,

*, ~
37 afeE, WA e 7y, ool |
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e Fair pay and access to work outside the
homes,

e Violence against women and children,

e Legal rights to land and to political
decision making,

e The fight
destroying community and nature,

against big corporations

e The struggle for peace,

e The basic needs of the economic poor,

e North-South inequalities,

e Gender blindness of economics and
development policy.

TE T T AT, gRel
qivoERl TETE 93 YT "R ATURAT
dTHT A J&Ees 9510, 9555 UH
1558 &ed 9 HAfedrars Aiid FATTR
TEAT AT U4 qTHAE  Hes  [awgHT
AEFH UEG | A ARG qar &
JHAE, AT dedr  GEHATRS
Vienna, Copenhagen, Cairo, Beijing,
Beijing plus- Rome ¥ NewYork d#He
FAIAA  FHA  mainstreaming  F AN
“Women as both objects and subjects,
became part of the public sphere of
development discourse.” ®Ts fagT=aer
T AR FTYHT ATCHTETT TR I8 |
T GqTh AT WU gRem gRuse
TEE 3R F AR HEAqU  @EIES
“Participation”, “Reservation”,
“Prevention”, “Relief Recovery” 3T
RIS I 1 e 1 1 - S |
AfedTesd! qU FEHINTAT gAad &l T
qIRUeRT T | T T Afee @ g9 99
YPRF  WIATEES A TN HEraiedd
ARAT GHAATH  (agTdeears  qaevd

T ST GETATR] Fe GIEATEEHT HigeTTeh!
JERFT  HEHTd  SeHAd  TH TSI
gidagarel T TED | AGHT A ATHA
afrerer  favgemdy  =wU-uT ARG,
[qAATTE  qAT AT R-ATIF  Afrepr
AT FIasTIaes, AMaAddR, ATHTTE
faera TRmIaEr fava Afeer IR Had SEr
fatr=r Afde ©d ey e
THT o0l AR fg9gra yfqurted
T AfedT qIUHl AT AGHR FHAR=T
TG T TR THE  TEETT TSagRT
fergudy = T I TWH G |

CRIECIIR: Ot

qUTd AIERA FHA Afedr IR g
T TR TEATFHR] IeHeAT T HETar,
929 (CEDAW) &I SdRAT  Higdl
FITHTHL, Algeh TRIBRPT TATATETHI
7 dfgd U Witder 0T AT
T afsre wEwsE dEd Afge A
T Higen fawg g faweswr awdewr @i
AT, &3 qAT A=AIed FIHT Fiqagar
oIk TRl B | TG T AUl T
FIAAT HETAT 33% Aiedr gfditacae
AT ASTAITR Hebed I<h TXTHRT qAT 55
T T QM TITIATRT IIEIATHT FHA
Aiger FEATRTATS Ferar fauesr & |

wige faeger FEdTd garg=eHr ATy
aleardl  AfgdR TR AT FEERET
quTere favraET fata= yaTEEs Al 99
2eT | fa.9. 0¥ AqTeel AT Ut




ATTHT “AUTA  ATIRTSART TG - 0%’
d Hifds ghdr ¥ Afgem T TEHE AN
qUH 'k AUERE  gld e
AledATers  giqavarcdes  areaierare a9y
AT ThT (AT | FFals g9 Y g
FEEHT  IUT TSRSl HigAT  @Id
fUafeusr aier ST T Fer Arars
3IISe ATUH TTgwg, | 9.7 3051053 &I
S ATREA-] Ul IR HUTRAR
AT qa7 Jat diqara fAai Tgar
JEAHT AT AT TRl “HAUTAD]  A=TH
gfaam, 0%y #® gEEAET A

SIHT FIRMHT TARREAT T Hebed Il
qUel T 7 G Ggaee Gifde 8,
TH T, Meerd fagea qar Aifdes
gl @ | Fer  [9TTareT  STITRH
‘YOI AARH  FGUT, 0%3 o AMY
Jol@ TRUHT FHATALN qAT ATHFATT R R
fagreears ATcAATd T @reiel  Afa
T iy, | AT TAATS THA HGRTR
T, S fadedr a= T afeerdr @
Ut TrafaaT THE g T GO AT
A qAT Aiear avr frer, @A
ISAMRIBT AT Tegel faere Aifq faqa
FXT Foold TR WATges FHWAT 4T WiEeATeh!
qa AfIpRdATg T T fad @rotepr
s |

FITAT TAT AT SFFe

(SR Far UF, 0%% &l 0
Felg R0%¥ AT FHTAefrERurer  Aifq
qaAFET ; HAG qEg@T qAT ATERIEAR
(frar=ron) U R0%¥ o1 MIHTE«, 084 ¥

R\

WA @9 (@I T I9) TF, Q08§ a9
frawmaett, 080 M quufy Afear wfa
g fearer o qur fAvigqenr wfedrsr
gfdiHfaea FQrSTHT AT TATARRT BIAAT
IR TAR 9% FATAATHAT ATTH T |
SAATRIAT R Ul SAATA  ATHAT AT
AT TG aATS Mo AU Ufqeriad
Tfqara FarHT U 33% UiaiAfae T
freprorET Afedm TEahiTar 0% AwaT TGrH!
qHfeaar ¥ MeEar d4r, e ged,
qUTET AT NIAART IR A
ITEEAT AiedT AEANTar Farsd  draHHT
difd da FEHA FEATEAT dEHT FHA
Afser Tk famgeedl FoaTer TATqAT de
TATAIEEH]  8PTT Afgeh  HeTTaTe o
AT qHT MRCH | qGHET AT
I B e B 1 2 e A L R N B
deardl Uk fqere  wfedr  @EEdTe
gfatafuca gfafrera wfasr g

AP Tod  qAT  SATATIb  ATSTATHAT
TMRUePT e

Ay SRRl aSled®  HeAHH
FA FAoiahl 99.3% B AA T WEMA
ferar oEERl 4 % THH i
TIRRTHT T AT U9 Faedl 9%
FTATTTHT ATTHT T, |

g T faglo9z Ife faew
GISTATRl aTadT 9T a5l goeay
AGATART 3SRl FloAred HAfegdT
faeprarert AT 3 Ffq T91 FEAHRY A
FATTHT A | FIH AL Feel T Q9%
ATg ARG AR a9 AT 9] 0%-5Y @S



QAR hl SYHT HATIH AT W’F& %WW
I FAFHAT A& AITAHT I HlgdATEedTs
fae FEHT YFAd: ¥ TRISH ¥
JAIESH] AT, FTATNAS RIS T
GTAHT HIHTES AT AIRTH! TS5, |
TE8 TS gsuEdE Areer dfE wiger
FUEAT TAT FIHHUTR] FATAATS ool
T eI qISUAT 9 qdl gEEdr qrstAn
fg w9 fawgers fa9w S fog g
e faf= @wrhves TRd =TT THT
eS| FY T Gl Ao 5 HEe
ARTFRET TIETU Td TGl T 9
fafar fqera qor Teama EwaEs &
ATH B | ANIREFEEH] &k AR
TR T YAgH T AT WPR (a4
A afyer At #wF A (
3059/ 0%5-R0%% /\90) FTEAHE THl G |
AAE ARTRRET W0, Yagd T LI
G FATET T AT T2 IU-ATTT FrATAT
Td GATHHAT qaT Tl IRUGH wraed
T AT FIH [ehTdes T qwaRinegd
T AT TR-TXHNT FRAEE BRATfIe TEeh
T | HWE ATRRET gEtad 93 Fal
faggepes ¥ 3 Fd T/ ATRIAES
TRl TFEHT 9T TRUST T | JUIhy,
ISTATHT TRUHT wifges FHEAT q91 A
AIFRFET  Hed  qdGT AT AR
Afedresd! feafaar sfed qaw ga 9+
Tebehl T |

T P FrerarT TRTH et

o fradE A Afedre
AT qAT GEIA AfIER gEARET e
T, A, dfgh wqer gHEeft ¥

RT

JHATHA® T A9TA AT T Srerepredr
e ACTHT AT FFATE I THHT AN

[ TR 32T q9T I0AINT [Auarr & -

EELE

q. I a9 T &ART HigATEwdl ATHIE,
qifdes qar ASTHIE  FARIHII T3
femr i wad faeraar  Afedressr
TS TR TS |

3. HAfeanfaegar fafq= werewr dftwdrar
areTiea fear va faweer ava T |

O

9. faer@ ubFar, a1 ya® T OEed

TUITATeRT LE] SEE) afgs

HAYATEFITATE F3E T |

T fgmar 19 |

3. wieantasge fafg= fEar v fagg

AFATH TIT TR 0T AfTaTeRT

SUHT HTAHY oo T |

UTHIOT &=kl dAT=asd Afedresed

FHAT ATMalg TE SEdeay R

AT Al HREAUTCHS, JaTHAS  qdT

GTTh R ITehT FIAHAES ToaTeAT T |

Y. 3 THTITT T AT TIT9AT T BrIHT
Hledeedl dqThF FEHTNTar  FAr=a
T

FAART AT FARANT BT
ATIRHAT TRTHT Gender Gap Review HT




qOAR TR AR RAE w99 AEMREgAT @fger ggdmhTdr

FfeTe ! ITSTHT

e Economic participation and opportunity,
e Access on education

e Health and livelihood

e Political empowerment ¥

e Overall gender gap.

HeaTe! qredtaeh Aae

dfaam, ®MA qar Afqar a@fedr
HAEAT TIT AETAT ATl FE=edT
faf=r =oazn wifvwsr wuar 9fq arataes
FATEAT g AiRtedl @A | AT
AfeaTes AT Ak faafad wA 1 <
T AT g AT BA | |iear atg
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Is Nepal's Peace Process in Peril?

Transforming the politics of consensus to a culture of coalition

1 shall not ask you all to become saints. |
shall not bid you to love one another. I shall
merely say: Change this system, which
provides so many opportunities for hatred,
for another, which encourages and calls for
solidarity. Now, no such change will occur
in the city...save if it has first taken place
within you. If you would alter the future,
alter yourselves" - Denis de Rougemont,
L'avenir est notre affaire (the future is up to
us).

The Politics of Consensus and the Peace
Process that has brought Nepal to this point
and the Constituent Assembly (CA) now in
session represent aspirations of Nepalis from
Himal, Pahad and Tarai-Madhesh to live in
peace and freedom, be governed
democratically under a Constitution written
by their own elected representatives. In this
journey Nepalis today are witness of a new
history of their own making. As we
celebrate this historic change, it is perhaps

apt also to remember someone who wrote

. Shambhu Ram Simkhada”

“Change is inevitable, progress is not”. Like
many changes Nepalis have witnessed in the
past, unless managed well this change too
can end up bringing power and glory to a
few new or not so new Nepalis, but people
as a whole could continue to suffer like in
the past or even worse. So, the challenge of
creating a democratic, peaceful and
prosperous New Nepal for the happiness of
all Nepalis has only begun.

Amidst growing individual / local, ethnic/
linguistic / community/regional aspirations,
need of collective better livelihoods, diverse
political parties’ interests, Nepal’s national
needs and changing regional/global
demands, how to take the peace process to
its logical end? What happens to Nepal and
Nepalis in the future will ultimately depend
on how the Politics of Consensus - starting
from the Five Steps Path' to the 12-Point
Understanding between the erstwhile Seven
Party Alliance (SPA-SPC)*> and the
Communist Party of Nepal Maoists (CPNM)

*Dr. Shambhu Ram Simkhada is now a member of the Secretariat of the Special Committee for the Supervision, Integration and
Rehabilitation of the Maoist Army Combatants. This article, based on a Paper "Politics of Consensus to a Culture of
Cooperation" Dr. Simkhada presented at a seminar at the Shangrila hotel in Kathmandu on 26 July, 2008 when he was a member
of the Peace and Conflict Management Committee, seems still relevant in the context of Nepal's Peace Process today.

"The Five Steps Path was the Roadmap presented by the President of the Nepali Congress and Leader of the SPA leading the
People’s Movement for the Restoration of Peace and Democracy in Nepal which laid the groundwork for the 12-Point

Understanding and other political developments that followed.

It should have been Seven Party Coalition (SPC) from the start as there are significant differences between Alliance and
Coalition and the SPC was a collection of disparate political parties with the Nepali Congress Democratic on the right to many
left parties and regional party such as the Sadbhavana, formed on short term interests but without long term goals let alone shared

values.



coming together to lead the historic People's
Movement (PMII), Comprehensive Peace
Agreement (CPA) all the way to the
swearing-in of the President and Prime
Minister of the Republic - is managed.
Current state of affairs indicates, challenges
are many but the challenge to the Nepali
intellect may be the most serious.

The Intellectual Challenge: In his foreword
of a recent book Common Wealth — which
can be described as an executive summary
of the current global political-economy by
Prof. Jeffrey Sachs, Edward O. Wilson,
Professor Emeritus at Harvard University
and Honorary Curator in Entomology at the
Museum of Comparative Zoology writes
“we exist in a bizarre combination of stone
age emotions, medieval beliefs, and god-like
technology. That, in a nutshell, is how we
have lurched into the early twenty-first
century.”” If this is how thinkers in societies
we regard advanced, from which we are one
way or the other influenced and inspired feel
one can only imagine what societies at the
tail end of the spectrum of intellect,
suffering from what an Indian thinker-
diplomat calls tragedy of mimicry must be
going through.

Although presented powerfully, expressions
of concern such as the above by thinkers and
scholars that the way mankind is organizing
itself politically and economically is leading
to dangerous divergences is however not
new.’ Tremendous transformation in science
and technology has enhanced the potential
of peaceful and positive transformations but
also increased the risks of uneven
developments or more serious conflict and
chaos. The challenge of increasing
globalization of economics characterized by
increased flow of goods, services, capital
and labor but further localization of politics
with its impact on further fragmentation of
societies along ethnic, regional, linguistic,
religious and regional lines is worldwide.’

The Nepali Story: How do these
developments affect what is happening in
Nepal? First and foremost, unless we can
think better and act faster societies like ours
can experience the worst of both the worlds.
It also means that we cannot rely on
conventional wisdom to explain the
problems facing us today nor look elsewhere
for answers. We have to delve deeper into
the depths of our own wisdom® as well as fly
high in our creative imagination based on
our own history and experiences. But it is

SSachs, Jeffrey Common Wealth Economics for a Crowded Planet Allen Lane Penguin Group, UK 2008

4Among many others, the recent Report of the UN High Level Panel on UN Reform, for instance talks of the growing cultural

abyss in the world

5Scholars warned of the growing discord between geo-centric economics and ethno-centric politics in the 1970s. Today the world
faces the contradiction between globalization of economics, localization of politics. Paul Kennedy’s Preparing for the Twenty
First Century, Samuel Huntington’s Clash of Civilizations, Noam Chomsky’s Failed States and Pawan K. Varma’s The Great
Indian Middle Class best highlight the contradictions of the dynamics of Time and Technology but the rigidity of the Human
emotions. How to reconcile between these two trends, both important for human development? See Simkhada Shambhu Ram
Issues Before the SAARC Summit, Bangladesh Institute of International and Strategic Studies, Volume 10, No. 4 (1989), Dhaka,

Bangladesh.

6See Simkhada et al, Causes of Internal Conflicts and Means to Resolve Them, Nepal a Case Study, Occasional Paper 3/2004,
PSIO, Graduate Institute of International Studies, Geneva August 2004
Also see Simkhada, Shambhu Ram The Sadako Ogata Question, The Kathmandu Post 30 January, 2006



equally important that we are open to ideas
and cooperation from anywhere as long as
they promote peaceful and positive
transformation as well as help us better
comprehend our local necessities, national
realities and global complexities as we live
in an increasingly globalizing world with
great opportunities but also serious risks.

In such a context, Nepal’s recent peace
process is indeed unique; what could be a
more significant achievement of the politics
of consensus than the swearing-in of a
citizen’s son as President by making the
King, inheritor of thousands of year
monarchic history as a citizen peacefully?
The rebel leader on whose head was a price
tag and his organization still in the terrorist
list not so long ago, went to address the
United Nations General Assembly as Prime
Minister of Nepal and was welcomed by the
world leader who wrote the book on his so-
called war on And all these
developments took place in three years. In

terror.

this sense, politics of consensus has indeed
produced some political miracles. On the
foundations of these changes building a
democratic, peaceful and prosperous New
Nepal for all Nepalis can start in earnest.
But while politicians, top echelons of the
civil service, security services and civil
society were celebrating the oath taking of
the newly elected President, Vice President
and Prime Minister, what was happening
outside Shittal Niwas, let alone in distant
corners of the country and the world, give
some signals of the challenges ahead. Sadly,
many seem almost unaware of these serious
challenges.

Y4z

Happiness of the People-Substance of
Politics: At times of great changes politics
often revolves around some slogans for or
against some symbols and institutions. But
as the dust settles politics must move to its
agenda, the
welfare of the people. That is why a great

more substantive address
thinker once emphasized happiness of the
people the of government.
Symbolically, the swearing in of a citizen as
the Head of the Nepali State and the rebel
Executive Head of the
Government is a great victory of loktantra?
And yet Presidents, Prime Ministers,
political parties, bureaucracy and security
services are only institutions (instruments)

is end

leader as the

created to promote the welfare of the people
— their safety, security, freedom from fear
and want. And in that respect with people
being killed everyday, strikes and bands
making movement within the country more
difficult, scarcities and skyrocketing prices
making even essentials outside the reach of
people and the same political parties which
brought the peace process to this point now
going for each others’ throats, Nepali
politics is moving backwards; happiness of
those in power is becoming the real agenda
of Nepali politics and successive Nepali
governments; Nepalis were struck by the
notable absence of the leader of largest
political party in the CA and later PM Dahal
in the swearing-in ceremony of the President
and Vice-President; controversy created by
the language in which the Vice President
took his oath; lack of focus on the main
mandate of the CA, namely the drafting of
the new Constitution even after the election
of the President of the CA and the PM and



the continuing turmoil in the Tarai-Madhesh
are some indications. Controversy within the
largest party on whether to stick to Federal
Democratic Republic as mandated by the
People through PMII or go for a People’s
Republic obviously create further currents in
the stormy sea of Nepali politics. The nation
faces the gravest threat since its creation but
Nepali political elite engage in the culture of
national self-annihilation. Have we not had
enough of the politics of division, death,
destruction and despair? Is it not time to
embark on the politics of healing and hope?
If not, what is the politics of consensus and
the peace process all about?”  These
questions naturally lead one to ask:

Is Consensus in Crisis? And if so why? At
the end, monarchy ended peacefully and
Maoists are in the mainstream. Clearly, this
is an achievement of the politics of
consensus. But the CA election, centerpiece
of this politics amplified the confusion
marking the consensus from the start.
Scenes inside the CA, public admission of
“confusion” by the man most responsible for
leading the transition from monarchy to
Loktantra in his last speech at the CA before
vacating the post of the Prime Minister,
continuing problem in Tarai-Madhes,
difficulty in forming the government
naturally led to frustration in the popular
mood in the streets of the new Republic. The
Maoists have declared the Nepali Congress

and its leader without whose help their entry
into the mainstream of Nepali politics would
not have been easy as their main enemy.
This is the biggest paradox of courage-
confusion, vision-short sight, promise-deceit
and success-failure of leadership in this

great political “gamble”.*

Crisis of Comprehension: There are many
aspects of this paradox but the crisis of
comprehension is paramount. Many people
have today forgotten the death, destruction
and despair at the height of the so-called
people’s war let alone understand why the
devastating conflict started and how it
ended.” Deaths of Nepalis in the hands of
Nepalis in the cycle of violence and counter
violence persuaded some crying souls to
challenge the traffic  jam
resisting necessary changes perpetuating
unnecessary  violence."” Nepal’s local
necessities, national realities and regional-
global political-strategic complexities meant
ending the PW would be possible only by

intellectual

creating a new peaceful national democratic
progressive political centre, marginalizing
extremists on all sides.'' Such intellectual
audacity combined with political courage of
some leaders willing to gamble their history
and dogma to stop the massacre of Nepalis
in the name of change or to suppress it
national/international
convergence that ultimately changed the
dynamics of the conflict. This intellectual-

created the

7See Simkhada, Shambhu Ram Highways of Hope and Healing, the Kathmandu Post 04-10-2008 and Politics of Healing and

Hope, 05-01-2008

8Presenting his roadmap G. P. Koirala said “If I win in this gamble it will be the victory of the people, nation and democracy, if 1

loose it will be my personal loss”.
%See Simkhada et al Causes of Internal Conflicts... op.cit

10Gee Simkhada, Shambhu Ram The Crying Soul, The Kathmandu Post 04-08-2004
! ISee Simkhada, Shambhu Ram Challenges of Change the Kathmandu Post...t.



political Milan-Bindu is at the heart of the
Politics of Consensus that has brought Nepal
to this point.

Having demonstrated extraordinary courage
as leader of the SPC, after coming to power
the same leader (and party) presiding over
the peace process succumbed to the swings
from opposition to any deal with the Maoists
to giving-in to all their bargains. As a result,
instead of reaping the peace dividend he and
his party became the casualties of a flawed
peace deal; postponed
repeatedly for reasons many saw as weak
and then it was held with legitimate security
apparatus paralyzed but other paraphernalia

elections were

of intimidation intact. Any wonder, election
“supposed to solve all problems, made
things more complicated”?'> On their part,
Maoists mastered the politics of rebellion
utilizing contradictions of Nepali politics,
economy and society as well as exploiting
the weaknesses of their competitors and
using the goodwill of their supporters
outside. What else can one say but hats off
to them for so successfully
compulsion to  strength, presenting
Marxism-Leninism-Maoism as new ideas

turning

and Marx-Lenin-Stalin-Mao as symbols of
new leadership for a new Nepal? Confusion
of patrons/clients preparing victory reports
or writing the Maoists off with 10-15 seats
in the CA election is obviously the other

explanation.” Many people were shocked
by the outcome of the election but objective
analysts saw this coming long ago.

Politics of consensus started amongst a
coalition of disparate ideologies/interests
forced into an alliance of short term
objective but no long term goals let alone
common values; it is called a “nationally
driven” peace process but often no one
knows who drovis it; CA election was
finally held but it was contested as periodic
election; congratulated for great victory,
many “heroes” of the peace process are
down if not out; there is confusion; what
happened and what to do? But warning signs
were ignored;'* Old actors wasted
national/international ~ convergence  so
creatively constructed; with
sufficient credentials are yet to emerge.
President, Vice-President and Prime
Minister’s election brought the

to a head-on collision;

new ones

“state
capture” race
formation of the new government clearly
demonstrated the beginning of the end of the
politics of consensus. Competition amidst
confusion can easily lead to confrontation
and crisis.

Whatever the numbers in the CA, the
mandate of the people to all political parties
is to work together to complete the peace
process, draft the constitution and hand over

N Nepali political leaders are on record for saying “election will solve all our problems” prior to the CA election but “election
has made things more complicated” after it. But this writer had warned long ago that the way the SPC was behaving, they would
give a walkover to the CPNM. While Nepali leaders themselves bear the main responsibility the international community and so-
called experts should have been able to better advise them that an election in a conflict situation without addressing the security
dimension of a peace deal itself could become the cause of contention exacerbating the conflict.

13 Just before the CA election there was an e-mail circulating within a section of the Nepali elite that UML would emerge as the
largest party, the NC coming second with the CPNM getting no more than 15 seats. It is difficult to explain if this was pure

misjudgment or deliberate disinformation.

HSee for example PM-II and Nepal’s Struggle for Democracy, the Kathmandu Post 3 May, 2006.

90



power to a new government elected under
this new constitution. Now, for the executive
to govern effectively as well as to facilitate
the drafting of the new constitution, a
coalition government according to the
mandate of the people is necessary. For all
parties to fulfill the mandate of the people
clear recognition of the inherent ideological
differences among them but consensus and
commitment on specific issues based on the
needs and demands of the Nepali people is
essential. How can this be achieved?

Consensus National Agenda: One of the
difficulties of the Politics of Consensus has
been, everyone talks of consensus but no
one has been able to clearly define,
consensus on what? Lack of consensus
among the key political actors on the main
issues of national interest has been the
primary problem of post 1990 Nepali
politics. Now, the following could be
identified as the principal national agenda
for consensus among all the major political
actors until a new government is formed
after election to a new legislature under the
new Constitution of the Federal Democratic
Republic of Nepal:

e Peace and Democracy: Nepalis want

far-reaching changes, inclusive
democracy and restructuring of the state
but they want change to be peaceful and
democratic. This is the mandate of the
Nepali people through PMII. Drafting a
new Constitution reflecting the spirit of
PMII, able to address the aspirations of
peace, prosperity and democracy of
Nepalis from Mechi to Mahakali, Himal

9

to Tarai-Madhesh, promulgating it and
holding election for a new legislature
based on the new Constitution as soon
as possible; this is the mandate of the
people to the CA.

the
Representation is important, wisdom
and foresight are essential for making a

Drafting New Constitution:

constitution that can address present
problems and future challenges. CA
election has been successful in “mirror
imaging” the current Nepali class, caste,
gender, ethnic-cultural-regional
structure. The challenge now is not only
depicting the destitution and
persecutions in the canvas of the past
but more importantly draw the picture of
peace and prosperity which Nepalis
want in the future. Together the task of
the CA is to prepare a blueprint for new
success based on the experiences of old
failures. In search for state power, key
political actors have overshadowed the
constitution making process itself. They
must now reorient themselves towards
this main mandate of the people, agenda
of the country through consensus on key
constitutional principles.

Effective Governance: Taking credit
for the peace
collectively must

process, leaders
acknowledge the
governance deficit during the time of the
interim  government;,  politics  of
consensus or the lack of it turned Nepal
into a “stateless” state; leaders signed
agreements cadres violated them, they

promised end of violence but people



keep getting killed and the State does
nothing. There are shortages of
essentials and the looming global
energy, environment, financial and food
crisis could make things worse. Unless
addressed properly and timely the Tarai-
Madhesh problem is becoming more
intractable by the day. If the ideological
conflict degenerates into regional, ethnic
or territorial one its resolution could be
even more difficult.

Culture of Cooperation: To improve
the first order of priority is for the
government to present itself as clean and
capable fully accountable to the people.
Besides facilitating the constitution
making process, enforcing agreed codes
of conduct, and order from

Kathmandu to villages, availability of

law

essentials and no bands and burning
tires will give some relief to the people
making the new Nepal different from
the old. Alliances to keep out one or the
other major winners of the CA election
could be
process. Popular mandate neither gives

detrimental to the peace

any one party monopoly of state power
nor a whole-sole right to implement
their single agenda. The mandate of the
CA celection is the drafting of the new
constitution and effective governance. In
a democracy checks and balances are
mandatory. President from NC, Vice
President from MIJF, Prime Minister
from CPNM and CA President from the
UML clearly fits the mandate of the
people. The problem is why couldn’t
leaders come to such an understanding

1R

rather than stumble on to it by default?
It is a real reflection of the crisis of
wisdom and leadership gripping the
Nepali political landscape. Now that a
woman has been elected Vice President
of the CA, a supreme body to manage
the transition could be created by
inducting a Dalit and the leader of the
opposition.

Leadership of wisdom and courage:
Meeting aspirations of individual
identities with hopes of collective better
livelihoods, reconciling demands of self-
rule with needs of shared rule and
applying global norms while struggling
with
internally require wisdom, knowledge,

“minimum  values consensus”
experience of local necessities/national

realities and regional/global
complexities. At times of great changes
available political capital must first be
invested on new political culture and
leadership. Leaders as examples of merit
based reward-punishment with the State
taking care of the weak and vulnerable
are foundations of such new culture and

leadership.

Who gets what, when and how? New
leadership must know how to build on
the achievements avoiding the failures
of the past. For this they must
comprehend upward-mobility as
inherent human desire and the role of
leadership in determining the path;
politicians want power, officials want
promotions, businessmen want to make



more money, youths want jobs, the poor
want their basic needs met and new
entrants want a share of the cake. There
is nothing wrong in that. In fact reward
and recognition lead to competition
which fuels the engine of prosperity and
propels society to a higher level of
development. The critical issue is the
rule of the game-who gets what, when
and how? Mesmerism of consumerism
without the opportunity of or habit of
hard work for it makes people want
everything, right now and without
working for it. And why shouldn’t they
when they see many people become rich
overnight, getting promoted or rewarded
not because of their contribution,
sacrifice, intelligence and diligence but
because of proximity to power? After
having raised expectations and promised
bridges even where there are no rivers,
the pressure on the new rulers to fulfill
these expectations and promises will be
enormous. The challenge of political
leadership today and more so in the
future will be to convince their cadres
that political change has no immediate
and automatic economic dividend. Only
with  performance-based upward
mobility, where honesty, hard work and
competence get rewarded, the dull and
lethargic do not move up faster than the
intelligent and the diligent and crooks
and corrupt get punished society thrives.
People get the inspiration to work hard,
take initiative and prosper, sharing part
of their prosperity with society at large.
Such a culture helps enlarge the cake

%3

and more beneficiaries can share it.
Such a new norms-base and values-
system will take time and require
application of wisdom and experience.
Intellectuals, civil society, business and
community leaders must be involved in
creating the right norms and values.
Politics of course ultimately decides
who gets what, when and how? When
the reward and punishment system is
distorted, as has often been the case in
Nepal even after major political
changes, discontent against the political
process and those in power grows,
society faces stagnation, decline and
collapse. One can envision Nepal as
Singapore or Switzerland. But only a
leadership willing to change,
compromise or sacrifice, able to exact
same from other partners, inspire people
and capable of bringing together a team
of committed thinkers and competent
professionals can translate dreams into

reality."”

Healing and Hope: Accountability is
the lifeline of democracy; wrongs of the
past must be accounted for, impunity
end and victims
compensated/rehabilitated. Only
leadership bold enough to accept its past
wrongs can start future politics of
healing and hope. To show seriousness
new government must establish Truth
and Reconciliation, Disappearances,
High Level Peace and  State
Restructuring commissions making use
of best national minds. Leadership of

ISSimkhada, Shambhu Ram New Nepal Singapore, Switzerland or ...? The Kathmandu Post 07-07-2008



new Nepal must reconcile with history
and free itself from the “thulo or afno
manchhe” mindset. '
Reform, Reconciliation,
Rehabilitation and Reconstruction
(RRRR): Massive job creation to absorb
those seeking work is critical for smooth
transition. Creating RRRR structures for
development/delivery can give much
needed relief to the people at the grass-
roots who have suffered the most during
these long years of conflict and chaos. A
well structured RRRR structures can
even fill the vacuum in the districts in
the absence of elected local government
officials. The Local Peace Committees
(LPCs) already established by the Peace
and Conflict Management Committee
(PCMC) formed by the
Government with the agreement of all
the main political parties/leaders can be
activated to fulfill this role until a full
fledged High Level Peace Commission

Interim

starts functioning and local government
bodies are appointed/elected.

Particular attention on the Security
Sector: Monopoly legitimate
violence and its judicious use is the most
important test of  State-viability.
Concluding provisions relating to the

over

Agreements on  Monitoring and
Management of Arms and Armies
(AMMAA), bringing parallel

military/para-military outfits within the
structures of the civilian State authority

remains the key challenge to the entire
peace process and constitution making.
Society can be infected with chronic
crime and violence if the security aspect
of the peace process is mishandled.
Controversy over integration and
rehabilitation of the Maoist
Combatants (MACs) in cantonments is a

serious issue that should have been

Army

resolved long ago and must be resolved
now without further delay.

Friendship with all Hostility towards
none: In his interesting work on Failed
States Noam Chomsky’s argument that
mostly in the developing world state
failure today is primarily a result of
external interference deserves attention.
Nepal’s
attributed as much to the failure of

current conflict can be
internal political wisdom as to the
inability to manage conflicting external
demands. Foreign policy has always
been a challenging aspect of Nepali
politics. Nature of politics at this critical
time and location makes this particularly
challenging. = Foreign  Policy  of
friendship with all hostility towards
none with early farewell to UNMIN
after mission accomplished will create
an international setting conducive to
politically nurture the infant republic
translating goodwill of the international
community into cheques necessary to
finance RRRR. Such a policy will be
particularly essential for a government
headed by the Maoists whose past

For an insight into the role of religion, culture and tradition on Nepali society see Bista, Dor Bahadur (1991) Fatalism and
Development Nepal’s Struggle for Modernization Orient Longman Ltd. Patna.
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rhetoric and current verbal acrobatics
make a credible foreign policy and
capable people to deal with it highly
urgent and challenging.

Conclusions: At times of changes politics is
often guided by slogans revolving around
symbols. As the dust settles politics must
move on to its substance — welfare of the
people. That is not easy. All political
wisdom, conventional or modern, Oriental
or Western, accepts power as the primary
instrument of politics but justice its end.
Capturing state power is one thing, using
that power to give justice to people is a
whole new ball game. Politics of rebellion

thrives on slogans against symbols
discredited by outdated institutions
weakened by ignorant and arrogant
individuals at the helm; but effective

governance demands leadership of integrity,
understanding and vision supported by
competent, committed and credible team of
professionals.

Before PMII royalists misjudged and
mishandled politics. Before CA election NC
and UML misunderstood themselves and
misused the Maoists. By shooting the /en
that gave them the golden egg, Maoists are
repeating the same mistakes now; politics of
consensus has changed to competition for
power; but brute contest for power is the
cause of political conflict and violence. So,
Nepal's politics of consensus and peace
process has again arrived at a new turning
point.
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The challenge in translating the dreams of
PMII into the realities of future Nepali
politics, economy and society lies
reconciling between the powerful pressures
of the winners take all mindset and the

in

demands for a more just and equitable
sharing of political power and economic
Traditionally this dilemma
the monarchy. Now,
political leadership must reconcile between
the contesting ideologies and interests for

resources.
revolved around

taking the peace process to its logical end.
This demands a new culture of cooperation
among the political parties and caring and
sharing in society. War begins in the minds
of men and it is in the minds of men that
defenses for peace must start; mindset is at
the heart of preventing politics of consensus
degenerating into confusion, confrontation
and crisis. In this sense it is essentially a
question of political wisdom and leadership.

Nepal has always been a difficult laboratory
of state formation and nation building.
History, geography and paradigmatic shifts
in post Cold War global political-economy
make the task even more complex. And
today conventional wisdom will not help nor
can we look elsewhere for answers. Only a
leadership of wisdom can come up with
answers necessary to fulfill the needs and
aspirations of Nepalis of so many different
ethnicities, speaking so many different
languages, divided in so many culture, caste,
class, religion and region, with so much
burden of the past and influenced by
different ideologies and interests on how
best to move forward.



Historically, Nepali leadership standing on
its own wisdom and courage is neither
encouraged within nor appreciated outside.
So, there is often a gap between popular will
and leadership behavior, popular support
countrywide

recognition. PMII was unique because it saw

and and international
the creative convergence (C2) Milan-Bindu
of intellectual audacity and imagination with
politics of courage and determination. This
convergence inspired the decisive role of
people power bringing together ideologies
that have otherwise been at war with each
other for long, causing death, destruction
and despair of many. It also proved the
ultimate futility of violence as an instrument
of political change.

Paradoxically post-PMII  Nepali State
understands only the vocabulary of violence
and pressure of the crowd ignoring
individual voices of reason. This was the
biggest governance deficit for which many
have now paid the price. In its aftermath
Nepalis expected many things, most of all,
freedom from the old politics of conspiracy,
manipulation, pressure and violence to
honest and  transparent  leadership
accountable to the people, dedicated to
peace, democracy and people -centered
development. Unless understood and acted
upon, this may yet prove to be the biggest
threat to the current Peace Process as it was
to Democracy after the political changes of
1990."

TSee Simkhada, Shambhu Ram Threat to Democracy: Chemistry of Corruption, Lies and Political Leadership, Economic and

Political Monthly, March 1994 Kathmandu
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The Culture of Tolerance and Peace Building in

Nepal

1. Background

When a person, society or a nation
wants peace, it may not always be for the
same reason. However, peace is the basic

condition where prosperity, happiness,
coexistence or anything desired can flourish.
Since time immemorial scholars,

philosophers, social scientists or spiritual
teachers throughout the world are striving to
discover the ways how a peaceful society
can be maintained. Surely, there may not be
a formula which can work like a magic wind
for the making of peace. Nevertheless, this
article attempts to explore the possibilities of
the same in the blending of two basically
different schools of thoughts: social and
spiritual aspects of peace building.

To begin with, it would be practical
to ponder on why there is intolerance among
individuals and why there is violence or
conflict in society as Leland R. Beaumont
says, "Lasting peace will come only from a
profound understanding of violence."' By
only exploring the true nature of human
being, we may be able to trace out the

® Khadga K.C, & Netra Acharyzfk

logical resolution of the conflict further
ahead.

2. The Basic Nature of Mankind

From the begining of western
philosophy until the end of 18th century, it
was believed that reason was the essence of
man, reason made man different from the
rest of the animal world which is solely
guided by passion. Philosophers
Socrates to Kant said that man had a rational
soul. Man should listen to his rational soul,
not to his animal passion. Man should let his

from

rational part rule his animal part.

Arthur  Schopenhauer thoroughly
denied the propositions of his predecessors.
He said, “Most human actions are prompted
by the unconscious, the will. Thus, he
reduced the importance of the rational soul.
there 1is strife,

Everywhere in nature,

competition, conflict and a suicidal
alternation of victory and defeat. In every
species," Schopenhauer further says "Fights
for the matter, space and time of the other

and we find homo homini lupus.?

*Dr. Khadga K.C. did MS and PhD in International Affairs at Nagasaki University, Japan, teaches at the Central
Department of Political Science, Tribhuvan University, Kirtipur, Kathmandu, Nepal.

Mr. Netra Acharya, did MA in English Literature and Bﬁl%d
e

Sanskrit University, Nepal, edits books and works as a fi
1http://www.reli,qioustolerance.or,q/peace.htm

hist Philosophy at Tribhuvan University and Nepal
ance writer.



Friedrich Nietzsche replaced
Schopenhauer's theory of will to life and
Charles Darwin's will to existence by a
theory of the will to power. Whatever man
does it is because of his deep driving desire
to overpower his fellow beings. Nietzsche
speculates, whether a person is giving gifts,
claiming to be in love with someone,
praising or harming someone, the
psychological motive is the same: to enforce
one’s will over the other. "Even in love of
truth is the desire to posses it, perhaps to be
its first possessor, to find it virginal."*> Power
exercise is the only thing human mind is
interested into, so concludes Nietzsche.

After Nietzsche, Freud postulated
mankind's dualistic nature further ahead. He
said, human instincts are of two kinds; erotic
or creative instinct and destructive or death
instinct. These are the well known opposites,
love and hate, transformed into the oriental
entities. They may also be another aspect of
those eternal polarities, attraction and
repulsion. While asked by Albert Einstein,
what are the ways for the prevention of war,
Freud said, "Mankind's destructive instinct
is seldom given the attention that its
importance warrants with the least of
speculative efforts we are led to conclude
that this instinct functions in every living
being, striving to work its ruins and reduce
life to its primal state of inert matter. Indeed,
it might well be called the death instinct."*

world must have beneficial effects. This is
the biological justification, as Freud
explained, for all these vile, pernicious
propensities which we know are combating.

Most of the thinkers agree that there
are dualistic instincts inherent in mankind:
rational soul or animal passion, will to life
or will to power, creative instinct or
destructive instinct. The conflict within a
human mind goes on and on. Sometimes it
breeds violence, at other times it leads

towards peace and prosperity.
3. Conflict and Violence

When a government completely
ignores its people's needs and rights and
goes on ruling through despotic and
arbitrary polices, then it is people's right to
alter or abolish it and to
government. As a government goes on
becoming irresponsible towards its citizens,
or when the people are suppressed of their
due rights, sooner or later, the society

institute a new

gradually becomes restless. As John Locke
says, a government is legitimate only so
long as it continues to secure its people's
inalienable rights (life, liberty and property).
When the government becomes destructive
of these ends Locke says, "It is the right of
the people to alter or abolish it."®

Whatever the popular opinion, the
ruler and despots around the world are

¢ Quoted in Durant (Man is a wolf to man. p.325).
3 Quoted in Duran. P. 421

4 Freud, Sigmund. 1932. Quoted in Essays on Creation of Knowledge.

° Quoted in A History of Knowledge 225

So, Freud said that the diversion of the
destructive impulse towards the external

waging war against the rebellions. The
history of the previous century shows to



what extent humans have become expert in
the craft of violence. Today's rulers are
never tired of repeating the words such as
peace and democracy. But we usually see
them shamelessly doubling their military
force and accumulating destructive weapons
from all over the world just to prolong their

reign.

So, it is not violence per se which is
to be condemned but the ultimate goal
which determines its character, as good and
desirable, or evil and detestable. The use of
violence is thus can only be sanctified for
the liberation of the oppressed. All the major
religions of the world have had their sojourn
with violence. All the religions do preach
and practice nonviolence, but they take
nonviolence only at its extreme to restore
order in society and grant justice to the
suffering people. The radical Christianity's
just war', Islam's famous 'jihad' and Hindus
and Sikh's 'dharmayuddha’ reflect the same.

4. Conflict and Peace

The significance of violence is
justified as a means to an end that is the
welfare of all. Even the greatest apostle of
nonviolence such as Mahatma Gandhi in the
twentieth century had also permitted
violence for the sake of one's honor, justice,
freedom and dignity. That is why Birindar
Pal Singh says: 'Gandhi's approval for
certain type of violence is without

ambiguity.®

While observing the history of
mankind, one can see that there were
considerable number of personalities who
loved peace, rationality and civilization. It is
owing to them that today, war is hardly
favored. At least publicly, war is never
praised. War is no longer widely viewed as
natural, instinctive, glorious or noble. The
force of prevailing circumstances and the
greater possibility of their incessant
perpetuation  only  compelled  some
reasonable people to use the means of
violence temporarily. The thinkers and
policy makers now agree that conflict is one
of the ingredients of development and
civilization. Observing the widely prevalent
nature of conflict now they seem to be
attempting the resolution of conflict and not
the elimination of it. Shivaram Neupane in
an article agrees, "Conflict is an
indispensable reality of human society...
Conlflict creates fundamental necessities for
peace and prosperity."” As conflict is one of
the ingredients of life, attempts should be
made to turn it into the peace and prosperity
of the society. The history of mankind
reflects that most of the countries achieved
lasting peace and prosperity after wars. We
have seen clearly that the peace, stability
and prosperity achieved by the countries
which were badly affected by the World
War IL.

So the only challenge is how to turn
conflict into peace and prosperity. As

® The Problem of Violence. p.177

7 Neupane, Shivram, Shanti. 2068 BS. Kathmandu: Ministry for Peace and Reconstruction. Ashadh, Year 2,

Number 2.

conflict is the basic ingredient of human



mind, we may have to begin the From the previous analysis, it has
trans.fo 8 http:/findarticles.com/p/articles/mi_m1309/is_1_41/ai_n6363893/
rmatio

n from that very beginning point: the human
mind itself. Developing tolerance can be one
of the alternatives for the conflict resolution.

5. Tolerance

Tolerance is the capacity for or the
practice of recognizing and respecting the
beliefs or practices of other people. In other
words, it is willingness to accept behavior
and beliefs which are different from one's
own, although he might not agree with or
approve of them. The more we become
tolerant the more we contribute in the
making of a peaceful society. For the same,
we need to develop such a mindset that is
caring about diversity, equal opportunity and
respect for differences in society. Tolerance
is one of the basic ingredients in the
tradition of eastern spirituality. The
scriptures of Buddhism and Hinduism or the
common practice of these
traditions reveal much of it. Religious

religious

harmony which we can see here in Nepal is
simply a proof of it. However, same kind of
harmony is yet to prevail in social, political
and all other sectors. As we have a very long
tradition of maintaining harmony in our
society and as our basic guiding principles
are certainly nothing other than our ancient
scriptures, we need to explore them to find
the threads that may connect us in a bond
once again. Before exploring the scriptures,
let's examine the basic grounds where
tolerance would be preferable and more
convincing to us.
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become obvious that we have dualistic
nature. Either we think of creation or
destruction, in terms of tolerance or
intolerance. And another obvious thing is if
mankind had not cultivated creativity or
tolerance and get rid of the feelings of
destruction or intolerance, human
civilization would never have developed to
this state. Majority of people felt their
responsibility to  humanity and its
civilization, that's why we could enjoy life
in peace and be superior being in the animal
world. As Nepal is in a transitional period
since five years, it is high time the country
people should choose tolerance or

intolerance.

There is a lot of discussion about
tolerance and peace today. Patricia A
Szczerba had narrated an anecdote in The
DePaul School
Learning which gives us all a lot to think
about: "It is an American Indian folk tale

University's for New

about a boy's conversation with his
grandfather, who tells of the two wolves that
live in his heart-one is angry and militaristic,
the other peaceful and loving. The boy asks
which wolf wins the war in the grandfather's
heart, and the older man simply answers,
'the one I feed'."® The choice is our own;
whether to feed out militaristic instinct or

peaceful and loving instinct.

While urging that we should feed
only the positive instincts for developing
tolerance and thereby peace and prosperity
would prevail everywhere, we should be



aware that only information or knowledge of
this won't help much. Negative instincts are
deeply rooted in human mind, so we need a
deeper level of understanding to uproot
them. The complexities of living conditions
and the lawless environment everywhere
compels even a good person think or act
accordingly. The education system should
be able to educate him the value of
coexistence, harmony and love. He should
be enlightened in these values, and then only
he can be genuinely moral as well as a
person with good nature. Some of the people
seem to be only technically moral or having
good nature which would be leading
nowhere. And the amazing thing is we are
not much aware of the significance of
having genuine moral living and thinking or
acting positive. Doing so is a wonderful
reward in itself! Only a person whose mind
1s in rest, whose mind is calm and contented,
can realize this. To acquire metal serenity
the spiritual teacher of has developed
meditation methods.

6. Cultivating Concern for Peace
building

As things stand now, no matter what
our preferences might be, our mind is often
filled with worries and troubles. We spend a
great deal of time consumed by painful
thoughts, plagued by anxiety or anger,
licking the wounds we receive from other
people's harsh words. When we experience
these kinds of difficult moments, we wish
we could manage our emotions; we wish we
could master our mind to the point where we
could be free of these afflicting emotions. It

would be such a relief. However, since we
don't know how to achieve this kind of
control, we take the point of view that, after
all, this way of living is normal' or matural’,
and that it is 'human nature'. Even if it ware
natural, that would not make it desirable.
We can very well control our mind and our
spiritual tradition has discovered a way for
that: meditation. Meditation is a proven way
to discipline oneself. And "to discipline
one's self is the highest thing."®

Meditation practitioners achieve
peace of mind which is the most sought after
thing in contemporary world. Peaceful
individuals create a peaceful society.
However, this simple and unique technique
of meditation is still neither widely known
nor practiced. In today's world human mind
has become the most polluted thing mostly
by information overflow and craving for
individual happiness and meditation would
be the wonderful way to purify one's mind.
Meditation practitioners will be peaceful and
loving people in the society where they will
further inspire other people for meditation
and gradually, formation of a peaceful
society will be on the way.

Meditation paths try to find a
synthesis between the inner life and the
outer life. It is important to stand with both
feet in life and not to shun work or society.
At the same time, the highest goals are not
only in the outer world, in outer power,
position or material wealth, but in the
growth of inner wealth, inner peace and
inner satisfaction. Modern meditation
methods are also founded on tolerance.

® Quoted in Durant. P. 427
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One's own path is never the only one or even
the best one for everybody. All real paths
look for truth and are right for certain
people. Different religions and philosophies
are not so important; important is mutual
acceptance and mutual respect as a basis for
a peaceful coexistence.

It is with deep understanding that
Emerson said that, "Nothing can bring you
peace but yourself.""® We have to cultivate
peacefulness ourselves. We have to
indoctrinate ourselves with the values of
coexistence. Can't we all just get along as
Veda says since time immemorial?
Sahanavabatu, bhunaktu,
sahaveeryam karavabahai, tejsvinabadhee-
tamastu, ma biddwishabahai
Sangachchhaddhwam which means

"Let's all just get along ... let's get victory

sahanau

over our unruly drives and develop along,
let's never hate each other."" Let us prosper
together without any unfair competition,
whatever I know is ours and whatever you
know is ours too. This is the common
ground our ancestors had developed for
coexistence.

The ultimate goal of meditation is to
cultivate in our hearts the concern a
dedicated mother feels for her child, and
then focus it on more and more people and
living beings all around the world. This is a
heartfelt, powerful love. Such feelings give
us a true understanding of human rights that

is not grounded just in legal terms, but
rooted deeply in the heart. Finally we have
to come to the understanding that there is no
way to peace; peace is the way.

In this regard, wvarious socio-
economic and political impacts have been
observed since the armed conflict in Nepal
began on February 13, 1996. The decade
long armed conflict has national and
international ~ dimensions, impacts on
internal security and gender issues. Positive
side of the conflict includes the peace accord
signed among the warring parties without
third party mediation and by and large major
violation of the accord has not been
reported. In the process of uprooting the
remnants of feudalism, monarchy has been
abolished, the comprehensive peace
agreement between the government and the
rebel Maoist, the successful elections of
Constituent = Assembly and  federal
democratic republic proclaimed. The mixed
election system used for the election of the
Constituent Assembly ensured in inclusion
dalits, and persons from
backward, remote areas, various ethnic
groups  including  downtrodden  and
ostracized section of the society. In the front
liberation, the conflict
established a landmark, “when the armed

of women,

of women’s

struggle started in 1996, it was like the
opening of a prison gate with thousand of
women rushing forward to call an equal
place in the war.”'? Recruitment of women

'Y Lights from Many Lamps XV
" Bharatiya Darshan P. 39

12 Onesto, Li, 2003. “Reports from the People’s War in Nepal” in Deepak Thapa (ed.) Understanding the Maoist
Movement in Nepal , Kathmandu: Center for Social Research and Development. .



in and security forces and representation of
fair sex from lower clusters of community in
the Constituent Assembly are ocular proofs
the conflict.

Similarly, historical inequality
among classes, castes, genders etc are
identified as roots of conflict, but it was only
the Maoists who brought these issues to the
fore. Although high-intensity conflict has
ended, significant levels of communal and
political tension are still to be found
throughout society due to the limited
presence of the state and weak law
enforcement apparatuses. In the aftermath of
violent conflict and authoritarianism, the
people of Nepal were granted freedoms they
had never enjoyed before, but with those
freedoms, came new civic responsibilities
for which the public was unprepared. In the
meantime, splinter groups and newly formed
armed groups active primarily in the Terai
seem to be freely operating along the open
border with India, abducting people for
money, targeting civilian groups based on
identity or religion, and carrying out other
criminal activities such as smuggling and
theft. As a consequence, civilian security is
compromised on a daily basis. Much of the
public also has to deal with long-standing
issues of discrimination, marginalization,
and economic disparity. The Terai alone is
believed to have more than one hundred
armed outfits. Sporadic armed assaults are
reported primarily to obtain ransom from
individuals. Sectarian feelings are reflected
in such incidents where people of hill origin
are involved. The psychology of madhes vs.
pahade, Limbu vs Brahman Chettri are
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coming up as serious threats to keep out
inherited culture of tolerance and religious
and cultural harmony.
7. Discussion

Undoubtedly, when injustice
prevails in a society, when the government
system treats its citizens unequally and
discrimination prevails everywhere, conflict
creeps in society. Conflict jeopardizes the
law and order of a nation and life becomes
difficult to live to each and everybody. The
poor governance, centralization of authority,
a weakened central government, exclusive
politics, demoralized, divided, indecisive
security situation, identity politics, and
unresolved societal inter alias
escalated conflict and furthermore incepted

issues,

the culture of violence in the community.
Therefore, to mitigate the adverse impacts of
upcoming  ethnic, cultural, religious
conflicts, state needs to broaden the space of
intercommunity, civil society, and state of
dialogue. The broad-based dialogue will
engaging
political and ethnic and sectarian leaders.
This can be achieved by secularization of
state, rationalization of leadership behaviors
with governmental policies and their
effective implementation. The parliamentary
committees and governmental institutions

open more opportunities for

can be more open to public consultations, by
requiring that major policy matters be
subjected to public consultations, and by
enabling civic groups to make submissions
on major policy issues to the parliamentary
committees. In the longer term, conflict
resolution and peace building will only be



sustainable if government of Nepal move
away from short-term and populist
affirmative action measures and adopt a

vigorous developmental framework.
Domestic political stability, a sustained
policy environment and a selective

development of sectors that fully utilize
Nepal’s human capital and best combination
of local and international private-sector
skills are necessary to create meaningful
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Participatory Development and Poverty
Alleviation in Nepal

1. Background of

Development

Participatory

The
continuously

development paradigm is

shifting from centrally
controlled, paternalistic and top down to
bottom up, decentralized and participatory.
The prevailing poverty in rural areas clearly
reveals that the real development has not
been succeeding to alleviate devastating
poverty and the poor people remain poor
despite these efforts. This is mainly due to
the centralized top-down approach where
the needs felt by the people are not reflected
due to lack of meaningful participation of
the poor people and sharing of their ideas in
making plans. The poverty trend among the
poorer clearly reveals that the declared
of
cannot be fully achieved unless people

meaningfully participate in it. Realizing the

objectives any project/programmes

importance of people's participation,
contemporary development scholars have
been advocating the inclusion of poor people
in development projects or programmes at

local and national levels.

Different
participation

people understand

differently. According to

= Gokarna Raj Aryal*

World Bank “Participation is the process
through which stakeholders' influence and
share control over priority setting, policy-
making, resource allocations and access to
public goods and services”. Participation is
not just a process where external agents
inform, instruct, motivate and educate
people to take development action as per
their needs. Cernia has defined participation
as “Empowering people to mobilize their
own capacities, be social actors, rather than
passive subjects, manage the resources,
make decisions and control the activities that
affect their lives”.

The
participation

meaningful people's

in development activities

covers the participation of people in
planning, decision making, implementation,
monitoring and evaluation, and benefit
sharing. The main theme of the people's
participation lies on the notion that
development should be for the people, with
the people, by the people. It encourages
development to be socially adaptable,
culturally acceptable and environmentally
viable. It equally imparts sense of ownership
and control to people, management and skill

transfer to people, monitoring and

*Deputy Director of Studies, Nepal Administrative Staff College
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evaluation with the people as well as follow
up and maintenance by the people.

2. Types of Participation
take different

forms, ranging from information sharing and
consultations to mechanisms for

Participation can

collaboration and empowerment that give
peoples more influence and control. The
major types of people's participation found
in one or more development activities are as
follows :

1. Passive participation: Participation by
unilateral by project
management without any listening to
people's responses.

announcement

Participation in information giving:
People  participate by

questions posed by extractive researches

answering

using questionnaire surveys or similar
approaches.

Participation by consultation: People
participate by being consulted and
external agents listen to views.
Participation for material incentive:
People  participate by  providing
resources, for example labor, in return for
food, cash, or other material incentives.
Functional  participation:  People
participate by forming groups to meet
predetermined objectives related to the
project. These groups are formed as per
the instructions of the external initiators
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and facilitators and tend to be dependent
on them.

Interactive  participation: ~ People
participate in joint analysis, which leads
to action plans. These actions leads to
take control over local decisions through
the formation of new local institutions
and people have a stake in maintaining
structures or practices.

. Self-mobilization: People participate by
taking initiatives and collective actions.
These self-initiated mobilization and
collective actions tends to change
existing inequitable distribution of wealth
and power.

3. Background to Participatory
approaches

The concept of “Participation”
applied to development work, arose in the
1970’s, inspired by Paulo Freire’s
philosophy and activist movement. The
based the
fundamental recognition that poor and
disempowered people and marginalized
communities have plentiful knowledge,
creativity and capacities but are not
recognized or valued by external researchers

activist movement 1is on

and development practitioner. Freire is best-
known for his attack on what he called the
"banking" concept of education, in which
the student was viewed as an empty account
to be filled by the teacher. According to him
education must begin with the solution of
the teacher-student contradictions. He also
criticized the culture of silence among the



oppressed and suggested that the learner
must develop a critical consciousness in
order to recognize that this culture of silence
is created to oppress. These efforts have
helped to move from the attitude that we
need to “change” people, to the attitude that
change can happen without Dbeing
“prescribed from the outside” but rather,
stimulated within communities through real
engagement, conversations, dialogue and
stimulating facilitation.

The notion that any development
and social research process can benefit from
being participatory, came about from the
Applied Anthropology. The researchers in
this field have shown that the research
methods focused on valuing more the local
knowledge and culture, the understanding of
people’s behaviours and attitudes through
taking the time to observe, engage and
establish a rapport, rather than acting as
information collectors are more effective.

In the field of Agro-ecosystem
analysis in late 1970s a group of researchers
Thailand  introduced
techniques and the use of simple local
materials for local resource analysis. They
develop and wuse checklists instead of
questionnaire methods. Scientists working in

in visualization

the field of farming systems research had
developed and used participatory tools and
linked development efforts to real felt
problems of the people and worked within
the capacity of farmers and their resource
endowment. Local people actively
participated in the analysis of farming
systems. They used holistic approach and
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used many participative techniques of
extensive survey and field experimentation
in the area of farming systems analysis and
development.

Institute of Development Studies at
Sussex and Khon Kaen University in
Thailand worked on the Rapid Rural
Appraisal (RRA) in 1970s and early 1980s.
RRA can be defined as a qualitative survey
methodology using a multi-discipline team
to formulate problems for research and
development. It involves external experts
teaming up with local community in a
process of knowledge sharing.

Participatory Rural Appraisal (PRA)
grew out of RRA and other participatory
the field of and
development. Robert Chambers cites the
weaknesses of questionnaire method of
and main biases

tools in research

inquiry of rural
development tourism. The main biases of
rural development by him are spatial biases
— urban adjoining, roadside and accessible
places. biases, project biases - neglecting
non-project areas and non-targeted people,
personal biases - meeting the less poor and
more powerful rural people, men rather than
women, users of services rather than non-
users, and so on), season biased - travelling
in favourable season and protocol biases -
lack of courtesy and convention, lack of
adaptation to local conditions. Chambers put
forward the PRA, a family of approaches
and methods to enable rural people to
present, share and analyze their knowledge
of life and conditions to plan and act.



Appreciative Inquiry (Al) emerged
1990 as a response to the
disempowerment from the need based

in

approaches. It circles the lens on valuing the
skills that exist in people and factors that
trigger success among individuals and
groups. It leads to the building up of
community action plans, through a process
of positive inquiry and stimulus. This
approach is builds on the “4 D’s” steps i.e.

Discovery, Dream, Design and Delivery.

Participatory Learning and Action
(PLA) has evolved from Rapid Rural
Appraisal (RRA) and refers to a process that
empowers local people to act upon, change
their conditions and situations. The vision in
this approach is that people, when guided
and facilitated properly, are more likely to
come up with appropriate solutions to
problems and issues themselves. The PLA
approach emphasizes to help people to bring
out their capacity to identify what needs to
be done, to prioritize, to organize and take
action. Outsiders can play a catalyst role,
and a linking role, where groups identify a
need for external resources or expertise.
With the emphasis on learning defined as a
result of  “self-development through
experience’ rather than the result of formal
teaching. PLA proposes approaches,
methodologies tools around the
principle of guiding self-development, both
with individuals and groups.

and

Appreciative Participatory Planning
and Action (APA) combines the framework
of Appreciative Inquiry and the tools of
Participatory Learning and Action (PLA). Its
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objective is to find and emphasise the
positive, successes and strengths as a means
to empower communities, groups and
organisations to plan and manage
development and conservation activities.

Asset-based Community
development (ABCD) is grounded on the
philosophical principle of communities,
groups, people, being “in charge” in making
decisions and drawing action plans to
improve their life. The principles of Asset-
based Community development rest on the
recognition  that successful
community-driven initiatives have taken

many

place through self-guided leadership rather
than  institutions from the centre.
Communities are able to recognize and use
their strengths, skills, capacities, social,
financial and human capital. It uses a range
of methods and tools that are also used in
PRA , PLA and CA approaches, and in some
cases, adapts existing tools to better suits the
local context.

The Capability Approach (CA) was
developed by Amartya Sen and is based on
the principles of foundation for human
development and clearly spells out that
economic growth is the means of human
well-being rather than the end itself. In this
approach, participation is put “at the centre
of development and includes tools to bring
awareness to disparities (race, gender, age,
class and others) between people,
communities and nations.



4. People's Participation in

Nepalese Context
4.1. Participatory Development Policies

The long-term vision of the present
three year interim Plan (2010/11 to 2012/13)
is to create a prosperous, peaceful and just
Nepal, within two decades. In such situation,
there will be minimum people living below
poverty line, peace and good governance
prevails in all spheres and all people will
equal  opportunities with  no
discriminations and inequalities in the
society. The Plan has envisioned active
involvement of people in the process of

avail

sustainable  development and  nation
building. The major policies taken by this
plan in the area of peoples participation are
listed here.

Develop clear base for the selection of
development programs with the direct
participation of local people.

Utilize  the skills
technology under the direct involvement
of local people to fulfill the basic services
of people.

resources, and

Promote Awareness, skill development
and empowerment through  social
mobilization and involvement of local
people in planning process and budget
allocation.

Increase the accessibility of socially,
economically and geographically

deprived class, region and community to
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the available resources by empowering
them through the principles of equity and
inclusion.

Improve the living standard of the people
by creating job opportunities at local level
utilizing local resources, labor-centered
technology and environment friendly
participatory approach in infrastructure
development.

Manage to implement programs clarifying
the of  public
organization, committees, and
stakeholders and make them accountable

roles and social

users'
to local bodies.
4.2. Legal provisions

Nepal is making continuous efforts
to promote peoples' participation in the
development activities and has made some
legal and institutional provisions in this
field. The major legal and institutional
provisions made by the government of
Nepal to promote the participatory
development and poverty alleviation are as
follows.

Interim Constitution

Periodic plans including present interim
plan

Legal Provision (LSGA)

Social mobilization guideline 2066
Gender and social inclusion policy 2066
Poverty focused programmes and
projects.

DDC, VDC and municipality grant
procedures 2067



= Reserve fund guideline of ministry of
local development
= Local governance and community
development programme
= Guidelines developed by different
departments and projects
= Provision of different institutional
mechanism to promote participative
development. The major institutions for
this purpose are:
= Local Bodies
= CBOs, NGOs,
= Shelf-help and other groups
= Cooperatives
= Civil Societies and their Networks
= Private sector
= Users’ Group and Users’ Committee
= Users’ Monitoring Committee
(District) Technical Offices

5. Major Achievements

The participatory  development
efforts made so far are found highly useful
and effective to empower the poor people
and to mobilize them in the mainstream of
development. The major achievements from
the participative development approach in
the country and aboard could be summarized
as follows.

e realized the fact that communities are
prime stakeholders among development
actors to identify problems, improve and
maintain their settlements.

e internalized key tools and techniques that
are useful in linking research finding to
people's problems, to their goals and
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visions, and giving them control over
decisions.

facilitated to ‘break the silence’ of the
poor and disadvantaged sections,
recognize the value of their traditional
knowledge, skills and capabilities.

established the catalysts role of external
supporters for enabling and empowering
the people.

facilitated to bring “power” back to the
people and encourage their own “take
charge” attitude.

enlarged realization among the actors and
increased the capacity both as supply and
demand side.

developed  Acts,  guidelines and
institutional mechanisms.

improved  ownership,  transparency,
accountability, solidarity and social
networks.

increased the acceptance of people
centered and right based approach of
development.

realized that the genuine participation
requires community involvement in all
phases of development: planning,
implementation, maintenance and
monitoring.

resulted success cases within the country
(community forestry, rural sanitation and



infrastructure development) that could

serve the source of knowledge
dissemination.
6. Issues Inhibiting the

Participatory Development

The involvement of the people in
development activities has been realized by
the development agencies and reflected in
their policies and plans. Some admiring
achievements are made but the desired
results are yet to be materialized. Despites
the prioritized efforts made from the
government and other agencies to promote
peoples' participation in Nepal, there is a
difference between ambitions poverty
alleviation and the reality of prevailing
poverty at various level. Different issues are
responsible for this. The major issues
inhibiting the meaningful participation of
peoples in development projects are listed
here.

e Poor legal and policy framework and
weak legal enforceability mechanisms.

e High political interference in the
development activities.

e Non-participatory attitude among the
development professional & politicians as
well as the passive attitude among public.

ethical
accountability of duty holders and
politicians.

e Arising questions on

e Authoritative working culture among the
development practitioners as well as
politicians and less conscious on peoples'
rights.

e Weak efforts to social

accountability among the development

professionals and politicians.

promote

e Less efforts to develop capacity and
institutionalization of participatory tools
and techniques.

e Less focused efforts to address social
exclusion and to change power dynamics
at the local level.

e Pseudo-users’ committee.

e Weak Users’ Committees' capacity and
technical knowhow.

e Less efforts to take advantage of the
revolution in information technology.

7. Recommendations

There is also growing appreciation
of peoples' participation in development
efforts. Apart from democratization of the
political system the democratization of
development process itself should be
recognized for balanced and sustainable
development. There is an urgent need that
HMG-N, political parties, donors and civil
society should come up with the decisions to
promote peoples' participation in the

development endeavors. The government



and other development agencies should
follow the following suggestions to achieve
the meaningful participation of all peoples in
decision-making at all levels of development
activities.

e Develop sound and clear legal and policy
frame works, implementation guidelines
and monitoring and evaluation guidelines.

e Create national environment for the
institutionalization participatory tools and
techniques.

e Promote culture of respecting people and
their rights.

e Create environment to mainstream the
development by accepting the principles
of equality and equity of rights.

e Develop a large critical mass busted by
training, research and information on
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demand and supply sides of participatory
development and poverty alleviation.

Promote professionalization of
participative  practitioners and their
networks.

Create forums for sharing information,
transparency and respecting the diversity.

Promote culture of inclusive decision
making and participative attitude among
the government staffs, politicians and
professionals.

Create environment for the orientation of
local leaders to participatory approach.

Create environment to mainstream the
development by accepting the principles
of equality and equity of rights.



Concept of Globalization vs. Localization

Introduction of Globalization:

Globalization has become a buzz-
word in socio-economic and political arena
for the last three decades with a lot of
The term "globalization"
which came into common usage in the
1980s, refers to the increasing integration of

controversies.

economies around the world, especially by
way of trade and financial flows across the
global. Globalization has known as various
terms- westernization, universality,
modernization, internationalization,
commoditization, monoculture, and cultural

imperialism etc.

Although it is not easy to define
globalization, shall refer to it as
increasing and intensified flows between
countries of goods, services, capital, ideas,
information and people, which produce
national cross-border integration of a
number of economic, social and cultural

w¢e

activities. Thus, globalization includes a
variety of trends and tendencies. It is not a
single process, but
different processes. It has increasingly taken
on a multidimensional character, not only
economic, but also political, social, cultural,
religious, knowledge and science. There are

a combination of

= Tanka Bahadur Mahat”

two concept of globalization:

(1) Globalization is as interdependence
concept: Free flows of goods, services,
capital, ideas, information and people
from one country to another country
without any barriers.

(2) Globalization is as time-space
compression concept:
(a) Global village due to global
networking
(b) It is borderless world or transaction
concept.

Definitions of globalization:

In the words of George Soros
"globalization is the development of global
financial market, the growth of trans—
national corporations and their increasing
domination over national economies".

World Bank "Globalization is the
continuing integration of the countries in the
world."

UNDP, 1999 "Globalization is a process
integrating not just economy but culture
technology and governance".

*Section Officer, Nepal Law Commission
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Joseph Stiglitz :
Globalization as the closer integration of the
countries and peoples of the world which

(Nobel prizewinner-2001) :

has been brought about by the enormous
reduction of costs of transportation and
communication and the breaking down of
artificial barriers to the flow of goods,
services capital, knowledge and people
across boarder.

Characteristics of Globalization:

e [t is a process of integration and
interdependence of nation.

e [t is a process of internationalization of
national economy.

o It is free flows of goods, services, capital,
ideas, information, technology and peo-
ple across borders of nation.

e It has

economic, political, social, cultural etc.

multidimensional  character:

e [t is beyond the control of national
government.

e The  borderless
(Kenichi Ohmac).

e Merging of national economies into

world/transactions

global economies.

Dimension of Globalization:

Economic: 1t is mainly characterized the
rapid expansion of international trade,
foreign direct investment and capital market.
It has contributed in growing of
liberalization, deregulation, privatization etc.

Political: Democracy, political freedom,
people's participation, voting right, self-
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governance, less government, responsibility
etc are related with Political Globalization.

Social: Education information

technological

system,
development, human
development, healthy environment etc are

concerned with Social Globalization.

Cultural: Religions, customs, values,
beliefs, norms etc are concerned with
cultural Globalization

Environmental: Global warming, depletion
of the ozone layer, trans border pollution,
Global ecology, floods, soil erosion, water
pollution etc are related with environmental
globalization.

Method of Globalization in changing
global business scenario:

e Exporting

e Licensing and franchising facilities.

¢ Fully owned manufacturing facilities.

e joint venture.

e Merger and acquisitions.

e Strategic Alliance.

e Branding, packaging, trade mark and
copy right authority.

Significance of globalization:

e World Trade.

e Promoting the role of Multinational
Companies (MNCs).

e Global outsourcing.

e Global Corporation.

e Technology innovation.



e Most favored nation treatment: (Same
treatment for all foreigners)

e National treatment ( Same treatment for
foreigners and domestic)

e Globalization of capital.

e Transnational factors of production.

Factors for increasing the globalization:

e Technological innovation

e Reduction of communication cost.

e Economic transformation

e Democratization of politics

e Modernization

e Due to increasing the role of MNCs.

Benefits of Globalization: Devid Ricardo
also advocated international specialization
based on comparative advantages.

e Possible for comparative advantages/
public choice theory.

e Access to international market.

e Access to capital at the lowest cost.

e Efficiency of production and allocation
of resources.

e Available for foreign investment,
economic openness opportunities.

e Economic price stability.

e Public and private partnerships in
business.

e Access to information.

History of Globalization:

viewed as a
tracking the

Globalization is
long process,
expansion of human population and the

centuries

growth of civilization that has accelerated
dramatically in the past 50 years. Early
forms of globalization existed during the
Roman  Empire.  Global integration
continued through the expansion of
European trade, as in the 16th and 17th
centuries.

Globalization became a business
phenomenon in the 17th century when the
Dutch East India Company, which is often
described as the first
corporation, was established. Because of the
high risks involved with international trade,
the Dutch East India Company became the
first company in the world to share risk and

multinational

enable joint ownership through the issuing
of shares.

Liberalization in the 19th century is
sometimes called "The First Era of
Globalization", a period characterized by
rapid growth in international trade and
investment, between the European imperial
powers, their colonies, and later, the United
States. The modern concept of globalization
is developed by due to the following factors:

e IBRD (1945):
economic stability.

Establishment  for

e IMF (1945): Establishment for
economic development.

e UNO (1945): International forum for
countries.
e GATT (1947): International trade

regulation.



In 1970s the failure of public enterprises
due to:

e Inefficient operating system.

e Lack of effective controlling mechanism.
e Poor management.

e Unable to fulfill the demand of people.

Changing concept of globalization: after
1970s

e Economic stability program 1985

e Structural Adjustment program launched
by IMF 1987

e Structural Adjustment Program enhanced
by IMF & World Bank 1992.

e Oil crisis/debt crisis 1970

Positive impacts

Economic % Liberalization.

¢ privatization

s Foreign Direct
Investment

+  Establishment of WTO.

Theaturism (UK) and Reganism (USA) ,
1979

Soviet Union dissolution.

Washington  consensus  (Economic
reform program) 1980.

Good governance / good corporate
governance concept emerged.

WTO (establishment of World Trade
Organization), WIPO etc.

Enhancement the role of SAPTA/
BIMSTEC/ OECD

Establishment European Union.

IMPACTS OF GLOBALIZATION:

The term globalization is associated with
both positive & negative impacts.

Financial sector
Fiscal sector
industrial sector
Trade sector
Tax sector
Export/import
sector

v’ private sector

NENENENENEN

Administration *%*  Good governance/ good corporate governance

< New management/quality/ flexi management.

¢ Debureaucratization/ Deregulation

Political ¢ Liberal democracy

% Pluralism.

** Better governance.
% Decentralization.

Social/cultural <  Social change: social awareness, Education,
information, environment, health, human right etc .
Legal system % Law making process

% Law executing process and
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Negative impacts
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Localization

Localization means to restrict
something to a particular area or part. It is
development process by which local culture,
values, custom, local entities are promoted.
It focuses on community development,
people participation, inclusive process, self-
dependence and nationality. Local bodies,
civil society, community, local organization,
ethnic movement are the main actors of
localization. It is process of development for
a locality, village town, a city or any other
particular area smaller than state by
representing local institutions. It highly
focuses on self development, self rule,
shared rule, promotion and protection of

originality, rule of law etc.

According to the localization
industry stands Association "Localization
involves taking a product and making it
linguistically and culturally appropriate to
the target local (country, region and
language) where it will be used and sold.

judicial system
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Diminishing the role of state

Increase gap of have or have not.

Increase inequality,

Increase environment pollution

Increase terrorism activities

It creates the risk of sovereignty,

It losses the welfares activities of nation,
Increase the colonialism, imperialism concept
It increases organized crimes,

Increase monopoly of developed countries,

It is not possible to establish balanced development,
It destroys the indigenous, original values etc

According to Helena Norberg-
Hodge "What is needed is not the large
Scale promotion of the large scale, but the
large scale promotion of the small scale".
This represents a shift away from global
dependence towards local interdependence
and there would be established in locally

accountable entities and therefore a
corresponding increase in local
responsibility.

According Lolin Hines"

Localization is a process which reverses the
trend of globalization by discriminating in
favour of the local. It ensures that all goods
and services that can reasonably be provided
locally should be. Local’ is ...... defined as
part of the nation state, although it can be
the nation state, it can be the nation state
itself or occasionally a regional grouping of
nation states. According to him the route to
localization consists of seven interrelated

and self-reinforcing policy areas. They are:

e Reintroduction of protective safeguards
for domestic economies;



e A site-here-to-sell-here  policy for
manufacturing and services domestically
or regionally;

e Localizing money, such that the majority
stays within its place of origin;

e Local competition policy to eliminate
monopolies from the more protected
economies;

¢ Introduction of resource taxes to increase
environmental improvements and help to
protect locally from global trend of
environmental degredation bycontrib-
uting fund.

e Increased  democratic
politically and economically to ensure
the effectiveness and equity of the

involvement

movement to more diverse local
economies;

o Reorientation of the end goals of aid and
trade rules such that they contribute to
the rebuilding of local economies and

local control.

Objective of localization

¢ to establish sustainable and balance
development.

e to focus on community development,
people center development,
inclusiveness.

e to promote the local values, custom,
culture through international standard.

¢ to develop the local level through using
global process and technology.

e to promote and protect language, culture,
values, skill, knowledge.

e to focus rural development and increase
employment.

Principle of localization

e Theory of legitimacy

1%

e Theory of representation

e Theory of social reorganization
o Theory of ownership building
e Theory of empowerment

e Theory of equal justice

e Theory of Functionalism

Pre- requisition of Localization

e Democratic political system

o Decentralized system

e Development of private sector.

e Adequate resources development
o liberalize economic system

o Institutional development

e Leadership development

Interrelationship between
globalization and localization:

Globalization and Localization both
concepts are related to development process.
These both concepts are necessary for
balance and sustainable development, good
governance, people centred development,
rural development, people empowerment,
social justices, social inclusion, reduction of
poverty, increase employment, protection of
values, social norms etc. All
activities will not

indigenous
these development
possible without combination of both
concepts. The term globalization refers to
the coverage of the whole territory of earth
whereas localization concept indicates
particular area of a country. However
localization concept is not appeared as the
rejection of globalization but it helps to
solve the problems of globalization.
Localization concept tries to rectify the

negative aspect of globalization and also



tries to establish the local knowledge, market.
norms, values, practices in the global
These figures help to understand the concept of globalization and localization

Localization
Super-national bodies
- local communities

- local bodies

Globalization
Super-national bodies
- IMF

-IBRD bodies
-WTO - local institution
- UNO - I\iGi?/INiGtO
- MNCS - civil society

- local people

means

-customs, values, culture

- indigenous skill, knowledge

means
idea

ole of Government

:leglgﬁflogy - local raw material
. - local labour

- capital

-goods

-services

- less and limited government

- liberalization concept

- provider, facilitator, motivator, coordinator

- privatization, deregulation, de bureauc rotation

Development actors Modern development process
State
(Threat power) Globalization

Civil society

e o by Localzaton
e These concepts are based on globally e Localization is not alternative
thinking and locally acting. globalization  but  supplement
o These both concepts are globalization.
comprehensively related with e These both concepts have interrelation
development agenda. for balanced and sustainable
development.
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To take benefit from globalization and to
minimize its negative effects, the state
needs to reinforce localization process.
Global culture mixes up with local
culture and new culture expands
nationally or internationally which helps
as preservation and enhancement of local
culture at local level.

On the one hand globalization will not be
successful ~ without the help of
localization, on the other hand local
development is impossible without
globalization.

Globalization provides technology idea,
capital, service, to local area and
localization adoptes them by abolishing
local barriers.

Globalization cannot exist in isolation, so
localization makes appropriate route for
globalization. That means localization
helps to  eradicate  barriers  of
globalization.

Globalization is theoretical aspect
whereas localization is practical aspect.
Globalization is not occurring in a
vacuum. Receding government,
deregulation and shrinking of social
obligations are the domestic counterpart
of the intertwining of national
economics. Globalization could not have
advanced without managing these
complementary forces.

Macroeconomics ~ management  and
openness, there remain many domestic
barriers to integration. These domestic
barriers include inadequate transport
infrastructure, poor governance,
bureaucratic  harassment of  small
business, a lack of electricity and
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unskilled work force, poorness of health,
education, social protection. In this
context international community should
act for these priorities through
enhancement of localization.
Philosophical view: Globalization and
localization have quite long root with the
history of human civilization. Of course they
are not new phenomena but to some extent,
process and pace are greatly varied with the
early genesis. It is an evolving concept. So
some basic philosophical concept may be
studied as jurisprudence view. for instance :

Diverse View

e Universalism vs. particularism.

e Universalism vs. culturalism.

e Homogeneous society vs. heterogeneous
society.

e Concept of law vs. idea of law.

e Universal justice vs. relative justice.

e International law vs. local law.

e Fittest may survive vs. Co-operation for
survival.

e Borderless development vs. community
based development.

e Universal law vs. living law.

e Monopolies vs. empower development.

e Cultural sanitation vs. cultural
adaptation.

e Unitary vs. federal system.

Similarities view

e Limited /less government.

e Open market/ market access.

o Interdependence concept.

e Technology based development.



e Liberal economic policy.
e Personal freedom/liberty.
¢ Equal opportunity for all.

Modernization
Economic transformation

Some diverse concept between globalization and localization:

GLOBALIZATION LOCALIZATION
concept Global concept Local concept.
theoretical thought Practical thought.
Guided policy international policy State policy
Operating factor Super national body Sub-national body
Flows Investment, technology, custom, value, culture, local
labor, market, capital, skill, raw material, local
information, Idea, community, natural resources
etc.
Requires Cultural sanitation. Cultural adaptation.
Scope Macroeconomic Microeconomic
Nature Universalism Culturalism ,  pluralism,
survive for fittest localism
cooperation for survive
justice universal justice relative justice
concept of law Idea of justice
society Homogeneous Heterogeneous
Conclusion it you will go far. If you try to stop it you

Globalization simply means to make
something global. It is an invincible process.
It is here and now, whether Governments
and countries want it or not. The question
now is not whether to accept or reject
globalization but how to manage it. Because
we must understand that globalization is not
just a slogan or myth. If we can prepare
ourselves well, we will benefit it and if we
cannot, we will lag far behind and suffer.
Time and tide wait for no one. So, it is up to
countries, and  peoples
themselves to make necessary preparation
and embrace globalization as positive force.
Globalization is like a tidal wave. if you ride

governments
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will be blown away. Reform has to be
continued and it is an on going process.

Localization is not alternative of
globalization but supplement of
globalization. It is a development process of
a particular area or any part of state through
using global technology. It promotes and
protects local production, technology,
resources as well as language, culture,
skill, knowledge in the global
perspective.

values,

Today globalization and localization
is the inevitable feature of development.
British Sociologist Roland Robertson (1997)
preferred to call this process "glocalization".



According to him glocalization is the
process of making the fusion of the global
and local cultural traits. That means it is
combination of  globalization and
localization.

There is diversity in every aspect of
our country. It is a mosaic of several colors
where every race and religion, caste and
creeds have grounds to flourish. These
unique culture limited in different nook and
corner of the country may get place in
globalization because it is a kind of cultural
integration. A new culture flavor would
spread when global culture mixes up with
local culture.
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